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HR POLJCY

"Quality is a Way of Life" is the motto that IIP upholds in all of its initiatives and institutions. It
prioritizes quality in all other lacets of campus life, including the way it interacts with its
stakeholders, including students, parents, visitors, faculty, stafl vendors, and service providers,

even as it consistently enhances the way it delivers educational services. It holds that an
institution's people resources are what really matter. Enough assistance in giving workers and

their families the necessary welfare benefits can only result in a significant shift in the attitude
toward ownership ofthe organization and a complete dedication to upholding excellence in all that
they do.

Organization Structure:

Its organizational structure is clear, with a hierarchy that extends from the director general to the
principals and then to the heads of departments, faculty, and employees in various branches. HR
and administration are two of the system's pillars. The administrative structure manages the

campus as a whole, includiag housekeeping, canteen operations, campus security, etc.

Senice Rules:

From hiring to setting salaries, from performance reviews to promotions, and even to the process

of developing talent, the institute has clear service guidelines. Everyone must abide by the

institute's proper code of behavior. The recruiting process begins using the numerous sources of
recruitment based on the JD that has been approved by the principal and received from various

departments. Following the screening ofthe qualified applicants, a thorough interview with two to
three rounds of subject matter experts is planned. The offer letter is given to the final applicants

aiier negotiations. Afterjoining, these candidates receive induction training about the departmental

and institutional processes, as well as the service norms.

Service norms define required employee behavior at IIp, including work place discipline and

intgractions with supervisors, coworkers, subordinates and end users (e.g. students and parents).
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' Employees at all levels are required to demonstrate courtesy, decency, and devotion, as befitting
a high-tech institution in MP. It is anticipated that they remember lhat even when they are not on
official job, they are still responsible for promoting SGI,s image in all situations, whether
professional or personal.

' Employees must follow a dress code that is appropriate for the student population and aligns with
IIP.

Promotion Policy:

IIP believes that periodic promotion of employees to higher grades/positions recognizes

accumulated experience and expertise (higher human capital) and is an effective means oftapping
into employees' hidden potentials (innovative ability and sense of belonging), resulting in lower
employee tumover. Promotion of faculty is based on PCI funiversity requirements and occurs

once a year once any faculty member becomes eligible under the norms, as well as satisfactory

performance and an appraisal report from their responsible authority.

Grievance Handling:

The primary goal ofthe employee grievance procedure is to channelize issues and bring objectivity
while also providing ample opportunity for aggrieved parties to represent their case and to resolve

employee grievances.

Reward & Recognition:

IIP firmly believes that people naturally form a sense of attachment and affiliation with the

organization or group they work for or are affiliated with. This is also likely to grow into a strong

sense ofbelonging when his loyalty and accomplishments are valued and appropriately rewarded,

which will provide him newfound motivation to perform at his highest level for the benefit of the

company. IIP has unbiasedly created and put into place mechanisms to acknowledge workers,
performance at various levels in order to inspire and guarantee that workers continue to be involved

with their duties and goals. granting thank-you notes, expanding and improving the job, granting

several scale increments, and offering both regular and fast-track promotions are some of the

acknowledgment practices used today.

PrinciPal
lndore lnstitute ot Pharmacy'

INDOIIE (M.P.)

2



\

,ffi.i!m.
Separation from Service:

Any ofthe following factors could cause an

L Retirement

2. Resignation

3. Termination

4.beath

Mentoring:

lndore lnstitute of
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individual to leave SGI's employ:

In our organization, mentoring is the process by which a senior employee takes ajunior employee

under his or her supervision and provides the junior with knowledge, skills, beliefs, etc. in order

to effectively mold the junior. This can easily last for a long time and includes socialization and

acclimation to the company culture during the early years of an employee's first engagement with

the company.

IIP's educational philosophy and vision is to establish an atmosphere that fosters the development

of aspirant teenagers into productive technocrats and well-rounded citizens with values that

support the peaceful growth of the individual, society, and country. when individuals leam to

achieve excellence and unlock their hidden potential in all its aspects, all ofthese things become

possible. This is a challenging assignment for IIP, which is adamant that qualified and driven

faculty members, with the help of support staff from the enabling departments, make up the

academic atmosphere, which is a key component for knowledge transmission. Therefore, a key

component of human resources management (HRM) is motivating faculty members to fully
commit to academic and placement excellence.

The fundamental tenet and policy of IIP with regard to its staff, whether they be teaching professors

or administrative and technical support staff, is Establishing a Peaceful Workplace to Help People

Advance Their Careers

The greatest working circumstances in town, competitive salary,

education and knowledge enhancement, informal and nontraditional

opportunities for ongoing

teaching techniques, guest
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lecturers, and a flexibre system are all provided to the peopre. In order to support the institution,s
objective, which is to "produce Value-based world-class professionals and Deverop Technologies
to serve The Society Globally," IIp's HR poricy aims to empower its employees to reach their full
potential.
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bout IIP
Indore Institute of Pharmacy (IIP), established in the year 2004, IIP holds the distinction of
being the first institute iII Central India to receive an A $ade in the initial cycle of NAAC
accreditation. IIP is affiliated to RGPV Bhopal and has approval from PCI Pharmacy Council of
India, and AICTE New Delhi. With a rich legacy spaming over two decades, our primary focus
lies in fostering the holistic development of oul students, through our 'Samagra Samutkarsh

Yojana, aiming to cultivate not only academic excellence in a research driven ecosystem but
also emotional, social, and happiness quotients.

* Courses Offered @ IIP
. B.Pharm (Undergraduate Course)

. M.Pham (Pharmaceutics)

. M.Pharm (Quality Assurance)

. Pharm D, (Doctor in Pharmacy-Integrated PG Course)- Newly Introduced

Our institution boasts a team of dedicated faculty members with exteNive industry experience,

providing students with a robust foundation for academic success. Beyond traditional classroom

leaming, our vibrant campus life offers a plethora of opportunities for co-curricular activities,
research, and personal growth.

A1 IIP, we are deeply committed to nurtudng well-rounded individuals who possess not only
technical proficiency but also strong communication skills, leadership qualities, and ethical
values. Our graduates are equipped to make meaningful contributions to their respective fields
and emerge as responsible leaders in society.

At IIP, we strive to provide conducive environment that allows students to uncover their innate

abilities. Our initiatives such as Skills Improvement Groups (SIGS), Mentor-Mentee
relationships, Institutelndustrial Collaborations, Career Development Cell, and Financial

Assistance Schemes, coupled with one-to-one interaction with advisors, facilitate the holistic
development of ouI students.
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Introduction

To grow and develop for any institute, it should have a development planning system in place.

Developmell plarLning is an organization's process of defining its strategy, or direction, and

making decisions on allocating its resources to pursue this strategy. It may also extend to control

mechanisms for guiding the implementation ofthe strategy.

The long term plans have been Iaid down in the stategic plan in consultation with Department

committees, joint workshops of senior professors for strategy formulation. Indore institute of
pharmacy College will sustain its excellence and distinctiveness by following a strategic plan

that is built upon five sub areas namely

. Academic area

. Administrative area

. Teaching and leaming area

. Student support

o Green uave

. Eco system

. Faculty empowerment

llP have fomulated a comprehensive and progressive 5 years stategic plan in tune with its
vision and mission, to provide quality education and commitment towards enhancement of
employability Quotient ofthe students along with Holistic Development. In December 2017 new

management takeover the institute. To develop complete plan for the iNtitute various stake

holders involved for designing, development and deployment with filling gap

between past and future

It
,nnUVu,
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PROLOGUE
2023-2028

I amdelighted to shareourVision, Mission and Strategy for roz3-:028.

Our vision is to deliver excellence in all our pursuits with focus on

research, best practices in tea(hin8, excePtional education and technical

knowhow, excellent faculty and ethical behavior.

I expect all of you will be inspired to loin our efforts and bring this plan to
fruition.

According to my belief, colleges and Universities in 2028 will be ludged
not by the quality of education and their technical competencies, but how
students shape up as good human beings while having wider identity and

p ercePtion.

Vision Document of any institute is a roadmap or a path which will take

the lnstitute to its desired destination, keeping in view the requirements

o{ students, {aculty, so(iety as well as our beloved (ountry.

ln continuation with our Vision zozl, llP is now ready with the Vision,

Mission and 5trategic planning for 2o28' for its future goalto establish as

a center of academic excellence. We aim to provide forum to our
students, to achieve their fullest potential in all aspects of their persona

by recognizing their inherent strength. Thus, rve intent to develop a
professional eco-system to enhance their technical competence in their
related programs.

Education can be conclusive or complete, if our education system attains

twin objectives i.e., prepare the student to take care of his inner self as

welt as how to meetthe expectations/challenges of outer world'

When we talk about inner self, it encomPasses atl three aspects: body

mind and soul,

Education must bring tranquility, harmony, blissfulness, dutifulness

towards society and nation, along with technical competence of highest

order.

ln other words, our endeavor is to prepare our students for better
standard of living as well as better standard of life.

The obiectives of the Vision Document lo28 have been aligned with
National Education Policy zozo to make our beloved mother land

Atmanirbhar Bharat' and to reach our goalto make $5 trillion economy.
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VISION DOCUMENT
2023-2028

"To be internationally recognized as a center of
excellence in pharmacy education, assisting our students
to be sound & industry ready to reach their maximum
potentials. Thus, our students will be recognized and
valued for their commitnient for excellence, competence
in the pharmaceutical field, and Iifelong learning mind set
coupled with high spiritual quotient, which will surely
enable them to contribute effectively to mankind, nature
and society at Iarge.rl

lndor.. Il-titrrle ' 
rl l)ltl

tNl )r ' '-F- (M.P,

-::i,.l^.'r rr:;..

1 la"l,.; l:- l

ry

rers
,r/ r.,", ,,:. ,',t;

r?o,..,
- D /A\'r I+-----------< >--------.,...+.{-

ejNpa&,>

13 9



).

MISSION
2023-2028

To promote a sound interdisciplinary research eco

system for achieving competencies in the
pharmaceutical by establishing res€arch centre,

2. To enhance employability, entrepreneurial and

innovation quotient amongst the students to make

them ready for industry 4.2/5.o and- as well as creative

Ieaders.

To provide exceptional education in pharmacy and

technical knowhow to students in their respective

fields so that they can lead effectively and contribute
for new drug development and innovations.

To develop an environment friendly, green campus

equipped with state of art infrastructure and

am enities.

To provide a sound eco system by recruiting highly
qualified, talented and motivated faculty and retaining

them by improving our internal mechanisms and

support system.

To equip students with the technical Al skills to meet

the futuristic challenges and demand of Al in

healthcare industry.

5.
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STRATEGIC PTANNING
2ozi-2a28

1. Strengthening our core philosophy

a) To support meritorious and talented students regardless of their
economic circumstances,

b) To retain and to recruit exceptional, dedicated faculty and

cornmitted staff of integrity.

c) To emphasis on enhancing employability quotient with holistic

development based on our Samgra samutkatsh Yoiana.

d) To impart most advance technical knowhow th rough ourslGs that
incorporated the tenets of NEP 2o2o and NSDC Skill lndia

' program,llPshallorganizevariousSlCsforallsemesters;

I year - Mi(rosoft Excel training by Industry Professionals

ll year -Technical slGs - Tableting Technology; GLP Expertise

lllyedr - SI6s in Advanced areas - Clinical Trial data managemeht and

pharmacovigilance; Advanced lnstrument handling techniques

lV year - SIGs for Industry readiness - Quality management systemsi

Pharmaceutical Marketing; Data analytics and basic statistics;3D-
printing; Herbal drug cultivation and manu{acturing; Artificial
Intelligence in Pharmacy Practice, Data Analytics, ML.

2. Establishment of Research Centre:

a) To make strategi( investment in research infrastru(ture.

b) The basis of PG courses in Pharmacy is quality research. The

institution is conducting PG programs in Pharmaceutics and

Pharmaceutical quality Assurance, which are the two core

Industrial programs tightly knii with applied research. PharmD

course is approved by PCI and will commence from July 2024

session.

The Research Center at IIP shall focus on novel areas of drug

delivery systems, analytical & bioanalaytic method development'

impurity profile bio-active isolation in Pharmaceutical Research

that includes but shallnot be limited to -

cYi
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3D-printing of dosage forms.

Use of nanotechnology to develop and optimize drug delivery systems.

Provide platform for manufacturing and screening of novel drug

delivery systems,

Center for sophisticated instruments in pharmaceutical research.

Establishment of Incubation center in collaboration with MSME,

Govt. oflndia.

In line with the rNational lnnovation and Start-up Policy zotg for
students and faculty in HEls was launched by Former Minister of
Education, Shri Ramesh Pokhriyal rNishankron lrth September 2or9 at
AICTE, New Delhi; the institute has taken steps towards development

of its own incubation center in collaboration with MSME, Govt. of lndia
that shall:

. lnitiate the process of ideation amongst its students

. Provide a platform for students to learn the nitty-gritty of
entrepreneurship.

. Encourage siudents by providing financial resources for start-up
initiation.

Ensuring a robust ecosystem to enable ourstudents, faculty and

staff to achieve excellence in all their endeavors.

Enabling faculty and students to work across traditional
boundaries by promoting multidisciplinary approach.

Upgradation of labor?tories wlth advanced technology.

The power of ldeaiion and entrepreneurship amongst the students
cannot be harnessed without state-of-the-art advanced laboratories.
The thrust for laboratory developments at llP includes labs like -
Machine rooms - Core facility ior drug manufacturing

lnstrument Room - Laboratory equipped with sophisticated analytical
and -accessory equipments for API characterization and analysis of

4.

5.

6.
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7.

Medicinal garden and Pharmacognosy laboratory - Facility for
optimized herbal drug manufacturing and extraction technology
development,

Biotechnology, Microbiology and Pharmacology Lab - Facility for cell
culture, callus culture and animal experimentation.

More emphasis on industry academia relationship to bridge the

9aP.

The vision of the institute is to produce competent industry
professionals and hence industry relationship is priority at llP. The
nearby location of industrial area is favorably explored by the
institution for frequent visits of its faculty andstudents.

The gap-bridging is done by organization of frequent industry visits,
guest lectures and training workshops, lnternship programers.

MOUs/tie-ups with National and International UniVersities and
research organizations.

Competency building amongst students is achieved via fun(tional
MOUs with National and International Universities and research
organizations NFB, TCS e,g., conduct of SIG course from NIPER, llM,
IICT etc.

Initiation of new courses in emerging areas lik€ Pharm D and
MBA Pharmaceutical Management(M. Pha rm Bio-tech nology).

Covid-r9 has shifted the focus of Pharmacy industry from being a

medicine provider to a healthcare provider and pharmacist is now
looked upon as a key component of healthcare system and a

f rontrunner forthe Covid-t9 warriorspot.

To provide students with an opportunity to explore career as a
healthcare professional, the institution has envisioned launching PG

program in Pharm D and Pharmaceutical Management.

The current s(enario shows studentst inclination towards healthcare
sector and may bring favorable outcomes for students pursuing both

8:

9.

PG programs,
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l0.Creation of the success stories ofthe students and alumni.

"Nothing succeeds like success". lndeed, a budding pharmacist is
always for a look out for inspiration to thrive in his ventures and bring
into reality his ideation. Who other than his senior fellows would bear
the torch?

The institute has cr€ated a registered society for AIumni of llp and is
delightfully providing a platform, where success stories can mingle
and get shared between the group of enthusiastic budding
pharmacists and their mentors. These efforts are continuousty
motivating students to do well in their careers.

11. Faculty engagement in research and advanced learning in view
Of NEP.

N EP has mandate for accreditation of all higher education institutions,
and entrusts novel pedagogy, curriculum and academic flexibility to
students. This is ensured only when faculty shall be engaged in
research and advanced learning methods. .

At llB this is ensured by a structured framework for teachers that
provide a round the clock guidance to them to achieve their annual
targets in research and learning comprising of participation in
SWAYAM, NPTEL, MOOC courses not only as learners but also as
mentors.

Research proiects conduct, writing for grants, paper publications,
paper presentation and patent filing workshop on lpR(Assocham-
MSME platforni). All these activities are promoted by the Research
Promotion Policy Document,2022 at llp.

12.Promotion of extension/out-reach activity through social
connects.

The NEP aims to create good human beings with high Ee and Se. This
can only be done if the student learns to connect to society and works
for its betterment. These values shall be inculcated in students at llp
via platforms like NCC, NSS, Red cross, Rotary Club activities that will

.. include spreading awareness of 6ovt, policies in the society and also
shall help in creation of responsible citizen.

1tPC>e
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The institute has adopted rsirsodi Villege, where activities under lt(
cell will be <onducted (eg. health-camp in association with Choithram
Hospital, lndore) &awareness program (educate girls child, hygiene &
health-care etc.)

We will work collaboratively with all due humility with local
panchayats, municipal corporations, district authorities; school to
assist them in different ways like imparting quality education in village
schools, advance technical support to 

-higher 
secondary schools and

work for sustainable development with authorities.

13.Providing outstanding and affordable health care system for
faculty, staff and students.
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Princioal Annual Renort 2023-2024

This summary is generated on the date 20rh August 2024.

The objective ofthe Principal Annual Report 2023-2024 is to present an overview ofallthe
academig administrative, operational developments and their implementation in the institute

that have taken place in the tenure.

As per our strategic plan 2023-2028, we have begun working towards our vision 23-28 We

have initiated discussions with QS Cauge in prepamtion for lntemational Recognition We

would also collaborate with loreign universities for collaborative research work and exchange

programs for students as well as laculties we have future plans for setling up a laboratory for

Centre of Excellence (CoE) in Collaboration with Pharmaceutical Industries and Research

centres,

In direction for achieving our Mission to contribute for new drug discovery and innovations in

Biopharmaceutical we signed a MoU with National Facility for Biopharmaceuticals for

inculcating the skills in Recombinant DNA technology, Protein sequencing and expressions

which is upcoming area in pharmaceutical industries. Further to this we intend on collahorative

research. Various certificate courses witl be introduced in association with Pharmaceutical and

Healthcare lndustries for inculcating skills and competence in Pharmaceutical technology,

Clinical Research and AI ln Healthcare To develop the entrepreneurship skills activities will

be conducted to motivate students to participate in Ideathons conducled by various bodies like

MSME and National Level Hackathons

The attainments ofthe y eat 2023'2024 and its compliance with the strategic plan "2023-2028"

have been highlighted

Under the Institute's "samagra Samutkarsh Yoiana (SSY)" program for the Holistic

development of the students, our objective is to cultivate academic excellence in research

driven ecosystem along with emotional, social, and happiness quotients. We focus on training

students to be Industry Ready (4.2-5,0)

lndore lnstitute of Pharmatl
lNooRa (MP.)
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The highlights of"samagra Samutkarsh Yojana (SSY)" are covered in the attainments of

the year 2023-24 and compliance with the strategic plan.

A brief summary ofthe eight major areas is as under for the academic year 2022'2021

1. Academic area (Class apart Educational Destination for Aspiring
Students)

. Skill Improvement progmmr

a. As per the industry, Research and professional gro$lh requirement, two programs

were inroduced and conducte&: - Research Melhodology; A11 ofwriting research

articles,
b. During each semester, sludents had undertaken skill improvement lraining on topics

related to their course and their level ofunderstanding Eg Cood Laboratory Practice,

TabletTechnology, MS Excel, Pharmacovigilanc€

. lnstitute signed one new MOU with Nationsl Facility for Biotechnology. The Instilute has a

total8 MOUS, whereby 6 MOUS are active

. MOUs and Collaborative aciivilies: lnstitute focused on conducting Activity for all students

rvith MOUs and collabomtive activilies:
a. AASRA: workshop for sophisticaled Analvtical lnskument handlinS: B Pham 4'h yr

and M. Pharm l'1 Yr .

b. NFB: Faculties working on research proposal on Novel Formulation

development, in collaboration with NFB

c. NFB: Guest lecture: Research Melhodology for B Pharm 4d and J'd yr' studenls'

d. NIPER Ahmedabad: Online lmining session and Visit to Research labr B'Pharm 4'hYr

students.

Clinical orbiti online session on Pharmacovigilance

Heakh arranged in adopted village in association with Choiihram hospitals.

Meditation under Heartfuln€ss banner was conducted

Workshops on 3D Printer were conducted for students

M. Pharm students conducted research work on'3D Printing for drug formulation

under the association with 3D Prototyperez and published their research work.

M. Pharm student (QA) conducted her research project in Piramal in the Dept of
Technology Transfer and published her research and review article

Expert lectures were conducted for studenls on various topics QMS' Pharmacovoigilance,

Research methodology etc

f
g.
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. Workshops on Sophisticaled instruments, in Collaboration with AASRA, were conducted for

students.

M. Pharm students conducled research work on Analfical Method developmenr using HPLC.

. Te€hnical Training- lnterview preparation for B.Pharm final yr students.

. Sofl skilltraining- Mock interview, CD, Aplilude tests forsiudents, workshop in PPT

. Far quality teaching and leaming process institute has adopted ICT/ Innovation for Pedagogy'

contenl and technology in lecture delivers.

. Students and teachers can access leaming materials through e-joumals, National

Digital Library (NDL), RGPV E-library with 6554 e-journals and DELNET e-ioumals,

Shodhganga Membership, e-book, DELNET - Full text Digital Library Resources

(10664 -e books), RGPV e-Library with e-book, Database (EBSCO Open

Dissertations), DELNET-Online Database, RCPV e-Library with 4 remote access

databases. Remote access to e-resources.

