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Institution Performance Appraisal System

lIP continuously works towards improving its educational service delivery and
creating a holistic balanced Work-Life management style within the campus, for our

stakeholders, majorly the students, faculty and staff,
It firmly believes that there are primarily two factors that need to be addressed on

the path to excellence which are:

K Deployment of qualified, experienced & motivated faculty and maintaining
academic and professional tenor. '

ii.  Providing a state-of-the-art infrastructure, equipped well with latest
instruments and equipment, Rich Library, IT Support for students and faculty o
effective knowledge transfer (teaching-learning) and promoting research as well as
holistic development environment for the students and its employees.

In this pursuit, ITP has evolved various academic-administrative systems including
effective human resource management processes. Keeping this in. view, the
Performance Appraisal system is formulated to address the performance of teaching
and nonteaching staff members.

Employee Performance Appraisal

Annual appraisal of performance with respect.to yardsticks in totality, coupled with
advisory support enables the employee to focus on continuous improvement of his
accomplishments and thus develop high-level of satisfaction. Appraisal form duly
appraised by next senior officer or reporting officer that will be submitted to HR
department for review by Management by date as specified by HR department from
time to time. Appraisal form for faculty and other staff are attached.

Typical set of performance management elements for faculty are as below:

> A faculty provides a specific Unit Completion Report of the classes taken up,
attendance of students and feedback of the students (Impressions)

5 Submits results of periodic assignments/quizzes/tests and examinations

» Possibly, collect unit-wise or Mid-Sem feedback from the students
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targets dev};{g\r:d? 4N ntegrated quarterly report to his HOD(accomplishments v/s
» One-t0-One pmental projeets/tasks; or a self-appraisal report as per the pro-forma)

nteraction or : 7
# Appointment of appraisal meeting by the HOD

SN a mentor or : iy ; ,
facilitation a special facilitator with necessary technical or other
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# Faculty

» Evolve a strategy
recommend or spo
qualifications like M

» After 4 to 6 such

In - consultation with the faculty to support and motivate
nsor for specialized training or for acquiring additional
- Tech or PhD on suitable facilitation basis

increments. f qual'feﬂy.rcviews - some recognition in guggested (advanced
. -ments, fast-track promotion, training abroad etc.) in deserving cases

” l‘ubllcatlons (Research and Review) in Scopus Indexed Journal.

# Faculty development program that helps -teachers improve their skills and

knowledge to enhance their teaching effectiveness.

» Attending various types of conference and seminars can help in their professional
development, networking, career advancement, learning etc.

Typical set of performance management elements for staff members are as below:

» On the basis of major responsibilities given to them such as maintenance, proper

documentation records and availability of equipment, glassware and chemical sin
the assigned labs

» They are all assigned with the other responsibilities in the form of counselling,

admission (Visits), exam and sessional duty.

» Other than all the responsibilities their appraisal depends on the experience under

the particular role

HR consolidates the performance of the faculty on an annual basis and classifies
them into exemplary/ outstanding/well-above average etc. and also identifies low-
performing faculty (under the gu'idancc of the Pri.ncipals). A duly constituted
committee of specialists would advise the kind of motivation to be given to the well-
performing faculty; after approval by the competent authority.
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Staff Appraisal Form (Technical and Non-Teaching Staff)

LIST/ IIMR/ 11P

_ Staff Appraisal Form
(Lechnical and Non-Teaching staff) Year 2023-24
Name of the 1 : ’
C O th ll)hlll'l.].ll.‘., J:L_&__Namc ol'the '|}cp:|rm:um: _p C hG'r‘h}%h"}f

Name:

Designation: Lab. Tec h-

Date of Birth

= Date of Joining: Q L{_'fn"." ! 2022
W /61/ 79 (DDMMIYYYY) Age: Yis

Place of present residence: _ 3929 ~awahan segan  Rajenddd néjam
“ndove

Educational Qualification (from Muatriculation onwards):

