YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution | NDORE | NSTI TUTE OF PHARMACY

e Name of the Head of the institution Dr. Nimta Manocha

e Designation Prof essor and Pri nci pal

e Doestheinstitution function fromitsown | Yes

campus?

e Phone no./Alternate phone no. 07314010603

e Mobile no 9893121302

* Registered e-mail princi pal phar macy@ ndorei nstitute
.com

e Alternate e-mail ni mta. mnocha@ ndorei nstitute.co
m

e Address I ndore Institute Canpus, Opposite
I[IM Rau Pithanpur Road, Rau,
I ndore (M P.) 453331

e City/Town I ndore

e State/UT Madhya Pradesh

e Pin Code 453331

2.Institutional status

o Affiliated /Constituent Affiliated

e Type of Institution Co- educati on

e Location Rur al
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Financia Status

Sel f-fi

nanci ng

Name of the Affiliating University

Raj i v Gandhi
Vi shwavi dyal aya,

Pr oudyogi Ki
Bhopal

Name of the IQAC Coordinator

Dr. Rupesh K. Gautam

e Phone No. 07314010600
e Alternate phone No. 9413654324
e Mobile 7974068476

IQAC e-mail address

igac.iip@ndoreinstitute.com

Alternate Email address

rupesh. gaut am@ ndor ei nstitute.com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://iip.indoreinstitute.comw

p- cont ent / upl oads/ 2022/ 09/ SSR- | | P-

SEP- 2022. pdf

4.Whether Academic Calendar prepared

duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://iip.indoreinstitute.comp

df / Academ c- cal endar . pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.20 2023 03/ 03/ 2023 |02/ 03/ 2028

6.Date of Establishment of IQAC

07/ 06/ 2019

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
1P | mpact I1C Al CTE 2022- 23 12000
Lecture
Series

8.Whether composition of IQAC asper latest

Yes
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NAAC guidelines

e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetings held during the year 2

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during theyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. I QAC pronoted research work and publication through research
policy and wel | -equi pped research |ab. Due to which an increase in
publication was observed (47 till Decenber, 2023) and 12 patents, 20
book chapters.

2. Introduction of new integrated PG Program (Pharm D).

3. No. of activities in association wwth MUs increased |ike. Skill
i mprovenent G oup program workshop, guest |ectures. The activities
were conducted to strengthen their technical skills.

4. Val ue based association with Heartful ness trust was done for the
hol i stic devel opnent of students as per Samagra Sanmut karsh Yoj na
I npl enented by the Institute.

5. Quality adm ssion (About 100 students fromtotal admtted
students fall in category of nore than 70%in 12th cl ass Board
Exans) .

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes
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Attai nnent of NAAC Accreditation

| 1 P has been awarded NAAC “A’
Accreditation in the First Cycle
which is a prestigious award for

guality recognition.

I ntroduction of new integrated
PG program

I1 P has applied for the New
I ntegrated PG Program Pharm D

for intake of 30 seats, as per
PCl schene under RGPV
Affiliation. Inspection from PCl

was conducted in institute and
Choi t hram Hospi tal (Associ at ed
Hospital) by the PCl team.
approval for the same granted by
PCl .

Academ ¢ Cal endar

The academ ¢ sessi on conmenced
as per the RGPV university
cal endar for July 2022. Al

activities related to academ a

and skill training & industrial

visits, practice school,

proj ects were conducted as per

t he academ ¢ cal endar
Conpl etion of syll abus was
ensured and exans were conducted
tinmely.

Lesson Plan of all Program

For smpot h conduct of even and
odd senesters of all prograns:
The conpl ete syl | abus was
divided into 45 | esson plans and
10 tutorials. Snoboth conduction
of teaching and | earning
t hroughout the year has been
carried out based on the strong
| esson plan and frequent
nonitoring by HODs & academc
coor di nat or .

Conduct renedi al classes for

sl ow | ear ner

Identified slow | earners on the
basi s of sessional exans, and
conduction of renedial classes
done for the inprovenent of
st udent s.

ERP | npl enent ati on
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ERP Software Mastersoft to keep
record of student’s attendance
by faculties on the software.

Add on/ Certificate courses/SlIG

SIG activities conducted and
al so provided the certificate to
the participants « Basic and
Advanced MsS Excel « GLP -
Tabl eti ng Technology « QVS -
Sophi sticated | nstrunent
handl i ng for B. Pharm and M pharm
both « dinical Research,
Phar macovi gi | ance and C i ni cal
Dat a Managenent NPTEL/ MOOC —
pronoted students to join
cour ses.

Result anal ysi s

The exam committee prepared a
result analysis and it was

presented to the principal and
| QAC coor di nat or
Pl acenent s In the session 2022-23, sixty-

six (66) students were placed in
various industries in core and

non-core industries & Govt. jobs
(hospital).
Conducti ng conmuni cation & PD Car eer Devel opnment Cel
Cl asses for students (CDC)/ Pl acenent Cell ains to

train students of B. Pharm M
Pharm and D. Pharmin areas of
I nterview preparation, group
di scussion (GD), personality
devel opnent (PD), and
communi cat i on.

Cl asses for GPAT

Crash courses for GPAT exam
preparations were regularly
conduct ed by dedicated faculty
menbers for B. Pharm final -year
students. Practice paper and
books were provided. A total of
1 student qualified for GPAT

Expert/ Guest |ectures
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(I PR), and research net hodol ogy.
Expert speakers fromthe
I ndustry were invited.

Extracurricular activity

For devel opi ng t eamor Kk,
col I aboration, | eadership
skills, and nmultifaceted
devel opnent of the students,
followi ng activities were
conduct ed Sports, Social work
(bl ood donation, plantation,
nmedi cal canp, awareness rally,
heal t hcare, Scientific (poster
sessi ons, slogan conpetition,
the role of pharmacist in
heal t hcare system debate),
Cultural Dazzle (nusica
i nstrunents, poetry, dances,
cl assi cal dances, etc.)

t he

Conducting industry visits to

| ndustrial visits were conducted

expl ore industrial know edge for students to AASRA Lab and
Medi ca Labs | ndore
Est abl i shnent of cells — |1 C and G ven the transformati ve

Language C ub

educati on system innovation,
startup, entrepreneurship
Institutional innovational cel
(11C certified by AICTE (MHRD);
a Conpl ete Language and
comruni cation | ab was
established with all required
set up

Research projects/Publications/P
at ent s/ Books/ Book chapters

Research policy was franed to
encourage and financially
support faculties and students
for research publications. 47
research papers and 12 patents
were filled /granted/ published.
20 books and book chapters were
al so publi shed.

Stress nmanagenent wor kshop —
Pranayama & Yoga

MoU wi th heartful ness was signed
for holistic devel opnent and
stress managenent. Skilled
trai ners conducted the Yoga
sessi ons.
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I nfrastructure i) A seminar hall was built. It
was furni shed with nodern
furniture and anenities to hold
a capacity of 50 people. The
sem nar hall also has a snart
board. ii) The conmuni cation |ab
was set up with a 60 Mops
I nternet connection and the |ab
has 30 conputer systens. iii)
Renovation in the Principal
cabin and Faculty roons and

Conference Hall: - Each cabin
has the latest IT tools and
facilities. - Principal cabin

installed with latest i5
conputer system and wirel ess
colored printer. - Conference
roominstalled with the
projector. iv) New water coolers
wer e purchased. v) Vendi ng
machi ne available in girl’s
washroom for sanitary pads. vi)
Charak Retail Pharmacy for
denonstration purpose for
students for dispensing and
prescription handling.

Speci al i zed | abs A soci al pharnacy | ab was
devel oped for the proposed
Pharm D program M crobi ol ogy
Lab upgradation as per
| ndustrial Requirenents.
Conput er Lab upgradati on

Adm ssi on QGui del i nes The institution’ s adm ssion
gui delines are followed as per
DTE (Directorate of Technica
Education) and university
gui delines. Merit nerit-based
fee structure is offered for
qual ity adm ssion

Proposal for Strategic Plan Draft for strategic plan
2023- 2028 prepared and presented to al
the stake holders for their
val uabl e i nputs and approval .
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13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Ni | 27/ 03/ 2023

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

2022- 2023 02/ 02/ 2023

15.Multidisciplinary / interdisciplinary

The institution ains to produce skilled pharmacy professionals and
val ue-based future | eaders by offering quality education that

i ncorporates training in Holistic Wirk-Life Managenent. The holistic
devel opnent includes but is not limted to the all-round groom ng of
the students in intellectual, aesthetic, social, physical, enotional
and noral conpass in an integrated manner. The institute has created
an ecosystemto pronote innovation through research & devel opnent
and Intellectual Property Rights activities. The institution

i ncorporates and functions through the nultidisciplinary approach as
per the National Educational Policy 2020 through various activities.
1P offers courses in B.Pharmacy, M Pharm (Specialization in

Phar maceutics and Quality Assurance) and di ploma in Pharnmacy. The
curriculumfollowed by I P is as per Pharmacy Council of India and
Raj i v Gandhi Proudyogi ki Vi shwavi dyal aya (RGPV), Bhopal Cuideli nes.
NEP 2020 reconmmends integration of |earning experiences in Science,

t echnol ogy, engi neering, mathematics, and nedicine (STEM wth
humani ties and arts for undergraduate and graduate students. The
Pharmacy curriculumincludes multidisciplinary subjects |ike

Communi cation Skills, Environnental Sciences, Conputer Applications,
Bi ochem stry, M crobiol ogy, Jurisprudence, Managenent Course and

Mat hematics, furthernore, the syllabus in sone subjects include

rel evant topics on sustainability and green wave (Green Chem stry).
In addition, there are credit-based courses with provision of
field-work (Practice school) and Projects for our final year
students. Students undergo training in Hospital/ community pharnmacy
and training in PharmlIndustry. In addition to the acadenic
activities, our institution pronbtes students to participate in
various activities and artistic work. |I1P students devel oped ‘ The
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Navsar aj ankaksh’ - An activity centre, exhibiting their artistic

pai ntings on the walls. Various cultural activities are organi sed
that involve regional dance |ike the Ghooner and Kal belia Dance
types representing Rajasthani culture, whereby there is active
participation by our students. Furthernore, via UG and PG proj ect
activities, the students are encouraged to engage in work involving
social and comrunity services enabling themto inbi be the ethos of
community service inherent in the profession of Pharmacy. To further
i ncrease student participation in conmunity engagenent, the
institute has adopted a nearby village Singroli under the aegis of

G am Godh Yojana run by NSS unit of the institute. Various
activities like *Awareness program Hygi ene and Heal t hcare, Educate
Grl child, Traffic Rules were conducted for the villagers of
Singroli village. The institution has signed a MoU with the

Heartful ness trust as per the guidelines of AICTE and is inparting
Uni versal Human Val ues training to the students. Wrkshops/ Tal ks
are conducted for students and faculties on significance of
Meditation. SIG (Skill Inprovenent G oup) on various current aspects
as Tabl et technol ogy, Quality managenent system Sophi sticated

i nstrunent handi ng expertise, Good | aboratory practice and safety
measures, Cinical research, Pharmacovigilance and clinical data
managenent etc. are also conducted to nmake the student ready for the
i ndustry 4.0. SIG ains to provide the know edge on the advance
aspects of professional technol ogy which is not covered in syllabus.
In line with this the University also allows for Diplona students to
enter the undergraduate pharnmacy program at second year of B.Pharm
called the lateral entry. These students in lieu of their background
know edge, stand a hi gher chance of excelling in graduation that

al so hel ps maintain the rigor of learning. Qur institute is working
towards nul ti-disciplinary approach and have introduced a new
Program dinical Pharmacy -Pharm D (as per PCl norns) An MOU

is signed with an established hospital - Choithram Hospital and
Research Centre. This course enriches the students with know edge
and skills in Cdinical pharmacy enabling themto provide their
services in hospitals and undertake projects involving issues
related with recent challenges in healthcare in the society.

16.Academic bank of credits (ABC):

The institution is affiliated to Rajiv Gandhi Proudyogi ki

Vi shwavi dyal aya (RGPV), Bhopal, which is a nenber of Nationa
Acadenmi ¢ Depository (NAD). The University has adopted this policy
since long and under this policy the University provides the
facility of Digi Locker ,a nechanismof keeping the academ c records
of the students in digital repository. This data is accessible to
students via the University Student Portal and it helps themto
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mai ntain their academ c record. The nanagi ng Soci ety has al ready
tied up with some Foreign Collaborators for the Engi neering
Prograns. In future, nore such international collaborations will be
expl ored once the Pharmacy Education is liberalized under the NEP
2020. I'IP will be introducing the Pharm D course, (approval by
PCl ), New Del hi The faculties of IIP are totally at liberty to

sel ect their own teaching pedagogy. They can enhance their skills by
usi ng NPTEL/ SWAYAM courses. | CT are nade available to explore those
paths. The institute enpl oys | CT-enabl ed teaching including internet-
enabl ed cl assroons with LCD, and e-learning resources (e-

Li brary/ NDLI / RGPV i brary/ DELNET/ SWAYAMPRABHA) . Use of LCD/ proj ector
is also used for sem nars and workshops. The institute has installed
W-Fi on the canpus to support the educational activities of the
inmates. The institutional library provides a w de range of text
books as well as reference books for the faculty and students.
Online reading materials are al so provided to students, DELNET e-
content is available to all the stakehol ders.

17.SKill development:

To strengthen its skill devel opnent capacity, several SIGs (Skil

i nprovenent Group) are conducted for the students to inprove their
skills to make themindustry (4.0) ready. These skill-based
certification prograns are based on specialized topic provided for
students during each senmester. The objective of this initiative is
to facilitate bridging the gap between i ndustry and academ a and
arnmouring our students with skills required in the industry
(Pharmaceutical/ Cdinical Research).It includes but is not limted
to certification in the area of GP, QW, M5-Ofice, Cinica
Trials, Pharnmacovigilance, Sophisticated Instrunent Handling etc.
Students are pronpted to join these progranms by providing themfree
of cost or at subsidized rates via MOU wth the participating
National /I nternational Partnering institution. Industry services are
ensured by MoUs with MSME etc. that provide resource persons to
conduct the training of the students tine to tine. In addition, the
PCl Curricul um has provision of vocational training to the students
t hrough Practice school and Projects for our final year students.
Students undergo training in Hospital/ comunity pharnmacy and
training in PharmIndustry. As the institution is affiliated to
RGPV, Bhopal, our institute cannot provide vocational Prograns or
education within the regulatory framework. The institution also has
a Career Devel opnment Cell (CDC) which conducts soft skill-oriented
groom ng sessions throughout the year for final year students with
an objective to inprove the enployability quotient and encourage
students to evolve in the prevailing technology driven era. In order
to assist our students comng fromrural and vernacul ar backgrounds
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and are usually the first generation |earners, our institute has
appointed a full time faculty fromEnglish Literature to conduct
soft skills and comruni cation classes for all our students ((1st
year to final year).Iln addition, Pharnmaceutical Ethics is taught to
students via curricular courses |ike Pharmaceutical Jurisprudence,
Hospital Pharmacy and Community Pharnmacy. Furthernore, students are
sensitized to community issues and val ues by conduct of events I|ike
Constitution Day cel ebrations, Gandhi Jayanti and Swacchat a
Pakhwada. Students are given an Industrial exposure via internship
and field visits and they are regularly addressed by Resource
persons from I ndustry via guest |ectures, and conferences.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

The institution has integrated |Indian Know edge Systeminto the
curriculumvia successfully adopting the bilingual node of teaching
i.e., both English and H ndi on regular basis. The percentage of
vernacul ar | anguage is strategically kept high in | ower classes and
as the students’ progress in the program nore enphasis is kept on
delivery in English Language especially as it is the official

| anguage of curriculumdelivery. The students are encouraged to
performthe projects on the herbal drugs. The term nol ogy of

phar maceuti cal sciences is not very well-devel oped in Hi ndi but as
per NEP 2020, and country-wi de inpetus to wite books in vernacul ar
| anguages, it is expected that transl ated text-books may soon aid
the initiative. Pharmaceutical sciences are a century old science
and practice. The History of Pharmacy is taught to students of B.
Pharm 1st year, which includes sub topics of Ayurveda, Unani. Qur
institute follows the rich heritage in Indian Culture and the
institution has strategically used the nanes of en nent
personalities in Indian Traditional Know edge system of Ayurveda