2. Administrative & Infrastructural ImproYement

. lnstitute have developed digital and lT infrastructure facility by.

. Master Soft Campus agreement, windows oEM, windows 07, Microsoft windows server2003

enlerprise/ Standard, Tatly ERP, ETNL Language Lab Software, Sequrite Anlivirus,

Experimental Pharmacology Software, Google work space for education, Zoom subscriplion,

Biomelric Machine.

. Functioning of new 15 computer syslem 12 generation for ComPuter labs and provided

individual new system to faculties, HD web Carn, Projectors, Samsung Sman board, Digilal

slat, lnitiate CRM.

. Robust presence on various digital marketing platforms.

3, Student Connect InitiatiYe

l. Conducted activities to personality development etc.

2. English communication classes conducted for all semester

3. To create a hassle-free communication link between students and management

through WhatsApp

4. To strengthen the student grievance redressal mechanism.

5. Initiated feedback system from students on various aspects.

tv.
Prrhiiat

Indore lnsriture Jf pherm.rcy,

INDORE (M.P.)
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4. Student Support System

l. Career Development Cell conducted activities to develop the soft-skills, Aptitude,

Attitude among the students and also guide for career'

2. 75 studenls placed in various companies (Pharmaceutical and Edtech),06 students pursued

for higher education, I student qualified for GRE and TOEFL during the year.

3. Siudent p.ofiling and counselling was done to facilitate clarity to the students for

aiming right companies as per their interest

4. Conduction ofMock interviews and technical training for out going students in

preparation for the placement drives.

5. Mentorappointed for Finalyear students for career counselling (10:l Ratio)

6. Successfully initiated Scholarship Award Committee Merit base lee structure was

offered for around 500 students.

7. Development ofsyndicate system for I to I marking action plan.

5. Development ofEco-system for Incubation and Innovation.

L students presented the projects from the Incubation cell in various comPetelions

a. Priyanshi Jain and Yash Rawka have published palent for Kanthsukh Vali'

b. won 2"d prize in Medicaps University in Pharmathon 2024

c. Students participated and presented Herbal Lipcloss and won 2nd prize in

SKITM Indore

d. Innovative ideathon was conducted in IlP.

e. Students participated in Startup Ideathon organized by IIMR,lndore and gotthe

Maximum sale.

f. 2 groups attended Techathon l 0 organized by RRCAT AIC HUB'

g. 2 students participated in National Start up Day- Path to Business Success and

presented idea to the investors.

2. Research policy updated in January 2024 and faculties received remunemtion for the

publications of research papers, book/ book chapters and patents as per po licy Around l 4 lac

remuneration distribuled during the year.

t(
pffiiput

lndore lnstitute of PhamracJ,
INDORE (M.P.)

o^'
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6. Extracurricular activities

L Around 45 Various activities were conducted during lhe year

2. Encouragement ofstudent's participation;n sPorts by conducting Universily nodal

competitions and intercollege and inter depafimental sports activities various loumamenls'

l. 0l medals won in slale le\elcompelilion.

a. Abishek Shukla (Power lifting)

b. Deepak (We;ght lifting)

c. Hashita (Swimmings)

4. Twelve sports activities and cultural events / competitions in which students ofthe

lnstitution participated during the year

5. Conducted l3 Guest Lectures with Intellectual minds and Academicians, Corporate

and Society, for students to leam from them.

6. National Youth Day was celebrated in association with Swami vivekanand Kendra

Indore, whereby a session on yoga was conducted and a guest lecture by Mr' Abhijeet

Vyas on Exploring personal groMh through Self-reflection

7. Health camp in association with Choithram Hospitals in adopted village Sindodi

8. Blood Donation camp in association with MY Hospital

Studetrts Participation and Achievements:

IPR: 4 teams participated in the E_Poster presentation in National Seminar on Patents

and IPR held at Acropolis. One team awarded 2nd prize in the quiz challenge on IPR

Inter college competition, hetd at SKITM, our students received 2nd prize: Herbal Lip

Gloss.

2 students presented Poster in IIT BHU in Intemational Confercnce'

Students of M.Pharm presented research work in Intemational Conference Poster

present organized by KPGU Vadodara.

Priyanshi Jain and Yash Rawka have published patent for Kanthsukh Vali.

won 2"d pr;ze in Medicaps University in Phamathon 2024

Students participated and presented Herbal Lipcloss and won 2nd

Indore

-ffiti!m*"'""
lndore lnsti
Pharmacy

prize in SKITM

,,fi",w,
lndore lnst;tute of Pharnracy.

INDORE (M.P.)
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Innovative ideathon was conducted in IlP. (10- l2 teams participated)

Students participated in Stanup Ideathon organized by IIMR, Indore and got the

Maximum sale.

2 groups attended Techathon 1.0 organized by RRCAT AIC HUB.

2,students participated inNationalStart up Day- Path to Business Success and presented

idea to the investors.

7. Teaching/ Non-teaching staff empowerment

l. Recruitment ofFaculty (Mr Gyanendra Patel) carrying rich industrial experience with

expertise in Sophisticated instrument handling lor the purpose ofTraining students to

be industry ready.

2. An ecosystem is created in our institute to motivate Faculties on research and

publications. As per the Research policy, faculties received about L5 lac monetary

reward for the publication of research papers and book chapters in scopus indexed and

scijoumals.

3. Faculties are encouraged to engage in professional bodies and their activities. As per

the policy, the faculties get a remuneration of50 % ofmembership fee.

4. Institution has executed ESIC, PF and Cratuity policy.

5. Facuhies are encouraged and supported for higher education.

6. Faculties are encouraged to attend seminar / conference and on duty leave is provided.

7. Quality food provided / organic food.

8. Transport facility is availed by staffmembers.

9. Provided Uniforms for Non-Teaching Staff.

10. Interest Free Loans and Advances for staff is provided by institute.

Faculty Recognition:

Two Faculties received award in National conference Organized by LNCP lndore in

Association with APTI : Ms Nayany Sharma received Inspirational Women Awa. and

r)
/v

PrKcrpal
lndore lnstitute of Pharnrrc)

INDORE (M.P.)

U16

Mr. Rohit Sahu received Best Academician Award.

21



.ffi.1!m*"'"'l
lndore lnstitute of
Pharmacy

8. Initiatiol of environment consciousness programs and society

contribution
L Faculties and students of M.pharm visited Village Kalakund to carry our various

environment related activities like plantation, cleanliness, trekking (physical fitness)

2. As part ofour outreach activities in our adopted villages, students and faculties

corducled various awareness programs for the villagers like:

a. Distribution of sanitary napkins, Stationaries,

b. Awareness of govt schemes provided to girls in celebration of Intemational

Day ofGirlohild.

c. Health camps, in association with Choitram Hospital

3. To make campus plastic Free, No-smoking Zone and Non Alcoholic Zone'

4. Conserving biodiversity by Planting Trees.

5. Promoting Agro forestry.

6. Organic Farming- Cultivating Organic Vegetables & Crops.

7. Water Harvesting in Campus & Water Management in Our Day-to-Day Usage'

8. Organized a major event on 23'd Aprit by inviting Dr. Rajendra (Waterm'n of

India) to address about the water scarcity problems cufiently India is facing and

sotutions. Around 50 guests from various fietds eg. Covt departments, education and

bureaucrats. A press conference was held in the presence ofMayor oflndore to

address the issue.

9. To encourage activities contributing to society and environment 6l ./r(n
[I,/'J"

SubrYritted BY

Dr. Nimita Manocha
Principal IIB/t

l'r: ..'lY
lndore Irl litu::,,t l'Li.

tNDOitE (Vl.P)
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ffii lP' Indore lnstitute of
Pharmacylnrlo.c lnslihrts o{

Phamlgay

src FoR B. PHARM. (2023-241

Understand the requirements of GLp
Basic laboratory safety measures
Hands on training of some
instruments used in

s. Anita Patida r

boratory Practices

Safety Measures

Implementation of GLP in the
Pharmaceutical indusrry
Hands on training of some basic
instruments used in Pharmaceutical
industry

i Prepare for the readineis and conduct of

r. Gaurav Sa rsodia

Practical aspects of tablet manufacturing
Processing issues of tablet manufircturing

MS-Excel
and
Statistics

To help students
understand basic excel Iirnctionalities
Skill building for the final semester
students towards enhancing the
employability quotient
Excel helps get stuff done in easy and
efficient ways
Proficiency in excel helps in Major

Shivani Vishwkarma

Clinical Trial and
Pharmacovigilanc
eExpertise

Basics ofclinical trials and
Pharmacovigilance
Understanding and monitoring of adverse
drug reactions (ADR)

. Rekha Bisht

SIG Coordinator
Dr. Rekha Bisht

Principal
Dr. Nimita Manocha

\
PrihitPat

lndore I nsitute' oi l'l)artxacY'
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ffii le' lndore lnstitute of
Pharmacy

d.y t4ltha-rrr F,rr*odolndors lnstit.Jts ot
Pharma,ey

src FoR B. PHARM. (.2023-241

Semester Name of SIG objective Ieacher coordinator

Fundamentals of
Quality
Management
Svstem

F Develop all routine work; follow written standard
operating procedurei (SOPs) and personnel
hygiene while working in pharma industry.

Ms. Anita Patida r

Drug Regulatory

{.trair'
F Documentations in DRA
D Understanding the pre requisites of 'Regulatorl

bodies in the Global Pharmaceutical Market for
Druq Registration

Mr. Darshan

VII Sophisticated
Instrument
Handling (in
association with
NIPER,
ahemdabad)

) Theoretical and practical aspects of the

sophisticated instruments
! Pharmaceutical applications of sophisticated

instruments

Mrs. Ankita

Bhadoriya

Biotechnology
Techniques and
Bioanalysis (In
association with
NFB)

i Technical skills involved in Biophalmaceuticals,
Biotechnology.

2 Tech n iques in Bioanalysis

Dr Pritesh Paliwal

VIII

Sophisticated
Instrument
Handling

) Theoretical and practical aspects of the

sophisticated instruments
) Phannaceutical applications of sophisticated

instruments

Mr. Lalit Dhakad

Research Paper

(Academic Writing)

Focus on research publication
Project writing Dr. Ru pesh Gautam

slG Coordinator'
Dr. Rekha Bisht

(\

a)E

/f,

/,/,

il
Pdncipal
Dr. Nimita Manocha

(-\
\\^.,

Prrn\nhl
lndorelnstilute of Phainiacy'38
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stc M. PHARM (PCS & QA) 12023-24l.

Scmester Name of SIG leacher coordinator

I Sophisticated
Instrument
Handling (UV &
HPLC)

F Theoretical and practical aspects of the

sophisticated instruments
) Pharmaceutical applications of sophisticateC

insbuments

Mr. La lit Dhakad

I] Fundamentals of
Quality
Management
Svstem -

Develop all routine work; follow written standard

cperating procedures (SOPs) and personnel hygiene

while working in pharmaceutical industry

Dr. Ritesh Patel

III

Sophisticated
Instrument
Handling

) Theoretical and practical aspects of the

sophisticated instruments
) Pharmaceutical applications of sophisticated

instrument

Dr. Gurmeet Chabbra

Technical writing
and project
designing

) Focus on research publication
) Project writing

Rupesh GautamDr.

SIG Coordinator'
Dr. Rekha Bisht

,*',.,r1'l..,., harmacv.

INDORE(M.P.)
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.ffi,i!m,-., lffiiti:::::
: 'r :i.l - \umber of functioual MoUs tvith in:;titutions, u ru universities, itrdustries,
corporalc lrovses ctc. luring the year

fi

. . "., .'.rtnber olfunctional ItIoLIs tvitl, Instiutions ofturtionol, internctional irnportarrce, olher
uaiversilies, industies, corporote lroures elc. year x'ise lurittg the year

sl.
No.

Name ofth! llou /
Collatrorrtlon /
linkagc

Nsme of the
collslrorating sgency
/ inltitutioD /
lndurtr!" I corporete
ho[se $ith rrhom the
MoU / collatroration /
linkoge is made, *ith
contact detrils

Yerr of signing
MoU I
colltrlrorntion /
linkage

Dur.tion of
lfloU /
collaboration /
linkage

List thc actull
&ctiYities und€r
esch MOU ord $eb
-links )esr-nise

I

MOU wirh Choitlram
Hospitsl ald llesearc6
Center. lndore

Cho;thram llospital
and Rcsearch Cente(,
Indore 20n-2024 'fen Years

'l'o conduct Phann
f). Course

MOUwith
Hca*fullness
edueation trust

Henrttirllness
ed$oation lnlst 2023-10?4 "fhre YeaN

lvlecting With
Master at
Heartfulncss
Educatitu 'l"rust

Aslrmm

3

\rOU clinical orbit
heillthcarN solulion l\4.
t.rd.

Clinical orbil
heelthcare solurior Pvt.
Lrd. 30?3-2024 One Yeam

F'or concluclirrg SIC
Ln Clinical rcsearch
lnd
PLannact.rviqilarcc

4

VOU with pinnacle
:iomcdical research
insrihtc, Bhopal

Pinnacle biomcdical
rqsrtrch insritute-
Bhopal

14?3-2024

One Years

Io co dul1
collatrorstive research
work

5

\,lOU with Gitarlali
Inslitute of Pharmacy

Gitanjali Institute of
Phannacy

?023-2024

Thrce l'cars
F*?;lJ;.flr'"'
lscholars

6.

MOU with ISF
3ollege ol Pharmacy,
14oqa

tSF College of
Pharmacy, Moga

2023-?021

live Years

lll
rvith

of Lulia

dul h.rvithAASRA

Axiom analytical
services and
recruilmcnt alency

2021-?0?1

Till Jrure 2024

L SIG on blsics
Bosics antl
Advauccd ol Exccl
in collabration with
AASI{A
l-SIG on Instnrncnl
llard I inlr.t!.Dettise:

7 \
raAc

\-j
.:,.N

it' [/p.'n.ipur
IndorMstltLrie ol Pharmacy.

INDORL, (M.P.)
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I lndore lnstitute of
I Pharmacy
I r:=;'*'"

in IIP in
collabration with
AASRA.
3. SIC on 0ood
Laboralory And
Sal'ety Mecsures in
collabration with
AASRA.
1. SIC on
Sophisticated
lnstrument
['landling Expettise-
HPLC in
collabnrtion rvith
AASRA.
5. SIC on Tableting
Iechnology. in
.rssociation with
Glenmark and
AASRA
5. S1G on Quality
Managsmcnt
System in
:ollobration witlr
AASRA.

8. lv{OU lvith NFB

National lacility lbr
ciopharmncerrtic*ls.
guru Nanak Khalsa
:ollegc 0f Arls,
icience and
)olnmerce

20:3-2014

T]rree years

'Ib conduct
workshoprtraining
programs lbr
students

A
Or,rffi,,

Indrrrc 
J 11,.1ir111ffi pharnracv

JNDU:11 (\.1.p_)pst*,*

SFi
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INI}ORE INSTITUTS OF PEANMACY

T.tre guide shall select the prtctice school basbd ofi the bclolv mcntionid

domtrins.

. Practice in various naticrrn] lsboratorie$,R&D centes,

r Prac{ce based on softr*'are & heallh care organizalions'

r Practice in Arog,va Retail Pharmacy Stores. Pradhan l{antri

of oner rnonth or 150

Janaushadi

Vojana

'a., r PrEedcc in HPsPhol PhannacY'

. ' Praedce in Online PhannacY

r ?rojecl based on Mediesl waste rnansgeilBtrt

i Any'oth*r prectice idea ofguide afurprior discussisn

Every candidnte shall trndergo practice school for a period

hours evenly distributecl ftrougltout the senrester-

Ai the elxl $f lhe practice school, evsry $tudent shal'l submit a printed r$port titl

- triplicare) ou the prf,stiee schapl heJshe etended (not rnorc than ?5 pecs$).

I

:

INDOI{E (M.P.)

n
;,$d,'

lndoxlo*ine llf flemtcY'

PrinciPal
lndcrc lnstituie oi PharnracY.

INDORE (M,P.)

The reporr submitted by the studenl, knowledge antl skills acquired by the $tudent

through procticc school shall be cvaluated by the subject experts at college 
)trvel

and grade point shall be awarded. o"J.$,
through procticc school shall be cvaluated by the subject experts at colege f{el
and grade point shallbe awarded. *J.$"

,4i.-::, lndore trr'titrrtf'l lll)rrmccy'
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-ifm: lndore lnstitute ol
Pharmacy
fl'rln",'""--

fl
lQ;r,'i

lndoro lnslitulo 6l
PhalTmcy

B. PHARM VIII SEMESTER.(DEC-JUNE 2024)' PROJECTWORK
LIST OF STTIDENTS WITH GUIDES

u
lndore Jnstitute of Pharmacy,

INDORE (M.P.)

*"i)\

.,,..,/ liiil( jic l:liirltrlt 0i f iiiii,llacy.' lI..it)OltL ( t4.P.)

0136PY201078

0845 PY20l00l

0845PY201 002

0845PY201 003

0845PY201004

os+spyzo r ooi

0845PY201006

0845PY201007

0845PY20101 0

0845PY20l0lt
Mr Gaurav Sarsodia

0845PY20 l0l2

0845PY201014

0845PY201015

0845PY20101 7 Dr Nadeem Farooqui
os+spyzor oia

0845PY201019

i^-

M^,Pn

\j;'- 43



.ffi.i!ffi*,"", 1

ttlilr

lndore lnstitute of
Pharmacy

Chetan Kumar Mishra

0845PY201024

0845PY201026

0845PY201027

0845PY201029

0845PY20 r 03 1

0845PY201 032

0845PY201033

0845PY201034

0845PY201035

0845PY20 1036

084sPY201037

0845PY20 r038

0845PY201039

0845PY201041

0845PY201042

0845PY201044#"Q{
Iitn"'*"tY'

rM.P"t

lfld(r;: !jlilitute of i)harmacY,

lirl)OltL (l!'1.P)

rtE6

IOAfi

44



lndore lnstitute of
Pharmacy

ffi

45 0845PY201045 Karbn Anjane Ms Nayany Sharma
Sakalle

itutc

46 0845PY201046 Kenisha Bhatia Ms Shivani Vishwakarma

47 0845PY201048
Manas Singh
Chouhan

Mr Darshan Jamindar

48 0845PY201049 Manish Singh Dr Rekha Bisht

49 0845PY20 r050 Mayank Singh Goyal Ms Nisha Retrekar

50 0845PY20 t 05 I Megha Sisodiya Mr Lalit Dhakad

51 0845PY201 053 Mohit Patil

52 0845PY201054 Murli Patidar Dr Praveen Sharma

<1 0845PY20105s Murtaza Dr Nadeem Farooqui

54 0845PY201056 Nikhil Patankar Ms Shivani Vishwakarma

55 0845PY201057 Om Mahajan Dr Rupesh Gautam

56 0845PY201058 Paely Gracy Rao Dr Praveen Sharma

57 0845PY20 r 0s9 Palak Soni Ms Anita Patidar

58 0845PY201060 Prachi Choudharv Dr Praveen Sharma

59 0845PY201061 Prakhar Mulerva Dr Sonal Vyas

60 0845PY201062 Prerna Vanjare Dr Nadeem Farooqui

61 0845PY201063 Pritam Viswas Dr Nimita N4anocha

62 0845PY201064 Priya Gupta Dr Rekha Bisht

b-J 0845PY201065 Priyanshu Bhawsar Mr Darshan Jamindar

61 0845PY201066 Qusai Jamali Mr Gaurav Sarsodia

65 0845PY201067 Rahul Dangi Dr Gurmeet Chabra

66 0845PY201 068 Rahul Devhade Mr Darshan Jamindar

ffi ;0.845PY201 069
a,,; -

Rahulno8ila 
R * Ms Anita Patidar

768 I8458Y201070
1'.: 

'
,Dr Rekha Bisht

lse I8, (201071 Rajveer Sing ?abla :. Mr Rohit Sahu
Indorc Ix

t,'+""\/r,i?-1 l,

;\. {tI

il,
Prt/cinrl

,ffiM**,.,,

ol I'lr"r iri.tt).
(M.P.) \
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ir lndoro lnsiituto ot
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lndore lnstitute of
Pharmaey

ill\ii:- !i1,.,ir..!

i1i;9i15 11"1.1'.)