. Nume of - o Regular/
b?r. Exam. Degree/ University/ T‘-.i:la:eul vaivarl pese | sewan o iisy
o Fasseyl Subject/ Board [ .me .| Passing | %% | Division | Part Time/
| Specialization nstitute Distaut
Learning
<M o = WP Baed) — ligas” |53 | ~ | Resular
2. |xn pc e Gowd| _ @11 |az-| —  |pesupar
; b Qoazd o i =
3. Diploma D Phﬂmai J’L‘J.@_.-‘- e 20063 U0 = RC}LJG’B’
|4 |omavaion @S¢ JTOAA 4] —  hewt OF7] _ [piskant
L | Post ' *oHaou
3- | Graduation MBC . |Ngraend | — 20l 6‘{*3 — D—\%ﬁhr
6. | M.Phil | .
7. | PhD.
Any Other
 Degree/
8. | Diploma/
Certificate
course
If required attach additional sheet - .
Skill Upgradation:
1. Certifications:
2. Training(s) attended:
/.
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List e . el TI G
. major reg - . HURSH
Sr. —=2Ponsgibil . o
lii _ ies on ,""’f 2asition in approximate Order ol importance.
m=e— o Particular | Review ol Reporting officer

——____E ..h.GL'm\a__c_h fa mh 11__-__ éﬂ (X et

‘bl'-maﬂ'lﬁoi.cch%nm_@;f o
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ADDITIONAL RESP ONSIB]LITI ES:

Particular Review of Reporting officer
L. Cornseang. admissen (Latit)
2. [Fxem D4} Y—_€ad Semestexr (main_Eram )

7

% Sesaiomal Cram didy A e
N [Ban s n pcchon siabd B T T

Any other institute responsibility/duty where you ean contribuie

TOTAL EXPERIENCE: )
) i Reason
Sr. | Name of the Organization Designation | D3t€of | Date of Total Fo
No. Joining Relieving | Experience r
Leaving

L] Quep  tadme Lok Tech "IN 1 [12/8] 15~ |68 Yeor
2110 e lab Tech 2418151 90/8]17 | ©2 Year]

)
0. SRIC rm‘lm#jhwlébjam e1afr11]2g8/20 | 63Year
. | 722 Indme Jech oula]22] 188 dote. 02 \eor

Total Experience | | Sy 007 CAg120T
Any other Achicvements (Allach Separate Sheel if Regd.) .

-~
us~g Al ember
/ A H
- Q .
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Lo be filled by HOD/Reparting Authority ; —
-__F__h& erage
- Ixcellent "ﬁfﬁ‘i‘ Good verag
Points :I‘_'_ b4 & ::::
Subject knowledge (us per task nssigned) _:l______ 4
APility to engage, motivate, supervise, and effectively work a 8
ith colleagues i M,
Carry through the assigned tasks in n responsible manner o
— e
Punctual on workplace e e
L=
[Cake leave only with prior permission of HOD? ﬂ—:;}—-‘“’f—-__—___
s He/she suggesting to the responsible authorities for &
nprovement in work praclices? I = s SR
ocs He/she respond to any instruction, guidance, correction and 9 i
iscipline by superiors R =
oes he/she complete all worls always on time and focus on 39 el
he work L ) [
wcﬁ‘ \’10 neSr TE%-
LY Downy worll ey 1 .
Any Other Remarks of HOD

A

e 5 dumy fosthot ™
o Mo Poaeerchem- (898 dur) PP -
Mgy

. \ gwr
SieeErs e wedt s (Good oor¥?

' : incipal:
Recommendation of the Principa m—
:51'0:’“-&} . L’.(Eg\td\zd a{: O-bo""!r ["Qb { St '\

= QA 'r\:“._\: =
TG eolag Ry o 7\) i
o

wndolved 1 ;

(m*—'-"“‘“lhl ; ey (SIgn;ll'.éL“m;l {e 11OD/Principal)

u . S Group:
) ! |‘|O Advisor (] S]}-"s E

L et

Signhture of Advisor (o Sparsh & SEWS Group)
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Staff Appraisal Form Faculty

j o
1P/ IIMR/ 11P
SELF APPRAISAL FORM (FACULTY)
(Fill in Block Letters, Information (o be filled for the year of appraisal)
Academie Yenr 2023-24
Dawe: /[
Name of the Institute: ___ Tndeve T nb Y A ‘ﬂL{ ?L\h‘ ™y
PART A: GENERAL INFORMATION
1. Name:___ | T
Name of the Department: PHAR T LY
Designation: PLRoCTSso . Date of Joining: __Ql_l"'_?’—uoa
Eomail: ___ ' ' R
2. resent residence: 1 S8=_ Bodig OD}«%G T al gt (re8)
3., Whether scquired any degrees or lchdemic qualifications during the period:
Name of ;
T = v Bl o g B
No. L Sp(‘:;i‘:iti?;iifﬂ Tnstitute Part Time
e T |
I I
L] e |