I i ke Charaka and Sushruta on hoarding to introduce the subjects to
students at entry gate of the institution. Furthernore, the
residential boy s hostel facility in the canpus is naned Varahm hir
and the girl’s hostel facility is naned Maitraiyee. Use of such a
traditional nonmenclature systemand its inportance during various
events in college has sensitized the students to Indian Traditional
Knowl edge system The coll ege boasts of a very rich Medicinal Plant
Garden naned ‘ Dhanvantari vati ka, which is nmaintai ned and expl ored
by the students and faculty alike. It has 200+ species of the plants
and also rare & regional species of the plants. It also pronotes
start up as based on the herbal fornulation ‘Kanhvati’, a patent

al so published. In addition, as a part of curricul um Herbal Miseum
is also maintained by the Institution and via the tutoring of a
subj ect Pharnmacognosy. The traditional knowl edge of use of herbs as
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nmedi ci ne nanely the Ayurvedic systemis also taught to students and
they are made abreast with its use in Mddern Pharnmaceutica

| ndustry. The students are pronoted to nmaintain the cul tural
diversity in the canpus by allowing themto practice their regional
met hods of prayers and use of diverse clothing. They are al so
encouraged to celebrate regional festivals |ike Pongal, Lohiri,

Parsi New Year’s Day, Id, and Ganesh Festival in the campus. In
cultural event and annual program students are particularly asked to
perform fol k dance forns |i ke Kal beliya, Ghoomer etc. to ignite the
interest of our cultural traditions. Inline with this the
institutional Yoga training centre is nanmed Patanjali Yoga Kashya
and the institutional nmess is naned as Aahar. The institute has MUs
with the Heartful ness which help in yoga, neditation and to devel op
the traditional value systemin the canpus.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The Institution has adopted the principles of Qutcone Based
education (OBE) in the year 2019. CGuest |ectures by experts were
conducted to understand the basic tenets of OBE. The

institution established Quality Cell and the Institutional Quality
Assurance Cell and as per the preval ent guidelines have established
the nmethod of OBE. This is reflected in receiving a grant of NAAC
"A" accreditation as the outcone. The pivotal help in the set up was
rendered by the Shail Education and Wl fare Society’ s Engi neering
institution which was NBA accredited (2012-2015). Now, the
affiliating university is also gradually incorporating the

princi ples of OBE and has revised the syllabus of the diplom course
(as per PCl norns) and incorporated the concepts of course outcones
in the sane. In tune, the postgraduate program (Master of Pharnacy)
syl abus was al so updated in the year 2021. At the Institution

| evel, all the prograns have wel | -defined program outcomnmes, program
educati onal outcones and program specific outcones. These are

suppl enent ed by individual course outcones for all the courses. The
assessnent procedures are in tune with the regulatory framework of
the University, but care is taken to calculate the attai nment
regularly and analyse it for further inprovenent in the sane. The
attai nnment al so focuses on indirect nethods of assessnent |ike
feedbacks and is regularly taken fromthe students and stakehol der
alike. All the PO, PEOQ, PSO and CO are nade available to the al

st akehol ders on the institutional website, programinstitutional
brochures, and are displayed in the institutional building at
various prom nent places. The students are briefed about the sane by
the faculty during routine academ c activities. Faculty is

mai ntai ning the course files for all the courses taught in the
senesters and the weaknesses identified at the end are used as
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starting points for the teaching in the senester ahead. After
focusing on nethods to inprove quality eductaion our placenents
reflected the outcone as about 66 students placed in reputed
conpani es.

20.Distance education/online education:

Keeping in view the conveni ence and adaptability of the student,
various online educational platforns |ike Whats app G oup formation
and Google Classroomare used to share digital content |ike video

| ectures, topic power point presentations, class notes question
banks, nodel answers, use of PPT, aninations are being used.
Simlarly, use of Google Meet and Zoom Pl atforns are now a routine
practice for online session. These digital tools are al so being used
as group col |l aboration and interaction tools for renedial classes
and are part of institutional efforts towards bl ended | earning. The
affiliating University has made several Digital Learning initiatives
available to the students via its Portal. Quick-links for these
materials are nmade available on the Institutional websites e.g. an
NPTEL initiative SWAYAM Prabha whi ch nakes avail able all the video
| ectures of experts in the Nation on the Heal thcare donain
especially the subjects of Anatony, Physiology, Biochemstry and
Phar macol ogy. At the institution, blended learning initiatives also
i ncl uded use of flipped classroomtechniques; Split classroom
techni que, and use of videos by experts avail able on platforns of
SWAYAM NPTEL, Del net, NDL and other International Universities.

Di stant education dissem nation is done via the | ocal chapter of
SWAYAM that is available with the institute.

Extended Profile
1.Programme

11 4

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student

21 535

Number of students during the year
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Institutional Datain Prescribed Format View File

2.2 99

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

Data Template View File

2.3 102

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
31 38

Number of full time teachers during the year

Data Template View File

3.2 38

Number of sanctioned posts during the year
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template

View File

2.Student

21

Number of students during the year

535

File Description Documents

Institutional Data in Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

99

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

102

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

38

File Description Documents

Data Template

View File
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3.2 38

Number of sanctioned posts during the year

File Description Documents

Data Template View File

4.Institution

4.1 9

Total number of Classrooms and Seminar halls

4.2 205. 85

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 115

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The curriculumdelivery plan is orchestrated via various
institutional commttees including academ c, exam nation, training
and placenent etc. The Academ c Cal endar issued by the affiliating
university is used as reference. Institutional Academ c Cal endar
I's prepared by the Academ c Conmittee and approved by IQAC It

I ncorporates activity schedules with I andmark dates to drive day
to day activities including academ c, co-curricul ar,
extracurricular activities which is inline with the requirenents
of curriculum Departnental HODs al ong with the Principa
distribute the courses considering the expertise and individual
preference, and then allot the workload as per norns. The academni c
time table is prepared and displayed on the notice boards before
commencenent of senester. Periodic nmeeting of Academ c Conmittee
Is held to review status of syllabus delivery and student
attendance, and conduct of activities planned. Student feedback is
noted to ensure effective delivery of curriculum conpletion of
syl | abus and conpliance to the activities planned in cal endar and
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t eachi ng pl an.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
https://iip.indoreinstitute.conipdf/aqgar/1

.1.1. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Curriculumdelivery is achieved via traditional teaching nethods
viz., classroom | ectures and | aboratory practical. C assroom
teaching is enriched with inplenentation of nodern pedagogy and
application of digital tools. Tutorials are conducted regularly to
nmeet the individual needs of students. |ICT enabl ed teaching (power
poi nt presentations, sem nars, webinars, use of software prograns
etc.), blended | earning techniques that includes |ecture with
online videos are used. The student centric nmethods such as
experiential learning, |earning through projects, spot viva during
practical hour etc. are adopted for curriculumdelivery. The

conti nuous assessnent of students is achieved by theory-based
assignnents, practical -based qui zzes. Further industrial visits,
practice school and project-work are also included during the
course. Schedul e of sessional exans and in senester continuous
assessnent i s prepared and displayed on notice board by

exam nati on departnent. The attendance and performance of the
students is periodically nonitored by the class coordi nators, HODs
and Principal. A summary of total |ectures, practical and tutorial
cl asses taken is prepared and incorporated in the attendance

regi ster. The progress of students is regularly nonitored by
subject in charge and HODs. Regul ar nonitoring of academ c
schedul es is done by the academ c conmttee with the supervision
of the Principal and | QAC.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
https://iip.indoreinstitute.com pdf/aqgar/1

1. 2. pdf

1.1.3 - Teachersof theInstitution participate B. Any 3 of the above
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in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

3

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional data in prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

6
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File Description Documents

Any additional information View File

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

613

File Description Documents

Any additional information View File

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Response:

Curriculumof affiliated University includes courses such as,
Pharmacy Law & Ethics (ER20-26T) in D. Pharm & Pharnmaceuti ca
Jurisprudence & Ethics (B. Pharm BP505T) which conveys the essence
of the Professional ethics. Subjects |ike Social Pharmcy
(ER20-15T) in D. Pharm, Environnmental Science (B. Pharm BP206T),
Soci al and Preventive Pharmacy (B. Pharm BP802T) in the curricul um
add dynam cs of Professional’s ethics, Human Val ues and concept of
Envi ronnment and Sustainability.

Further, co-curricular conponents are adopted in follow ng ways: -
Pr of essi onal Ethics

For staff, workshops for the professional etiquettes and
procedural policies are conducted. Pharmacy Wek Cel ebrations
along wiwth World Pharmaci st Day are utilized for professional

awar eness creati on.

Gender equity
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To create awareness about gender equity, the institute conducts
awar eness programthrough guest |ectures on Gender Equity and
Gender Sensitization along with Inportance of Nutrition & Hygi ene

for Wonen Heal t h.

Hunman Val ues

Save the girl child canpaigns and International Wnen' s Day are
celebrated to nmake the femal e students realize their potential and
to sensitize the male students to be conpassi onate.

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

File Description Documents
Any additional information View File
Upload the list and description View File

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

5

File Description Documents

Any additional information View File
Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of View File

Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field wor k/ internships

240
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File Description Documents

Any additional information View File

List of programmes and number View File
of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
syllabus and itstransaction at the institution

from the following stakeholders Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback

report https://iip.indoreinstitute.conipdf/aqgar/1

. 4. 1. pdf

Action taken report of the View File

Institution on feedback report as

stated in the minutes of the

Governing Council, Syndicate,

Board of Management

Any additional information View File
1.4.2 - Feedback process of the Institution A. Feedback coll ected, analyzed
may be classified asfollows and action taken and feedback

avai |l abl e on website

File Description Documents

Upload any additional View File
information

URL for feedback report

https://iip.indoreinstitute.conipdf/aqgar/1
. 4. 2. pdf

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year
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133

File Description Documents

Any additional information View File
Institutional data in prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

73

File Description Documents

Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Process of Assessnent:

Institute identifies learning |l evels of students in every senester
using the grades obtained in first sessional exam nation in theory
and practical. Students with less than fifty percent score are
considered as slow |l earners and those scoring eighty five percent
and above are considered as advanced | earners.

Speci al Progranmes for slow | earners:

Renmedi al cl asses of the courses in which students score | ess than
fifty percent are organized. Atine table along with instructor is
prepared by the academ c committee and the | ectures are conducted
after regular academ c schedule. Study naterials are al so provi ded
for subjects that require inprovenent.

Efforts taken towards | earni ng needs of advanced | earner:

Advanced | earners are encouraged to participate in the research

activity of the institute. These students are notivated and gui ded
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to participate in various intercollegiate conpetitions and

nati onal /i nternational conferences. Advanced | earners are
encouraged to enroll in Swayam NPTEL courses. Advanced | earners
are guided for publishing research papers in reputed journals.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/agar/?2
. 2. 1. pdf

Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
535 38

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Experiential learning at institute is achieved mainly via

| abor at ory- based experinents in all the prograns. Di pl oma students
undergo mandatory industrial training and field visits. Gaduate
students are exposed to Project Wirk, Practice Schools and al so
routinely performindustrial visits and undergo wor kshops
trainings. The post-graduate students are pronoted to undertake

I ndustry-based projects that greatly aid the experiential

| earning. Furthernore, visits to sophisticated analytical facility
in the region for project work al so hel ps the sane.

Participative learning is achieved via student presentations;
group di scussi ons-based tasks, nock interview sessions, and
student publications and presentations in various conpetitions.
The institution uses Watsapp groups and Googl e Cl assroom
Platfornms for individual classes. Such an e-1|earning environnent
enabl es and encourages col |l aboration and teamwrk anongst students
and teachers. Students interact with their teachers in nore
specific, direct, and personalized manner using the fli pped

cl assroom techni que. This makes student |earning nore
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participatory and increases students engagenents.

Probl em sol vi ng net hodol ogi es are provided in routine practi cal
based courses. This is refined during the final year of graduate
courses via research or review projects. The PG students undertake
research project of their interest in the final year.

File Description Documents

Upload any additional View File
information

Link for additional information
https://iip.indoreinstitute.com pdf/aqgar/?2

. 3. 1. pdf

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

Along with the conventional teaching and | earning approach, our
institute is extensively using | CT-based e-learning systens -
Cont ent managenent and Learni ng managenent platforns |ike Google
classroomfor effective teaching-Ilearning processes. The teachers
structure their course contents and upl oad course

materi al/resources in the formof text, PDF, YouTube videos, and
presentations on their respective Google C assroons. Wb-based
learning is inplenented with the help of online material and
content nade available by the affiliating universities and
subscri ption of databases |i ke DELNET.

Qur staff nenbers were notivated to participate in the e-Faculty
devel opnent prograns, workshops, conferences, and webinars

organi zed by various institutes, in collaboration wth Al CTE. CQur
institute and faculty nenbers had Facebook, |inked-in, bl ogs,

| nst agram and YouTube pages which indicates the use of social
medi a to connect with students. These contents are al so accessible
to the institutional students and faculty nmenbers. ZOOM pl atform
is used to conduct neetings and organi ze webi nars. The sessions
can be recorded for |later use. Google Meet is used to host a video
session/lecture. Teachers can invite up to 100 participants and
record the sessions for |ater access.
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File Description

Documents

Upload any additional View File
information
Provide link for webpage View File

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )
2.3.3.1 - Number of mentors

21

File Description

Documents

Upload, number of students
enrolled and full time teachers
on roll

View File

Circulars pertaining to assigning
mentors to mentees

View File

Mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

38

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

View File

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.

/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year
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11

File Description Documents
Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachersfor year (Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

181

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

Transparency of

I nt er nal

assessnent

The col |l ege has a transparent and robust eval uation process in

ternms of frequency and node.
t he system of
in time. The basic schenes and eligibility

assessment ,
t he students wel |

I nt ernal assessnent

To ensure transparency in internal

I's communi cated with

criteria s for the evaluation process is nade known to students

t hrough uni versity ordi nances,

counsel i ng.

noti ce boards,

and cl ass

The exam nation tinetable is displayed on the notice board at

| east two weeks before the internal
circul ated anongst teachers.

examn nati on,
Students can di scuss issues regarding

the sane is

academ c and test performance with the concerned teacher at the

time of discussion with the subject
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Students are shown the answer books of internal exam nation and
they' re seen and satisfied remarks are noted after solving
grievances of students if any. If the students are not satisfied
it is discussed with the concerned subject in charge and
rectified. Further, any grievance of the student is sorted out by
the Exam nation Conmttee and Princi pal.

The exam nation in charge along with the commttee nenber plays a
proactive role and sol ves the problem of the student by working as
a link between the student and the university.

File Description Documents

Any additional information View File

Link for additional information
https://iip.indoreinstitute.coni pdf/aqgar/?2

. 5. 1. pdf

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

I nternal assessnent of students is al so based on the guidelines

i ssued by affiliating university and Pharnmacy Council of India,
New Del hi fromtinme to tine. The institution has fornul ated an
Exam nation Policy that incorporates all the guidelines issued by
regul atory authorities fromtine to tine.

An exam nation commttee is formed conprising of a Senior
Professor, few faculty nenbers and office staff, which ensures the
conduct of internal assessnent. The assessnent involves conduct of
peri odi c sessional exam nation, both theory and practical

senmester, assignment/quizzes, practical record evaluations, field-
work reports, project reports, practice school reports. These
assessnents along with attendance of the students constitute the
conti nuous assessnent frameworKk.

The exam nation conmttee co-ordi nates and al |l ocates

responsi bility of question paper setting, tine-table formation,
invigilation duty scheduling, recording of exam nations, provision
of material for conduct of exam nation, appointnent of val uers,
tinmely valuation, display of results on the notice-boards, answer-
book di scussion wth students and resolution of grievance if any
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on the spot.

Gi evances of students if any examrel ated grievances are there or
any issue addressed by the students, it will be resolved on an

i mredi ate basis. In case a student is unable to appear in routine
sessi onal exam nation then a provision of renedial examnation is
made.