J
1r,"1'nlitc)'

M.PJ 
_
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70 0845PY201072 Raushan Kumar Ms Nayany Sharma

71 0845PY201073 Rishabh Malviya Ms Neelima Mandloi

72 0845PYz01074 Riya Solanki Mr Rohit Sahu

73 0845PY201075 Rizwan Ahmad Mr Darshan Jamindar

14 0845PY201076 Rohit Mr Lalit Dhakad

75 0845PY201077 Rohit Mandloi Ms Nayany Sharma

76 0845PY201078 Roshani Patel Dr Rekha Bisht

77 0845PY201079 Sachin Chouhan Ms Shivani Vishwakarma

78 0845PY20 t 080 Samriddhi Bhati Mr Rohit Sahu

i9 0845PY201081 Sandeep Saket Dr-Praveen Sharma

80 0845PY201082 Sanskar Chouhan Dr Nimita Manocha

81 0845PY201085 Saurabh Ms Nayany Sharma

82 0845PY201086 Savita Thakur Dr Ritesh Patel

83 0845PY201087 Shivam Patel Dr Nimita Manocha

84 0845PY201088 Shivani Devda Dr Nimita Manocha

85 0845PY201 089 Shivpal Sisodiya Dr Nadeem Farooqui

60 0845PY201090 Shubham Mr Gaurav Agarwal

0845PY201091 Shubham Kapse Dr Praveen Sharma

88 084sPY201092 Shubhojeet Vishwas Dr Nimita Manocha

89 0845PY201 093 Siddhafth Saket Dr Rupesh Gautam

90 0845PY201094 Siya Solanki Ms Parul Vaishnav

9t 0845PY201095 Sonali Patel Dr Sonal Vyas

92 0845PY201 096 Sonali Purohit Ms Parul Vaishnav

93 0845PY201097 Sonu Chouhan Dr Gurmeet Chabra

I//i
lutl
l'Il

V

7i$s ! Qr"--\'

rj ffiX\ p.'lK

k""([r,fl-1] rnoorern;r;;L,
-:'\Y ,--l+//
.. ):::unaagV

S1.'1i

r.-.'\I L-J r

I -''
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il ffi**, I &Hfi#i:'::::
94 0845PY201098 Tanmay Sharma Ms Nayany Sharma

95 0845PY201100 Tanya Srivastava Dr Pritesh Paliwal

96 0845PY201101 Tushar Kumar Dr Pritesh Paliwal

97 0845PY201 102 Ujjwal Vani Dr Ritesh Patel

98 0845PY201103 Upma Shukla Mr Darshan Jamindar

99 0845PY201104 ansh Bhawsar Mr Lalit Dhakad

100 0845PY201106
Yash Kumar
Kushwah

- Dr Gurmeet Chabra

t0l 0845PY201107 Yash Patidar Mr Gaurav Sarsodia

102 0845PY201108 Yash Rawka Ms Anita Patidar

103 0845PY201109 Yashraj Mr Gaurav Sarsodia

104 0845PY20rII0 Yuvraj Patel

105 0845PY213D01
Abhishek Kumar
Thakur

Dr Nadeem Farooqui.

106 0845PY213D02 Ajay Choudhary Ms Neelima Mandloi

t07 0845PY21 3D03 Mohit Patel Himani Jaisanghani

108 0845PY213D04 Priyanka Depale Dr Rupesh Gautam

109 0845PY213D05 Sheetal Dongre Mr Lalit Dhakad

I l0 0845PY213D06 Varsha Shamagat Dr Rekha Bisht

lu 0845PY213D07 Yashika Joshi Mr Rohit Sahu

112 0889PY20 r 001 Aakansha Mahajan Dr Rupesh Gautam

,',t.0a
,"0"'",'nl,jl}iiiti n,',.';',;'"""'

pril.^irDl

li.llX)3.E ( pt.l'.)
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B. PHARM YIII SEMESTER-(JAN-JUN 82024)

LIST OF STUDENTS. GUIDES WITH THERE PROJECT TITLE

6tr
E( row

sl.
No.

Enrolment
Numtrer

Name of the

Candidate

Name of Guide Tltle
I 0136PY201078 SAryAMGOUR Dr Ritesh Patel A review on national

vitamin E
2 0845PY201001 AARTI

CHOUHAN
Dr Sonal Vyas A review on natural

antioxidant source

and its health

benefits
3 0845PY201002 ABHISHEK

SOLANKI
Mr Gaurav

.A.garwal

Nutraceuti cal s used

in daily life

4 0845PY201003 ADARSH
BAJPAI

Ms Nisha

Retrekar
Nutraceutical and its
impact on health care

5 084sPY201004 AJAY Mandloi Mr Gaurav

Saisodia

Comparison between
' Homeopathic and

allopathic drugs

6 0845PY201005 AJAY SISODIYA Dr Rupesh

Gautam

Study on antioxidant
for immunity

7 0845PY201006 AKASH SAINI Dr Pritesh

Paliwal
A study on azari

indicia for skin
disesease

8 0845PY201007 AMITPATEL
:

Ms Himani
Jaisanghani

Revierv on
nutraceutical zind

impact on health care

9 084sPY201008 ANJALI
PATIDAR

Dr Gurmeet

Chabra

A study on
evaluation ofherbals

10 084sPY201009 ANKIT Ms Parul

Vaishnav

. Review on helbal
cosmetics

s. -1':

084sPY201010

\

Dr Gurmeet

Chabra

A review on 
+.

nutraceutrip4{9fi;1 i
rnoorafl&tyfilfle of pha

I\lfrrDr,r. ^.
12

,-/.
1B4/PY20101l

'/ ,1{:r:
ANSI]IKA
SOI,ANKI

Mr Gaurav

Sarsodia

A study on Sildiit
heart attack

o?'
084 \J,Al A review on

l'harntacy.
t) 48
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14 0845PY201014 ASHISH PATEL Ms Himani
Jaisinghani

Nutraceutical and its
impact on health care

15 0845PY201015 ASHISH.
RAGHUVANSHI

\4r Gaurav

Agarwal
Immunoblotting

Nutraceutical and its
effects

16 084sPY201016 ASHUTOSH Ms Himani
Jaisinghani

Nutraceutical and its
impact on health care

t7 0845PY201017 ASHUTOSH
PATEL

Dr Nadeem

Farooqui
Nutraceutical

insights: survey .
awareness about

consumption ofoats
among students &
professor of IIP

18 0845PY201018 ASHUTOSH
RAGHUVANSHI

Ms Himani
Jaisinghani

. Nutraceuticals new
era of,medicines and

health

19 0845PY201019 ASHUTOSH
SINGHTHAKUR

Ms Nisha

Retrekar

Formulation and
.evaluation of

sunscreen

20 0845PY201020 ASHVIN
MATHANIGR

Dr Sonal Vyas NutraceNical iu.rpact

on health care

system

2t 0845PY201021 AVANI VERMA Mr Rohit Sahu A revierv on herbal
antidiabetic agents

22 0845PY201022 BHAGWAN
SINGH DANGI

Mr Lalit Dhakar A Review on
Formulation and

evaluation of Herbal
face pack

z.) 0845PY201023 CHETAN
KUMAR
MISHRA

Dr Pritesh

Paliwal
Survey on

awareness,perception

extent ofusage of
neutiracutical and

dietary suplimentqin
rnarket and dailyfrih

.,(

24

N
}[1

084sPY201024 DEEPSHIKHA Ms Neelima
' Mandloi

A .review onll 1
formulation BhUciF

","hkf"",{.$tB$hE?lpemunes

/n
gt
o\4

r-=
I lG"r,(

\.- :ryNW ,,/g/l MsParulVaishnav A Review on
0T-cs.

Pharnracy,

evaluation ofHerbal

,'ii,. iliL; {

a{llce rvash
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\{4iDriRP-i
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26 084sPY201026 DEVENDRA
PARIHAR

Ms Neelima

Mandloi
A review on natural
antioxidant source' 

and its health
benefits

'hdrnracv
.P.)

rl

27 084sPY201027 DIKSHA
KHANDAGRE

Ms Parul

Vaishnav
A Review on

Formulation and

evaluation of Herbal
face wash

28 0845PY201028 DIPANSHU
YADAV

Ms Nayany
. Sharma

Evaluation of dietary
supplements: Types,
Health, Benefits, by
th€ student survey of

IIST, IIp, IIMR

29 0845PY201029 DISHA
DINGRODIYA

Dr Ritesh Patel A review on Noni as

. 
_ 
antidiabetic-agent '

30 0845PY201030 FATEMA Dr Ritesh Patel A review on effect of
nux vomica on gout.

31 0845PY201031 GANESH Mr Gaurav
Agarwal

Revielv on
chikangunia and

herbal remedies.

32 0845PY201032 GAURAV
BAIRAGI

Dr Ritesh Patel Essential

nutraceutical for
good heakth

-) -) 0845PY201033 GAURAV
JAISWAL

Ms Neelima
Mandloi

A review on natural

antioxidant source

and its health
benefits

34 0845PY201034 HARSH
KULHARE

Ms Himani
Jaisinghani

Nutraceutical impact
on health care

system

35 0845PY201035 HARSH
RATHORE

Ms Anita Patidar Investicating
consumer insights
and participation
with nutriceticals

dietary supliments in
*"aEma$g{,$,,ffif,lA\

//-r

lEl\c
t\

t{:
36 0845PY201036

ffi-qh
HQffi+.z
MA.I\trBEOT

Dr Sonal Vyas

r#Etit
NutraceutidraYlffi Edtll

on health care

system
i) "r,, -,,

2.\.--.
\/tuco &YK-t

ilffi**". Iffi#i:::.::T

on healthl0ip6)Ril

systern

RANAWA'I','-\ 1,1" it
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J6 0845PY20103 8 HIMANSHU Ms Anita Patidar Nutraceutical review

on current stahls

(M.P

39 0845PY201039 JAGDISH DANGI Dr Pritesh
PalirVal

A Review on
'Formulation 

and
evaluation of Herbal

face pack

40 0845PY201040 JAY SONI Ms Shivani
Vishwakarma

A review on natural
antioxidant source

and its health
benefits

41 084sPY201011 JAYA YADAV Ms Nisha
Retrekar

A reviewon herbal
anticancer drugs.

42 084sPY201042 JAYDEEP
KUMAWAT

Ms Shivani
Vishwakarma

A review ofthe anti
dandruff properties
ofherbal shampoos

available in the
market

43 084sPY201043 . JYOTI
CHAUDHARI

Ms Nisha
Retrekar

Formulation of.
herbal s1,rup for anti-
osteoporotics effects

14 0845PY201044 KAJAL
BHARAMBE

Ms Nayany
Sharma

Formulation and

evaluation of
efflervescent gtanules

containing butea
monosperma for
dysmenorrhea

45 0845PY201045 KARANANJANE Ms Nayany
Shanna Sakalie

Nuhaceutical insight
unveiling dietary

patterns and wellness
choice among

students of IIST, IIP
And IIMR - A

survey

46 0845PY201046 KENISHA
BHATIA/.-

/' ),

Ms,Shivani Review on medicinal
plants having
antioxidants
Dotentials Prlnc
' lndore lnslllute

ti
MANAS

CHOL

'h

JH
. /arnindar

Nutraceutical lil$J
on health care'

svstern.- tr.r5^rrr rt
, [ff .l\'

Pharmacn
,t.P.)

"pp'""'l[?$lKl#a'i'
the treatment of
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lndore lnstitute rxt
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COPd

49 0845PY201050 MAYANK
SINGH GOYAL

Ms Nisha
Retrekar

A review on herbal
anti biotic for skin

diSease

50 0845PY2010s 1 MEGHA
SISODTYA

Mr Lalit Dhakad Review on
nutraceutical and

impact on health care

51 0845PY201053 MOHIT PATIL Darshan
Jamindar

A Review on
phytoconstituents

52 0845PY201054 MURLI
: PATIDAR

Dr Praveen
Sharma

Application ofaloe
vera ior skin diseise

53 0845PY201055 MURTAZA Dr Nadeem
Farooqui

A Review on
Formulation and

evaluation of Herbal
lace pack

54 0845PY2010s6 NIKHIL
PATANKAR

Ms Shivani
Vishwakarma

Applications of
Mulberry in
cosmetics

55 08115PY201057 OMMAHAJAN Dr Rupesh
Gautam

Nutraceutical insight
: Survey awareness

about consumption

of probiotics among
students and

professors of IIP

56 0845PY201058 PAELY GRACY
RAO

Dr Praveen
Sharma

:

Application of
furmeric in seasonal: rhinitis.

57 0845PY201059 PALAK SONI Ms Anita Patidar lnvestigating
consumer insight and

participation with
nutraceuticals dietary

supplements in
modem day society

58 084sPY201060 PRACHI
CHOUDHAffi

Dr Praveen

$g,*,,"
A review on anti
diabetic agents I

t^
59 0845PY201061

,di:.fli )i' .. t\ w'u'
Nutraceutical and itFl
impacton healttpffi

il
D

'r-7
Fi

t60i ll

V)
W

.11\ rlnnNa:14
't!r v A\TI 

^ 
!tE.'

cjl

r3F.p(Nadeein

': :i
-- DirNimita

Manocha

!. - a'.\L

Pvr)r1!r u.u feflHcir

- 
Jirffirstil-.]t1rl(e\lcw'or.-^-,ti\lrut(t. i

androgenic alooecia
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PRITAN4?,'
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hitimacy,
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VISWAS and its treatment

62 0845PY201064 PRTYA GUPTA Dr Rekha Bisht Nutrabeutical
approaches towards

th'e treatment of
COPd

63 0845PY201065 PRTYANSHU
BHAWSAR

Mr Darshan
Jamindar

Nutraceutical and its
impact on health care

64 0845PY201066 QUSAIJAMALI Mr Gaurav
Sarsodia-

Herbal
pharmaceutical in

heart attack

65 0845PY201067 RAHUL DANGI Dr Gurmeet
Chabra

A Review on
Formulation and

evaluation of Herbal
face. pack

66 0845PY201068 RAHUL
DEVHADE

Mr Darshan
Jamindar

Survey on awareness
perception and

extent ofusage of
nutraceutical and

dietary supplement
market and daily life

67 0845PY201069 RAHULNOGIYA Ms Anita Patidar Investigating
consumer insight and

participation with
nutraceuticals dietary

supplematts in
modern day society

68 0845PY201070 RAJKUMAR
YADAV

Dr Rekha Bisht : Areview on clinical
applications of

antibiotics.

69 0845PY201071 RAJVEER SINGH
PABLA

Mr Rohit Sahu Mulberry potential in
cosmetic industry

70 0845PY201072 RAUSHAN
KUMAR

Ms Nayany
Sharma

Nutraoeutical insight

, inveiling dietary
pattems and wellness

choice among

students of IIST, IIP
nacyAnd IIMR _ A

suwey

$.
RISHABH

!!llgat ul'4llI \/
-V dietry supplement 53
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72 0845PY201074 RTYA SOLANKI Mr Rohit Sahu A review on
liposomes for cancer

therapy.

!

/5 0845PY201075 RIZWAN
AHMAD

Mr Darshan
Jamindar

A Review on natural
Antioxidentsources

and its health
benifits

74 084sPY201076 ROHIT Mr Lalit Dhakad Nutraceutical impact
on health care

' system

'/5 084sPY201077 ROHIT
MANDLOI

Ms Nayany
Sharma

A review on
Transdermal drug
delivery system

76. 0845PY201078 ROSHANI
PATEL '

Dr Rekha Bisht Formulation and

evaluation ofherbal
antidiabetic tablet.

77 0845PY201079 SACHIN
CHOUHAN

Ms Shivani
Vishwakarma

Review on
nutraceutical and

impact on health care

0845PY20i 080 SAMRIDDHI
BHATI

Mr Rohit Sahu Application of
hadjod in adult

osteoporosis

79 0845PY201081 SANDEEP
SAKET

Dr Praveen
Sharma

A Review on
Formulation and

evaluation of Herbal
face Wash

80 0845PY201082 SANSKAR
CHOUHAN

DrNimita
Manocha

Nutraceutical :

insight: Review on
"flex seed" common
dietry supplement

81

h\-\4

'trr

0845PY20108s

.W

SAURABH Ms Nayany
Sharma I

kd
enn.iprl\,-.

lore lnstitr.rte of \91ff
INDORE (M.P.)

Nutraceutical insight
inveiling dietary

pattems and wellness
choiie arrong

aqfrdents ofIIST, IIP
-AndIIMR-A

survey

,/'.lirs},Nf
/,:lq t.-:4'.ii 1l'i/' "'1

084sPY201086 SAVITA -, l_ PrRiteshpatel
rHAKU+ _. | ,

Method of
estirnation of

flnvonnid p<tirnnti 
^ri -

bi StlIVAM 1,,A'u64)v \ 2V lU6 / - .-,-Dr.Nimita
' Manocha

Compari'sonl[EfiyBE11

Homeopatic and 54
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wellness choice
arnong students ofi:'

allopathic drugs

84 0845PY201088 SHIVANI
- DEVDA

Dr Nimita
Manocha

A review on cancer
research and therapy

85 0845PY201089 SHIVPAL
S]SODIYA

Dr Nadeem

Farooqui

A review on
Nuhaceutical impact

on health care

system

86 0845PY201090 SHUBHAM Mr Caurav
Agarwal

A review on natural
antiaging agents

87 0845PY201091 SHUBHAM
KAPSE

Dr Praveen
- Sharma

A review on herbal
cough sl,nrps and its

ingredients.

88 084sPY201092 SHUBHOJEET
VISHWAS

DrNimita
Manbcha

Role on nutraceuti cal

and functional food
in healthy ageing

89 0845PY201093 SIDDHARTH
SAKET

Dr Rupesh

Gautam
A revierv ofherbal
altemate to gelatin

' capsules

90 084sPY201094 STYA SOLANKI Ms Parul
Vaishnav

A Revielv on
Fomulation and

evaluation of Herbal
face Wasl.r

91 0845PY201095 SONALI PATEI, Dr Sonal Vyas 'Formulation and

evaluation ofPoly
Herbal soap

92 0845PY201096: SONALI
PUROHIT

Ms Parui
Vaishnav

A Reviqv on
Formulation and

evaluation of Herbal
face Wash

93 0845PY201097 SONU
CHOUHAN

Dr Gurmeet
Chabra

Review on

immunosuppressant

agent during covid.

94

ffi

0845PY201098 TANMAY
SHARMA

/l:::*\

Ms Nayany/\
Shar*, / il

r.'It\P'
t*"'.,'iil'J,\fl,

Nutraceutical insight
u Nutraceutical

,, inqi$t inveilin8

.flletary pattems and

wellness choice

among students of
nsr, npdr(ll\4R

v<v

re@,\i '.l.lv-oo$!

I

'l-''
I

ifi{iiui:
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IIST, IIP And IIMR
- A survey

95 0845PY201100 TANYA
SRTVASTAVA

Dr Pritesh
. Paliwal

Formulation and

evalution of
sunscreen

96 0845PY201 101 TUSHAR
KUMAR

Dr Pritesh
Paliwal

Formulation and

evalution of
sunscreen

97 0845PY201102 .UJJWALVANI Dr Ritesh Patel A Review qn

Formulation and

evaluation ofHerbal
face pack

98 0845PY201103 UPMA SHUKLA Mr Darshan

Jamindar
Review on moringa

leaves for the

- managanent of
malnutrition

99 0845PY201104 VANSH
BHAWSAR

Mr Lalit Dhakad Review on

' nutraceuticals and
impact on health care

100 0845PY201i06 YASH KUMAR
KUSHWAH

Dr Gumteet
Chabra

A study on
prescription dmgs
comrronly given in

clinics

101 0845PY201 107 YASH PATIDAR Mr Gaurav
Sarsodia

Fomulation and

evaluation ofPoly
Herbal soap

102 0845PY201108 YASH RAWKA Ms Anita Patidar Investicating
consumer insights
and participation

with nutraceuticals
dietary supliments in
modem-day society

103 0845PY201 109 YASHRAJ Patel

A
Mr Gaurav

Sarsodia
Role on nutraceutigll
and tunctional foy'{l
in healthV aeeifl,

0845PY201 1 10

,ffit. W
Mr. Darshan

J,::iamindar
'i.'i1.

,,,,i- ,'1

r"ARsx(?itffir,,
Fonn$ftigqg4fu.p.

evaluation ofPoly
Herbal face soap

o.;-^l- - r

\UlVlAK
THAKUR

..t arooqul evaltaubdfi,fii'Il.Oly)

Herbal soap

:

56



IIII F
lndsa lfialiU,rL ot?hartftrcy .

lndore lnstitute of
Ftrarrrracy

1*,,
tldoce 

ifiHHffif#Hiaevr'

PrineiPal
lndore tnstitute ol' PharnlacY.

INDORE (M.P.)

106 084sPY213D02 AJAY
CHOUDHARY

Ms Neelima

. Mandloi
Formulation and

evaluation ofPoly
Herbal soap

107 084sPY213D03 MOHIT PATEL Himani
Jaisanghani

Nutraceutical and its
impact on health care

i08 0845PY213D04 PRIYANKA
DEPALE

Dr Rupesh

Gautam
Nutraceutical insight
: Survey awareness

about consumption
ofprobiotics among

students and

professors of IIP

109 0845PY213D05 SHEETAL
DONGRE

Mr Lalit Dhakad Nutraceutical impact
on health care

system

110 0845PY213D06 VARSHA
SHARNAGAT

Dr Rekha Bisht- A review on
antibiotic

prescription practice

111 0845PY213D07 YASHIKA JOSHI Mr Rohit Sahu A review.on moringa
. nad its health

benefits.

112 0ti89PY201001 AAKANSHA
MAHAJAN

Dr Rupesh

Gautam
Survey on awareness

perception and

extent of usage of
nutraceutical and

dietary supplonent
market and daily life

ffi
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List of M. Pharm, (euality Assurance) Students project 2023_24
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INDORE (M.P.)

Handling of Cnang- -ont.ol-in Ttffiaclticat Dr. Gurmeet
Chhabra

Development of RapiA, Cost Etfective anaMica
Method on RP-HPLC for Trace Level Apl brug
Aceclofenac in Support of Cleaning Validatioi

Raja Pathan Dr. Ritesh
Patel

validationofMan@
Tabiets 75 mg With Increased Batch Size and

6DiQ
i;/

{'nncipal
!nC,.)r'c !rsiiiutt of Phannacy.