4. Total Teaching Experience in Years: L‘go g N xS

5. Total Industries eX perience if any: —
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() Teaching lond per week (Glve detalls semester wise for year 2023-24)
A
[40 Marks] i
Sl | Subject Nume | Subject Year/ Leeture per ceify by i
No. () Code | Semester wc:kl::i:ulljrt:d s w;"‘?”h} )SW"‘ ('"'J‘ '
Theory
® | Phtowesna] 0p-yoar | TITlY o8 10
@ 1-8-P~145ppp 43
R ¢ scrnilny
) mﬂwbgﬂ‘NHlE\\ o) 92~
ﬁ'-;ir m“'t'-‘.“f’ﬂ‘;;_u =N EAIEEE 1o
: WH ) 2oy ) Tractical oYy —
® [Peonbng | BPvs] TI2 | 1o EEC
(v) P"‘J“*WF TP asy| I o+ 06 B
(vi) P‘»‘-ulﬂv:.P"ﬁ"i ™MeyaesT-T|pl 0% 2 o :
(vilif) | P S v 1ve by ) Il |y 13— Y f
Seorc - Suni (Max 40) qj«/\

For Theory Subjccts

Load between 06 and less than 08 classes, score will be 08 warks
Load between 04 and |uss than 006 classes, score will be 06 nurks
Load less than 03 classes, scoré will be 04 marks

For Practical’s Subjects

Load between 06 and less {lian 08 classes, score will be 08 marks
Load between 04 and Icss than 06 classes, S£0r0 will be 06 marks
Load less than 03 classcs, score will be 04 marks

Note: 1. Don't Include Praject Work and Tnternship Work

Theory and Pracnical’s classes taken should be based on veritiable recerds.

If o teacher having Theory load equal to 8 lecture per week then 10 marks

If a teacher having Theory load equul to § lecture per week then 10 merks

Max Score: 40

(i) Additional/ Extra Joad (Give details semester wise for year 2023-24) (10 Marks]
Justilication
SL | Subject Name [ S ubject | Year/ Lecture per fromi Hol) why ;
No. I(Tfm Code Semester | week allotted | additional load Remark | Score (10)
assign —
) Ve x Bl ofho - D)
(i)
Score- Sum (Max 10)
|
Note: 5 marls for extra load of 4 lecture per week
/ Princip
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(i) Theory (T) and 1

ractical’s(1) (Give detalls semester wise for year 2023.24)

i. =z Indore Institute of
Indore Institute of

Pharmacy

Sy | | sl 8 g AETE U Baly | & PENREw 0080

e [80 Marks|
s, i No. of clusses Average
" s“bi;;:?f;hme .\:lhjc-:t Year / l..‘t;]ll:;ll:lc":l':‘-s l 2"‘“"""""1;“' o | Verity b
‘ode Semester | per atlendance Students as per ;]n{) 7| seore (80)
register :1I1en:lmu:c
) iE,' register
" Old Semester Vory Gern:s
(iif) PE%‘»; T} Q1037| Ty - 27 ?m qo

iv =7~ -

:‘}’ g:“'\?&?« Mean | T | B) qe v (10)
> i
= (Fﬁ::'}z::,. (F-R03 | Jon 6 38/ k=K
v (V5 ¢ I
o ‘i'-tgmag\' enEs Y T 48 9o L
(vii) !

(‘P'-rc\c.]:;.' ) ) Even Semester l =
) | Psht-T = N | '
t) F"—:;M- Tt 2z ] (e | 897, AL
X 'y ] '

L1 Wrgh senss | mym] () | 207 | B¢
@) | Ploto-T| mepnt TJB | (19 ) 35y | 15 /)
o 7 ey
(xiii)

Giv) i
Score - Sum (Max 80) ?—0

Theory and Practical’s classes taken should be based on verifiable records.
For Theory Subjects

If 2 teacher has taken more than 40 (T) classes, score will be 20 marks

35 and less than 40 (T) classes, score will be 18 marks

30 and less than 35 (T) classes, score will be 16 marks

20 and less than 30 (T) classcs, score will be 10 marks

Less than 20 (T) classes, score will be 03 marks

For Practical’s Subjects
I 2 teacher has taken more than of equal to 20 (P) Classes, score will be 20 matks