File Description Documents

Any additional information View File

Link for additional information
https://iip.indoreinstitute.coni pdf/aqgar/?2

. 5. 2. pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

The institution has well-defined Program Qutcones (PGs), Program
Speci fic Qutcones (PSGCs) and Course Qutcones (CGCs). The PGs and
PEO are indicative of the program outcones [ pharnmacy know edge,
pl anning abilities, problem analysis, nodern tool usage,

| eadership skills, professional identity, pharmaceutical ethics,
communi cation, pharmaci st and the society, environnent and
sustainability, and |ifelong | earning] and the COs are franed
using guideline of affiliating university, PC, New Del hi

Di ssem nati on of CO PO and PSGCs

o The Course outcones for the specific course are nmapped wth
PGs and are communi cated and expl ained by faculty to
students when the respective course starts.

o It is uploaded on the Coll ege website for information to
Vi ewers.

o POCs are displayed in the central area, library and
institutional website

o PSOCs are displayed in central area, Departnental notice

boards, library, and institute website.
o CO PO and PSGs are discussed in the student induction
program
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o CO PO and PSCs are discussed in the faculty neetings
regarding their attai nment status and the planning for the
next academ c year.

o CO PO and PSCs are attached in the course file.

File Description Documents

Upload any additional View File
information

Paste link for Additional

information https://iip.indoreinstitute.com pdf/aqgar/?2
. 6. 1. pdf
Upload COsfor al Programmes View File

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Cour se Qutcone Eval uation Process

Attai nment of COs (Evaluation) is done by using the direct nethods
of assessnent |ike sessional exam nations, assignnments, quizzes,
and end senester exam nation. The wei ghtage of sessional

exam nations is fixed at 15% assignnents/quizzes 10% and end
senester exam nation 75% The attainnent is calculated on a scale
of 1 to 3, whichis allotted as follows - e.g., Attai nnent Level

1: students scoring marks between 50.0-60.0% Attai nnment Level 2:
5students scoring marks between 60.1-70. 0% marks Attai nnent Level
3: students scoring nore than 70.0% marks i n exam nati on

Program Qut cone Eval uati on Process

o PQOs are assessed by using both direct nethods detail ed above
and indirect nethods |ike surveys and an assessnent matri X
i s created.

o Direct nmethods contribute 80% and i ndirect nethods
contribute 20% in the assessnent process.

o Al individual COs are mapped or correlated with POs on a
scale of 1 to 3 wherein 1-Low, 2-Medium and 3-H gh. The
attai nnment of PCs is done individually for all courses and
then at the year-end average is taken by the wei ghed average
nmet hod.

o The final attainnent is based on the wei ghted average nethod
descri bed above.
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://iip.indoreinstitute.com pdf/aqgar/?2

. 6. 2. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

103

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
https://iip.indoreinstitute.com pdf/aqgar/?2
.6.3. 1. pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://iip.indoreinstitute.conipdf/agar/2.7.1. pdf

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

0
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File Description Documents

Any additional information View File

e-copies of the grant award View File
letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

2

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No Fil e Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

The institution has setup an eco-system for innovation including
I ncubation centre, research | aboratory and other initiatives such
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as Entrepreneurship awareness programme, expert talk on recent
technol ogies etc., for creation and transfer of know edge, skill
and devel opnent.

The institutional innovation council is approved by MHRD, Al CTE,
and New Del hi. Such set up at institute | evel support the new

i deas of students and the institute has earmarked funds to the
tune of 10 | akhsfor Indore Institute of Pharmacy. The ecosystem
devel oped by Indore institute of pharmacy serves as know edge
archive to harness the potential of research oriented and

dedi cated faculty. The coll ege has al so established “Incubation
cell” in the year 2021-2022 with basic infrastructural facilities
for the realization and pronotion of student’s creativity. The
proposed initiatives and activities of innovation cells are
organi zation of various activities that gives real tine exposure
to the students and provide thema platformto showase and

| npl ement their practical learning, and to file patents.
Activities like inpact lecture series and activity on world health
day were organized to give students exposure to advanced

t echnol ogi es in pharmaceutical field.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iip.indoreinstitute.com pdf/aqgar/3

.2.1-iip.pdf

3.2.2 - Number of workshops/seminar s conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneur ship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (I1PR) and entrepreneur ship year wise during the year

5

File Description Documents

Report of the event View File

Any additional information View File

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awards
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3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eligibleteacher within the year

0

File Description

Documents

URL to the research page on
HEI website

Ni |

List of PhD scholars and their
details like name of the guide,
title of thesis, year of award etc
(Data Template)

View File

Any additional information

No File Upl oaded

3.3.2 - Number of research papers per teachersin the Journals notified on UGC website

during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

47

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings year wise during year

20

File Description Documents

Any additional information View File
List books and chapters edited View File

volumes/ books published (Data
Template)

3.4 - Extension Activities
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3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

| ndore Institute of Pharmacy believes in inculcating right noral
ethos in their students along with creating perfect
professionals.. Thus for the holistic devel opnent and creating a
good human being and a responsible citizen to sensitize the
students to social issues, the institute is actively involved in
engagi ng and encouragi ng the contribution of their students by
maki ng them i nvol ved i n Col | ege- Nei ghbor hood- Communi ty network and
I ncreasi ng student engagenent in extension activities. Through

t hese extension activities students are notivated to participate

i n need based outreach activities, such as Wnen’s Equal ity Day,
Worl d Popul ati on Day, Wrld Bl ood Donor Day Wrld Food Safety Day,
canpus cleaning, tree plantation, etc. Participation in such
activities encourages the sense of national integrity,
environnental and social responsibility anong the students.

Team of Faculty nenbers and students carried out activities
related to the predom nant soci o-econonmic issues to create
awareness in the rural area.

Qur institute has al so adopted nearby village naned Sindodi, G am
Panchayat Nerlai, distric. Indore and carried out various
activities under extension activities nmask and sanitization
distribution program health checkup canp, drug distribution canp.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqgar/3
.4.1-iip.pdf

Upload any additional View File

information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Government recognized bodies year wise during the year

2
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File Description Documents

Any additional information View File
Number of awards for extension View File
activitiesin last 5 year (Data

Template)

e-copy of the award letters View File

3.4.3 - Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/’YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy
YRC etc., during the year

10

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

161

File Description Documents

Report of the event View File

Any additional information View File

Number of students View File
participating in extension
activities with Govt. or NGO etc
(Data Template)
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3.5 - Collaboration

3.5.1- Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year wise during the year

0

File Description Documents

e-copies of related Document No File Upl oaded

Any additional information No File Upl oaded

Details of Collaborative View File
activitieswith
institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

7

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The institution boasts excellent infrastructural and physical
facilities, covering 8432 sqntr, ensuring effective inplenentation
of pedagogi cal net hodol ogies in diplom, degree, and postgraduate
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prograns, maintai ned and upgraded according to governi ng norns.

The institute has 7 classroons 4 for UG 1 for D ploma and 2 for
PG

The institute has 16 | aboratories. The | aboratories include

Phar maceuti cs, Pharnaceutical Chem stry, Pharmacol ogy,

Phar macognosy, Pharnmacy Practice, Biotechnology, and Quality
Assurance, with sophisticated instrunent roons and nmachi ne roons
for manufacturing tablets, capsules, ointnents, and injections.

The institution provides nodern | CT cl assroons, a nedici nal

garden, an ani mal house, and two conputer |labs. It prioritizes
hol i stic student devel opnent, hosts events, and offers a | arge

pl ayground for outdoor and indoor ganes. The institution organizes
sports week and cultural prograns, and has a gymmasium for safety.
It has signed an MOU with Marg-Heartful ness Organi zation to

i ncorporate Yoga into students' routines. Facilities include a
hygi eni ¢ canteen, ATM anbul ance, hostel, staff quarters, parking,
security, CCTV surveillance, and transport.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iip.indoreinstitute.coni pdf/agar/4

.1.1. pdf

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The follow ng anenities are available in the college for the
students to gather, and performvarious cultural activities: The
Col l ege Auditoriumwi th a seating capacity of 300 students. One
Semnar Hall is with seating capacity of 180.

The Institute recogni ses the need of sports, games, cultural
progranmmes and Yoga for the overall devel opnent of the students.
Therefore, Institute organi ses various indoor, outdoor ganes,
sports activities, cultural programes and yoga sessions every
year.

The facilities for sports and ganes (indoor & outdoor) include the
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followi ng: the Carom Table Tennis, Chess etc. and the outdoor

Ganes and Sports activities include Cricket,
Badm nt on, Basket bal |,

Vol | ey ball,
Pi ckl e Ball, Kabaddi, Kho-kho etc.

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://iip.indoreinstitute.coni pdf/agar/4

. 1. 2. pdf

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart

class, LMS, etc.
9

File Description

Documents

Upload any additional
information

View File

Paste link for additional

and seminar hallswith ICT
enabled facilities (Data
Template)

information https://iip.indoreinstitute.con pdf/aqgar/4
. 1. 3. pdf
Upload Number of classrooms View File

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year (INR

in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR

in lakhs)
0

File Description

Documents

Upload any additional
information

View File

Upload audited utilization
statements

View File

Upload Details of budget
allocation, excluding salary
during the year (Data Template

View File
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4.2 - Library asa L earning Resource
4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

The Indore Institute of Pharmacy library offers high-speed
internet and el ectroni c gateways for accessing and sharing
academ c resources anong researchers, teachers, students, and
visitors.

The Institute library offers the | atest books and journals, with
el ectronic resources constantly being acquired. Users can access a
vast collection of e-books and journals using |icensed software
"DELNET" with login credentials. The library al so provides
separat e study spaces and nunerous conputer stations.

The Institute library uses LIBMAN software for automation,
adopting an open access system and bar-coding for faster
circul ation.

Institute Library Managenent Software is a user-friendly web-based
system designed to streamine the admnistration, circulation, and
acqui sition of books and nenbers in colleges and public libraries,
ensuring efficient database mai ntenance.

LI BMAN automates library activities, allowing for efficient record-
keepi ng and organi zati on of books, including nunber of books,

i ssued, returned, renewed, and late fine charges, using library
managenent software.

A |library nmanagenent system allows students to quickly find,
i ssue, and manage books, saving tinme and effort by providing
accurate and tinely information.

LI BMAN i s equi pped with follow ng features

Accessi on Regi ster

New Book Entry

Book |ssue/ Reissue

Book Return

Bar code Generator for Books
Vari ous Reports.

A
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File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://iip.indoreinstitute.com pdf/aqar/4

. 2. 1. pdf

4.2.2 - Theingtitution hassubscription for the A. Any 4 or nore of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

1.0775

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

10
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File Description Documents

Any additional information View File

Details of library usage by View File
teachers and students

4.3- 1T Infrastructure
4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

The IT facilities available in the institution are summari zed as
foll ows: -

LAN Facility

This facility includes 14 data network switches, Intercons and 1.
60 Mops of Internet Leased Line (1:1) connectivity is shared
across the Il P Col |l ege.

Server configurations

There are three servers (HP Pro Liant & IBMMII & MI111) Xeon
Server 2 TB hard drive, which serve as Donain Controller (DC),
Addi tional Domain Controller (ADC), student, faculty bionetric
server and application servers. Storage server is 2TB*5=10 TB &
Backup device- 3TB is also available for critical server backup.

Work station

115 desktops are provided at the institution and distributed to
all thel aboratories, Library, classes, etc. Sufficient nunbers of
desktops are available to carry out academ c and adm nistrative
wor K.

Sof t war e:

115 genui ne wi ndows |icenses, with Wndows 10, Wndow 7. M crosoft
office 365 standard is available. Al w ndows systens are
protected with Seqrite endpoint security Antivirus.

Printers:

1 Xerox work center and 2 Multifunctional Printer, 1 Network and 3
Laser printers, one scanner are provided at |IP canpus.

Updat es and up gradation:
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Updates are naintained regularly through WSUS and anti-viruses are
updat ed t hrough cl oud portals.

W -Fi :

10 Extendable W-Fi access points are placed in various pl aces
| i ke Library, corridors, Labs, hostel, Canteen and outdoor.

e 29 CCTV Installed. Installation upgraded on January 2022
e 08 Projectors, 15 Wb Cam 15 Speakers and Hardware Firewal l
upgraded in the year 2022.

File Description Documents

Upload any additional View File
information

Paste link for additional
information chr one- ext ensi on: / / ef ai dnbmnni bpcaj pcgl cl
efindnkaj/https://iip.indoreinstitute.conm

pdf /agar/4. 3. 1. pdf

4.3.2 - Number of Computers

78

File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
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support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

120.5

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The infrastructure pertaining to physical, academ c and support
facilities in college are regularly nmaintained. There are various
commttees |ike Library, Sports, Wbsite Devel opnent, Gardeni ng,
Cafeteria, etc. to ensure proper naintenance and upkeep. Suitable
budget is allocated every year for the maintenance of various
facilities.

Most of the | ectures take place in classroons with projector,

m crophone and speakers. This is to ensure usage of new

audi ovi sual pedagogi cal techni ques during the teaching process.
The col |l ege has a Technical Assistant and Lab Assistants and Lab
Attendants to ensure proper upkeep of the various |abs including
conput er center.

The Col | ege has a wel |l -equi pped library. A Conputer Lab has been
set up to be used by various departnents. Students make extensive
use of the facility for reading and research. The canpus al so
offers facilities such as Cafeteria, Conmmbn Room and Gymnasi um

Sports and Ganes is an internal part of the coll ege and coaches
are available for the students — Table Tennis, Baseball,

Vol | eybal I, Badm nton Court are few of the highlights Sol ar panel s
and garbage segregation in the hostel and residential are takes
care of the environnental needs while our dairy and partia

organic farmng is for the hostelers.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://iip.indoreinstitute.com pdf/aqar/4
. 4. 2. pdf

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

283

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

500
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File Description

Documents

Upload any additional View File
information
Number of students benefited by View File

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

A. Al of the above

File Description

Documents

Link to Institutional website

https://iip.indoreinstitute.coni pdf/aqgar/5

. 1. 3. pdf
Any additional information View File
Details of capability building View File

and skills enhancement
initiatives (Data Template)

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

68

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

68

File Description Documents

Any additional information View File
Number of students benefited by View File

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5- Thelnstitution has a transparent

A. Al of the above
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mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

66

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

4
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File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File

higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State
gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

2

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

Number of students qualifying View File
in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during theyear.

3
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File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingstitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

Qur institute is focused on providing an enriching environnent
where students actively engage in diverse activities for their
overall devel opnent. Throughout the academ c year, students have
taken on various roles, showasing their abilities and
significantly contributing to nunmerous events and initiatives.
This conmm tnment to engagenent reflects our dedication to providing
a wel | -rounded educational experience, nurturing not just academnc
excel l ence but also the holistic devel opnent that prepares our
students for the dynam c chall enges of the world beyond academ c.
The students of Indore Institute of Pharnmacy in coll aboration
organi zed a poster conpetition on anti-ragging. Students weren’'t
just participants; they took charge as coordinators for a poster
conpetition, utilizing their creativity to craft inpactful
nmessages agai nst raggi ng.

Students took charge of organizing the bl ood donation canp and
their hard work led to a successful canpaign, not just collecting
bl ood donations but al so encouragi ng peers to be and actively
engaged in the community. Students have coordi nated various events
| i ke rangoli making conpetition, organizing a health canp, all the
NSS activities, National Pharmacy Wek cel ebrati on.

In each of these instances, students went beyond nere
participation; they exhibited | eadership, enpathy, and a keen
sense of social responsibility, contributing significantly to the
institution’s ethos of holistic devel opnent.
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File Description Documents

Paste link for additional

information https://iip.indoreinstitute.conf pdf/aqgar/5
. 3. 2. pdf

Upload any additional View File

information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

12

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

The institute makes a very lively contact wwth its existing and
pass out students. Recently the institute made a formal nove by
getting its Alumi association registered as ‘Alumi Associ ation
of Indore Institute of Pharmacy Society’ on 13th April, 2022.

The Al ummi Association acts as a link between the “Alma Mater” and
the “Alumi”. It is noving ahead, with selfless intentions for the
grow h and devel opnent of the institute and the students. The
associ ation provides a platformfor interaction between alumi,
present students, faculty of the institute and institute

adm nistration. It has contributed significantly through non-
financial neans during the last five years to inprove the
facilities and infrastructure of the college with the help of the
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active participation of the alumi.