INI)Oi{E iM"P.)
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List of M. Pharm, (pharmaceutics) Students project 2023_24

Or^aL
''u"i I ;,ili; 1;1p",,,.*

... .' .rl i.' '. ''
/.. './- --
i;:,t. ''. ,

{':i i

\'il ,I Prrncipal
l nd,t:,r ll.iritirlr: of Pharnrc_v,

Optimization, foffi
Il:lir"rn Loaded Microemutget for Topical Dru!

Shreyash Vani

Formulation &@
Release Multi chambered Tablet of f.o.a.tan

t11 Yr]rg Fused Deposition Modelling
3D- Printer.

Bhattacharya

Formulation And fvauatlon of fvf outfiDGofving
Film of Cyclizine Hydrochloride

Sodium Mini Tablet.

Optimization, fonnutation and pvaluation of
Tablet in Capsule: Sodium Bicarbonate BufferanJ

Parvan Patel

of Lasartan Potassium.

Preparation, Ct a.uffi
Super Porous Hydrogel-Tablets a Gastroretentive

Darshana Pawar

for ophthalmic drue Deli

Developmentan@
Loaded,in-situ Gel using Box- Behnken Desitn

Anjali Kumarawat
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Dr: Sangeeta Kaul
Direclor

i}tlrstilllte ot Ptlq $r.y
iJ'lfir- n", - pi*t"'"p.t niad, nau, tnaore-lS33: i

DELNET
Developing Library Nehrork

l,N.U. Campus, Nelson Mandela Road

Vasant Kunj. New Delhi 1100?0, India
Tel : 91-1 l-26742222, 267 4 1266

9 1-9810329992 (Mobile)
E-mail: sangs@delnet.ren.nic.in,

sa n qs@delnet. in,.

sangskaul2003@yahoo.co. tn

Web: www.delnet.in

0r'''
l|.1 .r. j, l

DELNET 
^M"8?3 

7/mpllPIA,lEM/2023 At gust 22, 2023

Sub: ITELITaET McEb.riilp R.[crul
De,I [rr. Rllhod"

Wr 6cktloti'Ldg. rrith tis*s tle ltccill ofl 13,5?0 (l Thi.ir.rl Thous.rd Fivc Hurdred Sevcnty only) ncrivcd
lhro{SLNEFT drted t.t.2021 madc towads lht DELNET Aon0al hstthltional M.mbr6hip Fee for thc pcriod 10.E.2023 t}
s.8.2024. The reeipt no.16204 dl[td 22.8.20,] i5 encloqed for tlrc om€ re.ords.

Yoo s(! rcqursted to acccas DELNEI dat bas.s throuSh thc World Widc Wsb uling $e lollowiog ptocrdue:

web Addr.ssi htt8r^ ww.dd;ei.ln

Klndly ctirl to'N.rtr Irir.ov.ry Portrl', yotr ari r.qualaad to rl,. loltotiig lo8lo & pslword ro rr..s! th.
o.w disloY.r, pol'rl of DoLNST,

. LoSi! : mpilpl

- Prrlword : ltpl0TrT

Kindly nori yorr lo&r Ubnry t !n (lLL for Book) Password i! "mpllpillb" to b€ urcd *hitc reghtlring s
requBt You arc slso nllcome io slrld us lru bibliographi.sl rrfelrnces at larg3@clmt ..n,trh,i'l,
rtrgrlrrl2o03@yrtooc.rh fo. tl1. .csourc.s n €did b, yotr. Wc vill tsy ou. bes! to locsle dr6e rrrouces. Wc would likc
to inform 

'ou 
tial DSLNET hrs lauchtd wEBvlEw Youtube ch&ull which cootfl0s a largc rumbc. ofrideo ftcordings

of Wcbiurs organised by DEINST inqluditg i€.sioos on DELNET r*ourcls 6nd rewicls. The li& i1 lvailsble !t dE
Discowry Ponsl. wc lrculd ftrthi.liLa ro info.m yo! [lal Usage &..port ca. bi g*prated tlfrrugh "US.{Cf, STATTSTICS"
link which appears ar the lo, side of *le lsDdirg psge of thc dis{overy portal. Kiodly lrse the pars\rord 0s 87J7r..1992 !o
do*rllond th€ pdt .ofit&ning usag. rcpon oflo!r instilution.

I would lile to menlion that DELNET provides acacss to more than 3.5 crore colalogue .eeords of books, joumills,
nnicl|s, erc. rlrrough Discovety Pona, and also rnorc thar om crore and iilly lakh full.t.rt e'bools, eiormals & e-alIic]el
tlroryj Knovledge Gdnet Po al. We a. plezsed to inform you tiat DELNE'I has also r.cently laln.hed ViSiO, Porlal
rlhich conlains Video Recordangs of Lectures o[ varied s.]b.jects. Wc r.que$ you ro kindly conlributc the vidro lc.lures oi-
lll€ Facully lu.mbeN oflolr Irrstitutioo. Kirdly cort{ct u5 for lirrii3cr asgill,ance. DELNcI also provider Delplus soiinare
iicc ofchdg. lbr libBry artomttioo putposc. DELNET Olesl Hous. facility at Ne* Delhi fan also b. availcd by mrmbe.-
Iibrd.ier on pa],rnenl basis. A,io, $e rrc phas.d to irrfo{m yor] thll DELNEI has d.yr,oped DELDReSS Porlal eiclusilely
lor Schools. *hich is ofgrcat relevanc. to 0le Sctlool stude.ts" teschers &d sdmiristrators.

Wc *ould also likr lo EEntio{t fBf DELNrT ofieIs BillBil 
'oflr{sr. 

for tlagisism detection for .n lllnuel
lubs.ription ot R5 48.000 (ioclusive ofCSI) for 300 docunKrrs che.king.

I would .lJo lihg to infoml you thal DELNET shall be gad lo or8orisc, onc hoor rvebinar or1 DELNET N{tlrorkrd
Resour,.$ snd Se*ilxt at I rm{ually colvlnisrt d4d ,nd tirne lor &s slud.nls, fa.ulty, r.sedrcheri qnd scholars of"lndore
l'lstituli of Phsm.cy, lodore, Madhya Pnde*t". lt will help in the effecrive utilisation ofDfLNET retourccs lrld seryires.

I am.rclosiilg a post.r on ,ELNET .nd a C.rtil'icate ofMorbership Plc&sc kinllylet us }noy if)ou ]ish to lrt
rny books on ILL or lh. jourral articlcs.

With kind ngards,

Er.l: {l) R...iFt no. 7620, drt.d r1.8.202J ol?
(2) Tr-t ltrvolcn
(J) DALNf,TPost!r
(4, C.rlifrcrtc of lutmbe8li!

Sangeela Kaol

Mr Sudl Rathod

13,570
rl' i.,r.t.)

I,
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Tax lnvoice.
DELNET- Developlng Llbrary 6twort
Jawaharlal Nohru Univ€rsity Campus
Nelson Mandela Road, Vasant Kunj
New Dehi-110070
GSTINIUIN: 07AAMD2288G1 ZV

INDORE INSTITUTE OF PHARMACY
OPP. IIM RAU, PITHAMPUR ROAD
tNDORE453331, M.P.

IDELNET MEM NO. lM-87371
State Name : Madhya Pradesh, Code:23
Place of Supply ; Madhya Prad€sh

ll.tFEE2A2A-2A24

IGST PAYABLE

nmount $raigeialrii'(inwords)- 
*" "

-'lndian Rupees fhirteen Thousand Five Hundred Seventy Only

Tax Amount (in words) ; lndlan

No:...

1l

:

18 o/o
1'1.10,0.q9
1 1,500.00
2,070.00

ruA
e.n.iprtfWT.-

lndore.lrrn ittrrt-,,1 i'\ginacY'

, 
Comcan/s Pf{

INDORE (M.l'.)

t-

; ---.- -----

tuc No.

. 
Bjalc! &

:t065410992
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DELNET
Developing Library Network

New Delhi
wwiv.delnet.in

3l
SoaoEffi

C ert{tcat e of *lem6 * firp
This certifies that

Indore Insfitute of Pharmacy
Indare

is an Institutional Member of

UELgWt- Awetoping Liflrdry Networfr

and their bonafide Faculty, Students, Researchers, Scholars and

Officials are entitled to all benefits and privileges of access to

DELNET Resources and Services.

Membership lrlumber I*t - 87i7has been renewed and next

renewal is due on August 9,2024

-.*'-
-- -' *-'--()----
Director
DELNET, NewDelhi

Ej
EId
cJof Issue: August'22, 2023
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DELNET
Developing Library Network

New Delhi
. twrtw,delnet in

EI

EJ
6le
EI
EI

EI
EI

EJ
El

EI

-61
EI
EI

EI
EI
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Certfuatc of gvlemfimfrip

This certifies that

Indore Insfitute of Pharmacy
Indore

is an Institutional Member of

$ELfi'{lfff - {Dwebying Lifirary Networ{

and their bonafide Faculty, students, Researchers, scholars and

officials are entitled to all benefits and privileges of access to

DELNET Resources and Services.

Membership Nurnber IYil - 87i7has been renewed and next

renewal is due on August 9,2024

(t
, noor.',,t1' i,',,,"'.'$'ffi("an

3lx
.-ffi,:

'dqi%
*rtl

<
Director
DELNET, New Delhiilate aflssue: August 22,202j

I DORE (M.P.)

ffi
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No. : Recolpt No, 6209nO2?:U

Re*,ived wilh thanlif frcn :

Tha sum of._.. :

By

Remarks l

D6ted 22.Aug-23

DELNET- Doveloplng Llbrary N.tryork
Jawaharlal Nehru Univercity Campus
Nelson Mandela Road, Vasant Kunj' 

New Delhi-110070

.Receipt

INDORE INSTITUTE OF PHARMACY
OPP. IIM RAU, PITHAMPUR ROAD
TNDORE-,,a5333i, M.P.

IDELNET MEM NO. lM{737I

lndlan Rupees Thlrteen Thousand Five Hundrad Sovonty Only

INOORE INSTITUTE OF PHARMACY: HDFC Bank (lndia)

lnt6r Bank Transfer l0&Sl&O 8-Aug-23 13,570,00
AMOUNT RECEMED TON'ANPS MNUN. INSTITUTIONAL MEiIIBERSHIP
FEES FOR THE PERTOD 

'0.08,2023 
TO 09.08.2024

_ '"?{3,570.00r-

or""k"",
rno",. fi;[irrivrr.r
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ffi,i!ffi--", Iffi$:::::-:
In Year 2023-24Infrastrustural Works carried out in Institute.

(onrlnction of new Picklrlbnll wm

IlpgndxionofWatqmolr

(lFl. b rrrp,lrccrl by LED

Epxy Corting Micnrhiolup'

lnstnuncnt lS rarovrtion

$$mioxr Hall&rmwtion

Nav Snjun lful'sh

krrll*pmnrt nf sleilll Phxnnney lrrtr

fir*rnli Aurlhdhnlnl'* r*tniI phumlcy lbr dunontlratitrr.

llp grdilinn of fCIr*putr l$

Nnv Conlhwrer m{lr,I ud&lminirtmtivn ol$m dwelopmml

ltdiliwtinn nf ltbfsy furniturr

Collry Building Painting

Upgud*ionrlf Mdmd S$dert

liumbcr $f emY frmcrn lr incrosd.

ftMllsl Vendlngrmchine in 0ir{s toilu for qnitory napkinr

$[$Shsn mniS of &mp$ {nmh of *s$niry $'snl$ imrrmcd}

nllttIJ

n"0fr
lndore Institute of [rharmacy,

INDORE (M.P.)

I

.t
I

I

I

a

t
I

I

I

I

I

t
t
i

1

a
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Develbping Digital & IT Infrastructure 2023-24

I 15 cienuinc q'indo*r liccams, i*'lrh wlndo** I l. windolirs le wineluws 0i urrl Micm*oft
nllict 3115 slnndnrd ond pnrfcs*ionnl editi<rrx for dcprn n!.ht rrc atso rvailablc.
orron s{x,,!€ op.Yeting, s}a1srn *rch as Fodar& ublrntu rnd ccfios, AII lvin.tllvi si.$ctn {r.
pr$leetLd r', irlr snlurirc cnd loallt sar rity ,t\ntii,lnlr.

n
Prtncinar V, -

lndorr InsrirLrtc of pharmaV
INDORE (M.P.)

r l.lrenrt soflrr{.r€ ltcrrllt

tQAO

-*:ai 
** 

l05 I

I.rl, i.. r\ -,, r

I

.Lr.

lT lnfr*rtruct!!re
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&t- EF#*o,.,io,,*
TAX INVOICE

Yorr Colrrprnton toirs& Chud J*umcY

CloudCompaniom Tcqhnotqgy Pvt. Ltd
1 st Floor, sry Loft {reatlclty Mall, Oppo$ite Golf
Cou rse
Sh$trlna8a( Yeriwada
Pune MahaBshrri 4,l1006
lndla
GtnNfi AHCC45?6F!ZS

Bill Io
- 

Shall Edsc.tional and lilelfare Soclety
Opioslte llM, Eau - Plthampur fioad
Rau, hdor€
4533I MdttyaFradech
tndli

Plt€e ol Srrpptyl Madhya Pridesh (I3)

lnvol(e Oate i

T6rms :

Drre Drl€ :

. P.O.*:

lnvoh€l gCP/ltA3/435

iLl.ri. D!i.

t,07.08200

ztiloa2023

Oue on Neceipt

?5t}atf.B

sEwllPor22;3/5!2

6atde \{orttprrr td gdulallon

Osantn' lodoral.tstltute.r*n (fd;rhln3 rnd lqarnin, USmd* l"irrn s lq{
iratt Ye3r (6 M0nth lhnl
C"mnilb. Educfllgfl' 100 18 sfiJrld Storagt . lta &8 tttrlter
25+ Geogle Mlel ParrlctBrnl !.imit
Me.l Vid.o retordlqg I iJvr Sim.rmlnE
,rrlrfdan(e & Areitofi B}afil}
C.alendsr - SirnglE- SP'lflt!8 tor TadmlrDrk

68fi( . TEt! lfuca & Vldeo *ilh Mc.r
6p{6lE,hlvt [.frr!t n So.]
f4qk $''.tfi.iirfi fbr.i.l5 mrde crry
Gootlc Uautt Flrnr6
(llllkE lcrlD+ 7th fa*ru.ry lar23 lo Gor xEut: :r02!f

Ttr$fllEl Sljpp0rl li63r4rrl
Ihonal fnatl
Wehlra5{d l}lllp ae ntar. {tar-{*u3.r ($rum}

115.00 79t.0€ tl,{:s.0a

l'r..,

5ui Total

tG5T1E (!&,tl

ld,ld$mefit

lndon ln.r;;urc ol l'ir.rnlrtlt.I."'"""rilDi:iiiiil,iii"""' 16tnr

9r.4?5.00

t 5,r55J0

0.50

t,07.esl.o0

1.O7.88:L00

R.
lr,"n'noY'

Balanae Bue

rho

,,i. l,:- ;' i,
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c!filftcd u*rt ! ,the p.4l4rhrr shown h $teab(}l,t Tfi lrryolcrari lrur and (ofrrat in all crp€at. lt i3 rl3o lartltrad th.t
rn)'/our ftqtistratoQ undc, rhe GST,qcr is t/.tlrl on fil dttc of lhi! BIU-

rlr.l(o{.{EmtoE(LlfiATlolrl. 1D9 oN goFrwARl $Alls

TernE & Conditlons

tor arry quasrlodr in r€tar.& tu bllitdg pteds! (ord$ct rtr ai tin8nrn&tloedcornpanlonrlom
Company @lsr:ilon Detrk
6rn a.S/ GSr Noi: zTeWCCtSZiflIs
ConXpry P+tl{ Ho. : AA}{CC4SI5F
St'C ;998

lf yur urouts llhe ro do t Bdrt Trnndlt bGlow B tre lntonnation
dnefidry Nutt - Oot dcompinio.n Tccfudo5, A,t lnl
Xaracsf thBant( - lctrl'E r*.
Bark^6r{rrfil o3t n. gssi 05s0f?58
Mrcn Csd?, Brnk kry - t112lfn?,
IFSC Csd! . lClCO0005{l
$ltrtll Codi . ,CKll{ EBCB
Brnk Addrc$: frrlna CqrFoftte fffk Uolt tro.l, 6re nd tloot li'lagsrgrt(n Boad, Pune Mshnr*$htr., lndla, Fin(qde "

4'l t0t 3

lr.rrar.ind

' 

*,'i'lll*;',ll l:'""''

lor

,p
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lntli:a l&ie
_ lrYekr*
Pryqlnr fl'n$

Dtl| ..L:
Aran nt t*rn&it!

&rltrt(rr
ia.srol liltt tlr tnt

taati! rt toorliire
Fh.! of *pirty*

al

t{xn! ol l{ndfllr i
- {A[ed.toh

Mrr Sf" !O33
twltsiat9r,
tuo U{ron'B..dnl
M.t51.30?t
70s7Idr5t3
f{n
$idl td{sritcn l & wrf!..}sorfoxr.

Sfrl.ln er&nlrdrrrroa
Opt, LLil, ,Lru;Pt$nfl0u? fo.d.
hdi*n urnhy. *rd.dr 45t331 (!i.r! Coda
2C!
l'ldia

fi I k$"ndl8lndqrshrtlr$E Eolrr

lr{tni t\d,{tidrtr.tor
CF$. U.tta. Rar; Phhsln${r. &06{
tr,r!.r, Mrdhrr Pndslt! ,a53331 {5titr C.dq:

altllr,rdkslnd{,lirnt &r.,(nm

a.olr GSIll.li ?7 Aga?{X8nUP
zo,.rrr Pir& tlr(Z4rl$

hrd*;ol*ri[irE*.i:

alEilmrGsn{:
Ct4!cr!.f PAtt

w'dtr a$( L gly*k r rrx,rr. darli b&b. il!!

3!qrd{g

&crfksjefr&rinl0sttrlltsr$s$
3Jl
lndh

Charge Oetalls

{} r A*6q ort{ itfilo H

Chlrg" Hlms loorn Ona Pro
MnEthV

qurn$ti,l t
unlt ftlte tNR ltr{Ooo
HgN Df Cs{i'/Sin l(* 9t8424

'U8'CIIPTIOH 
FERTOD tr\x [!, !tFr &

$U'TC}.NAftiE' tsl4t

,tv*t,i3t.00

5U 6T$T A I.

Ple, 3 r, 2A?3-Afr 29,.l[lg 1NR1,300.!o lNp;s}4.00

Tnr6ble Vnhe

To tal llocludinS T'r!n. fces A
SlJrchirEcsl

lnirlci gJUrr.s

!uar,smx0

lNRl534.OO

102

Tax'es, Fees & Surcharge Deteilr

tl.t D0i.u ( rr.i.P.)

zoom
rTax

t

otce
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rt{rl6aitrltl

Zoo.l! Om Pr.l$tfidJd
PraMnlltht

IGST

{ConrmunklHm:! fe*.d
1&O00ri

,AX, tt€ 6n
tutt{^t6E

IIAT,1I JUBtSDtCT'Or{
tAx, fat ot ,uicHA

lMdcStncr AMoUNI

l6lBl,3oo,oo rNR234.00

' Tolnl llnalaldlng Isrer, F6e, & Srirchrrlrr)

Invilkr Totil

$rRgHro

I{Rl,53d-OO

AFPTI I O
Aitou r

(r.tR:.334.00)

Tranractions

aRlattacIlor,l
otta

$lrttr@3

t{A|lsACltoll
NUitiii

P"?!831?Cl.s

trAt{Sarrtox
TYIE

Paymmt

trE3C8IFT'ON

lnvo&e 8al*nre tNR0.0{,

N8sd help under*ta dh6 youiinvole?

sirtiia Jo{l lh{1 l1',i1i r: r1i1r {rt.iri ii.1 :1,-,{,.: t!$t i.lltnir lla r iir: ilt }ri1. (tn. rr,l rt:i:r,rt::l::r

Thls plon lncludes produclt wilh fionth? ond/ot yeady snbsolptlon petlodr T}e subscrip tion pe od lor eaih plan,
ond lhe lotat chdrge, 1NFt,300.00 lplu t appllcable taxes and .ru1vllolary ftes),gat ubsctiptlon pulod lor that

rubrcriptfufl.

praducl irc *t wt oDove in tlg C]rorge De tclls :eetion Unlcsr you conrcl, your subscripliolfs] wlll auto.$m* eoch
;ubsrriplion period and each rubxriptlon perlod lheraaftcr, of the picelsl tisted obove (ptus any tax* ond rsgulatory
leas appllcoble at the llrne of ranewtifl ond your poyrner* fiethsd oo fila at roonr,:re l]illlng wlll he chargcd. You can
conccl outo.rcnewal anyaimq Dut you ftuit con.?l by the losa ddy of,tour currcnt subsctiptlon pc od to mold bclng
charged lor tha ncxt subsrdplloa period. you tdll not b! abb to cr,ncd yout'bate plan" Boom Meolirqr, Ioom
Phone, ot Zooll, noomcl pttlout frrs t caaceling all o3ho r wbscrlotlons ln yow plon, ll you cancel, you will not recelve
a rcfuod lot the remoinder of Ww then-cwenl zubrcttption Fciod, You con ioncet by nsvi&oting lo zoomrrs/blllllE
ond tlkktna ' Concel Subscrlplloh, r' clftllrlg: through tt€ prompan ond then clfc&ing lo confrm concellsfion. Siould
Zaom changE lte griclng,lt wlll lmvide you wllh notlce, and yau nay be charged tha new prirc for s bre(uent

f/
_. -.,tj.:,!),ll ri rr':

In.