Between 14 and less than 20 (P) classes, score will be 18 marks
Between 10 and less than 14 (P) classes, score will be 16 marks
Between 4 and less than 10 (P) class, score will be 10'marks

Less than 4 (P) classes, score will be 08 marks
Note: 1. Don’t Include Project Work and Internship Work

Mux Score: 80

1
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() Result Analysis (Give details previous (wo semester vesulis) (80 Marks) ‘
—_—
Name of Puss No ol No. of Stndents z :
i Semn nssed = i oo Verify | Scor
Subject & Cole |' ol Percentage f:;::::::l A+ | A | B+ | 1t | Other | F l by HoD (80
LT TRy T ; kil
—&I;ﬁ"’_-_i;u_tf":f‘_,}. 367 N 1—| - 12530 39 (13 | 10
W =] Jewy. | (egJU] - |og| = | -| — [ool 90
| (08mah v 'em | viny | 90 3 2 1 |e? 28
Y rmas B zf;\ 2 |19 = ?
i .,.“"‘“J’“;" L_| Yooy [Fagly [T -] -Tuv6] = Io 15
Average Score 76

Result Analysis should be based on verifiable records.-

If Pnfsed Pereentage more than 85% and
(1] Maore than 50 % Students score grade A+/A/B+/B, score will be 20 Marks
(u) 40% and Less than 50 % Students score grade A+/A+D4/B, score will be 18 Marks.
(iii) 30% and Less than 40 % Swdents score grade A=/A=B+D, score will be 16 Marks.
(iv) Less than 30 % Students score grade A+A+B+/B, score will be 14 Marks.

If Passed Percentage 70 % and less than 85% and Al Scores

" F 80
{9 More than 50 % Students score grade A+/A/B+/B, score will be 12 Marks
(11) 30% and Less than 50 % Students score grade A+/A+B+/B, score will be 10 Marks,
(!ﬂ) 20% and Less than 10 % Students score grade A+/A+D4/DB, score will be 8 Marks. :
. (iv) Less than 20 % Students score grade A+/A+B+/B, score will he 7 Murks. A
| If Passed Percentuge less than 70 %, score will be 6 Marks ﬁi
Note: 1. Don’t Include Practice Subjects in above Table il
3
(v) Updating of Subject Content Including course file, lecture notes/ PP ete, [40 Marks] )
I Score
* | 8L No. Category Stalus Yerified by HoDs (10 Muarks lor each
Point)

Submission of course file along
o with atlendance register of 7 0 {t O

previous two semester

Gl

v
-
ERP Attendanee Submission v
55 < (i) for previous semester 7 5 i \ <Q
Lecture Notes and PPT
(i) provided to students through Neo. |0
ERP or Classroom
Use of [nnovative Teaching
) :methodologies in detail Y D ( Q
Toral Score: (Max: 40) Hu