They have provi ded career and vocational guidance for professional
and career devel opnent.

The nmenbers of the Association get every type of possible
assi st ance.

Contri bution by the Al umi

e Alumi share their experience of taking higher education.

e Alumi interact with the present students about industrial
opportunities and chal |l enges.

e They also take sessions on | atest innovations.

e Alumi do guide the students tinme to tinme for placenents.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.coni pdf/aqgar/5
.4.1-iip.pdf

Upload any additional View File

information

5.4.2 - Alumni contribution duringtheyear =~ E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

Vision of the Institute:

“To produce conpetent pharnmacy professionals and val ue- based
future | eaders by offering quality education that incorporates
training in Holistic Wrk-Life Managenent.”

M ssi on
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1. To provide quality education and training to a buddi ng
phar maci st who can withstand a transform ng heal t hcare
system

2. To bridge the gap between acadenia and creative
prof essionals for industry 4.2 or 5.0.

3. Honing the students' future with the approach to creating
enotional quotient with intelligence quotient for holistic
devel opnent with the aimof know thyself and be thyself
willing to evolve.

Refl ection of Mssion and Vision in the | eadership of the
institute

Policy and Planning: The action plan of the institute is prepared
in consultation wwth the Principal and Heads of the departnent
along with faculty nenbers. The Functional Conmmttees reviewthe
outcones fromthe inplenmentation of action plans through neetings
and necessary changes are nmade in the action plan.

Interaction wth stakehol ders and faculty: The invol venent and
f eedback of all stakehol ders are ensured.

Governance- Vision, Mssion, policies, and plans are kept open to
all stakehol ders for their suggestions, necessary training is
provided to all for their devel opnent. The participatory role of

t he managenent encourages the involvenent of all, ensuring

ef fective governance

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/agar/6
.1.1. pdf

Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

Decentral i zati on:

The institute pronotes a culture of participator.
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Rol es and Responsibilities:

The Governing Body: prepares a road map for achieving the goals of
the institution.

Director Ceneral: -Goup Advisor, Shree Arun S. Bhatnagar, of IIP
is the signing authority on behalf of the Governing Body.

Principal - Dr. D. K Mshra.

Head of the Departnents:- HODs of every dept works under the
gui dance of principal.

Faculty - A faculty shall engage classes regularly.

Lab I n-charge. Ensuring the lab is kept clean and orderly.
CDC Team student’s professional skills growh.

Corporate Relation Team for job placenent.

Li brarian - organizing and issuing |ibrary resources.

Regi strar - The Registrar is a statutory position.

Exam Control | er- responsi bl e for hol ding exam nati ons.

General Manager Finance - He is overall In-charge of the finance
function of I1P.

HR Manager - engaged wor kforce.

Chi ef Counsel or O ficer-adm ssion done in all the branches.
Public Relations O ficer: Media for conmunication purposes.
System Adm ni strator- Snooth functioning of network.

Adm ni strative officers-day-to-day operations of Institute.
Hot el Warden — separate Hostels for Boys and girls.

Sports O ficer- encourages sports activity.

Security Head - Safety of IIPis a big responsibility.
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Transport officer- the proper pick up and drop.

Store keeper- he will plan the store activities.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.coni pdf/aqgar/6
. 1. 2. pdf

Upload any additional View File

information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

1P believes in “Quality is a Way of Life  in its institutions and
all its endeavors. It focuses on the quality in all other aspects
of canpus life and also in handling its stakehol ders such as

students, parents, visitors, faculty, staff and service providers.

Organi zation Structure and Adm ni stration setup:

It has a well-defined Organi zational structure with a hierarchy
fromDirector General to Principals and flows to HOD s, Faculties
and staff nenbers. One of the pillars of such systemis the

adm ni stration and the HR The adm n setup takes care of the
entire canpus in terns of Housekeepi ng, canteen managenent,
security of the canpus etc.

Servi ce Rul es:

The institute has a defined service rules right fromrecruitnent
to pay fixation, fromappraisals to pronotion and to tal ent
shar peni ng process.

Pol i cy:

1. Pronotion Policy: IIP considers that periodic pronotion of
enpl oyees to higher grades/positions recognizes the
accunul ated experience & expertise.

2. Reward & Recognition: The recognitions practiced include:
gi ving appreciation letters, enriching & enlarging the job,
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multiple increnments in the scale, & fast-track pronotions.
3. Mentoring: Mentoring is a process whereby a senior enployee

in our organi zation takes a junior enployee under his w ngs

his and offers the junior wi sdom expertise, values, etc.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information https://iip.indoreinstitute.coni pdf/aqgar/6
. 2. 1. pdf

Upload any additional View File

information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

1P believes in “Quality is a Way of Life’ in its institutions and
all its endeavors.

Organi zation Structure:

It has a well-defined Organi zational structure with a hierarchy
fromDirector General to Principals and flows to HOD s, Faculties
and staff nenbers of different branches. The adm n setup takes
care of the entire canpus in terns of Housekeepi ng, canteen
managenent, security of the canpus etc.

Servi ce Rul es:

The institute has a defined service rules right fromrecruitnent
to pay fixation, fromappraisals to pronotion and to tal ent

shar peni ng process.

Pronotion Policy:

|1 P considers that periodic pronotion of enployees to higher
grades/ positions recogni zes the accunul ated experi ence & expertise
(hi gher human capital) and becones an effective neans of tapping

t he hidden potentials (innovative ability & sense-of-bel ongi ng) of

enpl oyees resulting in | owering enpl oyee turnover.

Gi evance Handl i ng:
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The mai n objective of enpl oyee grievance procedure is to canalize
of the grievances and bring in objectivity as well as providing
adequat e opportunity to aggrieved parties to represent their case
and also to solve the grievances of the enpl oyees.

Reward & Recognition:
The recognitions practiced these days include: - giving

appreciation letters, enriching & enlarging the job, nultiple
increnents in the scale, normal & fast-track pronotions.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.conm pdf/aqar/6
. 2. 2. pdf

Link to Organogram of the

institution webpage https://iip.indoreinstitute.com pdf/aqgar/6
. 2. 2. pdf

Upload any additional View File

information

6.2.3 - Implementation of e-governancein B. Any 3 of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource View File
Planning)Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Templ ate)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff
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I ndore Institute of Pharnacy provides many wel fare neasures to its
teaching staff and non-teachi ng because we believe that staff and
faculty are the nost vital conponents of any organization.

1. 1P contributes a specific anmount towards the Enpl oyee
Provi dent Fund of enpl oyees.

2. The institution offers no-interest |loan facilities.

3. W al so provide academ c | eaves to our staff for pursuing
hi gher educati on.

4. W avail library facility to staff for their study and
research.
5. I'IP also encourages its enployee’'s participation in different

prograns for that we grant | eaves and provi des financi al
Il ncentives.

6. To support their Childers ‘education, IIP gives adm ssion to
the children of the staff on a half fee.

7. W also provide maternity | eaves to staff wth two nonths hal f
sal ary.

8. Institute also provides free transport to all its enpl oyees.

9. W have an accommodation at Il P quarters/ flats at very
concessional rates for staff.

10. There is a Canteen Facility in our canpus for enployees there
we provide subsidies food.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.con pdf/aqar/6
. 3. 1. pdf

Upload any additional View File

information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year
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13

File Description Documents

Upload any additional View File
information

Details of teachers provided View File

with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by theinstitution for teaching and non teaching staff during the year

5

File Description

Documents

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centres).

View File

Reports of Academic Staff
College or similar centers

View File

Upload any additional
information

View File

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

View File

6.3.4 - Number of teacher s undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

22
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File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

1 P continuously works towards inproving its educational service
delivery and creating a holistic balanced Wrk-Life managenent
style within the canpus, for our stakeholders, majorly the
students, faculty and staff.

Enpl oyee Performance Apprai sal

Apprai sal formduly apprai sed by next senior officer or reporting
officer that will be submtted to HR departnent for review by
Managenent by date as specified by HR departnent fromtine to
time. Appraisal formfor faculty and other staff are attached.

Typi cal set of performance managenent elenents for faculty are as
bel ow

e Afaculty provides a specific Unit Conpletion Report of the
cl asses taken up, attendance of students and feedback of the
students (I npressions)

e Submits results of periodic assignnents/quizzes/tests and
exam nati ons

e Possibly, collect unit-wi se or md-sem feedback fromthe
student s

e Faculty to provide an integrated quarterly report to his HCOD

e One-to-One interaction or appraisal neeting by the HOD

e Evolve a strategy in consultation with the faculty to
support and notivate recommend or sponsor for specialized
training or for acquiring additional qualifications |like M
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Pharm or PhD on suitable facilitation basis

HR consol i dates the performance of the faculty on an annual basis
and classifies theminto exenplary/ outstandi ng/well-above average
etc. and also identifies Iowperformng faculty (under the

gui dance of the Principals).

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/agar/6
. 3. 5. pdf

Upload any additional View File

information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

1P follows & maintains a proper process for the nobilization of
funds and resource in which the principal, various conmttees of
the institute, the Departnent Heads and Accounts office give their
contributions. Principal approved the budgets then different types
of funds are generated. The Principal, GMfinance and purchase
commttees along with the accounts departnent ensure that the
expenditure lies within the allotted budget and GM fi nance al so
mai ntains records of all inconme and expenditures every year to
nonitor the efficient use of funds financials resources.

Internal and External financial audits

Response:

The Institution has established a nmechani smfor conducting
internal and external audits on the financial transactions every
year to ensure financial conpliance. Internal audit is conducted
hal f yearly by the internal financial commttee of the
institution. External audit is conducted once in every year by an
ext ernal agency.

Process of the internal audit:

Al'l vouchers are audited by an internal financial commttee on
hal f yearly basis. The expenses incurred under different heads are
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t horoughly checked by verifying the bills and vouchers.
Process of the external audit:

The auditor ensures that all paynents are duly authorized after
the audit, the report is sent to the managenent for review.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqgar/6
.4.1 3. pdf

Upload any additional View File

information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

40. 4

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

Mobi li zati on of Fund

1. Fees Collection: For the Institute, fee collection fromthe
students is the main source of revenue in the form of Hostel
fee, transportation fee, Tuition fee etc. Sonetine fines for
| at e paynents etc.

2. Donations through the Society: Institute received donations
from Conpani es and I ndividuals in society account.

3. Funds fromvarious govt. dept.: - MPCST and Al CTE for
sem nars and wor kshops & FDPS.
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4. MP. Online kiosk: -Institute also gets fund from DET under
adm ssi on process |ike Comm ssion Kiosk, as Centre Expenses.

5. Bank Interest: Institute receives sone Interest on Fixed
Deposit from banks.

Utilization of funds:

1. Regular Expenditures: Al the regular explicit salary,
security, housekeeping, electricity, nmaintenance, ness etc.
is paid out of fees collections. There is SOP for processing
of the bills for optimumutilization of the funds.

2. Sem nar and FDP: Funding from Governnment agencies are used
to organi zed Sem nar, FDPs, and Wbr kshop.

3. Academ c activity: Funds also used in the academc
activity's events |i ke The Lexicon C ub, Educational Tour,
Nat i onal Conference, H R Concl ave.

4. Infrastructure Devel opnents: Infrastructure expansions and
devel opnent are paid fromdonations received in the society
account and further sonme portion of fees.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqgar/6
. 4.3 4. pdf

Upload any additional View File

information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

The Internal Quality Assurance Cell (IQAC) serves as a pivotal
structure within educational institutions, fostering consistent
wor k pl ans, enhanci ng academ ¢ and non-academ c | earni ng goal s,
and prioritizing student |earning experiences. Conprising
representatives fromvarious stakehol ders, including faculty
nmenbers, managenent, students, alumi, enployers, and

i ndustrialists, the | QAC ensures a holistic approach to quality
assurance.

By follow ng strategies nade by | QAC I ndore Institute of Pharmacy

has successfully obtained NAAC A' accreditation and continues to
strive for inprovenent across all areas.
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By pronoting industrial involvenent, organizing training sessions,
wor kshops, and guest | ectures,

the | QAC bridges the gap between academ a and industry, enhancing
students' enployability and practical skills.

Furthernore, initiatives such as aptitude classes, soft skill
devel opnent, participation in quality audits, and engagenent in
research and devel opnent activities contribute to the
institution's overall quality enhancenent.

Leveraging ICT tools for teaching and | earning, such as flipped

cl assroons and online feedback surveys, the | QAC ensures a dynam c
and interactive learning environment with the SIGs and regularly
nmoni toring attendance on ERP system

Overall, the 1QAC plays a crucial role in institutionalizing
gual ity assurance strategies, fostering continuous inprovenent,
and achi eving | earning outcones and objectives in educational

i nstitutions.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/agar/6
. 5. 1. pdf

Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

I 1 P has garnered prestigious recognition with NAAC "A"
Accreditation in its first cycle, reflecting its conmtnent to
quality education. Wth a strong focus on research and

devel opnent, |1 P provides an environnent conducive to innovation,
supported by state-of-the-art research | abs and an incubation
center. The institution's research policy incentivizes faculty and
students, resulting in a notable increase in research publications
and patents, including advancenents in 3D printing and

phar maceuti cal fornmul ations.
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In teaching and |l earning, Il P enbraces digitalization, utilizing

| CT tools and innovative pedagogi cal approaches to enhance student
engagenent and | earni ng outcones. The institution's enphasis on
out come- based education, which are reflected in result analysis,

pl acenments nunber of certificates obtained in SIGs and conferences
participation and schol arship schenes further enriches the
academ c experience.

ERP system ensures continuous nonitoring of student’s attendance
and conduction of classes regularly.

Additionally, II1P actively participates in various coll aborative
initiatives, such as MOUs with research organi zations and i ndustry
partnerships, fostering a holistic | earning ecosystem

Onl i ne feedback /surveys from various stakehol ders have hel ped
institute in its quality issues.

Aptitude classes and soft skill classes enhances enployability
The establishnment of an Institute Innovation Council and

participation in national rankings Iike N RF underscore IIP's
dedi cation to continuous inprovenent and excellence in education.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.coni pdf/aqgar/6
. 5. 2. pdf

Upload any additional View File

information

6.5.3 - Quality assurance initiatives of the A. Al of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)
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File Description Documents

Paste web link of Annual

reports of Institution https://iip.indoreinstitute.coni pdf/aqgar/6
. 5. 3. pdf

Upload e-copies of the View File

accreditations and certifications

Upload any additional View File

information

Upload details of Quality View File

assurance initiatives of the

ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Indtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

e |IP puts continuous efforts and conducts regular activities
to bring awareness anong the students in terns of gender
equity and gender sensitization.

(o]

The canpus is 24*7 under CCTV surveillance and guards
depl oyed all around the canpus. To ensure the safety
for hosteller’s buildings are fully secure with
grills, guard and surveillance caneras inside and
out si de the hostel.

Equal opportunities are given to male-fenmale faculties
To ensure the safety in buses, the institute provides
free transportation to the faculties and staff to
ensure security and safety of students. Al the buses
are enabled with GPS tracking. Faculty nmenbers, who
commute in institute buses are ass Round the cl ock
Ambul ance service is also avail able in case of any
ener gency.

A team of counselors is available at the institute on
full-time basis, for proper guidance and counseling of
the students. Institute is also followi ng a syndi cate
system on each 15 students in a class. Syndicate

i ncharge is creating a friendly atnosphere to each
student in his syndicate group so that student can
share hi s/ her problens in college.

e The institute provides confortable stay facilities in boys
and girls hostels with wardens. Interactive sessions on

Wnen

enpower nent and safety are organi zed at regul ar

Page 64/131 02-01-2025 12:39:55



i nterval s.