,iit 
{ l,,l.i).)

10378



lnodra ll.lt:
lrlvtl.€ l;

*rYmorl tattlt*
th.rr brte

,a.6 tr Hsroltl1
cr,ftrrlg}

3...uM t$lotfilalon

llrlnr {l Contirmr
{Ptri. o, ll&th}l

at

f!6 24 2PAl
lNvt totr xll
Oscupo* *ochr
fsb 28.2!?,
?dqfiir573.
flr
thJl Edlttdorul! Wo$rre so.lnt

Syralln Adninlafntgr
Opa t l,M, t&.Flt{rrB, h(
lnda.!, Midliu F rd.dr {!1S! St tt Crdk
r3l
l(dia

dt€$,r|llt6bdor€inrdBdarom

s$iim Arfilfi&ur$t
opp" U.!'|. n r.fftlr,fiqu. ,itrid'
hdalt. l|ldhrr hid!rh.t5333t ltrrtt Codo:

r$t.
l.dh

nlla*r'lrlt3ldsrllntileiB,(qili

?odr csnll. ??AABez4?18nl!P
&orn PAlrblAECUd?l8R

!!rrlui.! Oadat Nuiita!:

r|'Mur trx b FrFbL en ltvllla &.rtB bark - lrq,

. 3clxnw.X

Olr!:rl.rr. rbr-Ill v&!r. tfrl,ti !&!r]*l
N*lllr ol nlrhllrl

l [it r.r]

Charge Details

{ llif; ca l]t5{qlt,tltx

Ch$*s Neme Toom Orrc Pro
Mentfilr

Qlentltr 1

Unlt Mt€t tHnt300,00
HIN oI 6oad:6erYkegr 9?841$

lU8J.BiFTl0l{ Pf,tt00 , tJ C lOr,11

fcb 14.:0r&M0r tq X03J 1Nil1300,00 lNR234.@ ,NRi,53.l,0O

t,\x [5. f f,ft &
,una A{rrt i0ra!

Tfrf bb v.lirE

TotFl alnclsdins Tlxra. Fes &
5 urchrr6asl

illuD,lje Eilnn€r

lNRrt0o.0o

Nnl,5t4io

lNR0.oo

Taxes, Setalls

ir 'l

10479



c|rAt6t
l.ttMa

lA*, rrr on
3UtCliABCf

NIMI ]UEIsDICIIOH Cl{At6E At,lOUtll
Y*r(, fBt of, suRtHA

Al{0

IG5T
Fed.r.l tNfi13S,0O tNR,IH.00.

lnvoLo Tot l 1Nf,t,534.O0

' . Trcnsactlon;

TAA 516rlO
DAT€

'Ftb:8.2023

T*rxrl(no*
riurr Sl t

Fnzr13t031

teArlSAcTtoN
TY 9E

Pitrndn!

0EsralpltoN
4PPtitD
A"OUHT

(lNR!534.00,

lauoi{b Brl.nlb !NRO,0O

Need help under:tandlfig your Invoact?

gtirndfr{ ptyrrn s:rfidnrd Si{ ar* n4}$ rolli}, ZrrsE} S$s Prp lnd Zotm Ontlrlus:, BrnlB n'rc tl1*l ysur $arrlsta tvlllftmrin i*e
,alnr ffd lh&l thlt nto( (hrra4 dorr nqf clud&t I! !.ii? ot your efft*'rlt suk:{tirdrfi

th& plon includes ptoduc|;t #rlh ma!1thly andlor yearly subrciiptlon perio dx The subrctlptbn pe od tsr eash glafi,

olld ihe total chorgg ,r'In!300.00 (rlu5 cEplicalle tores o dd tcgulotary fe*), per wbscrlpllon perlod {or that
pro.duct ate sgl aul abo?e in ih* C|orge Drtoils srcaion Un ass you carcsl, yar sr&srriptlan(r) wIIt outo.reaerv eacl
iuhlcrlption period ord :orl sllrcrlptiofi perlod ,rrersslt?r, ct tie prlce{cl tiste d above (plus any toj(er rnd rrguhtory

fees ofplcobre ot llrs tlm; ol rengro !) and your paymtnt mdltod on file ot ;otjn,u#lll[fs wlll be charged. You can

rancel outo.rcnrrval orr).tina &ttt you rnust roncel &y l e l*t ddy al WUt urrr*nt:ubserlptlor p€riod to .void beitE
riorged lor !1e nsxt suiscrlptlon perlod. You will nal ie ullc to canicl your 'bsle plon" {Ioom Mce tlngs, Zoom
phona or Isom Rooms] without frrst coacellng atl cller cnbsrrfptlonr in your plrn. lf yru roncel, you ulll nol re.celve

a rewd tot fhe rc arndor of yo!/ lhed"rurent solsrriptlcn pcdod. Yop ron cancel by navlgallng lo lggtr gr'blllhg
und rltcklngl 'Conc et Subrcttplton," crlsfu,rg tnrorrh lh. Frompts, ord tbdn clicklrg to eonftrm ssnsellallo.L Siould
Uaom rtrong! ,t5 prlchr, lt ulfl provtde you ivlti norka, {nd fou iilar}, br choryed lho rew pricc for $ubrtqusnt

,uhs{rrptioil.

,r"*&'";-*

105

@

zoo$ One Pto/St dhrd
Proi,t!{tt tt

To{rl ltnrlirding ?arl;. fac, B srrrchnt$l|

80



lnwkebile
lnvok?r:

PrYlnm{Tsrl'tsi

Pu!me
Acrognt Nsmbcr:

Curtdniy:

Acoun! lnforrnatlon!

t '-

Conrigres {Pk{e ol su pply):

N.maof Ref, lpkla {5iu!d to}:

Charge Details

l*lry31?0?3'
1N\r204d77418

[hr! Up{n [s(ripl
Mry 3r, rOfr
7007747513
INE
gli*l Edutarional & Vir.lfare kcierr

$}{t€rn^dml.lirtrrtor ^

OEg. l-|,M, R.u-Pl&nrnp*r nodd"

lndor., Madhy? ?ridcfh.1t3S I (SiBtr Code li) i,-

nihrh-nlik6ndorarhrtjtJE (om

q/*brAd{rfidr1r u.
Opp. lJ. Nt Rsr.Plthrmpw Road.

tndo.q Midhra rrrd*h {5SrA 1l5* Codc1 23J l--

nlkS,nCk€indsr.ln rtltuteeofl l

?oorn GSTI''* 27AABCZ4? 181

Z;on BdNrA GCZ4:

furthn5cordcr Hu&

Curtornar CS

Crrsbme.l

Whathlr trlr k plyilrb or i?r"r!c chrrlr basb

&tre

gusrk*!!(-v*u&btd$sdrl

.HAT6E O:'CRSIIOH IIJBSC pTOfiPEHOO IJ\t{Eir€€s&
s,RcHAnGrs ]t$JBTOIAT

tl,lRt!{o-o0 tNR234-OO ,,vf,t 53

lNBr"30Ta;$h \lal*e

Unlt Frlcr lNAl.loo.ffi

tnllolceAdonre INR

."r

Taxes, Fees& INDORE

10681



CHARGEl',lAME

TAX FEE OR

tlrFCHAicf
NAME

Jt filstNEfior{

F{dda}

(}lAR,6tA!,lOUNT

tNRt 300.00

TAX TESOi*JiCHAI
AMOI

tNE1"53lnr:ctcelo i*l

r65r

.IRANSACTION

DATE

rnAfiSACrtOl{
I{I'MBEN

lFAN3AfiIqHIYPE DEECnI PTIOt'l APPUE}A!,IOI

lfte.t,5&

lnvoice8r!;rncrr lNRl

Need help undersllndlng you r lnvol6o?

, hlt plm include prrdiucb wlth monthL andhr yearty nbscrlptton pe,liods. fhe subscription yriod tw wh ptan a,.

A,/t

,,,, ,.'1t,.:';ik-.r.
rilDUt{[ (M.P.)

107

Zosmoncf.o onthl, rNn23

tNn2gToiil {ln(iudiotTexq F€rs & gurc*rrgcc}

'Transactionp

tt
I \.,'

82



lnlokrOric
lnvoba a;

F tr t Tarrrrx

DlrEOras

Artrunl lturnlcr:
Cilrrpcr

Acccur*hffihu
-,.

fonrlin{rlPlrc: d.!plhl':

t{rfr.ot ncrbldrr lEllhd lol:

Charge Detalls

A*r30.?S23
lN!200084688
lucUpcn Reraipl
ep. m. ,O?3

700rr473e3
IHB
Sh:ll Edustonat S Wctrrc Spcicty

Syshm Admlnistrrtor
Opp. l.l,M, R:ll-Ptlhamp$r Ro;d,
lndora M€d hya Prad.rh 453331 I ndkt

niln$,nBll&lndor:ifftitutr.{om

$a#ni Admlfi ilkttor
oFp. 1.1"M, E3u.Plthr,,ruur&rrd,
lrrdorr. M:dhyr krde'h.45$331 1ndil

ltilE*r.nail&lndorrlnrUlu!.c.6m

Zooo g5nt*?7AAATCZ{1i8F

Zoorn nlOlr IABCZI:

furchta Ordcr Nunt

firrbmr'G!
Cttrtollr* I

WHhlrtu b pqn&han rct rr.cchrrFh*

rs6lq

g!{rtlog ilourryl} DJdl{ rl$lrl

Ci{ABgEOISCT}PION s.r85{s tP-nO M F$roo IAXE TEE 6I

5U[CTiARGES
T(!UtsTOIAL

ChrrS! XrIns?oom On! Pro

Monthly
AprSS,20r" Mry30, ro23 tNRtr,300,00 lHft3X{.o0 NntsS

TryaHe!&luq

tnlll tlnilu{hsT!*.& Fsx &Su*hirg*}

[':'i

tr&tsr

rNRl,rs

Taxes, Fees & Details
tl'tDCl{[ (1,1.P.)

108

lnyol(c Brlorce ,NF

83



clrAlclilA|rE

AomOrcPrslrlqdhlY

TA'(,FETOR
zuRCHARg€

NAME

t6sr
(C4mmunklllofirI

rs.oQon

,uirsolcnoN CHANGEAMOUhIT
TAL rES Of, $rFclial

*MOt

INRz}

lNnll

INRLS}

APPIIEDAMO(

lNn-153

Transactionq

T*&{$ACTIOH
DA1E

Apr30. Z0i3

Fldsrl lNn[30e00

Tobl (imfudint Tax es, Fe€! & 5llrchlr$i}

lnl|}icn foldl

oESCStFTtON
rnAlsACilON

NIJUSER

P-2p0090?35

TIANSACBON TYPE

Pa}{nfit

lnvrrloe 8r1sn{e

Need help lndersbndlng your lnvolce?

lho tit:ltt Jnil tkf,l tlr.i', n;lrrr th:1ri;!' d,-:t1 nxl i:h-rlrXE t: lY l-{ i:e i)l ,.r!r i{:.!:nL lirl{{. r 1llti,rrl.

Thls Flan lnclud,e produck wllh moathtf at drbr W$lf *bsrrtp*on p*lods" The subscrtption perid lar each pt;I,t,

.hd tbe to,rl charga !NR[&A.AA lpfus applicrble ta,,rw *d rqutatory fwt, pu subscrlptlon ptid for that prdpct
ere set out abave li the (Jtlt.'ro 0t{crts *rudon Untasyou c*cel, your tubscriptionls) vtlll auto-reneor each

subscrlption pxiod ir&d &ch rubettiptiin p*rlod the,afltr}l, at the prlc4s) titw abaw (Flt:e any taxf5 and r*xJ,letory

{es zpplicable at the time al rcaewal} and Smur payment method od frle at :tom,rs&illing will he chargBd,You can

cffic€l auta-rgtatel grytlme, bul Wo rr,wt cancel by tllc lst day al Wor currenl subscriptlon pxlod to awld belnf

clrarggd tor the next suhserlp$oh gedod. Ya$ wttl not b€ *le b cancd your 'base plan" (Zootu Mtetlngs, Zo' m ?hone

ar Zoom Rooms) withaut first canceling all olhsr tubscriptiuts in Wur ptan. ll you cancel, wu wllt not reehte a refund

subxriqtion pedod. You caa cancd hy navigatlng to :o*mltx&.llllng and

tha ptornp[r,afid lhen ct{ckfutg to co*6rm cansallafron. Shauld Zaam

109
t.' r'

Principal

84



' lngob:Drte
lft'oicE*

,ryft€'lt Tltrc
OurQrk:

Aft6t nt itu h!.:
Curaulct:

Accdrnl ln{orndlon:

Consigrrar (|lacr olltlppld:

*!fllrotn rb&nrl8llLd tol:

Charge Details

Jun 34, 2ol3
lHw0871?Sr1
Drat lun Rtrcrlpt

Jun 3& ?0t3
'rw774.7599

lNn
$had Edu<*iqnd & l,tt Itrf. turief,t

qFltm Adrnlrllsttnlqt

Ofp. l"l.lvl. Riu*thsnpur Rfid,
lndoB. !4!dtyn pr$.3h 453331(St'aCode 231

lrdir

ilL.ilrnaiitgiodo{elns{rql B.(orn

triBr Ad{rkrlrfnbt
Op!. Ll.M. &au-EfiarFrr Road.

lndom, Madhyr Frrd$h{53331{StaE C.de 13)

tndla

nllcgh,nrilBlndordrt't lu|,c.conl

Zto.tr 65lll* tIAilSCZ{2l8t
uoomnA,tltAlltg4i

furddnfral'luttt

Or:umrG:
al fhnif I

lYMfisrtex hp')nbhon nnr,tr drp bedr

Zdom

c, sG€ o$aelrrloN sr&rcxlsfiotlpsfiroD 9JlTottll TAXEAf,E€SE

'IJf,CHAiEES

rc

qslBlity: t rNR1,300,00 tNR23,l.OO

Tax*la VJlu.

Toml(lntludlrgt*6 Fae5 6 Sr,r rchir8rrl

tNEr"53.

'110

Jun 3Q. ?OAS -.Irl30,2023
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;
C}IAi6E }TAME

Z06rn Ot[Pro Monihly

TAXffEON
S{'RCHAR6 E

}'lAtg

r6sT

{Commuflifi0onij
r&00r4t

clr,{BcE aMorrt$
,D(mon*rncHAl

AirolJUR.tlDtc1lo{

TRANSACNONTYPE

Prtrnrnl

Fedcrd |NR1.30O.0O

Totd tkie tudlnei$]l6 Fer &!urclir&erl

lnvdk!Totrl

DE5CRIPTION

IHRT'

lN82?

rf{FlES

APPUEDAMOT

INR-1"53,

Transactions

T?eNi,l(tloN
DIIE

.i,rn 30. X!!3

TNANSAC1ION

NUI'48En

P.r'{5604963

lnwi(egnlnR(*

Ne{d hd, und€rslanding your inwica?

IIi']li:rilt ]n{l tht'ii thi5 fl.;tr,rr th;l:r {l{E! l.ltJllh;r:|rs :}r-. jrt tt-- 'ri rutrr lrr rt' rl "r---,-:1f}li..rn.

}ihls plan lnctudes ptoduca wtth matlt*ty ad/ar .yearly sufucrlptlon p*lads. The subtcrlptlon psJlod lot eaeh ptan .

and lhe tatd chare+ lNf,tffiW (da, dppllca},la bxes nnd r(fiulrtc{y f*r), pet subs4rlptlod pdlod {ar thnt producl

,iesE{6u{ rArlc ln {ra Char$e Aelalls s*tlon.lthlgrs Wr! cartcel, pttr suicrrlpdoft{s} wlll dulo.rcnclrt e.*h

subscripdon pqiod and each xtbscription period thete,/ft*, at the pticelsJ llstrd above {ptus my taxa and rctttlatory

lrc appllcabte at the ttme ol r**taIl and fo.ir paweit r&tod on ftteat zoam.usthllltng wlll be chargd, Yau c*t
cotttl,l &lto"r!fiewst zn/Jna but rtiurnt sr i{osdrr t te ler,t datol Wr tutent su}rrdption reriod to.rwld &tfrrr

charyd tor_the next subscrlptlon puiod. Yw wllt not tn ahle tp caacet wur "b*e plan" lZoon MatinFs, Zam Phone

tn,yaur ptan, lf yo, €lrrcd. Wu wt{l rol rtrsre } fffurd
by havigaltng to ea*r*-cssbll{ing and

through clle*ing to confiru1\sn€dttiotL Should Zoofit

,iotfcp,

'fJ"'

Surcharge Details

nltt

(UCN Htltr

ar
lnr

allother
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ll;*"
[;
Er*

Idlhl. Curtom.r&clrtlonrhlp Mrnegemcnr Scft*irc (CIu!t)

o
{

I
3
u!

f!;*
Sr'

riiidilt',

l"lnkcr!ln plgt

. I . i,
tr

LhLrdE *.

Ft,,,, ,.

.\ r', ).. ,r.

*G

lndore irlstitlrte ()f PharnracY,

lli ti()i1h iM.P.)

lndon lh{rilt I1l ln.n . lnd

. :t :'
@::

iill -r-,"r.*

lndore Institute of
Pharrnacy
..*k..*t -rt L*r-art

-

r -J.. ,&jJ-. _.a
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.ffi.iI Indore lnstitute of
lnlroru lnsiih]ls ot
Pharmacy

h&f,l " .,1 {?ci S P O

i,n't,,f'nr: iuli'l !e '' ' I[f

ltLr* torart r rd*,.*.t

F**book Pogc

!,t*,.&{!.ria,r..;** . t' ..-' ! nn,.'!, r r

Pharrnacy

n
ff,-

lrrVinel
lndore lnstitute of pl)armacy.

INDORE (M.P.)

(:':'lt

. r. I6 : l3l0t l

I

f

lndor€ lnrlitute of Ph$ff 6ifrfa'5

t-'--.-".-',

88



ilH_*...^. lxi,T,'#i
h&& t.titry|s $p - ry Pnryaird lrr ic*hloir cotpur ' Pryln

nstitute of

t,iorn>

,rt*
r@nP

Fw,
t rr!

tuh
?o: (

ir'fl
0

E lttll*

& er.'
6tr.
16 *,nri

I rt'r
St i.*i

(! ,*'i-

e elrlrr.*
* aqc.ri,,!" *
I -*L.a

frdd.*.r.irt d.. , :. I O ,-a {!

Ilsr llr !l .'Ilffit;.., Irry" Irr5l..-

*'Y-:-,-"*:.':""'"'::., :, "'*"'| *
Ft
Dits,
Tt

Subied R6: PrDpogol lgt uSsnDEB uampus - ravnlr

To: jaioal Singtr Yadsv <ialpal.yadav@Payl'n'com!

Cc: SUNIL KHANDeRqO .su,,fl .d;;o'J"SSSf gq*'lt'com>' Arun thaEu0a' <uunBbhatna$rl&

ilo;r-insiuil;;iAaanu uarri tanaud'manri8inderaklstlula'*in>

Dggt 6tr.

iiffirr'tu r"lur"n s b fn 53[.na1 pmp6Falhr,ths Ffyrn, FIP1B d0 aha6! 19 ltBtl ldift hs E{i{otnl

Gftt"Flnarpa

on lted. lrtrr ??, t01s rl 1 0:06 Al, JBlpl $fureh Yadts tFiFd,r-{dl@paytrrcomt {rletq

OarEh.

I Gttglin0s k$fl Fal'M I

lh6|owithsttEtilflgfuylmP/lposslEfdfurdrasooftte'Fo','}ElftrqwlhUrtdi}orummli$,hidl{rl
,"sd ffwffi ililfffo radni vour orpnmlh! on Pevltn"fi/AF9'

, plsB6s !o thra$h tlra s$me and for on, query feelfroc t' mwrtlol ludhqr lJnrttihdlon ttquirsd'

v

m frffif;

Hots - Fled!€ refar.tuch*d documQnt f0f bo*er undErtt dlrs'

f. Propolil for lhYmenl
A,Diu .6t Errwr:rtf Fl)

lnd.r:c lir.lillric tr1 i)ilarrltacy'
INDORE(M.P.) 89



ffii le
lndois lnstitlts ot
Pharmacy

I lndore Institute of
I ptrarmacy
I *-z:;'"

12t23t23, ]|'-19 Fr'

$eas* llrl.t mdossd the ,ttach'nont

msmw
l,,*rtLPaYtrrccnl

n rrwnn{€?.iotn

nesARos.