Kl

Data should be bascd on verifiable records
If Submitted / Yes, Score 10 Marks . Max Score: 40
[f Not Submitted / No, Score 0 Marks
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() Published Papers in Journals 150 Marks]
. -i‘\ﬂmf o P Whet! ;'_l -‘Gl'l’QL'npu\.«'
SL | Title with Page 'I““","“ ISSN/ | Reviewed you are Lstended | Verified | Score
No. nos. with Vol,, | ISBN | /lmpact | ° o5 | s/ 0GE | by HoDs | (50)
l':lg@ No. No. factor, il author | CAlL
Year ete. nny i
v) ”W‘-"‘iywﬁ. 5 JcHE [215)— 27| S tapPW) \
1559~ I1SCR | 228) -1y 6317
oL | ¥vodabptha ML | Tl AP \1—"1-9’- 1~ StopVi ”_/
Tel)), (84-(an 2285-b4s3  BY8u- |
3 [Tasivy gy Jure |2aSE ara, | Stopus | VT
= Y e L3t L — = Ve
. [ nm, 033445857 il DU N\
Data should be based on verifiable records
Author Position Journal Name Marlks
1% Position SCI/ ABDC (A* Rating) 0
2™ Position,_~ SCl/ ABDC (A* Raling) 38 -
3" Position \ SCI/ ABDC (A* Raling) 0
4% Position SCIYABDC (A* rating) | 13
Author Position Journal Name [ Marks
1# Position Scopus/ ESCI/ ABDC (A/B) | |3 .
2 Position " Scopus /ESCI/ ABDC (A/B) | 12 v~ Max
3™ Paosition Scapus / ESCI/ ABDC(A/B) ; 10 "
4® Position Scopus / ESCI/ ABDC (/B) | (8 =
Author Position Journal Name Marlks
1** Position UGC CARE/ Scopus (Q4) / (R}
2" Position v ABDC (C) 064 -~
3" Position 04
4% Position 02
If myoné paper published in SCI / Scopus / Extended SCI in year 2023-24 (1* July 23 to 30 Junc 24),
Score 50 marks o
Note: Proof must be enclosed along with web link with recommended by R & D Cell or HoD
(ii) Published Full Pa pers/Presented in Conference Proceedings [20 Marks]
aniging | Whether
= Titl C])uirlilixl-f:: :e Natioual/ (:)rog;l"l.“f::L vounre | Verified | Score
[ t . ¥ 2 2
s Publicadane | PremAdeRal] ol i by HoDs | (20)
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Data should be based [-:n‘;-riﬁahlc records S [
Ifanyone paper published in International and National Conference in year 2023-24 (1" July 23
to 30 June 24), Scovfr_zvu marks
Author Position Conference Category Marks
1* Position - International Confercnce 20
2™ Position s :
37 Position - o
4® Position 05 Max
Score: 20
Author Position Conference Category Marks
I* Position National Conference 10 .
2™ Position 07
3" Position 05
4™ Position 03
Note: Proof must be enclosed along with web link with recommended by R & D Cell or HoD
1
(iii) Book(s)/Articlc(s)/Chiapter(s) published (10 Marks]
o . Blll:)li Title, | ISSN/ tht.hc-r ‘\‘clp:":-tr ! Verified Score
N Title with Page nos. Editorand | ISBN pecr main | by HoDs (10)
No. = Publisher No. | reviewed | uhor | -
Bos N - - ' ‘¢
I i e B S T e (o)
, [ (| 93881~ (45986 -2)-
gl B F frsm beakl CrYgo pubk 7
Data should be based on verifiable records _ Max Score: 10
If Published any one article / Book Chapter / Book in year 2023-24, Score 10 narks
(iv) Book(s) published as single author (10 Marks|
e | Wihether
Type of Book | ISSN/ | Whethe et Verilied Score
SL Title and ISBN peer main hy HoDs (10)
No. | Authorship No, | reviewed | uthor
Data should be based on verifiable records Max Score: 10
If Published any one Book in year 2023-24, Score 10 marks :

Principal
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(v) Research Guide (P Scholars) 110 Marks)
) Miarks
SI. o - “Verified
Ne. Name University P.;?iflecl i D:u;- of Hokidiic Verified Score
- ¢ { Eneollment | """ 4y Hobs {10)
ol M“T‘"“""‘_ e ;i'\l = F W U_’ ‘LLFL 1&_\..&“1'“] (Inu
I L7 W i Y T A ) —
- ™Nm

Data should be bused on verifiable records

Per Students 2 marks

Note: Consider only pwising not completed
Y 1

Max Score: 10

(vi) Ongoing and Completed Research Projects in academic year 2023-24 [50 Marks]

SL | YourroleP1/ ! Crant/Amount
Agency/ Period Mobilized Score

No. COPI Project Title Funded by (Rs. In Lakh) e
P| (o pp |Dovelqme | MpcosT |06 | o gy, | <

l’-m._ Aaxl i
oy nod Ko ha an'tela Jor tnf cdrda- N e At ML
Data should be baséd on verifiable records T i
If anyone Ongoing and Completed Research Project in association with Government or Miak Scores 50

non-government bodies. Score 20 marks per projects
Note: Document need 1o submit as proof and consider only paid projects

4

Ongoinyg and Completed Research Consultancies in academic year 2023-2
; |50 Marks]

(vii)

 Crant/Amount

’;‘ ' Title Agency I'eriod Mobilized Score
No. (Rs. In Lakh)

Data should be based on verifiable records
If anyone Ongoing and Completed Research consultancies in association with
Government or non-government bodies, Score will be as
Amount Score Max Score: 50
5 Lakhs and Above 50 Marks
3 to 5 Lakhs 40 Marks
2 to 3 Lakhs : 30 Marks s
S e o TR n SRR
t . ‘ oA Log ’ ;
|
Princt
Indore Institute of Pharmacy,
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RAER et vn W W | S n il ng o RRETE s Doy | B PCH i b )
armac, Nagiier ibedwm oot 8j0)

| to 2 Lakhs
0.5t0 | Lakls

it
0.25 10 0.5 Lakl;s
0.15 10 0.25 Lak s
0100,15 Lakis

Note: Dncunml_t_ need to submit ag proof.