File Description Documents

Annual gender sensitization

action plan https://iip.indoreinstitute.coni pdf/aqgar/7
. 1. 1. pdf

Specific facilities provided for
women intermsof:a. Safetyand | htt ps: //iip.indoreinstitute.com pdf/aqar/7
security b. Counseling c. .1.1. pdf

Common Rooms d. Day care
center for young children e. Any
other relevant information

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
alternate sour ces of energy and energy

conservation measures Solar energy

Biogas plant Wheelingto the Grid Sensor -

based energy conservation Use of LED bulbs/

power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The garden and kitchen waste of Il P canpus is converted into
organic fertilizer. Qur college has a huge anmount of organic waste
whi ch has to be managed properly. Mst of these wastes are

bi odegr adabl e and can be converted into val uabl e resources that
reduce their negative inpacts. Organic fertilizer is a bioorganic
soil enriches that helps to inprove soil productivity. It is a
rich source of plant nutrients growmh pronoting substances and the
bacteria present in it help in fixing atnospheric nitrogen and in
maki ng phosphorus available to the plants, ultimately |eading to

I ncreased productivity of better quality. Due to the high cost of
chemcal fertilizers it is necessary to use the |ocal substance as
a basic material which contains 90-95 % organic matter, indicates
the viability for producing organic fertilizer.

Now we are producing organic manure at a very small scale in our
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| aboratories and given a proposal to design and execute a snal

pl ant for producing organic fertilizer from garden waste and
kitchen food waste of our college canpus. The use of fertilizers
will provide an environnentally friendly, naturally sustai nable,
safe and affordable neans for maintaining soil fertility and

I ncreasi ng crop production.

File Description Documents

Relevant documents like View File
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities

7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting

Borewell /Open well recharge Construction

of tanksand bunds Waste water recycling

M aintenance of water bodies and distribution

system in the campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping
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File Description Documents

Geo tagged photos / videos of View File
the facilities

Various policy documents/ View File
decisions circulated for

implementation

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Ener gy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

B. Any 3 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and View File
information brochures on the

support to be provided

Details of the Software procured View File

for providing the assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

To devel op the enotional and religious feelings anong the students
and the faculty, comenorative days are cel ebrated on the canpus
wth the initiative and support of the managenent for not only
recreation and anmusenent but also to generate the feeling of
oneness and soci al harnmony. The institution believes in equality
of all cultures and traditions as is evident fromthe fact that
students belonging to different caste, religion, regions are
studyi ng without any discrimnation. Though the institution has

di verse socio-cultural background and different |inguistic, we do
not have any intol erance towards cultural, regional, |inguistic,
communal soci o econom ¢ and other diversities. The college and its
teacher and staff jointly celebrate the cultural and regiona
festivals, like teacher’s day and also festivals |like Laxm Pooja
cel ebration, Holi etc. Mdtivational |ectures of em nent persons of
the field are arranged for all-round devel opnment of the students
for their personality devel opnent. Besides academ ¢ and cul tural
activities, we have built up many strong infrastructures for a
variety of sports activities for the physical devel opnent of the
students.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens
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Various faculties have al ways been in the practice of organi zing
activities that not only initiate but also notivate the students
to adopt various practices that pronote the “Unity in Dversity”
of our notherland. The Green Initiative ains the conpetitiveness
in the environnental space to allow the ability to go neutral on
Greenhouse Gas em ssions. The Col | ege ensures that the students
partici pate very enthusiastically in all such activities. The
Col | ege cel ebrates the | ndependence Day & Republic Day vigorously.
“Sanvi dhan Divas’ Constitution day was cel ebrated on 26t h Novenber
2022 and students have participated in Elocution and Qui z contest
with all insights which in turn contributed to the ideal
Constitutional values and the Fundamental Duties and Ri ghts of
Indian Citizens. The Faculty nenbers of all departnents have
organi zed various academ c and co-curricular activities for the
propagati on of the Fundanmental Duties and Rights of the Indian
citizens. Constitutional Qoligations: Institution has organi zed
student centric activities |ike paper, poster & essay conpetition
whi ch have al ways received huge participation fromthe students
and pronoted their awareness about various aspects of Indian
citizenship.

File Description Documents

Details of activities that
inculcate values; necessary to https://iip.indoreinstitute.conf pdf/aqgar/7
render studentsin to responsible .1.9. pdf

citizens

Any other relevant information

https://iip.indoreinstitute.conipdf/aqgar/7
. 1. 9. pdf

7.1.10 - The Ingtitution hasa prescribed code A. Al of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The

Code of Conduct isdisplayed on the website

Thereisa committeeto monitor adherenceto

the Code of Conduct I nstitution organizes

professional ethics programmes for

students, teachers, administrators
and other staff 4. Annual awareness
programmes on Code of Conduct are

or ganized
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File Description Documents

Code of ethics policy document View File

Details of the monitoring View File
committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information View File

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

At IIP College, the day starts wth national anthem All nationa
festivals are celebrated with great enthusiasmto inculcate a
sense of patriotismin the students. Every year students cone
together and performcul tural prograns |ike dance, skits

hi ghl i ghting socieal problens. The students al so prepare videos
and speeches to share their thoughts on these days. Every year
em nent persons are invited to share their experience and inspire
and notivate young mnds to contribute in building the nation
National flags are distributed to faculty, staff and students to
instil sense of pride anongst them The NSS unit and the
student s’ council| organise many cultural prograns to address
prevailing social issues. On Teachers day, the students’council
puts up a show to express their |l ove and gratitude for their
teachers and salute the great Teacher Dr. Sarvepal l

Radhakri shnan

To further increase the student’s participation, cash prizes are
kept for excellence in different conpetitions, and certificates
are also distributed to the students. Sone of the commenvorative
days reqgqularly celebrated by the institution are |ndependence Day,
Republic Day, Wrld Health Day, Wrld Earth Day, Yoga Day. Sone of
the festivals yearly celebrated are Diwali and Holi.
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File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Title

Title

of the Practice —Special Interest Goups (SIGs)

Skill Inprovenment Goups (SIG contributes to constant
updati on of know edge and enrichnent of practical skills.
The Skill I nprovenent G oups (SIGs) are planned in such a

manner it does not affect the academ cs.

Skill based | earning through Special Interest G oups (SIGs)
re being conducted and students are nade aware of | atest
devel opnent s.

After the conpletion of training the outcone of SIGis

eval uated then conpletion certificates are distributed.
During skill inprovenents groups session we feel the |ack of
| at est software and machi nery

of the Practice —Green I nitiatives

(bj ectives of the Practice —\We strongly believe that natural
resources should be judiciously used and conserved to its
optimum by green initiatives.

The Context —I1P has |lush green canpus where Mre than 1700
pl ants have been planted in the canpus.

The Practice -Wth 220 varieties of nedicinal plants we have
bi ggest Herbal garden of Madhya Pradesh.

The Evi dence of Success-The air quality of the canpus is

i nproved, Healthy food and vegetables are supplied in the
col | ege cant een.

Probl ens Encountered & Resources Required- Probl em of
organic farmng is |l ess production of grains and veget abl es.
It requires | atest technol ogy.
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File Description Documents

Best practicesin the
Institutional website https://iip.indoreinstitute.conl wp-

cont ent / upl oads/ 2022/ 09/ Best - pr act i ce. pdf

Any other relevant information
https://iip.indoreinstitute. com pdf/aqar/7

. 2. 1. pdf

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

I ndore Institute of Pharnacy is coommtted to enhancing the

enpl oyability Quotient of the students with Holistic Devel opnent.
Towards this objective Il P introduced the concept of “Samagra
Sanmut karsh Yoj ana (SSY)”, Institute staunchly believe in preparing
the students in such a way that whilst neeting the expectations of
the outer world, they are prepped to take care of their inner

sel ves too which includes all three spheres i.e. body, mnd and
soul .

“Samagra Samut karsh Yojana (SSY)” ains at inparting education in
such a way that attains the academ c and industry 4.0 requirenents
while bringing the feeling of tranquility, harnony, and
blissfulness. At IIP, the students are provided with fair
opportunities, environnent, and space that help themunravel their
innate abilities. The practices of Skills |Inprovenent G oups
(SIGs), syndicate system Institute-Industrial Collaborations,

Cl ubs, Career Devel opnent Cell, Focused Placenents, and enpathetic
Fi nanci al Assi stance Schenes cushi oned with one-to-one interaction
of students with Director General and easiest accessibility to him
have been few of our initiatives in the sanme direction.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The curriculumdelivery plan is orchestrated via various
institutional commttees including academ c, exam nati on,
training and placenent etc. The Academ c Cal endar issued by the
affiliating university is used as reference. Institutional
Academ ¢ Cal endar is prepared by the Academ c Conmttee and
approved by 1QAC. It incorporates activity schedules wth

| andmark dates to drive day to day activities including
academ c, co-curricular, extracurricular activities which is in
line wwth the requirenents of curriculum Departnental HODs
along wwth the Principal distribute the courses considering the
expertise and individual preference, and then allot the
wor kl oad as per norns. The academic tine table is prepared and
di spl ayed on the notice boards before comencenent of senester.
Periodic neeting of Academic Committee is held to review status
of syllabus delivery and student attendance, and conduct of
activities planned. Student feedback is noted to ensure
effective delivery of curriculum conpletion of syllabus and
conpliance to the activities planned in cal endar and teaching
pl an.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona
information https://iip.indoreinstitute.com pdf/aqgar/

1.1.1. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation (CIE)

Curriculumdelivery is achieved via traditional teaching

nmet hods viz., classroom |l ectures and | aboratory practical.

Cl assroomteaching is enriched with inplenentati on of nodern
pedagogy and application of digital tools. Tutorials are
conducted regularly to neet the individual needs of students.
| CT enabl ed teaching (power point presentations, seninars,
webi nars, use of software prograns etc.), blended | earning
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techni ques that includes |lecture with online videos are used.
The student centric nethods such as experiential |earning,

| earni ng through projects, spot viva during practical hour etc.
are adopted for curriculumdelivery. The continuous assessnent
of students is achieved by theory-based assi gnnents, practical -
based qui zzes. Further industrial visits, practice school and
project-work are also included during the course. Schedul e of
sessional exans and in senester continuous assessnent is
prepared and di spl ayed on notice board by exam nation
departnent. The attendance and performance of the students is
periodically nonitored by the class coordinators, HODs and
Principal. A summary of total |ectures, practical and tutorial
cl asses taken is prepared and incorporated in the attendance
regi ster. The progress of students is regularly nonitored by
subj ect in charge and HODs. Regul ar nonitoring of acadenic
schedul es is done by the academ c conmttee with the
supervision of the Principal and | QAC

File Description Documents

Upload relevant supporting View File
document

Link for Additional

information https://iip.indoreinstitute.com pdf/aqar/
1.1. 2. pdf
1.1.3 - Teachersof the Institution B. Any 3 of the above

participatein following activitiesrelated to
curriculum development and assessment of
the affiliating University and/are
represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating University

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information View File
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1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective

cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

3

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional data in prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data

requirement for year: (Asper Data Template)

6

File Description

Documents

Any additional information

View File

Brochure or any other
document relating to Add on
/Certificate programs

View File

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total

number of studentsduring the year

613

File Description Documents

Any additional information View File
Details of the students enrolled View File

in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment
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1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

Response:

Curriculumof affiliated University includes courses such as,
Pharmacy Law & Et hics (ER20-26T) in D. Pharm & Pharnaceutica
Juri sprudence & Ethics (B. Pharnf BP5S05T) which conveys the
essence of the Professional ethics. Subjects |ike Social
Pharmacy (ER20-15T) in D. Pharm, Environnental Science (B.
Phar nf BP206T), Social and Preventive Pharmacy (B. Pharm BP802T)
in the curriculum add dynam cs of Professional’s ethics, Human
Val ues and concept of Environnment and Sustainability.

Further, co-curricular conponents are adopted in foll ow ng
ways: -

Pr of essi onal Ethics

For staff, workshops for the professional etiquettes and
procedural policies are conducted. Pharmacy Wek Cel ebrations
along with World Pharmaci st Day are utilized for professional
awar eness creati on.

Gender equity

To create awareness about gender equity, the institute conducts
awar eness programthrough guest |ectures on Gender Equity and
CGender Sensitization along with Inportance of Nutrition &

Hygi ene for Wonen Heal th.

Human Val ues
Save the girl child canpaigns and International Wnen s Day are

cel ebrated to nake the fenmal e students realize their potenti al
and to sensitize the male students to be conpassi onate.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.
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1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

5

File Description Documents

Any additional information View File
Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of View File

Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant
organizations for these
courses, if any

No File Upl oaded

Institutional Datain Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

240

File Description Documents

Any additional information View File
List of programmes and View File

number of students
undertaking project work/field
work/ /internships (Data
Template)

1.4 - Feedback System

1.4.1 - Ingtitution obtainsfeedback onthe |A. All of the above
syllabus and itstransaction at the
institution from the following stakeholder s
Students Teachers Employers Alumni
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File Description Documents

URL for stakeholder feedback

report https://iip.indoreinstitute.coni pdf/agar/
1.4.1. pdf

Action taken report of the View File

I nstitution on feedback report

as stated in the minutes of the

Governing Council, Syndicate,

Board of Management

Any additional information View File

1.4.2 - Feedback process of the Institution | A. Feedback col | ected, anal yzed
may be classified asfollows and action taken and feedback
avai |l abl e on website

File Description Documents

Upload any additional View File
information

URL for feedback report
https://iip.indoreinstitute.coni pdf/agar/

1.4. 2. pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of studentsadmitted during the year

133

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

73

Page 78/131 02-01-2025 12:39:56



File Description Documents

Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Process of Assessnent:

Institute identifies learning |levels of students in every
senmester using the grades obtained in first sessional

exam nation in theory and practical. Students wth |ess than
fifty percent score are considered as slow | earners and those
scoring eighty five percent and above are consi dered as
advanced | earners.

Speci al Programmes for slow | earners:

Renedi al cl asses of the courses in which students score |ess
than fifty percent are organized. Atine table along with
instructor is prepared by the academ c conmttee and the

| ectures are conducted after regular academ c schedul e. Study
materials are also provided for subjects that require

i nprovenent .

Efforts taken towards | earni ng needs of advanced | earner:

Advanced | earners are encouraged to participate in the research
activity of the institute. These students are notivated and
guided to participate in various intercollegiate conpetitions
and national/international conferences. Advanced | earners are
encouraged to enroll in Swayanm NPTEL courses. Advanced | earners
are guided for publishing research papers in reputed journals.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
2.2.1. pdf

Upload any additional View File

information
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2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
535 38

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

Experiential learning at institute is achieved mainly via

| abor at ory- based experinents in all the prograns. D plona
students undergo nandatory industrial training and field
visits. Graduate students are exposed to Project Wrk, Practice
School s and also routinely performindustrial visits and
undergo wor kshops trai nings. The post-graduate students are
pronoted to undertake industry-based projects that greatly aid
the experiential |earning. Furthernore, visits to sophisticated
anal ytical facility in the region for project work al so hel ps

t he sane.

Participative learning is achieved via student presentations;
group di scussi ons-based tasks, nock interview sessions, and
student publications and presentations in various conpetitions.
The institution uses Watsapp groups and Googl e C assroom
Platfornms for individual classes. Such an e-1|earning

envi ronnent enabl es and encourages col | aborati on and teamaork
anongst students and teachers. Students interact wth their
teachers in nore specific, direct, and personalized manner
using the flipped classroomtechnique. This nakes student

| earning nore participatory and increases students engagenents.

Probl em sol vi ng net hodol ogi es are provided in routine practi cal
based courses. This is refined during the final year of
graduate courses via research or review projects. The PG
students undertake research project of their interest in the
final year.
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File Description Documents

Upload any additional View File
information

Link for additional information
https://iip.indoreinstitute.conl pdf/agar/

2.3.1. pdf

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write
description in maximum of 200 words

Along with the conventional teaching and | earning approach, our
institute is extensively using | CT-based e-learning systens -
Cont ent managenent and Learni ng managenent platforns |ike
Googl e classroom for effective teaching-|earning processes. The
teachers structure their course contents and upl oad course
material/resources in the formof text, PDF, YouTube videos,
and presentations on their respective Google C assroons. Wb-
based learning is inplenented with the help of online nmateri al
and content nmade available by the affiliating universities and
subscri ption of databases |i ke DELNET.

Qur staff nmenbers were notivated to participate in the e-

Facul ty devel opnent prograns, workshops, conferences, and

webi nars organi zed by various institutes, in collaboration with
Al CTE. Qur institute and faculty nenbers had Facebook, |inked-
in, blogs, Instagram and YouTube pages which indicates the use
of social nmedia to connect with students. These contents are

al so accessible to the institutional students and faculty
menbers. ZOOM platformis used to conduct neetings and organize
webi nars. The sessions can be recorded for |ater use. Google
Meet is used to host a video session/lecture. Teachers can
invite up to 100 participants and record the sessions for |ater
access.