RAJESfi BHANSARI
G-ltr.( Financs)
Ehail Edscstiond md Wbfeits So(bty

isennm,

fiA}ESH BhMNOI{RI
G,M.(ftlanoel
sh€ll Educstbnsl .nd W€tfbr6 Soclcly

,ndoro tntutute ot Sclencc E Tochnolosv flElT)
tndorB l,nsdtule ot f,lrntg€msr|t It nar#rif, f ffirnf
lfldoro lnstltuta o, Phlrmrcy {llp!
Opposlh frfir P&rmprr Rordr Feq. fndo6. HEdh!,8 p,rdarh
?oll Fr€a: lgDO t03 306! | ,nfo@ndor{lnrutul.,qsm I wtr,indoretmtltutt-corm

,yrtr$|^Einrl...umnilons!t{!t.Iurr8rr..dl!brx.,ortl.ror.fttr.,urrlrrfri||('I|muldb.tDr.rrt,Ilrd..otrterflortd.*rrs[..f!lro.lr

Rfrli

A

Onna,ru, It'a
lnJore lnslilLrle of t't{try'acY,

INDoRE (M.P.Y

ThBnliBE yrru,

A$hulasl, FhnS

lodors lnssdl& ltfuil - Fwdr prrpolnt fa. Clridoas censrr, . P.y'fi

Sha{ Group

90



.ffi.iI lndore Institute ol
Pharmacy
drd-. rnF*"|lndaB lnsflt lB E

Phffirnacy

dhridtt$&

drr&eqi9ffliEo*t!Fhrrm$tlrm&rlawilrr4bylrod{prrhlE't'ihid*lr*fi{ilt}l'!id!i!.ddde6!xu{fluyurr

rf&CE iinttmnuihien t*anat hgrurmt**l m k $ft $rrfl$'f'!'u nr&rutirnr lorrld h rntrr$pt'lilsmrPttd" lm'dnu!}n fii{rht s

hwn{,1.r!" 0r {rn h}bu,(lIkm&t t}ffr!*i{n adrfqtllrulitlh ir !riE', ll{ [furlsir tlll'Etulll1luolIlbfd&lur xlktrr&s I rsr&

ql*mltnnl!*ilis&$dlf'm$dlulltr&arW&lu fitr!&efrrr ||tld[t[lntls&' H]ilrllPfidrlltt'$$r'F0flrrd{tttl0 cqm

, **.,,,:x,11'l$ i,,Cf-
lNDOiltl r\i.i).)

I
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i!ffi**",'l
lndore lnstitute of
Pharmacy

Khandelwal & Khandelwal Associates
Chartered Accouataats

C A. Durgash Khandelwal. B.Com, F.C.A.

ta, b,q.
302, 3'{ Fbor, o.blt Ma[,
ftr|. n No.54, A"B. Rord
lndo6 (M,P.), 45200'l
Phon :- 073t- 4283211
C.ll: - 93m84gDi l
Emrt:-
du1963h352003@yeh6o.eom

lxDEpatoE ir iiuortonfs ft[poBf,

n€prrt on tha tlrBnd.l Statemsrtj

We hrve audlted the Financtal Statements ot M/r. Indorc I lltrte of pbrnolsy {.the.'nstitote"), whkh comprtsa the B.hnce sheet as on 31st Marrh, 20?d lhe Statement
of lDao?a rnd Xrpendlture for the year th€n erded, aid a summary-of slgnlficant
,cpuothtt poid6 .nd oth.r axplhrtory lnforlns$on.

Msratcman{s Brrpanrlbltlty for the Flnandal St.tements:

?. The lnsdtute's Management is responstble wlth respect to the prepiratlon and
presefirfton of these siandrlone {inanclrl $atements that gtue a true and tair ylew o,
ths tlnrnclal poshion and financial performan(e ln accordance wirh accounting
princlples gener:lly accepted in India, in.lddlng the AccountinA Standrrds is5lle
Inrtltute of chirtered Accountants ot rndia. ThiJ responsrbrlity arso rrclldes
maintenance of adequate aacolntlng records {or safeguardlng the ars3ls ol th€
tnstiture snd tor prsvinting and detectin8 {rauds 3nd gther irregulrdties; selection.rnd
apgtka*rr of approprl e ac(orr4ting po,icle6 maklng Judgmenls and egimates that
are raasonable snd prudant; ind design, tmplem*nta{on and malitenance of
adeguatc lntarnal f,n.rdsl sontrols, that wars oparatlng €frectlvely for €nsurlng the
a(cu''cy rnd cottlFLtan.3, ol the accountlnt rrcordt relevanf to the praparrt|on and
prerentatlon of ths inr,tcLl statern8nls thrt Xive r true and t lr vlew and are free
lrom materlal mi$trtament, lvhether due to *aud or error.

&&o/r nerpondblttty

3. Our responsflrl*ty le to express ao oplnion on fimnc|'l statements based on our audlt.
We have trkan tn to J!€ount the accounllng and auditlng standlrds and maitrrs
whlah arr ,pqutred to be lnaludod ln the rudlt ropcrt undar provBlofls of yarlou! Acl
rnd the lules madi there under.

ludto/r iespondbllty

il. our responsflrl*ty le to express an oplnron on financrrl statements based on our audlt. I

We h.ve trkan tn to r!€ount the accountlng and auditlng st.ndlrds and maitrr! |
whlah arr ,pqutred to be lnaludod ln the rudlt ropcrt undar provBlofls of yarlou! Acl I

rnd the lules madi thcre under. 
I

We conducied oumudit ln acrordance with ths Standards on Audllng speclllad by ,, f I
The hstlt{e of Chartrred Ac.ount nts of lndia. Those Srandards r.quire that we fl" i
cilntll wllh cOrlel requlrements aod plan and perlorm the sudlt to obialn rwgflpn" ,^^rUl / i
a{,ranr,.e about wh.ti€r tt}e ffn.nciar statements are free ,,CFU,fitfi,hiiilf,1i]/r,r,^&,

,,/misstatemtnf ./' -' .'\ r I r(r(" r'-r-rrrsirllrle or rllarnli 
r/* "- -, Ffi'|ndore'|nst;h$rbi:'{ 

ffim^'.-' I

',) ,: /rl- :\ ll L\n-lf#,.;:. ,,/A i -

We conducied ouftudit ln acrordance with ths Standards on Audl ng spectfled by

Pnncrpa) l\r'
lndor€ lnslilue of Pir{r'1'llV

OE

I l.l

INDORE ITt.I,.

ffiF"x
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lndoro lnatltuto o,
?lrarmrcy

.4.

For (hxrdelwgl & lGandel$l Asroci.tes

M.il'o. 077390

L'b:B\,' .{40 7?330 & tr b a 6 7-65 i t,

/\
hil,Date:O8.(f.2024 i 1.,-,rndore 

. ll*tli'n"'"'"'
tnco'c,' 

,1 ,, iiii, ru p.)

tiiutc o(Pharmacy

h$x#-:l
For kdora lns

fnnclP?
lrril rre Inslituts of'!

II
An iudlt tnt olva, pcrto(mrnt p.o.sdurg to obt.ln rudrt evtdonce ,bout the arrount3
sad dbcbarg ln $: &andal $rtameoB, Ihe procedur€s ,"t"a"a d"p"rd * tt asird!.." ,ud3,nai! hdrdrng th. $3.!rme* pf tie asrr oI $otead mlssr$rmrnt oflna 

'ln 
rcrat 3trttrl}cng, whtdlar due to karrd or arror. ln lnallng tho!! ,kra6!6rl@ ttr al,dltor conslder' lntafial control rehnant to t r. lnrtlMe,rprap*bn ld f* pe*cntdlon ol thc inardsl rt.tem.ols ln orda, to daslgn ,u t

,&ardura, tlfft aru appop6t! ln th? clrcurhrt nccs, but nst fur the puiosc ot
ryr6rryB m orhlon on wh.ther ih€ lrntrute has tn ptac€ rn adcqurt: intomrl
lina}del contrOlf dftam owr inrnclrl repor ng rnd tf," ogr.tfng ofaAt$enllJ of:u& cor*rolr Ao rudlt rlso tndudes cvalurdnf O. 

"pp-prr"t"i& o, .ccounlng
to$d!6 u3cd md tha reesonabbness. of tfl1 

"ccountfig 
.s$mtta. medt bymr[at6mana, as well as 

"valuaflng 
ths ov€ra| pr"*ntition -ol the flnanOrjnttaflrsrta

t,/a b.ll$,c thrt lho audh evldence we hay8 ob,tatned ls sumdrnt ,nd appropflate to.9rovldr I brb ior our ardlt oplnloo,

OFhlon

h qrr ophba and to (re best ol our tntormrtion rnd aordlng to the
.!rybndlo gryen ro ur the atoreratd srand rlone Anincrli'itarements srre tt,alnfomta on ln th€ rnanne, p requlred and glve a ,rr" ,J irf, ,fa* in conro.mlty
ft t |6 accoultlt8 prtnclples gsnerally accepied tn lndta, of the'sraie of aflbtrs ofthelnstituts a3 on 31st Ma.ch. 2024, and irs surplus,r(deflctti i.iil. v".,. ended on thatdate.

We fu.lher repod !ha!:

la) we have obtained afl the intormatlon and exp,.natrons which to the bEn otou,
lnowledge ard beliet were neces5ary for the pu.pose of our eudh;

lb) la our op,nion proper books of account a,,equlred by bw have been kept by
iha lnstllute io h. as appears from our e)€minadon of'those boobi

tcl Ih€ SrLnee Shee! tne Statemlllt ot.lncoma 3nd Expendlture derlt wtth by
thh neron are tn rgrrerneot wtit th€ boot ol *"ouni- 

'-"-

lndore lnstitute rrf
Pharmacy
3;.rs;:,'*

ChaneEd Accoun13nts

Prft €r
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lnd
Pharmacy

To,
- The Director Oeneral,

ShaiJ Oroup of lnstitutions.
lndore

Dear Srr)

Sub: lntemal Audir Report for March, 2O24

Please find enctoscd thc captinned lnternaj Audit R€po.r for Marsh. 202,1

Thanking Yr.ru.

Yours Tn"rlr'.

i!mf*""'*' I

{.&')
l05. Ch.ro! Cho'nblr.
l:.14. l.N.i. r,kro, lndo'. lAa Pl
1rl | +91 731 il?93088
Call : +91 9303i 71510
t'morl r co.hotn6Sotrnlr..:--

07 /o512024

t

Fo:' 5 l"{ Kothari & Compan-r'
Cha:tcrcri Af .i!un tants
FRN: 0088lOC

(CA. Sunil Kumar Jain)

Partrrer
M. No. 075846
uDlN 240758468KA.,RY3502

l-

I

f

For lnCoru l,r

\.-._.'-,'

Zarg.-sa\
u/ H,ll:,:ii:,w

''"",llil6is?lllIn u",

ff;l 5 H Kothari 6 Company
[lt'U cHARTERED AccouNrANrs

G
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gla
Irr t,:rnal ALrclrt Rcport
\1r,r 2f)-.2i6rl;,' &ri)!lp (,f lr'!!it,t!jt,.-,-,.,t

l. lsrue3 ln Account galan(es:

tollo\^/in8 bal3nces were ortsianding lr on J 1,/O3lr014 whrch needs io be adjustedj

Cr. Managemenl Remark
Ankit larn lmprest

. DMounrellins Re( eivn blr

. MP Onlin. L-f-d _Bhopal
Alumni Associslion llP

Gialuity Reversal

The tociely has prrclrce of makrnt ,ronihl\ prov,s,on ot g,iturry ,or @ 4.Blli ol basic

!dlary plus dear!as1 .illorr.lr](t' Howr.r,r .om€ .), thl r,rn!loye{t\ have lett beiore

(ompleltl.lS mtn,t!lu!'i i- r!rr..: <: \'rirtr: -tqJrrrd br tin,,ritr)l nt .,,ntLr;tr ,\cr. l9/2

Tlre !.ild Snlount haa ir |te rr,!.,ri(ii ;,. 'l rlr:j la,lger ,,ilj,ij;i.

s,no gntity ilame o, Enployee Oate o, oate ot 6ratuity provision

, 1 !llp 
.. Ntmani.Jaisrn*h a,,, ' '"'nt'.1,9-,, ,or, ' 

tti,l,]rt.,,, 

"
. 2 _ ...llP .-" S,,Nv,t-nBi Pattdir f1, i.r5 .,ilr.' . ,,S rJi . r,. ,:

...i .. .. :llll - 11nir. G!!9 i) . : i) rf,., : .is 1.r. ,. ..

. lo be reverSed
) !t1

?1,.81?l_.
1t.910/

a ..ll5l (hu5hb!r Tilnlri,Lit, . , i,.;:. .'l (i'-r . i . , il,15f)/

i5.,. -_;_11!_T_ ..,.,V-rhas Choudharl ,'.' :, .'i.i.)t , lgor .,,. : . 4,_l!_q{..._,

:-O .!HAl! , Vi.endra 5rnrrh .': rri, .{i...'.i i, rjr . -- . , . .}-ja7l.. ,

i Management Commenis: We will reverse the same in Ma\, 24 l'.-
3, Employee lmprest B*'..rcer i!s oIr 31.01 ?02{:

[nliry [mployee
I51 Ankir iain
ll5 l . 1).. Amit Jain
lis I farhin Khan
lrST , An sh ul-Pal hal
ll5T . Drllp Patltak.

v'shal 6eete

2,5001.

,9.q9!1.
7.7001.

. 0eepaf Traosport
n.rhii ina r

Maneeslr xunrar

r /l lor ]ndcre

r rnlorc t nstilulc of pharmacv
TNDORE (M.P.l

1,2 5,000,/. cr

sHAll I Mahesh Thaku.
I
I

will ,otlow up from vendors for
recovery in Mar 24

ll|,-. 
-.. , 

gr-Lq,9!,!-t!il,"Eig.eivnble , 1,25,0o0,/ . cr
slrlll_ i guth-a.!u{4i{t 4i+J 22,45t/. .A. ^

, ullli!,$!_!!-!!1.v14 * .-.
I rDtpatd o" b;h.lt;t "..d;;. t ;

Amount {Bs.)
956/-

r,o00/-

". -.-lntkrt'Ir lhtrle ()1'

,i N DORE"(M,P.}-

t.ll-{]
!391: .

l,50il/.

l\19,552 /.

ff):;;;;:/
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f I EE r lndore lnstitute of
!! il*.* ", i ll-g_llley. --*

ll1!(rnal Alrd:t
\1ar:l{12{

Rrport

i"qii ]rill-1"-f.tfq:t:a-bu{'hev
tHAtL Shrvan! Trived I

trP , Gl1lr'9-ej..!-1!t?!ta

4, Adv.nclt Pandtng tor !€ttlam€nt

tollowinS advancet Slven lo vendor ar* cl!re 
'or 

Brll !t'itl{'men'i

veodor ilamg

' 
Oq O,t :C.,i,r 

' 1l LliO/ (nnleeo tqurp'ner)l

,1,, (oll!rJ!r 5v. i i'iil

1]'.9.q:?/' 
.

10.o00/'
2.7151-

SNo

l

Cosmlc Furnltute
50lurlcni
xot!l world

Airei.fra

gi Seaut€ 1r-O? -20:r {0,680 GPS Oevice!
d

'frru""g.;"^, Comments: We !te {ollowing up tot bll15 lor rettlement'

5. Documenls pertalninS t; donalion pendinB

- - -' -- * - ruot fi Oocumenis requltedS.no Oooot Am'
(Rs.

Lahhs)- - -.. -- ..'----:i-- Bank St.le.t)ent Showing o{ Donor
1 

- 
Socleiv lor 100 oo ll'2' oonition.letter' , --,.. --.r -^,.,-a ^{.r6nrirl.!n
EmploYlnel}l 5nd

I Caretr Coun:elling
';:;.;;;;;;;;i-* 101

showrig donation pald eut{Y and source ol d$naiion

---;ili.. , !gt..:l counr-elltlg- 
-;co otl 

- :r.;a ' rnclrrporatron certrfrcarc. rii ".,a 
aua,rei r,ni

2 (rty Educatronal 1l ri ,) D^N r).rj cDo\,,r}it ? (rtY ld.,cirronar i,oir*.u, tot f\ 22'22,21'lz' PAN 
'ard 

copy'
<r.^..,i^a ^t n.rn.rr

Donsttotr leite., Bank statement Sho''/iog of Oonor
:l

sltowing clorrlt'on pniil entry and source of donation

, i*os Butrd€rr Pvt 3soo 'r;;'r4 ,l;;lltl;1"l1,:.l;;:';:::l:] 'il,,'"I,':ij;
i L ra
I "'" ' I sietetnenl 5howrng of oonr;l lliowrn8 donalton paid

I entry and tour(e r)t dotration' ln(clrporalio'r

Cerl lir( al;, N-18firorit'!du'r ot A1'oci"!ron

Rnhta 6atha 65 00 l3 
'n 

' tTB ol ln'r 2 vcais- lncorpor3tion certilicale' '

HighwaY5PvtLiden']o.i,n(l!r,-,1o'u'.o..,,.::--.-
:Rnhta

ttd
i/rc Enr.;p.ir.s P{-ioo cc -i j'tr : ItR and lrriterr.:':11:':l:i"::::::::'}"i;:i

21"22. 20'll. PAN Cntd Copv' Oo'!niion leiter' Bank

Sr:r',-'1r'rr.'r,i !lrnt''rrt rji f)oi\or 5ho\'rinfi donal!an piid

: .,, i I rC lniail.:il {',.1
!'F.:\

.. al.-- ..'. /i

iil
!P# i. tNDOr{E (t\LP.)/<,,:1 tL trYLr'|, 

l.rlrJre Ilslrlut( v' ' ''"
"- .rr "" li\l](!Rll I i\l'l' l

'rl

:fiffi

Daie r,r Amolrnl PnlrJoSe

. vlir
5: ri.'' (3t (\rr) <)l lrrstrt!.lt''1"':

Lib F rnit!r€
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tla

eniiv anrl :ource ol donation, l'corporaiion I

^, r.- --i-ri^-

lntcrnal Atldlt RePorl
\lrrr'20.1;l

5. previolr5neportNon-Compli'ncei

l. AdvanceJ p€ndlnt for Settlement
Following advanc€! given to vendor are due lcr Brll s{'liloment:

5.no Oate

' WYNCH

Transport Related:

Du(ing th€ cour:t ,-:1 o{rr .lr'rrl!1. \1t ob\erved that a lr,l'rl (]f 17 vehicle: wera

trypotlecat"d walh tatiou! bankr ar thev wete 
'inan'ed 

lorm bank and RC h3d

hypothecation catried in the lender'. natne Stnce the loan has been lullY t€paid

rhe RC shorlld be amended to temove hypothecatiol

t

Nirmala Overseas Vatt0us
Oates

10,48.676/" Advance for Siuden!
Unlfo,m

aod Stalf

i

Vendor Nafie

qdJlvll!: -

ol Amounl

3

Vshicle! on

' loanL----.-- i 
---. - 

'.1 17 No
-t

RC amended Lendsr Bank

. Corporalion
, Union Bant'

toan RepsidS.No Tota!

with RTO Indore

on Vehicles

'..' -t----_' _

66y,,;yei
I - _-

ManaEement Comments:
s.trto i- We have received No oues ftom corPoration Bank ' M'tter ls under progrsss

bank

,lll. Othcr3
Amount5,no . EntitY Accounl

for lndore

Mcnl

wn 
",* 

ii iu*;ru*e.l iirrrti wlrr

fls
,*d

ln

Auditor
Semark
Pcnd rng from
qurte lonB advance agatnst lits it) be

M.natement Comments: We sre lollowlng up lor blll3 for settlement'

I SHAII r l(one Elevator 5.{ 3,900/.

I I 'l

za-o:-ao:: 56.640/'

-

I --:iir.bi:ol- 
'
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ier
lrrternal Auriit
\1;rr iO24

lirpoit.

iv. Document, pertainlng to donation pending

Oocuments requlred

ta kh s!

75.00 i 21.22 Bank Sratemenr Sho,^ing of Oanor rhowing dona on
pard entry and sourre of donation, lnco.porrtion
Ceflifirate, Memorandum of Asg6cration

Career

VIC lnvestmen!s

Pvt lld

I

4 1 XPS5 Builder Pvt

100 00

100.00 22"13

S.no

I

,

2 Society
'Employmenl

16.95 ,22-23

Audited Ealante 5heet or tast 3 years

rTR a;d AuJ,te; i;"ociiliiii-"*enr"t- ry, I .ut*" l
)0.71. PAN Card Copy Oonatron letter, Eank
5taternent 5howrng of Donor showing donation paid
Sotry and source oF donation, lncorpotalton
Ccrtif icato, Memorandum of Assocratir:n

I llB ind Audited !inancial Statenrent for Fy 11.21.

, ?11-21, PAN Card Copy. Oonation le er, gank

Stntqrnenl Showrng of Oonor showrng donarion paid

e try and source of donalion, lncorporation
(ertificale, Memorandum of Airociation

. tid
- ---...*-----.i-- .

5 I Shivalrya ; 4.4{ 21.?3

Gore6aon :

. Ht8hr,rays Pvt t-td I
Ir.6 Shivalaya 9.1.1 2.1-? 3

6oregaon
Htghways Pvt Ltd

Managenenl Commentt: The relal€d docunr!.l]t! ars ,l our 0ethr Olfice. We are {oilowing up
fnr lhp :ama

list ot Voucherc checked

Principal

'0"'i i,l;,lii.,; #H*.",

fi
'*"",$;'3X;?ifl:^ licyr

Dono. . Amount FY

lv
1.?97 I

I.es _.,.
l" 15t)

108



lndoft lllstlrur( w'

INDORE{M.I'.)