—

(viii) Putents and Copyright Details 10 Marks)
Sl - B T
No. Litle International ‘ Details | Curvent Status Score

o National
A Mg, 2 - TTF
ol PRy _E__L_E*_\_:i_g_:f_u* Mo M’T;!Llf:ntnu):{:tk / 0y
"'\LLQJ Ch.uu. u-h‘*j Fo™ E M : [ L\J,LJ' L;\.{ .
. 25 prinbeg . ; shem, . puhly 0y~
S pely WLy I BT R R rf

Data should be based on verifiable records

If anyone applied tor Patents or Copyright / grant fapproved in seademic year 2023-24, Score 05 | Max

marks per patent publish or copy rights and 10 marks per patent grant Score: 10

Note: Consider only when Name of Applicant is IST 1P [IMR

‘ .
(ix) Published Pupers of students and you as guide in Journals 20 Marks|
Name of Peor
Fss Whether | SClScopus/
‘ c ; in | SCI/UGC | by HoD
o =T Ne ly"‘!:e No. Na. factor, if n:'::::r CARE by HaDs | (20)
car ele, any
Nino Swpirdion | T ¢ 1) 2341 - 7 PYPIT,
i fid f T~ pus >
res] {vatle | 2239 ] ~ | Seapy By
8- EM&;H(D‘ .‘i b A 15 e .)
. | e Toddtn o2 piy  — ~ | Stapy) A
T .
T ’_
rund g 219~ = iz S o )’
oy [Farmeenslydl] gang. |2ede, ]
A
[ﬁta should be based on verifiable records
Journal Name Marks ;
SCl/ ABDC (A* Rating) . 10
Scopus / ESCI/ ABDC (A/B) | 07 W
UGC CARE/ Scopus (Q4)/ 04 )
ABDC (C) M 4
ished i ARE in year 2023-24 (1* July
lished in SCI/ Scopus / Extended SCUGC C. : July
Igmyg-';}n;du“zp:?esr::: ;Imzks as mention above and faculty nwst be mentor or guide and mention in
23to une 24),
3‘ ml;’:roofmu't be enclosed along with web link with recommended by R & D Cell or HoD
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3. N ] kol (M) (PJW) @M@
Juhte ukerlive fawliey
INT CM,,LU-'I"’ Fpm

R LI

Indore Institute of Pharmacy,
INDORE (M.P,)




..

'7" Indore Institute of
Pharmacy

llldﬂrﬂ Il‘lslilum of PR p——rps ey T T T T L e L ]
Pharmacy togiie. (hebm bt a1l

1) Publi ; '
(x) shed Ful) § apers/Presented in Conlerence Proceedings by students and you as guide

mention in the pajer 120 Marks|
Detail [ cannizine | YWhether
hsil. Title Cun:::rz:cc Nationsl/ Ol:op:; : :ll :I:IL ol I e T
o Publications International Pl)'m( ircin Ry o0
! net anthor
Of | Teblud- 50 | ST gTG "0
Coptalp | APP bwian: il MOy 0 by = | — |03
‘fb- sad . ' "
0)__ 'r-'iw‘md';.w PR Cpemdrd I ater niljandl_DBT — i L
g - Hh"ﬂl o S radde
¢3) '"eh_,aww COFPRE 2033 Trknlngd Hanynra 21
Data should be based on ver fiable records ~LfnN i i

I any students paper published in International and National Conference in year 2023-24 (1% July
23 to 30 June 24), Score marks as mention above and faculty muist be mentor or guide and

mention in the paper Max
Conference Category Murks Score: 20
International Conference 08
National Conference 05
Note: Proof must be enclosed along with web link with recommended by R & D Cell or HoD
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CATEGORY
(i) Pa
workshops, 811,