File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled
tools for effective teaching-
learning process
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2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the

latest completed academic year )

2.3.3.1 - Number of mentors

21

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll

View File

Circulars pertaining to
assigning mentors to mentees

View File

Mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

38

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

View File

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

11
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File Description Documents

Any additional information View File

List of number of full time View File
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty
/ D.Sc. / D.Litt. and number of
full time teachers for year
(Data Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

181

File Description Documents

Any additional information View File
List of Teachersincluding View File

their PAN, designation, dept.
and experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

Transparency of internal assessnent

The col |l ege has a transparent and robust eval uation process in
terns of frequency and node. To ensure transparency in internal
assessnent, the system of internal assessnent is comuni cated
with the students well in time. The basic schenes and
eligibility criteria s for the evaluation process is made known
to students through university ordi nances, notice boards, and
cl ass counsel i ng.

The exam nation tinetable is displayed on the notice board at
| east two weeks before the internal exam nation, the sane is
circul ated anongst teachers. Students can di scuss issues
regardi ng academ ¢ and test performance with the concerned
teacher at the time of discussion with the subject in charges.

Students are shown the answer books of internal exam nation and
they' re seen and satisfied remarks are noted after solving
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grievances of students if any. If the students are not
satisfied it is discussed with the concerned subject in charge
and rectified. Further, any grievance of the student is sorted
out by the Exami nation Conmttee and Principal.

The exam nation in charge along with the conmttee nenber plays
a proactive role and sol ves the problem of the student by
working as a |ink between the student and the university.

File Description Documents

Any additional information View File

Link for additional information
https://iip.indoreinstitute.com pdf/aqgar/

2.5.1. pdf

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

I nternal assessnent of students is also based on the guidelines
i ssued by affiliating university and Pharnmacy Council of India,
New Del hi fromtinme to tine. The institution has fornul ated an
Exam nation Policy that incorporates all the guidelines issued
by regulatory authorities fromtine to tine.

An exam nation conmttee is fornmed conprising of a Senior
Professor, few faculty nenbers and office staff, which ensures
t he conduct of internal assessnent. The assessnent involves
conduct of periodic sessional exam nation, both theory and
practical senester, assignnment/quizzes, practical record

eval uations, field-work reports, project reports, practice
school reports. These assessnents along with attendance of the
students constitute the continuous assessnent franmeworKk.

The exam nation conmmttee co-ordinates and all ocates

responsi bility of question paper setting, tine-table formation,
invigilation duty scheduling, recording of exam nati ons,

provi sion of material for conduct of exam nation, appointnent
of valuers, tinmely valuation, display of results on the notice-
boards, answer-book discussion with students and resol ution of
grievance if any on the spot.
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Grievances of students if any examrelated grievances are there
or any issue addressed by the students, it will be resolved on
an immedi ate basis. In case a student is unable to appear in
routi ne sessional exam nation then a provision of renedial

exam nation is nade.

File Description Documents

Any additional information View File

Link for additional information
https://iip.indoreinstitute.com pdf/aqgar/

2.5. 2. pdf

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are
stated and displayed on website and communicated to teachers and students.

The institution has well-defined Program Qutcones (PQGs),
Program Specific Qutcones (PSGs) and Course Qutcones (CGOs). The
PCs and PEO are indicative of the program outcones [pharnacy
know edge, planning abilities, problem analysis, nodern tool
usage, |leadership skills, professional identity, pharmaceutical
et hi cs, communi cation, pharmaci st and the society, environnent
and sustainability, and lifelong |l earning] and the COs are
framed using guideline of affiliating university, PC, New

Del hi

Di ssem nation of CO PO and PSGCs

o The Course outcones for the specific course are nmapped
with POs and are communi cated and expl ained by faculty to
students when the respective course starts.

o It is uploaded on the College website for information to
Vi ewers.

o POCs are displayed in the central area, library and
institutional website

o PSCs are displayed in central area, Departnental notice

boards, library, and institute website.
o CO PO and PSGs are discussed in the student 1 nduction
program

o CO PO and PSCs are discussed in the faculty neetings
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regarding their attainnent status and the planning for
t he next academ c year.
o CO PO and PSCs are attached in the course file.

File Description Documents

Upload any additional View File
information

Paste link for Additional

information https://iip.indoreinstitute.com pdf/aqar/
2.6.1. pdf

Upload COsfor all View File

Programmes (exemplars from

Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

Cour se Qutcone Eval uati on Process

Attai nment of COs (Evaluation) is done by using the direct

nmet hods of assessnent |ike sessional exam nations, assignnents,
gui zzes, and end senester exam nation. The wei ghtage of
sessional exam nations is fixed at 15% assignnments/quizzes 10%
and end senester exam nation 75% The attainnent is cal cul ated
on a scale of 1 to 3, whichis allotted as follows - e.g.,

Attai nnent Level 1: students scoring marks between 50. 0-60. 0%
Attai nment Level 2: 5students scoring marks between 60. 1-70. 0%
mar ks Attai nment Level 3: students scoring nore than 70.0%

mar ks i n exam nation

Program Qut cone Eval uati on Process

o POs are assessed by using both direct nethods detail ed
above and indirect nmethods |ike surveys and an assessnent
matrix i s created.

o Direct nethods contribute 80% and i ndirect nethods
contribute 20%in the assessnent process.

o Al individual COs are mapped or correlated with PGs on a
scale of 1 to 3 wherein 1-Low, 2-Medium and 3-H gh. The
attainnent of PGCs is done individually for all courses
and then at the year-end average is taken by the wei ghed
aver age net hod.
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o The final attainnent is based on the wei ghted average
nmet hod descri bed above.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://iip.indoreinstitute.com pdf/aqar/

2.6. 2. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the univer sity examination
during the year

103

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
https://iip.indoreinstitute.coni pdf/agar/
2.6.3. 1. pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://iip.indoreinstitute.con pdf/agar/2.7.1. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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0

File Description Documents

Any additional information View File
e-copies of the grant award View File
letters for sponsored research

projects /endowments

List of endowments/ projects View File

with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresearch guides (latest completed academic

year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

2

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by government and
non-gover nment agencies during the year

0

File Description

Documents

List of research projects and
funding details (Data
Template)

View File

Any additional information

No File Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.2 - Innovation Ecosystem
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3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

The institution has setup an eco-system for innovation

i ncl udi ng i ncubation centre, research | aboratory and ot her
initiatives such as Entrepreneurshi p awareness progranme,

expert talk on recent technol ogies etc., for creation and
transfer of know edge, skill and devel opnent.

The institutional innovation council is approved by MHRD,

Al CTE, and New Del hi. Such set up at institute | evel support

t he new i deas of students and the institute has earmarked funds
to the tune of 10 | akhsfor Indore Institute of Pharnmacy. The
ecosystem devel oped by Indore institute of pharmacy serves as
know edge archive to harness the potential of research oriented
and dedicated faculty. The coll ege has al so established
“I'ncubation cell” in the year 2021-2022 with basic
infrastructural facilities for the realization and pronotion of
student’s creativity. The proposed initiatives and activities
of innovation cells are organization of various activities that
gives real tinme exposure to the students and provide thema
platformto showase and i nplenent their practical |earning,
and to file patents. Activities |like inpact |ecture series and
activity on world health day were organi zed to give students
exposure to advanced technol ogi es in pharmaceutical field.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iip.indoreinstitute.com pdf/aqar/

3.2.1-iip.pdf

3.2.2 - Number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

5
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File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File
during last 5 years (Data

Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligibleteacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

0
File Description Documents
URL to the research page on
HEI website Ni |
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award
etc (Data Template)

Any additional information No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website
during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the
year

47

File Description Documents

Any additional information View File

List of research papers by title, View File
author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and
papersin national/ inter national confer ence proceedings year wise during year
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20

File Description Documents

Any additional information View File
List books and chapters edited View File
volumes/ books published

(Data Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students
to socia issues, for their holistic development, and impact thereof during the year

I ndore Institute of Pharmacy believes in inculcating right
nmoral ethos in their students along with creating perfect

prof essionals.. Thus for the holistic devel opnment and creating
a good human being and a responsible citizen to sensitize the
students to social issues, the institute is actively invol ved
i n engagi ng and encouragi ng the contribution of their students
by maki ng theminvolved in Coll ege-Nei ghborhood- Communi ty
networ k and increasing student engagenent in extension
activities. Through these extension activities students are
notivated to participate in need based outreach activities,
such as Winen's Equality Day, Wrld Popul ati on Day, Wrld Bl ood
Donor Day World Food Safety Day, canpus cleaning, tree

pl antation, etc. Participation in such activities encourages

t he sense of national integrity, environnental and soci al
responsi bility anong the students.

Team of Faculty nenbers and students carried out activities
related to the predom nant soci o-economc issues to create
awareness in the rural area.

Qur institute has al so adopted nearby village naned Si ndodi,

G am Panchayat Nerlai, distric. Indore and carried out various
activities under extension activities mask and sanitization
distribution program health checkup canp, drug distribution

canp.

File Description Documents

Paste link for additional
information https://iip.indoreinstitute.com pdf/aqar/
3.4.1-iip.pdf

Upload any additional View File
information
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3.4.2 - Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

2

File Description

Documents

Any additional information

View File

Number of awards for
extension activitiesin last 5
year (Data Template)

View File

e-copy of the award |etters

View File

3.4.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizationsthrough NS§ NCC/ Red
Crosy YRC etc., during the year

10

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the during
the year (Data Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

161
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File Description

Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO
etc (Data Template)

3.5 - Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student
exchange/ internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year wise during the year

0

File Description

Documents

e-copies of related Document

No File Upl oaded

Any additional information

No File Upl oaded

Details of Collaborative
activities with
institutions/industries for
research, Faculty

View File

3.5.2 - Number of functional M oUswith institutions, other universities, industries,
cor porate houses etc. during the year

3.5.2.1 - Number of functional MoUswith I nstitutions of national, inter national
importance, other universities, industries, cor porate houses etc. year wise during the year

7

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate

houses

Any additional information View File
Details of functional MoUs View File

with institutions of national,
international importance, other
universities etc during the year

Page 93/131 02-01-2025 12:39:56



INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The institution boasts excellent infrastructural and physical
facilities, covering 8432 sqntr, ensuring effective

i npl ement ati on of pedagogi cal net hodol ogi es in diplona, degree,
and postgraduate prograns, maintained and upgraded according to
gover ni ng norns.

The institute has 7 classroons 4 for UG 1 for D ploma and 2
for PG

The institute has 16 | aboratories. The | aboratories include
Phar maceuti cs, Pharnmaceutical Chem stry, Pharmacol ogy,

Phar macognosy, Pharmacy Practice, Biotechnol ogy, and Quality
Assurance, wi th sophisticated instrunment roonms and nachi ne
roons for manufacturing tablets, capsules, ointnents, and

i nj ections.

The institution provides nodern | CT cl assroons, a nedici nal
garden, an ani mal house, and two conputer labs. It prioritizes
hol i stic student devel opnent, hosts events, and offers a | arge
pl ayground for outdoor and indoor ganes. The institution
organi zes sports week and cul tural prograns, and has a
gymasium for safety. It has signed an MOU with Marg-
Heart ful ness Organi zation to incorporate Yoga into students'
routines. Facilities include a hygienic canteen, ATM

anbul ance, hostel, staff quarters, parking, security, CCTV
surveill ance, and transport.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iip.indoreinstitute.coni pdf/agar/

4.1.1. pdf

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.
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The following anenities are available in the college for the
students to gather, and performvarious cultural activities:
The Coll ege Auditoriumw th a seating capacity of 300 students.
One Seminar Hall is with seating capacity of 180.

The Institute recogni ses the need of sports, ganmes, cultural
progranmmes and Yoga for the overall devel opnent of the
students. Therefore, Institute organises various indoor,

out door ganes, sports activities, cultural programmes and yoga
sessi ons every year.

The facilities for sports and ganes (indoor & outdoor) include
the follow ng: the Carom Table Tennis, Chess etc. and the
out door Ganmes and Sports activities include Cricket, Volley
bal |, Badm nton, Basketball, Pickle Ball, Kabaddi, Kho-kho etc.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iip.indoreinstitute.com pdf/aqar/

4.1. 2. pdf

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

9

File Description Documents

Upload any additional View File
information

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
4.1. 3. pdf
Upload Number of classrooms View File

and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)
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0

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The Indore Institute of Pharmacy library offers high-speed
internet and el ectronic gateways for accessing and sharing
academ c resources anong researchers, teachers, students, and
visitors.

The Institute library offers the | atest books and journals,
wWith electronic resources constantly being acquired. Users can
access a vast collection of e-books and journals using |icensed
software "DELNET" with | ogin credentials. The library also
provi des separate study spaces and numerous conputer stations.

The Institute library uses LIBVAN software for automation,
adopti ng an open access system and bar-coding for faster
circul ation.

Institute Library Managenent Software is a user-friendly web-
based system designed to streamine the adm ni strati on,

circulation, and acquisition of books and nenbers in coll eges
and public libraries, ensuring efficient database maintenance.

LI BMAN automates library activities, allowing for efficient
record- keepi ng and organi zati on of books, including nunber of
books, issued, returned, renewed, and | ate fine charges, using
i brary managenent software.

A library nmanagenent system allows students to quickly find,
i ssue, and nmanage books, saving tinme and effort by providing

accurate and tinely information.

LI BMAN i s equi pped with follow ng features
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Bar code CGener ator for Books

Documents

1. Accession Register
2. New Book Entry
3. Book Issue/ Reissue
4. Book Return
5.
6. Various Reports.
File Description
Upload any additional
information

View File

Paste link for Additional
Information

https://iip.indoreinstitute.com pdf/aqar/

4.2. 1. pdf

4.2.2 - Theinstitution has subscription for
the following e-resour ces e-journals e-

ShodhSindhu Shodhganga M ember ship e-

books Databases Remote access toe-

A. Any 4 or nore of the above

r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e-

journalsduring theyear (INR

in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-

journalsduring theyear (INR in Lakhs)

1.0775

File Description Documents

Any additional information View File
Audited statements of accounts View File
Details of annual expenditure View File

for purchase of books/e-books
and journals/e- journals during
the year (Data Template)
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4.2.4 - Number per day usage of library by teachers and students ( foot falls and login
data for online access) (Data for thelatest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

10

File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

43 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

The IT facilities available in the institution are summari zed
as follows: -

LAN Facility

This facility includes 14 data network swi tches, Intercons and
1. 60 Mops of Internet Leased Line (1:1) connectivity is shared
across the Il P Col |l ege.

Server configurations

There are three servers (HP Pro Liant & IBMMII & MII1) Xeon
Server 2 TB hard drive, which serve as Donmain Controller (DC),
Addi tional Donmain Controller (ADC), student, faculty bionetric
server and application servers. Storage server is 2TB*5=10 TB &
Backup device- 3TB is also available for critical server

backup.

Work station

115 desktops are provided at the institution and distributed to
all thelaboratories, Library, classes, etc. Sufficient nunbers
of desktops are available to carry out academ c and

adm ni strative work.

Sof t war e:
115 genui ne wi ndows |icenses, with Wndows 10, W ndow 7.

M crosoft office 365 standard is available. Al w ndows systens
are protected with Seqrite endpoint security Antivirus.
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Printers:

1 Xerox work center and 2 Multifunctional Printer, 1 Network
and 3 Laser printers, one scanner are provided at |IlP canpus.

Updat es and up gradation:

Updates are maintained regularly through WSUS and anti-viruses
are updated through cl oud portals.

W -Fi:

10 Extendable W-Fi access points are placed in various places
i ke Library, corridors, Labs, hostel, Canteen and outdoor.

e 29 CCTV Installed. Installation upgraded on January 2022
e 08 Projectors, 15 Wb Cam 15 Speakers and Hardware
Firewal | upgraded in the year 2022.