J "-t

3T

;9z,
o.:
;F<q

i=

;;a
e

t'o
,\z

o

E '.i

a 6

a

€

.1

Eg
c;

€
E

I =l:
I
!

lt,

rTF
;

E

til.r
:l i

_9

,E

s

g

€

;
€ ':

r!

1,

l.l
t-

A,/,fi

'?\

o.:

r.'
a

,

lrrstitute
INDORE '.) t'

109



i! lndoro tnstltuta ot
Ptlarmacy

lndore lnstitute ot
Ilg;rxy:" *--"-.-"--

a,
c

e

!,-- :
, i. ll.
: lid

.iiCSze-a
s

!

E

ffiq.
3
o
\?)

ao

!t

i-
:

!

8t8
ei<t

:
I

;l

'L

tii:li
..1 :
rii

8

,a
'1-9

r3

.T;
l.i
I

I

-i=

I

E'

i;

<i

)RE (M.P.) 110



IIW l lndore tnstitute a

r : mj:y*. ", I.-rI.g,-T 3g)t --**,.-.*.

-l
o2
,0

I

o
,
2o
i-
3
oz
-{

:
o

o
9

a

'I
c

.)
'd
o)

. r-' "

7 .a)*.9 ,i,/
*e c,--
o .Et
.<r (l

,
a
.t

5.

a

a

3

g

9o

o

o

5

Io
o

r]

3

oo
,'i

>:
!
o
3

o.

{
:
7

2
3
o

:r
o
o

oo
o
o

t,
a

' Xo'

.6!o
5 go
, =E

-i,O
3
C

>

o

o
EI

c
.L.
<l

ts
c

T6-
o5'
:t ar;gL

:,O

*oi5r

6'1

I 'a-ae
l=
lll.,r,latt!
,5

:,

o
-9
3
!:s

t5
a!

I

111



I

l-

o
a

?.:

lndore lnstitutqpf
TNDORE (M.P.)

JllI tll:l l3l! I I EIo
! I lElz:r l-i! I r:i

;

.]ila
fl -

,e\
rNDoii;il.ti"'acv'

!,

Et ail a?l .;
It_
I

l.
i=
l-6

l:

,'l.i
i.!
tz
l1i!

112



ru w* *,, I Xlf"?ffi j[r*"te or
flffij$*'' r ff;ff;,

F
!^
o.. ..:
ov
., Irl

=^

,
(!

q
:
L:

ooz

x
E

-Cl

t*-.

$)

E
a'1'

E

dt\ 6.
\rSVtr

.s

,i{

A?
!l6
5B

2

-a
4

:

E

I

;

I

*

-11

s

it
-:l:
!t !

El'J

stI

:l

;l
rl

..l

a

1,
!x

6

gt

€

!

--t
9l:l
8t

ti

113



i!m", lffisi:::::

ffia#s"

-ffi,

114



ffii!ffi,*"", 1

l)

lndore lnstitute of
ilr-e-r.re9Y. ---:.- -. -

E

t

E
o

€c
,_z

!:
:Q!o;

E.*

a
F.

I I
ts 8 I

E
".,

_il ( iI
aL d.:t\st:/
\FT

g

€r:ia:
-!- i

ffi.,

I: --- i

\li:\
\-, ,

,,

ci\
\I,

)

=9!i
3

E a p!:
nild
^t-

I

I
I

i.

i

o
or ^t

r,!
i3
6.o

I IIt
,)

+.
a
ts

N

K

/.{

\
{

:r
5.<
E

'a

I 3

'a .!a

*

3
a

.f

o

.!

F

=:
<i

-c €
6

!

e

5,!

()
F

2

a
E

6
o

a 2
,:,

ffi
-l ^l.ol 

ql 'nl .ol ri calalol -r^l - i!'

115



.ffi- rI fP lndore Institute of
Pharmacylndoro lnsilluto o,

Pharmrcy

5
C

)
(

1,

5it :,Sigllii

s:
i<

I

,l
;1r

o

E

ta

E

t;

I :l
:i
ir
rJj

I
I
i

.i
ot
Ei

.31
sl

t5l \-t"
,

.1,

;l ;

gt .at n

I

I

I

I

-i

-t5

*l-j-1..i...

116



lndore lnstitute of
Pharmacy

(,:\---,<'
rvsNl ar1

s
€

- ;i.
g
.a
a,

q

{}

a

EI

\g€
:
lt

z

o

!3

I
t-
l

E

*E
;s
+..8

'i

E
ct

E

:
E €

x .{
u1

a3

..!

a ^l
I

o

;t
I

a
o
^!l
,il

tt
!e

i

I
':i
Rl

I
: ^l cn

^-t

I

e
E
8-o

i

o

o

o

ol
ot

I

a
q

I

al

1

o
q

o

I

l

k
t>
ls

5t

a

F]

t.I
AI
EI
ol

ILJ
t6Jx

t3
8l
6l

I

rt
,61

8l
r5I

P,

t)l

ql
F'gt

tF!
tq

il c l

:l I:i i
AI I5l I

rol n

l.i

IE

l.e
If'-

€:s
o>t

.q
<>
(>

I

iJ
ql

c
<,

(A
l9

/*)

o

:

.. 
^.,1
I'I

'l

i-illti
+----1

r:l| :tl
ri

r

117



*
.E
c,- rE ci

R?; Ir.I edc.= o
cz
g
?

I

E
o-

ag

a

I9rd
l"o

a

C
.3

.c

c
E

9x
?c
q-
6ts

#3W
Bl.'rl.rl.rlq ,clr.lcolo.lol-l''r

lt

i

;I

118



iIF,
lnararo lnstituts oi
Pherrnacy

lndore lnstitute ol
Pharmacy

>i

E

N G:I \ c-Z
\.\J '6 .,\\ SE
\-& E:

Itr

a

-a
olrl<!l.:o
EO:z

:E

\B
,/;

6r-zV

Kb

nr€l! Ti{lnl8l4lx

.t'-!.
li :,

,' -'r'\ | \i..i \ I

tt

,.'...]-1.:---1

illll l

;ci
1

rii
i . i ...: ... ..1

I

.it"ttjIzt I lt-t i ' I

E t3i I I I: lnl i I

r!!!
Bll!,1trll
I l*i I ; I

E t:t i I Id llr I I I

o,l
<:iiil
:r'; __l"r' 

,

-to|

119



a.

N

c3- 2
Ql a -

sl= x
9E i

r^oorc rnli$il'5i.i'l'3''lD'rc!'
IND0RI (Nt.l.)

t

I

I
a

a
T
z

2

(i
/^d

rn

l
-l5l,l

t

120



lndore lnstitute of
Pharmacy

*

E^
f-\ I -Ed\ ) to- -;\ \ t!q-2$ H:;\-EEXd;X

Ez
op

. ,2
;i r::i3.

_.'", lf

I

i

\l
V

?

T

E

E
i

2E
!t

E

t
i
!

a
€

t

p
.!

6

C

lP

o

6 -t

-
i9t E

-ffii

ltalt
ti:ll

a
!
€

121



jffi--Ift***", lndore lnstitute of
!},39 ?gl'.-.,*.*,.. -"-.

c

S'a

oa
{3

..- !r ..

ov

$i
.6.
2i
9i2:

I

t

*<
s-.L

€tiS 
r

Pr\ncil''n
I \ lndore tn:i' '

I hj f\i',i . I
\\ //L\\ t I:1Pnnfi'pd 'i

IND(')!!.1 ,.,.'. ".,' -

E

oq
\'

\o
e q 8 q a: 9\

co
o e c)

ia
o 8

(f e
<] <5

e)
o

o o(>
tf ,a

a:
r-'q q

ol
t"

z
o

o

Fg E

..!
,ci

r:
a-

N
6i

o)
(p oao .ri

oo
<i

I
o

6
d

o
f.\

a-
o
o

ao

19

o
f: F q

a\ \d

\D

F

?r
e)
F

g
E

\ @

.; a n: a\
,-

q
o

q
a

C o
<3

-
o a

a
o
a

.9 q q t
o ci

: e

o D9
<r1

a
ot) \o

,'1
.d ed

oo; q a oo o
o

oo
o

..q
n o

rg

., ..,i ao

ru

o

o

E

.; q
a\

c,
lrt
g!
F
N

\o

Ot Ot|.: t-
.q e

-i
e
cr

o I
{) ;

c>o
o

o
rd

a !
o

o t\a 1,1

a1
F

o\0

ta

t\
lo

to
c

o c

{
t,

,
!1,

&

.:c
E

c
LOt';

tclo
ILJ

g
A.

g

E

lt-

c

F

ol

a'6
:
a0

ic
*

ox

q

a
c,

c .c

3

;,

oa
o

&
c
ll,
q

,9

o

{,
a
E'c

o

E
o
:l!

o>-

ro

a
e

122



)i

-Eda-:
o lrl
.:oza2z

,

\
l\

0oo

!a

o

q

r>
c
o

F

nl il*ltlE
<le gi:

123



.ffii iI ffi..,.. I mili::::: ::
:a

)-! :i l/ - .,] :.:{

e

\\) d--=\\8E =\ \O ., lr1\F E<dEx

c]Cc

.i
.it
!lslat!l

-t -t
fltltt:t

rl
itlllt
lt
'lloti$
Ifl

lil

I
il
:rt

it
II
ni
bt

nt

124



$hail Educational and lilelfare $ociety

Ilamr 26/l?120??

CON.,rRACT RA NEIVAI Lfi TTER

l. Referencc to the Contract Rcnerld
?ousekerping Scrvices buwcen Shail
l\fls- Maa Chnmunda Enrerpriscs.

2- 'fhe eonrracr is *xlsnded for a period of Ninc month fronr August 0r, 20?3
rill April 30, 30?3.

3. During thc abow period, ir is mquired fiom the agency that thcy shall
provid* rhe workors lvtth,ur cny lhll on rle .same ra$s as pcr &e
specificaions mcntionrd in the.contract ai a€Ieed by you.

4' The agency shall ah* ahide rvitrr the forlorving rcrms ard condirions;
a. I 0t,% sreruror)' eompliance in casr of EriIC ancr EpF ancr lhe *ages

mu-,it be paid on or bEfr:re the o?th of the nexr month. Also rhe pr.inM
*,agc slip is ro be issued to rv*ry employer errgaged and deploycd at
our enmpus with UANprintd on the slip.

b. Deploymont of rhe phyrically lit and skillcd manpowcr (As mentioncd
in the eontract)

c. Deployrnrnt of I 00% of authorized number of rvorkers ar arry poinr oftime. f\

E{ ,n*rl^hr.'i\ * { -f,:i }Eli \sY'"'.',2.:r/ t",oone rr'z.pj

time. 
vr qs.r.... r.r*r rr.urur;r (u wor(grs aI affimt OI

#tqx ;fl\ffi"*] ,)fu1,iq;i$,l,,,,,..,

lener dated Februsry. 01. !03? for
Educarional & Wclfare Soeiety and

l,wJiocirt-i,--
Aut}oris*d $ignlrtn,

Mts, Maa (:hslrund l-.ntcrprisesl'r,,,... ,

,*,*,*,,,.,'.,, rrr,, .. -. 
:., .. i: .- ,' ,.... ,, r.,.. i,
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To,
The Director 6eneral
Shail Educational s,1d Wellare gostety,

lndot"

Date;20/12/22

lndore lnstitute of Plrarnracy.
TNDORE (M.P.)

Subjed: -'hequ*st for epproval for Extenslon oI .odtrad Hou*.Keepln8 atency.

Respect€d 5rr,

Thls lr fu. yotrr kind inlormation lhat the sn ual Eonrrarr of lhp House-KFeFlng agency Ml'
Mia Charnunda Enterpfiieg got erFire.d on 31.01.20??. The }am{ $/r1 exlended for 6 monrk
o 31* ,rnuary 2022. VVT have recelved the ,eguestieuer re$arding the reflBwrl ol the
toflr8cl from them. Th* work of ths qe.ncy l, latlsfattofy. They rre Bdiustin5 ai fer our
,?rying requlrEmenl. Thq committAi .susgesr€d that the i€rvlces of the present e6enry ran be
e*end for anqlher nine mon1hs trom 01, Aus.ust 2021. rill 30ri Aprll ,023.

ftequ*siing Iol your approval lor the sarne.

::m

Principal Urreaicf b(firt r i

....:.t"Lj.,:t

NOTE SHTET

|cl,.*

1r
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$hail Hducational and Welfars Society

Date:0t/0?,t0??

l, Rrfcrcner ro the Agreement for Hauskecping srrvices signed on March 13,
30:l and elfectivs from February 01, ?{trO beru,cen Shail Educarional &
welfare soeierv* and M/s Mss chamund$ Entcrprises, lnd subsequect
rneedng lvith you held in our offiEe or Jsn tj, :033,

2. The contrar:I is rc*erved for a period of $ix Months from Frbruary, 01. 2rl2l
tillJull'31, 20:1.

rrlpllrytrsr* ur ur{t.lrnurn olr-y(ryo eI sutnonZfg numbr.r ol'gugtds sl N
any point of time. \ ) /. Prrncipal \ (

7ffi1 lndore In'ititttlt rrf Pharnrlcl,
INDORE (M.P.)

of nr .-

,uij]*",
M.is l{aa

3. During rhe abor"e period, il is required .fronr lhe agency rhar rhey shrll
pmvide ths lysrkers without aqrr foil on the sane rstes as per the
rpccilications mentioned in the con&acc as agreed by you-

4. 1tc *gency shull slso abidc with tie following renns and cr:ndiritrns;
$. 100% $snlror-v complimce in case ol E$rc antr [pF und rhc *,a,es

musr br paid on or befi:rr the 0?tt'trr'rhr next nrnnlrr. rllso rlrr prinier
rvagc slip is ro be issued to evrn emlrlrryee cngaged nrrd rlepluyed at
r:ur (lurnpus rvidr LIAN prinrr;.d on rhe slip-

b. Dcplnyment of the physically tir nnd skillcd mlnporvsr (As nientirmcd
in the contractJ

- . 
r, prFla),mrnr of minimum 80-g0yi, of suthorizfd numbsr of guqrds $i
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$hail Educatisnal and Welfare Society

t.

Ilntq ?ll$?€I]31.

goN TRACT nrN EWAL Lf,TTeR

Rslbrence to tfie Agreemenr for Security Scrvices signed on Much 10.2022
anci effective from Fehruary 10, 2012 berween Shail Educational & Welfnre
Soeiety snd l{ls Gernn Gusrd Services Prt Lt4 and your requesr l*ter d&ted
J? lnnunry !,0?3 fcrr the renelsal ofsecuriry contract.

The eontract is rcnerved fur a pcriod ofone year lrom fcbru*r1, 10, :0:j lill
February 09. 2024.

Thrse xruices rtill be required on all days during the psriod olcofi$cr as
per i nstitute's requireaenL

During the aborc pcriod, it is requirrd from tbe agency thnt rhey rtrgll
pror.ide the gutrds without any fail on dl days snd on ihe saffe rores &r pcr
thc specifications mentiooed in the contrnct as agreed by you,

5. The ugele,v.challalso ahitL. witlr the lirllorving lernrs artd eonrjitions:
a. 10091, strlrruo0,cilmpliane* in care $f llStC anel EpF snd the *ages

mrst hc paid ou or before the 07,' of ihc nexr month. Alsrr the printe<l
wage slip ili ro bc issufd ro every enrplol'ee engaged and dcployed at
our Campus rvith UAN prinrecl on the slip,

b. Drlrloymenr of rhe physically fir and tmined securiy guards ("Ar
menliore.d in &e contracl)

c. Deploymmt oI 1007o of authorized number of gurrds ar any poinr of
limc.

4.

guards who are nor perlbrming; any replacement fi
+aporovcd bv us.li*2q 1,*,,ffi;.!11*,,.",Vnroons rrrz.i]

,,rrfffj}i. Ilus uomrr cunrd scn'iess Pi l.rd
r,lrrrrtr iiifrm',cx

i: ..
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l-$tlnlp I r*lc
f.t*l l; -Sulnf ,lr,rdunl

(:1tir' Sur$ niry I R''l
Jr4id Prl! {nt'l
f tt i$td An&'tml{l{r' i

l':lr;urrp llP
l*o( l'tllr & l'r.nr
l..'.'r{r tr\rliidrt {r l"!q{' U{:1dlb

$t,,' tn$rltlr{}:llai lxi h

I liri] l'\I,.
1,r"rrd l!$ll!rrtl.ltl
11s$llr!

llagtr,irhrill:!nhir
. .1,llrc*

lrn{tl:t }: !'r(&,lu

'l.r

Rcgrslrulion stld Sliinlp Dupnnmcnl

'tl,lrit.irfrlrl:, lhll'" ll{i , i}
l:;rli, .\;rl,rnnr tli, , ll

\todhya Prndcrh

{.'efli !l{.itc $f Slnrnp Drl}'
!-{l$rf l,,tl,till

lfri 1i llr$lt:1j::{iir'.ll!i t

fio[-,r[,Dl( ldl
tlrrrl ::ai:: I lrui.,:.!
s",n,lt:t11ll \ sI\(itl {:}lt tl.11;\\ i tl't}1 |l'.:"fr:tl:1{(r}.1"
\ ;t |trrrA t.,\ t l$iA1.c i. iilil!1 Itllllr\[ll]lrl{ I)1JI1 ltltt8 :.1;r'r'1 }ll'r'!l Oll'P

O(fd [k|3::.
Ad.r'l.alt1{r1 ,.'l \t(rtr,tt ldxllr {}: nrl 4itE$fL'rrl
Ir 1,,, :1..!,vr.- J,rlrr,[Lt t.'r I r.t h-rrrl ;,1 r',rtt"-'

A(rlll I \ll \l
' lirrl Prll llruil,

iitl.lll L,nl. t',,\1 ll,r.1 l. {xl:r rvi:L} Atl}- st,t' !l'l !
\"ll-LA l. I]lillRl..)l'fiisln'. lllt lt,{r,. l\ll{tEl !l,r,rhu ttrrd*1! lN!]l{
I

Ft.rnd P!i1, fltts r
It,i (i^.r\:,\ (il ARrt sf.R\l|l 5 r\ I | !ll
}'l !U.13"IiAL\!AN NAi.iAll.h6^n tl ARAI (rti (1rl{IR"\fl l1ll,}ll:L$lln\{;,{hAl}

R{}in,rlHr}fAl,. B!{(l}fAL llti},!* lir r"|I ll{DlA
I

I lr{hr:ta {tf rhi..rn!ry.

'NDORLILI.P"i

129



Signrd olrU, dry lWsrfh l0tb 20Il m{ tlfertlw frou Fcbruarl l0lh. 2022 tctwctr:

S$AfL C.DUC.ATIONAL & WELFARE SOCI['.TY, a society rqirnccd under Madhyo Prarlesh

$$rlc* Rggistrlk,rmr *rlhininiyrr:r lafi nnd having its registircd ol$ce rt Village llrrfui. tlpptsitr: tli\1.
tl*r, lpdarc (M.P,) $mugh its Admt! Olfir€r Mr, Nish$l Bsnsal. heruinofter callr:d tr*L Clisnl t$hich
sh::ll includc ia guccee{ors md aislgnesill.

AND

It{/r Ogrirrr Goerd Sm'lcrr Prt Ltdo rr eom$r} rugiscrcd r.nrdcr tompanyArr l0$6 anrt hoving iu
irlfiuc *t ll N0JQ l{ur*ylrr i{ager, Ncor thlrtl G.r Corlrrltor. Iloitnrls0brd Rbsd"
Bhopnl- MP- {62026rhmugh its Vire Pr':srder:t frlr. fi,C Orfi{lrrein aller eollcd thcContrnctor.

\r u!:R!: As

Thq Cllcnt is de:iin-'us r'r at'ail th* ;xuritl' scniecs ll*t: pcrsonncl ul thr: *onteretttr tir, &r ltri:(l]{nJ!'nt

"joh uunrmcr fur rlfcgunrdilg the premis,*s,rfits inslilutrl.* lI:iT. Ill,, lll{R *ith hr-,stcts rm* rtpen k*td

..rI l)

fontrueaor sgru{$ t& pnrvide serurit,r Personnel i* dbovc mqnti{rKd prcmi:;cs in *prrilicnurntrr,r *r
r.*qrxstud h; the [li<m.

Sconr of lTrrk:

I . Thr \.crtre o,"ntrrt rlou[l involtc Fr*tiJin$ of liccuril.y f*vdr li)r thr. rutirc orer rl'{itllr:-*.r
,.rnd lltstel l'rcnrisc irnd ull sui:h itrrx.r ;ls*nci;tnl u'itlt ti:llegc snd Hostcl Lnmplrs, Ihr:r'
**rlicr:'r u,iil k, rr:quircrl on oll ur-rrking d,r1's rluring thr pcrind ill qrlnrmr:l us pcr in:'tititt*'r
rcquiri:nnlt,

pr..r'{nl ),

n'ight patrol

l. The c$nlrartor .^h*ll en$rt prr:tecuott,of lhc purrdnntl & prop.ru of lhe lntlilutc.

". tir*pu$s in rc axigmd u*r r+irhis'ilhout itnna. ntifom: $rtdh rnd rrJrd funclroiff il

rN$$&r

ll.incri.tal
r,,u0re lnslilule of Il

tNDopg 1Na.Pl
130



CANTEEN

STANDARD OPERATING PROCEDURE

To provide delicious
students.
To ensure cleanliness
at regular
intdrvals.
To trash the leflover's

and healthy food at affordable price for both staff and

in the premises by cleaning the tables, counters and sinks

a

a of the food and not to serve stale food by reheating.