MY Contribution by Participations

rticipation in 1 5
p raining Courses, Tenching-Learning Evatuation Programume, Seminars,

Orientation cour
4 se, Relresher cours ' ‘c
(consider 5 davs or more only). T arha

Sl T (10 0arks)
No. Programe Duration Orgunized Ly Calegory Vectind b;_—‘
HoDs
Data should be based on verifiable records
:ﬁmarks fo.r each programme Max Score: 10
ote: Consider only event organized by ather institute
S(:.I) Participation in NPTEL / Swayam certifieation (FDP* Only) [10 Marks]
Verified b
No. Programime Duration .| Organized by Category t;;l:;)s y
Data should be b;sed on verifiable records
10 marks for each Certification ' Max Score: 10
(iii) Contribution in Admissions [10 Marks]
:: Activity Yes/No i Nuos. ¥ e{;g;lsby Score
1. [Schools Visited vES oy ?5 ~
2. [Presentation given in m:os*cix}aols ab ¢ l&-
% 4
o “{ﬁd\"\:’?{" Tonl )
Data should be based on verifiable records
If Presentation, score 03 marks per school Max Score: 10
If Schools visited, scorc 03 marks per school
(iv) Contribution in Placements / MoU’s {20 Marks (05 Marks per Point)]
J Pyl
g:' Namie of Activity e Ounfcome 3 L'}:Er;‘sby Score
1. |Placement Coordinator (Y/ N)
2. | Placement drives finalized
3. | New MoU Signed during 2023-
" |24 by you
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. CQOI‘dilm[:)l' {or amy MolU's — e
(Mention nimber Ufll!:li\fily
conduected)

Data should be based on + Eﬁ‘linhlc records
Placement Coordinhtor 05 Marks

Placement drives Conducied by you score 05 marks per campus driv.lrc,'

MoU with Industries / Institute s} i
signed d i - ; :
b gned dunng academic year 2023-24 by you, score 03 Max Score: 20
Activi y i
vity Conducted as MoU"s Coordinator, score 03 marks per activity (Enclose Event

Report as mandatory)

1

&

"
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CATEGORY I1I:

Otlier Contribution related Activities

(v) Any SIG’s Ct_m_d_uciec! AS TeSouree person

5 ) l:?_\l arks|
No. SIG's Nume Event Title Duration nud | Veritied by o
L i : = no. ol Hours 11oDs
ab’lg_ % de T~ D
e T g ey 837G e DL Y
. 2z o) Nud (ea & J /
i mml}L i do. o6 O
N
Data should be based on verifiable records
10 marks for cach programme for 40 hours
08 marks for each programme for 30 hours
06 marks for each programime for 20 hours Max Score: 20
04 marks for each programme for 10 hours
02 marks for ¢ach programme for one day
Note: Enclose event report as mandatory document
(vi) Students Award or recognition apart from ST 11P INR and you &5 pa rt of register
Mentor [10 Marks)
3 T an Verified by
::L Event Title Organized by D“r;;:::: 44 Your Role as HoDs
[Data should be based vn verifiable records : Max Score: 10
10 marks for each award
(vii) Faculty Award or recognition apart from 1IST 1P TIMR (10 Marks)
Duration aud : Verified by
::_. Event Title Organized by Date Your Role as HoDs
Data should be based on veri fiable records Max Score: 10
10 marks for each award
(vi) Students Fecdback filled by HoD ol
Avcragf_‘ NICIJ.IiOﬂ Point Score (20)
SLNo. | Name of Subject & Code | Sem Feedback (Score Lowest P
Percentage Murks) i
5 9% s
® \
~(ifi) '
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(iv) ——
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(vi) i iin
(vii) e o n

Average Score

Data should be based o verifiable records
Il Average Feedback Percentage is in between 90-100%, score 20 marks
I{ Average Feedback Percentage is in between 80-90%. score 15 marks
:tl: Average Feedback Peicentage is in between 70-80%, score 10 marks Max Score: 20
Average Feedback Percentage is in between 60-70%, score 05 marks
If Average Feedback Pe reentage is in between 50-60%, score 03 marks
If Average Feedback Percent age is in between 40-30%, score 02 marks
If Average Feedback Percentage is below 30 %, score 01 marks