File Description Documents

Upload any additional View File
information

Paste link for additional

information chr one- ext ensi on: // ef ai dnbmnni bpcaj pcgl ¢
| efi ndnkaj /https://iip.indoreinstitute.co

m pdf /agar/ 4. 3. 1. pdf

4.3.2 - Number of Computers

78

File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connectionin | A. ? 50MBPS
the I nstitution
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File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

120. 5

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms
etc.

The infrastructure pertaining to physical, academ c and support
facilities in college are regularly maintained. There are
various comnmttees |like Library, Sports, Wbsite Devel opnent,
Gardeni ng, Cafeteria, etc. to ensure proper naintenance and
upkeep. Suitable budget is allocated every year for the

mai nt enance of various facilities.

Most of the lectures take place in classroons with projector,

m cr ophone and speakers. This is to ensure usage of new
audi ovi sual pedagogi cal techniques during the teaching process.
The col |l ege has a Techni cal Assistant and Lab Assistants and
Lab Attendants to ensure proper upkeep of the various | abs

i ncl udi ng conputer center.

The Col | ege has a wel | -equi pped library. A Conputer Lab has
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been set up to be used by various departnents. Students nake
extensive use of the facility for reading and research. The

canpus also offers facilities such as Cafeteria, Commobn Room
and Gymmasi um

Sports and Ganes is an internal part of the college and coaches
are available for the students — Table Tenni s, Baseball

Vol | eybal I, Badm nton Court are few of the highlights Sol ar
panel s and gar bage segregation in the hostel and residenti al
are takes care of the environmental needs while our dairy and
partial organic farmng is for the hostelers.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iip.indoreinstitute.com pdf/aqar/

4.4. 2. pdf

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

283

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited View File
by scholarships and free ships
provided by the Government
during the year (Data
Template)
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5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by
theinstitution / non- gover nment agencies during the year

500

File Description

Documents

Upload any additional
information

View File

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the followin
L anguage and communication

skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

g: Soft skills
skillsLife

File Description

Documents

Link to Institutional website

https://iip.indoreinstitute.com pdf/aqar/

5.1. 3. pdf
Any additional information View File
Details of capability building View File

and skills enhancement
initiatives (Data Templ ate)

5.1.4 - Number of students benefitted by guidance for competitive examinations and
career counseling offered by theinstitution during the year

68

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and
career counseling offered by the institution during the year

68
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File Description Documents

Any additional information View File

Number of students benefited View File
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

5.1.5- TheInstitution has a transparent A. Al of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on
policieswith zero tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

File Description Documents

Minutes of the meetings of View File
student redressal committee,
prevention of sexual
harassment committee and
Anti Ragging committee

Upload any additional View File
information
Details of student grievances View File

including sexual harassment
and ragging cases

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

66
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File Description Documents

Self-attested list of students View File
placed

Upload any additional View File
information

Details of student placement View File

during the year (Data
Template)

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

4
File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression View File

to higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Serviced State

gover nment examinations) during the year

2

File Description Documents

Upload supporting data for the View File
same

Any additional information View File
Number of students qualifying View File

in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities
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5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/national / international level (award for a team event should
be counted as one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/ national / international level (award for ateam event should
be counted as one) during the year.

3

File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at uni
versity/state/national/internatio
nal level (During the year)
(Data Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative,
co-curricular and extracurricular activities (student council/ students representation on various
bodies as per established processes and norms)

Qur institute is focused on providing an enriching environnent
where students actively engage in diverse activities for their
overal | devel opnent. Throughout the academ c year, students
have taken on various roles, showasing their abilities and
significantly contributing to nunmerous events and initiatives.
This comnm tnent to engagenent reflects our dedication to
providi ng a wel | -rounded educational experience, nurturing not
just academ c excellence but also the holistic devel opnent that
prepares our students for the dynam c chall enges of the world
beyond academ c. The students of Indore Institute of Pharnacy
in coll aboration organized a poster conpetition on anti -

raggi ng. Students weren't just participants; they took charge
as coordinators for a poster conpetition, utilizing their
creativity to craft inpactful nmessages agai nst raggi ng.

Students took charge of organizing the bl ood donation canp and
their hard work led to a successful canpaign, not just

coll ecting bl ood donations but al so encouragi ng peers to be and
actively engaged in the comunity. Students have coordi nat ed
vari ous events |like rangoli nmaking conpetition, organizing a
health canp, all the NSS activities, National Pharmacy Wek
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cel ebrati on.

In each of these instances, students went beyond nere

partici pation; they exhibited | eadership, enpathy, and a keen
sense of social responsibility, contributing significantly to
the institution’s ethos of holistic devel opnent.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
5. 3. 2. pdf

Upload any additional View File

information

5.3.3- Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
I nstitution participated during the year

12

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitionsin which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the
development of the institution through financial and/or other support services

The institute makes a very lively contact with its existing and
pass out students. Recently the institute made a fornmal nove by
getting its Alumi association registered as ‘A umi

Associ ation of Indore Institute of Pharmacy Society’ on 13th
April, 2022.
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The Alummi Association acts as a |link between the “Alma Mater”
and the “Alumi”. It is noving ahead, with selfless intentions
for the growmh and devel opnent of the institute and the
students. The association provides a platformfor interaction
bet ween al ummi, present students, faculty of the institute and
institute admnistration. It has contributed significantly

t hrough non-financial neans during the last five years to
inprove the facilities and infrastructure of the college with
the help of the active participation of the alumi.

They have provi ded career and vocational guidance for
prof essi onal and career devel opnent.

The nmenbers of the Association get every type of possible
assi st ance.

Contribution by the Al umi

e Alumi share their experience of taking higher education.
e Alumi interact with the present students about
i ndustrial opportunities and chall enges.
e They also take sessions on |atest innovations.
e Alummi do guide the students tinme to tinme for placenents.

File Description Documents

Paste link for additional
information https://iip.indoreinstitute.coni pdf/agar/
5.4.1-iip. pdf

Upload any additional View File
information

5.4.2 - Alumni contribution during theyear | E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission
of the institution

Vision of the Institute:
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“To produce conpetent pharnmacy professionals and val ue- based
future | eaders by offering quality education that incorporates
training in Holistic Wirk-Life Managenent.”

M ssi on

1. To provide quality education and training to a budding
phar maci st who can withstand a transform ng heal thcare
system

2. To bridge the gap between academ a and creative
professionals for industry 4.2 or 5.0.

3. Honing the students' future with the approach to creating
enotional quotient with intelligence quotient for
holistic devel opnment with the aimof know thyself and be
thyself willing to evolve.

Refl ection of Mssion and Vision in the | eadership of the
institute

Policy and Pl anning: The action plan of the institute is
prepared in consultation with the Principal and Heads of the
departnent along with faculty nmenbers. The Functi onal

Comm ttees review the outcones fromthe inplenentation of
action plans through neetings and necessary changes are nmade in
t he action plan.

Interaction wth stakehol ders and faculty: The invol venent and
f eedback of all stakehol ders are ensured.

Gover nance- Vision, Mssion, policies, and plans are kept open
to all stakeholders for their suggestions, necessary training
is provided to all for their devel opnent. The participatory
role of the managenent encourages the involvenent of all,
ensuring effective governance

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqgar/
6.1.1. pdf

Upload any additional View File

information
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6.1.2 - The effective leadership isvisible in various institutional practices such as
decentralization and participative management.

Decentralization
The institute pronotes a culture of participator.
Rol es and Responsibilities:

The CGoverning Body: prepares a road map for achieving the goals
of the institution.

Director Ceneral: -Goup Advisor, Shree Arun S. Bhat nagar, of
1P is the signing authority on behal f of the Governing Body.

Principal - Dr. D. K M shra.

Head of the Departnents:- HODs of every dept works under the
gui dance of principal.

Faculty - A faculty shall engage classes regularly.

Lab In-charge. Ensuring the lab is kept clean and orderly.
CDC Team student’s professional skills growh.

Corporate Rel ation Team for job placenent.

Li brarian - organizing and issuing |ibrary resources.

Regi strar - The Registrar is a statutory position.

Exam Control | er- responsi ble for hol di ng exam nati ons.

CGeneral Manager Finance - He is overall In-charge of the
finance function of I1P.

HR Manager - engaged wor kf orce.
Chi ef Counsel or O ficer-adm ssion done in all the branches.
Public Relations O ficer: Media for comrunication purposes.

System Adm ni strator- Snooth functioni ng of network.

Adm ni strative officers-day-to-day operations of Institute.
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Hot el Warden — separate Hostels for Boys and girls.
Sports O ficer- encourages sports activity.
Security Head - Safety of IIPis a big responsibility.

Transport officer- the proper pick up and drop.

Store keeper- he will plan the store activities.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
6. 1. 2. pdf

Upload any additional View File

information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

1P believes in “Quality is a Way of Life’ in its institutions
and all its endeavors. It focuses on the quality in all other
aspects of canpus life and also in handling its stakehol ders
such as students, parents, visitors, faculty, staff and service
provi ders.

Organi zation Structure and Adm ni stration setup:

It has a well-defined Organi zational structure with a hierarchy
fromDirector General to Principals and flows to HOD s,
Faculties and staff nmenbers. One of the pillars of such system
is the admnistration and the HR The adm n setup takes care of
the entire canpus in terns of Housekeepi ng, canteen managenent,
security of the canpus etc.

Servi ce Rul es:
The institute has a defined service rules right from

recruitnment to pay fixation, fromappraisals to pronotion and
to tal ent sharpening process.
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Pol i cy:

1. Pronotion Policy: IIP considers that periodic pronotion
of enpl oyees to higher grades/positions recognizes the
accunul at ed experience & expertise.

2. Reward & Recognition: The recognitions practiced include:
gi ving appreciation letters, enriching & enlarging the
job, multiple increnents in the scale, & fast-track
pronoti ons.

3. Mentoring: Mentoring is a process whereby a senior
enpl oyee in our organization takes a junior enployee
under his wings his and offers the junior w sdom
expertise, values, etc.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
6.2. 1. pdf

Upload any additional View File

information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

1P believes in “Quality is a Way of Life’ in its institutions
and all its endeavors.

Organi zation Structure:

It has a well-defined Organizational structure with a hierarchy
fromDirector General to Principals and flows to HOD s,
Faculties and staff menbers of different branches. The admn
setup takes care of the entire canpus in terns of Housekeepi ng,
cant een managenent, security of the canpus etc.

Servi ce Rul es:
The institute has a defined service rules right from

recruitnent to pay fixation, fromappraisals to pronotion and
to tal ent sharpeni ng process.
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Pronotion Policy:

|1 P considers that periodic pronotion of enployees to higher
grades/ posi tions recogni zes the accunul ated experience &
expertise (higher human capital) and becones an effective neans
of tapping the hidden potentials (innovative ability & sense-of -
bel ongi ng) of enployees resulting in | owering enpl oyee

t ur nover.

Gi evance Handl i ng:

The nmai n objective of enployee grievance procedure is to
canal i ze of the grievances and bring in objectivity as well as
provi di ng adequate opportunity to aggrieved parties to
represent their case and also to solve the grievances of the
enpl oyees.

Reward & Recognition:
The recognitions practiced these days include: - giving

appreciation letters, enriching & enlarging the job, nultiple
increnents in the scale, normal & fast-track pronotions.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.coni pdf/agar/
6. 2. 2. pdf

Link to Organogram of the

institution webpage https://iip.indoreinstitute.com pdf/aqar/
6. 2. 2. pdf

Upload any additional View File

information

6.2.3 - Implementation of e-governancein | B. Any 3 of the above
areas of operation Administration Finance
and Accounts Student Admission and
Support Examination
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File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

| ndore Institute of Pharmacy provides many wel fare neasures to
its teaching staff and non-teachi ng because we believe that
staff and faculty are the nost vital conponents of any

or gani zati on.

1. IIP contributes a specific anount towards the Enpl oyee
Provi dent Fund of enpl oyees.

2. The institution offers no-interest loan facilities.

3. W also provide academ c | eaves to our staff for pursuing
hi gher educati on.

4. W avail library facility to staff for their study and
research.
5. I'IP also encourages its enployee’s participation in

di fferent progranms for that we grant |eaves and provides
financial incentives.

6. To support their Childers ‘education, IIP gives adm ssion to
the children of the staff on a half fee.

7. W& also provide maternity |l eaves to staff wth two nonths
hal f sal ary.

8. Institute also provides free transport to all its enpl oyees.

9. W have an accommodation at IIP quarters/ flats at very
concessional rates for staff.
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10. There is a Canteen Facility in our canpus for enpl oyees
there we provide subsidies food.

File Description

Documents

Paste link for additional
information

https://iip.indoreinstitute.coni pdf/agar/

6. 3. 1. pdf
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodiesduring the

year

13

File Description

Documents

Upload any additional
information

View File

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data
Template)

View File

6.3.3 - Number of professional development /administrative training programs or ganized
by theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

5
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File Description Documents

Reports of the Human View File
Resource Development
Centres (UGCASC or other
relevant centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professiona View File
development / administrative
training Programmes
organized by the University for
teaching and non teaching staff
(Data Template)

6.3.4 - Number of teacher s under going online/face-to-face Faculty development

Programmes (FDP) during the year (Professional Development Programmes, Orientation

/ Induction Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the

year

22

File Description Documents

IQAC report summary View File

Reports of the Human View File
Resource Development
Centres (UGCASC or other
relevant centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

|1 P continuously works towards inproving its educati onal
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service delivery and creating a holistic balanced Wirk-Life
managenent style within the canpus, for our stakehol ders,
maj orly the students, faculty and staff.

Enpl oyee Performance Appr ai sal

Apprai sal form duly apprai sed by next senior officer or
reporting officer that will be submtted to HR departnent for
revi ew by Managenent by date as specified by HR departnent from
time to tinme. Appraisal formfor faculty and other staff are
attached.

Typi cal set of performance managenent el enents for faculty are
as bel ow

e Afaculty provides a specific Unit Conpletion Report of
the cl asses taken up, attendance of students and feedback
of the students (I npressions)

e Submts results of periodic assignnents/quizzes/tests and
exam nati ons

e Possibly, collect unit-wi se or md-sem feedback fromthe
students

e Faculty to provide an integrated quarterly report to his
HOD

e One-to-One interaction or appraisal neeting by the HOD

e Evolve a strategy in consultation with the faculty to
support and notivate recommend or sponsor for specialized
training or for acquiring additional qualifications |like
M Pharm or PhD on suitable facilitation basis

HR consol i dates the performance of the faculty on an annual
basis and classifies theminto exenplary/ outstanding/ well -
above average etc. and also identifies |owperformng faculty
(under the guidance of the Principals).

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
6. 3. 5. pdf

Upload any additional View File

information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the
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various internal and external financial audits carried out during the year with the mechanism
for settling audit objections within a maximum of 200 words

1P follows & maintains a proper process for the nobilization
of funds and resource in which the principal, various
commttees of the institute, the Departnent Heads and Accounts
office give their contributions. Principal approved the budgets
then different types of funds are generated. The Principal, GV
finance and purchase commttees along with the accounts
departnment ensure that the expenditure lies within the allotted
budget and GM finance al so nmai ntains records of all incone and
expendi tures every year to nonitor the efficient use of funds
financials resources.

| nternal and External financial audits
Response:

The Institution has established a nechani smfor conducting
internal and external audits on the financial transactions
every year to ensure financial conpliance. Internal audit is
conducted half yearly by the internal financial conmttee of
the institution. External audit is conducted once in every year
by an external agency.

Process of the internal audit:

Al'l vouchers are audited by an internal financial commttee on
hal f yearly basis. The expenses incurred under different heads
are thoroughly checked by verifying the bills and vouchers.

Process of the external audit:

The auditor ensures that all paynents are duly authorized after
the audit, the report is sent to the managenent for review

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
6.4.1 3. pdf

Upload any additional View File

information
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6.4.2 - Funds/ Grantsreceived from non-government bodies, individuals, philanthropers
during theyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

40. 4

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies,
individuals, Philanthropers
during the year (Data
Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Mobi | i zati on of Fund

1. Fees Collection: For the Institute, fee collection from
the students is the main source of revenue in the form of
Hostel fee, transportation fee, Tuition fee etc. Sonetine
fines for |ate paynents etc.

2. Donations through the Society: Institute received
donati ons from Conpani es and Individuals in society
account .

3. Funds fromvarious govt. dept.: - MPCST and Al CTE for
sem nars and wor kshops & FDPS.

4. MP. Online kiosk: -Institute also gets fund from DET
under adm ssion process |ike Comm ssion Kiosk, as Centre
Expenses.

5. Bank Interest: Institute receives sone Interest on Fixed
Deposit from banks.

Utilization of funds:

1. Regular Expenditures: Al the regular explicit salary,
security, housekeeping, electricity, maintenance, ness
etc. is paid out of fees collections. There is SOP for
processing of the bills for optimumutilization of the
f unds.

2. Sem nar and FDP: Funding from Governnent agencies are
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used to organi zed Sem nar, FDPs, and Workshop.

3. Academ c activity: Funds also used in the academ c
activity's events |like The Lexicon C ub, Educationa
Tour, National Conference, H R Concl ave.

4. Infrastructure Devel opnents: Infrastructure expansions
and devel opnent are paid from donations received in the
soci ety account and further sone portion of fees.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqgar/
6.4.3 4. pdf

Upload any additional View File

information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
institutionalizing the quality assurance strategies and processes

The Internal Quality Assurance Cell (IQAC) serves as a pivota
structure within educational institutions, fostering consistent
wor k pl ans, enhanci ng academ ¢ and non-academ c | earni ng goal s,
and prioritizing student |earning experiences. Conprising
representatives fromvarious stakehol ders, including faculty
menbers, managenent, students, alumi, enployers, and

i ndustrialists, the | QAC ensures a holistic approach to quality
assurance.

By follow ng strategies nade by | QAC I ndore Institute of
Phar macy has successfully obtai ned NAAC A" accreditation and
continues to strive for inprovenent across all areas.

By pronoting industrial involvenent, organizing training
sessi ons, workshops, and guest | ectures,

the | QAC bridges the gap between academ a and industry,
enhanci ng students' enployability and practical skills.

Furthernore, initiatives such as aptitude cl asses, soft skill
devel opnent, participation in quality audits, and engagenent in
research and devel opnent activities contribute to the
institution's overall quality enhancenent.
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Leveraging ICT tools for teaching and | earning, such as flipped
cl assroons and online feedback surveys, the | QAC ensures a
dynami c and interactive |learning environnment with the SIGs and
regularly nmonitoring attendance on ERP system

Overall, the I1QAC plays a crucial role in institutionalizing
gual ity assurance strategies, fostering continuous inprovenent,
and achi eving | earni ng outcones and objectives in educational
institutions.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
6.5. 1. pdf

Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

I 1 P has garnered prestigious recognition with NAAC "A"
Accreditation in its first cycle, reflecting its conmtnent to
quality education. Wth a strong focus on research and

devel opnent, |1 P provides an environnent conducive to

i nnovati on, supported by state-of-the-art research | abs and an
I ncubation center. The institution's research policy
incentivizes faculty and students, resulting in a notable

i ncrease in research publications and patents, including
advancenents in 3D printing and pharmaceuti cal fornulations.

In teaching and learning, IIP enbraces digitalization,
utilizing ICT tools and i nnovative pedagogi cal approaches to
enhance student engagenent and | earni ng outcones. The
institution's enphasis on outcone-based education, which are
reflected in result analysis, placenents nunber of certificates
obtained in SI Gs and conferences participation and schol arship
schenes further enriches the academ c experience.

ERP system ensures continuous nonitoring of student’s
at t endance and conduction of classes reqularly.
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Additionally, IIP actively participates in various

col | aborative initiatives, such as MOUs with research

organi zations and industry partnerships, fostering a holistic
| earni ng ecosystem

Onl i ne feedback /surveys from various stakehol ders have hel ped
institute inits quality issues.

Aptitude classes and soft skill classes enhances enpl oyability

The establishment of an Institute Innovation Council and
participation in national rankings Iike N RF underscore IIP's
dedi cation to continuous inprovenent and excellence in
educati on.

File Description Documents

Paste link for additional

information https://iip.indoreinstitute.com pdf/aqar/
6.5. 2. pdf

Upload any additional View File

information

6.5.3 - Quality assuranceinitiativesof the |A. Al of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)
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File Description Documents

Paste web link of Annual

reports of Institution https://iip.indoreinstitute.coni pdf/agar/
6. 5. 3. pdf

Upload e-copies of the View File

accreditations and

certifications

Upload any additional View File

information

Upload details of Quality View File

assurance initiatives of the

institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

e |IP puts continuous efforts and conducts regul ar
activities to bring awareness anong the students in terns
of gender equity and gender sensitization.

o The canpus is 24*7 under CCTV surveillance and
guards deployed all around the canpus. To ensure
the safety for hosteller’s buildings are fully
secure with grills, guard and surveill ance caneras
i nsi de and outside the hostel.

o Equal opportunities are given to nmale-fenmale
faculties

o To ensure the safety in buses, the institute
provides free transportation to the faculties and
staff to ensure security and safety of students.

All the buses are enabled wth GPS tracking.
Faculty nenbers, who commute in institute buses are
ass Round the cl ock Anmbul ance service is al so
avai l able in case of any energency.

o A teamof counselors is available at the institute
on full-tinme basis, for proper guidance and
counseling of the students. Institute is also
followi ng a syndicate system on each 15 students in
a class. Syndicate incharge is creating a friendly
at nrosphere to each student in his syndicate group
so that student can share his/her problens in
col | ege.

Page 122/131 02-01-2025 12:39:57



e The institute provides confortable stay facilities in
boys and girls hostels with wardens. Interactive sessions
on Wonen enpower nent and safety are organi zed at regul ar

i nterval s.
File Description Documents
Annual gender sensitization
action plan https://iip.indoreinstitute.coni pdf/agar/
7.1.1. pdf

Specific facilities provided for
women in terms of :a. Safety https://iip.indoreinstitute.com pdf/aqar/
and security b. Counseling c. 7.1.1. pdf

Common Rooms d. Day care
center for young children e.
Any other relevant information

7.1.2 - Thelngtitution hasfacilities for B. Any 3 of the above
alter nate sour ces of energy and energy
conservation measures Solar

energy Biogas plant Wheeling to the
Grid Sensor-based energy conservation
Use of LED bulbs/ power efficient

equipment

File Description Documents

Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Ingtitution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid
waste management Biomedical waste management E-waste management Waste recycling
system Hazardous chemicals and radi oactive waste management

The garden and kitchen waste of |[IP canpus is converted into
organic fertilizer. Qur college has a huge anount of organic
wast e whi ch has to be managed properly. Mst of these wastes
are bi odegradabl e and can be converted into val uabl e resources
t hat reduce their negative inpacts. Organic fertilizer is a

bi oorganic soil enriches that hel ps to i nprove soi
productivity. It is a rich source of plant nutrients growh
pronoti ng substances and the bacteria present in it help in
fixing atnospheric nitrogen and in maki ng phosphorus avail abl e
to the plants, ultimately | eading to increased productivity of
better quality. Due to the high cost of chemcal fertilizers it
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I's necessary to use the | ocal substance as a basic materi al
whi ch contains 90-95 % organic matter, indicates the viabil
for producing organic fertilizer.

Now we are producing organic nmanure at a very small scale i

our | aboratories and given a proposal to design and execute a
smal | plant for producing organic fertilizer from garden waste

and kitchen food waste of our college canpus. The use of

fertilizers will provide an environnentally friendly, naturally

sust ai nabl e, safe and affordabl e nmeans for maintaining soil
fertility and increasing crop production.

ity

n

File Description Documents

Relevant documents like View File
agreements/ MoUs with
Government and other

approved agencies

Geo tagged photographs of the View File

facilities

7.1.4 - Water conservation facilities A. Any 4 or all of the above

availablein the I nstitution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above

greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping
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File Description Documents

Geo tagged photos/ videos of View File
the facilities

Various policy documents/ View File
decisions circulated for

implementation

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through
thefollowing 1.Green audit 2. Energy
audit 3.Environment audit 4.Clean and
green campus recognitions/awar ds 5.
Beyond the campus environmental
promotional activities

B. Any 3 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built
environment with rampg/liftsfor easy
access to classrooms. Disabled-friendly
washrooms Signage including tactile path,
lights, display boards and signposts
Assistive technology and facilities for

per sonswith disabilities (Divyangjan)
accessible website, screen-reading software,
mechanized equipment 5. Provision for
enquiry and information : Human
assistance, reader, scribe, soft copies of
reading material, screen reading

A. Any 4 or all of the above
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software View File
procured for providing the
assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
other diversities (within 200 words).

To devel op the enotional and religious feelings anong the
students and the faculty, commenorative days are cel ebrated on
the canpus with the initiative and support of the managenent
for not only recreation and anusenent but also to generate the
feeling of oneness and social harnony. The institution believes
in equality of all cultures and traditions as is evident from
the fact that students belonging to different caste, religion,
regions are studying w thout any discrimnation. Though the
institution has diverse socio-cultural background and different
linguistic, we do not have any intol erance towards cultural,

regional, linguistic, comunal socio econom c and ot her
diversities. The college and its teacher and staff jointly
celebrate the cultural and regional festivals, |ike teacher’s

day and al so festivals |ike Laxm Pooja celebration, Holi etc.
Motivational |ectures of em nent persons of the field are
arranged for all-round devel opnent of the students for their
personal ity devel opnent. Besi des academ c and cul tural
activities, we have built up many strong infrastructures for a
variety of sports activities for the physical devel opnent of

t he students.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File
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7.1.9 - Sengitization of students and employees of the Institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

Various faculties have al ways been in the practice of

organi zing activities that not only initiate but also notivate
the students to adopt various practices that pronote the “Unity
in Diversity” of our notherland. The Geen Initiative ains the
conpetitiveness in the environnental space to allow the ability
to go neutral on Greenhouse Gas em ssions. The Col | ege ensures
that the students participate very enthusiastically in all such
activities. The Col | ege cel ebrates the |Independence Day &
Republ i c Day vigorously. ‘Sanvidhan Divas’ Constitution day was
cel ebrated on 26th Novenber 2022 and students have parti ci pated
in Elocution and Quiz contest with all insights which in turn
contributed to the ideal Constitutional values and the
Fundanental Duties and Rights of Indian Ctizens. The Faculty
nmenbers of all departnments have organi zed vari ous acaden ¢ and
co-curricular activities for the propagation of the Fundanent al
Duties and Rights of the Indian citizens. Constitutional

ol igations: Institution has organi zed student centric
activities |like paper, poster & essay conpetition which have

al ways received huge participation fromthe students and
pronoted their awareness about various aspects of |ndian
citizenship.

File Description Documents

Details of activities that
inculcate values; necessaryto |[https://iip.indoreinstitute.com pdf/aqar/
render studentsin to 7.1.9. pdf

responsible citizens

Any other relevant information
https://iip.indoreinstitute.com pdf/aqgar/

7.1.9. pdf

7.1.10 - The Institution has a prescribed A. Al of the above
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct isdisplayed
on the website Thereisa committeeto
monitor adherenceto the Code of Conduct
I nstitution or ganizes professional ethics
programmes for students,

teachers, administratorsand other staff

4. Annual awar eness programmes on Code
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of Conduct are organized

File Description Documents

Code of ethics policy View File
document

Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc.,

in support of the claims

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days,
events and festivals

At II1P College, the day starts with national anthem Al
national festivals are celebrated with great enthusiasmto

i ncul cate a sense of patriotismin the students. Every year
students cone together and performcultural programs |ike
dance, skits highlighting socieal problens. The students al so
prepare videos and speeches to share their thoughts on these
days. Every year em nent persons are invited to share their
experience and inspire and notivate young mnds to contribute
in building the nation. National flags are distributed to
faculty, staff and students to instil sense of pride anpbngst
them The NSS unit and the students‘council organi se many

cul tural prograns to address prevailing social issues. On
Teachers day, the students‘council puts up a show to express
their love and gratitude for their teachers and salute the
great Teacher Dr. Sarvepalli Radhakrishnan.

To further increase the student’s participation, cash prizes
are kept for excellence in different conpetitions, and
certificates are also distributed to the students. Sone of the
comrenorative days regularly celebrated by the institution are
| ndependence Day, Republic Day, Wrld Health Day, Wrld Earth
Day, Yoga Day. Sone of the festivals yearly celebrated are
Diwali and Holi.
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File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Title of the Practice —Special Interest G oups (SIGs)

e Skill Inprovenent Groups (SIG contributes to constant
updati on of know edge and enrichnment of practical skills.

e The Skill I nprovenent G oups (SIGs) are planned in such a
manner it does not affect the academ cs.

e Skill based | earning through Special Interest G oups

(SIGs) re being conducted and students are made aware of
| at est devel opnents.

e After the conpletion of training the outcone of SIGis
eval uated then conpletion certificates are distributed.

e During skill inprovenents groups session we feel the |ack
of latest software and machi nery

Title of the Practice —Green Initiatives

e (bjectives of the Practice —We strongly believe that
natural resources should be judiciously used and
conserved to its optinmum by green initiatives.

e The Context —IIP has lush green canpus where Mre than
1700 plants have been planted in the canpus.

e The Practice —Wth 220 varieties of nedicinal plants we
have bi ggest Herbal garden of Madhya Pradesh

e The Evidence of Success—-The air quality of the canpus is
i nproved, Healthy food and vegetables are supplied in the
col | ege cant een.

e Problenms Encountered & Resources Required- Probl em of
organic farmng is |l ess production of grains and
vegetables. It requires |atest technol ogy.
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File Description Documents

Best practicesin the
Institutional website https://iip.indoreinstitute.conl wp-conten

t / upl oads/ 2022/ 09/ Best - practi ce. pdf

Any other relevant information
https://iip.indoreinstitute.com pdf/agar/

7.2.1. pdf

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

I ndore Institute of Pharnacy is commtted to enhancing the

enpl oyability Quotient of the students with Holistic

Devel opnent. Towards this objective Il P introduced the concept
of “Samagra Sanut karsh Yojana (SSY)”, Institute staunchly
believe in preparing the students in such a way that whil st
nmeeting the expectations of the outer world, they are prepped
to take care of their inner selves too which includes all three
spheres i.e. body, mnd and soul.

“Samagra Samut karsh Yojana (SSY)” ains at inparting education
in such a way that attains the academ c and industry 4.0
requirements while bringing the feeling of tranquility,

har nony, and blissfulness. At IIP, the students are provided
with fair opportunities, environnent, and space that help them
unravel their innate abilities. The practices of Skills

| nprovenent Groups (SIGs), syndicate system Institute-

| ndustrial Coll aborations, C ubs, Career Devel opnent Cell,
Focused Pl acenents, and enpathetic Financial Assistance Schenes
cushioned with one-to-one interaction of students with Director
Ceneral and easiest accessibility to himhave been few of our
initiatives in the sane direction.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

e Introduction of Pharm D (Integrated PG Program
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MOU to be signed with National Facility for

Bi opharmaceuticals to encourage research in areas of

Bi opharmaceutical, Bioactive Isolation and fornul ati ons.
Conduction of SIG activities and introduction of new SIG
activity with N PER Ahnedabad. This includes a field
visit and attendi ng workshop on Sophi sticated |Instrunents
To organi ze expert lectures on pronm nent areas |like |IPR,
Phar macovi gi | ance, etc.

Career in clinical research: pharnmacovigil ance
certification course for students. Training and pl acenent
to invite clinical research organi zations for canpus
drive for students placenents.

To notivate students and faculties to publish research
papers, books/book chapters, and apply for patents

t hrough the well -established research policy.

To notivate students for startups.

Crash course for the preparation of GPAT and ot her
conpetitive exans.

Wor kshops and sessions wth Heartful ness and yoga for
hol i stic devel opnment and physical fitness.

Car eer - Devel opnent -Cel | to organi ze Special training
prograns for the students including Soft-skills,
Personal i ty-devel opnent, G oup-di scussion, resume-witing
wi || be conducted.

To incul cate | eadership, team buil ding and team work,
skills and creativity for students through out of the box
t hi nking activities to be conducted under 11C.

To organi ze Governnent initiated prograns |ike swachht a-
abhi yan, plantation drives etc

Organi ze sports conpetitions for the students’
intercollege and interuniversity to enphasize on physica
activities.
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