Nodal Officer / Institute Coordinator / Exam Section / Represent Iustitute outside must be verified

by HoD (20 Narks) -
Acodem ¢ Ca-orddanhor M P buam C,LLqu (,afrfdn‘u-f’f"} DT E N“‘L“{
- I e [ y P\-?L\hfl‘“; '_.I_.{'M\M'lrr{'}' T(\L.“\M"{}-‘L-J
& EEY L (I T St o [ nddcede  Toira 1«*"@}'2‘, .
AkaD 2o ol punterenle fn ladimacendin,  Na); lo cdaly
% P | ‘W —D_ 1 P s

—Leludenbion L C 1 20
Data should be based on veriliable records SRS Max Score:
Nodal Officer / Institute Coordinator / Represent Institute outside, scure 10 marks per 20
activities L

Signature ur-t}{c Fa}l i -

Date:

Princi
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HoD Feedback Tor the faculty
120 Marks)

Pﬂ_‘}_ﬁpﬁl Feedback for the 110D Marks]
1 Oulrarre — aoed | f//?f-ﬂlz% -

\ R o =y\ldous Pros¥esd. ,  Lehs ve ¢ owar
(T N T ey Ceules  ragcaret worll, pdiedy

MSQ ele . — Vgood . bt
= MU\\\QIA-E Fassi\es Pq'ri"mhq" obhiviNes * .

Principal Feedback for the Department performance

[-50 Marks]
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To be filled by Dean/l101y,

Indore Institute of
Pharmacy

iV hanent 04
Bagites b

Wiy pamam | s el g RETE A Dl | & PO TS )
wle wog g0

]Icnl. 78V Goodl, 6 Good and less tlian 6

HoD Rating*((rate oy 5 «
i nascale of 1-10) 9-10 BExee
Category

Teaching load per week

Muax
Mmks

J _J.f” g

B .

A0

Additional/ Extra load

[ Marks

HoD
Score Rmmg

Teaching, Learning & Evaluation reluted Activities

Result Analysis

Updating of Subject Contenr i
neludi
notw PPT etc uding course file, lecture

a0 |/
|

Publ:shcd Papers in Journ: |ls } .l'

Published Full Papers/Presented in Conference Proccedings

Book(s)/Article(s)/Chapter(s) published

Book(s) published as single author

Research Guidc (PhD Scholars)

Ongoing and C‘:ofnp‘lt.;tml Research Projects

Ongoing and Completed Research Consultancies

Patents and Copyright Details

Published Papers of students and you as guide in Journals

Published Full Papers/Presented in Conference Proceedings

by studenu nnd you as gui-.lcnu-uiun m lhe paper

:_iurSLs, Rcf rcshcr course 'md

| Participadon in Traamnn C

Iaculty development progriams ete.

Partlc:pation in MOOC Course

Contribution in Adrmsswus

Contrlbution in Plar.cmr.ntsf MuU’ b

Any SlG’s Conductcd as resource person

Students Award or recognition and you as part of register 10
Mentor
Faculty Award or recognition apart from UST 11P IMR L P
Students Beedback 20 (&) st
Nodal Officer / Institute Coordinator / Represent Tnstitute 3 .
0 hED
outside L ’_’_,_J
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H
oD Feedback T, for 1Iu ruculh Not Applics ble
Principal Feedback 1o o :

Principal F Feedbac |, e “‘)D % L
(Consider only foy llu[]) w9
i g L 1
___'—""-——-—-—-._-‘———ﬁ
T
Category IIL(E)‘_- 250 (16
Cntegury lj_ (l_}T__ gﬁ 1,\')’ (’-‘:r:’ ,T_ =
Category 111 | 2
" X Eip:t} Feedback ¥
3 ep.nuncut.u AR

(Name & Signature of HOD)

Principal’s Recormendation (Do you agree with HOD's comments, if not please give your

rks .4 - ph >
r‘;‘::\cg{; dedvented - Crood ‘c‘:’d‘“\ EX S . 'I‘?}ﬁ:
- Fp-tue:-u\‘ 100§ Aceder~i e - woe frx-n ¢ class; Sollabwr ; TP
— b T

€ l-o.m.\ Fe * on hat dn.H_[ pcr}armar\: - :
- (avolved « yescarth ,’-"Q]“-‘-" ;}090“‘:-'- & NP nsh Rk

(B
(Signatu ré':f’{_;lﬁcipal)

Approval of Advisor Lo Sparsh & SEWS Group
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