CANTEEN IN CHARGE:

The canteen is outsourced to the third party where it is under the continuous
supervision of the canteen committee. The committee takes regular suggestions from
students and staff to improve the service.

CANTEEN COMMITTEE:

The canteen committee is headed by the Principal where the HODs of all the
departments and members of the student council are a part of it. The committee
members are involved in reviewing the process regularly which helps in proper
maintenance and see to that things are
implemented in a proper manner.

DURATION OF THE CANTEEN COMMITTEE:

The committee will be functional for a period of one year and it will be at the
disbursement of
the principal to elect a new commitlee.

aiE g)\
\r'}\

il,
prnV,pot

lndore lnstitute of Pharmacy'

INDORE (M.P.)
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RESPONSIBILITIES OF THE COMMITTEE MEMBERS:

To maintain a menu of the list of items to be sold along with their prices.
To see that no student will be allowed into the canteen during the class hours.
To ensure safe working conditions for the staff of the canteen.
To check the quality of raw materials that are used in the cooking process.
To make decisions on the items that are to be sold in the canteen and approve
the sale prices of new items.

To establish the required profit margin and curb the high prices.
To'maintain legislative standards of hygiene safety and health care in relation to
the preparation, supply and service of food in the canteen.

CANTEEN RATE LIST

a

a

a

a

S,

No
TYPE OF MEAL Quantity Rates

(ln Rupees)
I Poha 1 Plate 10
2 Samosa / kachori(regular) with chatni 01 PCS 10
J Tea Half E

4 Tea Full 10
5 Coffee 15
o Breakfast with Tea 1 30
7 Evening Snacks with Tea 1 30

Lunch/Dinner unlimited 1 60
o Lunch/Dinner Limited Thali 1 50

10 Maggy I 30
11 Noodles I 30
12 Milkshakes/Fruits Juicesicold Drink At MRP
,,1 ? Busicuits At MRP
14 Chips / Namkeen At MRP
15 Chocklates At MRP
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CANTEEN QUALITY POLICY - LIST OF MATERIAL

lndore lnstittrte of

e@

Sr.
No.

Commodity Specification

1 Spices M DH/ Everest/ Ashoka/ Catch/
Pushp

2 Papad LUat!420
Butter/Chese Am ul/Britann ia

4 Atta Whole wheat, atta
Shaktibhog/ 4ashinruad/Gangwal

Mitk Amul/Mother Dairy/Sachi
6 Biscuits Britannia/Parle
7 Cooking

Medium
S affola/S u nf I ower/Fo rtun e

B Bread Britta n ialModern
o Sauce/Pickle

S

Kisan/Maggi

'10 Ghee Amul /Sachi
11 Chocolates Cadbury
12 Mustard Oil !atanjali
13 Besan Gangwal/Pa ntanjali
14 R ice lndia Gate/patanjali/Dawat
15 Dal Tin Ekka/Tata IALIT-Mung,

Arhar, Chhana, Mashur, Udad)
to Coffee/Tea Nescafe/Rich Brue Taj

Mahal/Baagh Bakri
17 Sweets Bhawarilal, Apna Sweets
1B Cold

drink
Branded (Coca Cola, Pepsi)

lo Frooti Parle
20 lce Cram Amul
21 Flavered Milk Amul
,t Vegetable &

other dairy
product

Should be fresh & L of cood
Quality

INDORE 133



CANTEEN TIMINGS

1. BREAKFAST 08:00 AM TO 09:00 AM

2. LUNCH '1 1:40 AM TO 02:00 pM

3. EVENING SNACKS 04:00 pM TO 05:00 pM

4. DINNER 8:00 PM TO 09:00 pM

MENU:

Day Brea kfast Lunch Hi- Tea Dinner

a\,'l
h,,

:it
+'

Monday Poha, Sev,
Tea

Gobhi Matar,
Kadi Pakoda,
Chawal, Daal

Chapati, Salad,
Raita

Bread Pakoda Loki, Rajma,
Chawal, Daal,

Chapati, Salad,
Achar, Custard

Tuesday ldli+
Sambhar,

Tea

Chole, Bhindi,
Chawal, Daal

Chapati, Salad,
Raita

Sandwich,
Chatani, Tea

Soyabean Badi,
jeera Aloo, Chawal,

Daal, Chapati,
Salad, Achar, Suji

Halwa
Wednesday Pudi Aloo,

Tea
Kofta, Aloo

Methi, Chawal,
Daal Chapati,
Salad, Raita

Fried ldi, Tea Paneer, Kaddu,
Chawal, Daal,

Chapati, Salad,
Achar,Jalebi

Thursday Aaloo
Parathe,

Dahi, Tea

Rajma Masal,
Palak, Chawal,
Daal Chapati,
Salad, Raita

Samosa, Tea AIoo Methi, Chole,
Moong Daal,

Pulav, Chawal,
Daal, Chapati,
Salad, Achar,

Friday Upama, Tea Kadi, Aloo Ful-
gobhi matar.
Chawal, Daal

Chapati, Salad,
Raita

Sabudana
Vada/Khichadi,

Tea

Gobhi Matar, Aloo
Tamatar, Chawal,

Daal, Chapati,
Salad, Achar,Shahi

Tukda
5alur0ay Methi

Parathe,
Chatni,

Mix Veg, Chole,
Chawal, Daal

Chapati, Salad,
Raita

Noodels, Tea Tamata CHatani,
Louki, Chawal,
Daal, Chapati,
Salad, Achar,

Kheer
Saturday Chole

Bhature
Aloo Bhujia,
Pulav, Raita,

Chapati,
Chatani, Salad

Bhel, Tea Paneer, Baigan
Bharta, Parathe,
Chawal, Daal,
Salad, Gulab

*fii*i.

ff ffi7.)
\:

.{cr
\re"wY

,

,ot
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SIaw eha*lor $OP of Purchase

I tF,ixJr{l: {M.ll,

-

lndorc lnslitute of Pharrnacy,
INDORE (M.P.)

rl
Il-*-J
x I

Ir
I
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A

,rr.,rt/
lndort, lnstilute of Marnracn

INDORE (M.P)
l\I\J
f t' "i \,-/

Pnrtripl

Onlinel0ffline Fayment System lVtechanism
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Note I: ln sase of purchase value between 20.001 to 50,0o0 comparatiue sheet
to he signed by 1, G.M. Finanre, 2. User Dept. HOD and 3.5r. Admin

Note 2: ln case of purchase value rnore than 5&000 comparatlve sheet to be
slgrred by 1. G.M. Finance, 2. User Oept. HOD and 3. 5r. Admin and 4. OG

nominee

Note 3: !f goods return by after preparation of Goods Received Note [GRNJ,
then stores to prepare Material Retsrn Note IMRNI in 4 copies. One copy to be

kept with Stores. Second copy to be sent lo Vendor alongwith Goods. Third
copy to sent to Purchase Officer. Fourth coFy to be sent to A,ccounts Oept,

Accsunts Dept. io immediately enter debit note in books of accounts effecting
vendor ledger.

ft-lncl1*t!

*"#s&i'nlffi*'

Or,r.,fi/
tntlore Institutr. of pherntacv

INDoRE IM.P)

0ci\Tr:
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lndore lnstitute of
Pharmacy

o Two way and transparent communication channel between students and teachers

Syndicate whatsapp group photos

l!m,*,*,,

,,,,iffiijftl#ii,M

3127 S ni ,,t ill 466%

+
al.I)

Syndicate G roup 2A23-2027
Crr)i-lp :1.1 nlembors

trt
Video

Add group descripl,on

Created by You. 05./09"/2023

Media, linkq and docs

Elo.
Add Search

t.
Audio

n*oo,,,&ffi
O Notafications

El Media visibility

i.:l

k"+ *Y Syndicate Group 20... i

"-1 
vou croupacrrnh

g You hav\: 2 p! imory clrurc{j, in your lile. .

Gt Aarya Shekhar Std 2023 New
, l 'truth seeker "

@

&t
@

O nB ,rr '?rrl 466%

Aashish Kanodiya Std 2023
Radha*

Abhay Dubey Std 2023
Hey therel I am using Whats^pp.

Abhishek Sunaniya Std 2023
€r-l-{fl"Rrr1-<}

Anjali Bharti Std 2023
Busy

Ankit Puri std 2023
Hey there! I am usinq WhalsApp.

Antima Pandey Std 2023

-i aoiti Yadav std 2023
''.i:' t ife is too short to waste tirne ()n think

ffi 3,lf*"#x:mT^x?ffi.*

:{f rar'l a
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I lndore lnstitute ol
Pharmacy
n.dt r&rhd( ir&i' rmtu*t. ie.k{I!hti,-,,,,

Syndicate whatsapp group photos

il.
,,,"*,,1i;lljlYi{llil*,**

'd ErB .r '&rl aB6Y.

<- (D B. pharm aza23 il y... :

- -* YOU croup Admin
Y yr,rr hlrvo., nrrrn.)ry choicc's; in yot.rr lrfe.

Group Ad'ninAnita Patidar lip 2
(9

Ankit Chandurkar
Can't talk, WhatsApp only

Ankita Mpharrn QA

Chhabra Sir
Urqe rri ci.rlls orrly 

--.!
ffiI Darshan Sir
tir*., Available

, 4,",g

Group Adrnin

Gror/p Adrnln

Group Adrnin@
G,?

@

Deepika New
Be happy because its just one li.fe--..C-..

Dg Sir llST
rr{"ti:frl TE rr"{a

Dr- Praveen Sharrna
l)r" l)rave{:n Sharma, frrcrtess()r,!lp

f:-. r.ai, AFr-r'-- Air Qrrf\ .:.n,,n .'.rrnrh

,,:. I

Gro!p Adr!1ln

Group Adrnin
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i!ffi*,*.,
lndore lnstltute of
Pharmacy
^rdr-r 

b " r.qu.dl l^pib. r, . .rn[l.i !.]rl r x{h D.nq

.ffi,iI Indore lnstitute of
Pharmacy
ffi ffs, {,*ll.dfr-*,.,.{belt

Mechanism for submission of '

offline/online stu dent's grievances

lndora l,tslit te of
Pharmacy

i'h a r! tl acy'

rr arotr.r, (M.P.)

.ffi'
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lndore lnstitute of
Pharmacy
^nr.ri 

b " r.-Frt P.r, lrPrd.. r.,. r*tlk' o.h.] r,olt.le t.'N)lndoIe lnstitute ol
Pharmacy

Mechrnlsm for Ollliney'Online submlssion of Student Grievaaces:

Students may registcr their grierrances tfuough &e following channels:

Mechanism for
submission of

grievances

Re&essal
Committees

Complaint/
Suggestion box

Google form
link in website

home page

Procedure for Submission of Crievances Oflliine:

l. At the commencement of each academic year, comprehensive detairs regarding
conrmittees aad their respcctivc members will be circulated among &e student body.

2. Students with grievances are encouraged to approach class in-charges, mentors, or .

relevant committee members informally or through a ]vritten applicarion,
3. corceming issues related to women\ grievances and instances of sexua! harassmenr,

students have the option to approach the presiding officer .r any comrnittee member.
They may submit a written application to the women's grievance ceI for necessary action.

4" In cases pertaining to ragging, affected students are advised to directly inform any
membsr of the Anti-Ragging committee. Detaired information regarding the Anti-
Ragging committee and Anti-Ragging cel is prominently displayed on notice boards
acmss the college -and hostels. Additionaly, this iniormation is disserninated via
messages to sfudent groups.

5. Grievances, peoned on plain paper, the complaint{\ggesiion

U,
boxA

^!P .z
lndorc tnslirure ol Phdfomq&E {M,P.)

INDOI1E ( M.P)

premises,
:; t.r..)-r.".-. .- ..
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grievances with the concemed faculty members. If the issue remains unresolved students

may escalate the matter by submitting g written application to &e module coordinator or
programme coordinator.

7. Students with grievances may also formauy submit their written compleiqts to the

Prinqjpal of ladore Institute ofPhannacy for appropriate consideration and action.

Complalnt/Suggertlon bor

:

Procedure for Submlssion of Grlevances Online:

l. The student may register their grievance though the following links in the

home page ofthe college website (redirects to another wiodow in the browser):

https:.#docs. google.com./fbrmVdle/I FAlpQLScqKv-

9mNcjuxvpiPgV/CHIJqGphPjua6HZK I RyfQ I FL6KSomA/viewform

2. The Students with grievances may submit application through whatsapp group

of different branches. Email ids of faculty and principal are available in the

cootact list of student's collegc authenticdted Email. Further the detaits of all

. the committees and msmbers will be circulated ro the students in the beginning
ofevery academic year.

3. Students with grievances or any other stake holder may also submit

lndor: instit

their

INDOI{E (

r:.---.@''"4.,
i - | COt<Ft-Ata\ar / I
I fffils1,cgE=-(YroE";
L,. -.------".

-h

I

ofPhamracy.
(M.P.)

\(}.r'-
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ffi,ilp lndore lnstitute of
Pharmacy
^aLin 

6 . l. ir'l.ra[ lr-lqr t, . lrlta !.i4 I ..{r-t ..]lli,ln&re lnstitute ol
Pharmacy

tr'(!!.r:r,rr..r;r.

Communication betwccn le*che r and studerts (Synrlicnte Cloup)

ri(lid,4ror ,tL.t.n s,ol|ai{ }s *@r tr &rtt t* irnti {.etr.l+,rq-t
,, l sr. r r.$ ,,rd- r.d tT rr.i. t.4lr t *4. t.r, * .t *r!* ^'..,.(d,{'d€td&k&..1\*,d
erd!{r, (, {@..t b .a.., a.,-r.1 **€.'r.r ra ,e. ritde @}t.
a,y{lnt rrr.t4,.nr..r'*? &. 'rse vo, }.r,er. t!.ryt \' ecs.sr..

*r.drgrrrrtnaE@&+?.Sl3 .,

alFr.!rh.s}'.at!n*3N m.!..nd.riun l&r. . ,.

rr.l x..rf . i*& r"t

rls. $, !. & r.!rdr' .t rr d i sllJ !. t ta.,r ld t.or.*i 1 , l.n lddtrnr r'
r*dr.so,l,,t n ,l,.r,6'in a. 6na*d.(,n dJ trn ti.! :d, !!,, irt 1 .r'
orllY t!4.4 trl&r -r',n.iJ.
t.L+iar !:. ilr o...1 * 'r!r, i,{.ri t, a l, !i

O * r..,'..,-..:.

666tr:6

a

t! r.rr so,r ^ 6 r, r{ m d! ;

A
INfi.,\-r"

lr,*,-r€ ia:iiltuk 0I l'!arrrli,,'y,
rbroQl{.L {M.?.)

,,,",.,i,$l$ffirarmacf@R
{{$gp)
\f$.

,4\
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^flffi,i
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lndore lnstitute of
Pharm

Comnrunic:ttion link (rvhatsapp group)

^fi*.na 
6 

^ 
r6n,t.lrFli larPda h ' rErlki o.llrl a tdlx.r lrrtl

betrvccn slu(lcnls :tn<.1 tnanagcmcnt

lndore lnstitile ol
Pharmacy

ti

i 9rurnt 20rl I t tr
,r1* ;; l: n:r-1 i*,p.r ]rtr t r*,rtr.:rid n

crnrd 8a 6rr, a8r.
vorrllil

trll. 
'.tr 

r

r$ s, e6, ..avJ {r. &1.$ t ra .t, M'

L Pharma 2O23 I Vear (i

a.l ,

r^dd. r*rntr! ot tBnriy a tt'!.| !? t .6.

'id 8r{.d 6a'J nr:on.t lh.,fu.y9i.l
lortton !l'{.r6t,r.aa fimL...
t rr.i. roll{ t}lAlUAt tt'lo aXJURi

:t. J'nr, r t,.!lr$ -4tt' li. f.it.".-
2t iaov- h.r!G!.r ,n l ratdr

n{ru a.rrr 5d ,P.,...

tdhrrr lrrn. .i .]td ,nr. &ln&rd atd6o"
!.t t }qn !4t.lt$ .ra a..t th! .ld t 9r.,

'rir *rr'.ir.i,, rnr..l.r

Ssbigsa
t s!.md mar'tq*

a Mlr€ notlfi.alllc,

if: tolJ
3i -i

lndorE Inslit!,if oa i' - .-':cY,
ll*flrlE l- I fa'i.r

{

144



IIIPlndore lnaliute ol
Phamacy

lndore lnstitute of
Pharmacy
^rir.iab-.. 

1.r.F0 F*a.ly,^6rltl'D.+rlrrqx..dll,

,n,,"- *,." lndore lnstitute of PharmacY

Mechanism of addressal of students' grievances

The Institution has a transparent mechanism for timely redressal of students' grievances

including sexual harassment and ragging cases. The studenls submit their grievances either

directly to the Principal or 1o the IQAC by dropping their grievances in the complainl and

suggestion boxes placed in all academic blocks of the institution. The students' grievance Cell

then bringS the grievances to the IQAC olTice where the grieiances are addressed by a

commitree which include the Principal. the IQAC Co-ordinator and rhe IQAC member who is

inchargc ol' studcnts' gricvirncis.

l'o atldress the various gender based issues lhat are prevalent in our society today, the college

has set up the wonren,s cell and the prevention of Sexual Harassment cell under theguidance

and supervision ofthe Equal Opportunity Cenlre'

In comptiance with the directives of the Hon'b.le Supreme Court of lndia and the UGC

regulations on curbing the menance of ragging in Higher Educational institutions, 2009, the

College has lormed the . Anti-Ragging Committee, Cell and squad for pverseeing the

implemenlation of the provisioris of the verdict.

Composition of the Anti Ragging Committee

Chairperson: Principal

Convcner: Vice Principal

Membcrs: Hostel warden, Police Representati:/e. Civil Administration Reprcsentative, Local

Media Representarive, NGO represenadvc, President and Secretary of Parents Teachers

Association. College Faculty Members, Students rcprcsenlative from freshers and seniors and

non Tcaching Staff Members.

lfolloning are ihe steps ro br' takqn in casc an1'onc is found to commii, participatc in abcts or
instigate ragging withiu or outside the college ca.nlpus:

I. The student shall be suspended, expel led or rusticated from the institution and shall
alsc be liable to a fine which may extend to Rs. 10,000.00.

ll. The punishmeni may also includc cancellation ofadmission, suspension fronr attending
classes, withholding/withdrawing fello*'shipi scholarship and olher financial benefits and
withholding of results.

III. The final decision shall be taken b1'the anti ragging cell of the Collcge.

i , :. :'l
', ll../,l. . .. INDOI{E,

IV. The studerrts as well as their parcnls. :rt the time of admissi;rn, to the lnstitute, uill be
leqyirrd to fumish an underlaliing that tlre strrdcrrls rr ill not indtrlgc flgfny lornr ol'ragging.

A ',^-,-tfrouV oa3* ?
-s
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The Ins$tution bas a very transpsrerit mechauism for time lo time redressal of grievances of
s$dents' which. also include sexual harassaent aad ragging cases. T ae students rqrort their
glievances ei&er directly ro the Principal by putting their grievances ia the complaint and suggestion

boxes placed in all academic buildings of the institution. The students' grievance Cell lhcn brings the

grieYances to the PrinciPal.

To addr&s the differsrt gender based issues Phich are prevti{'nt in our societ}'tnday, fo!. those

issues the imtitute has sct up the Women's harassment Cell and ihe prevention of Sexual Hara*ment

Cell.

In compliance with the directives of the Honorable Supreme Court of India and the UGC

rcgulations on controlliag and curbing the menace .o..f raggrng in Higher Educational institutions,

2.00g, &e &llege has formed the Anti-Ragging committee, cell and squad to look after the

exicutions ofthe provisions of the verdict.

Anti Ragging Committee Members

Chairman: Principal

Yice.Chairman: HOD

Members: Hostel warden, Police Representative, Civil Administrstion Representative, Parents,

College Faculty Members, Students represenlative *om sedors aad ieshers and non Teaching Staff
Mernbers.

Following mentioned steps are to be taken in case any student is found to commit, participate in
activity related to ragging within or outside the college campus:

I. The student shall be expelled, zuspended or rusticated from the institution and shall 6lso be

liable to a line which may go up to Rs. 10,000.00.

,IL The punish,rrrent may includt suspension &om attending classe,s, cancellation of ad,.rission,

rrithdrawing scholarship and other inancial benefits,

III. The final decision in such css€s shall be taken by the anti ragging cell of the instihrte.

IV. At the time of admission to the Institute ihe students as well as their parents will be required to

Pharmacy
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INCIDENCE OF WORKPTACE SEXUAL HARASSMENT

TO B€ REPORTED WITHIN 3 MONTHS

Ons copy ofthe complaint to be submltt€d to

the respondent, to which the respondent

n€eds to reply wlthln 10 daYs

I
ieport Of the
flndings to be
submltted to the
PRINaIPAL withln
10 days of
completlon of the
lnquiry

l-1&DoU7

REDRESSAL MECEANISM SEXUAL IIARASSMENT
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Timelines as pei the Act

Submission of ComPlaint

Notice to the Respondoat

Cornpletlon of Inquiry

Sribmission of Report by ICC/LCC to

employerlDO

Implefi entation of Recommendations

'ApPeal

.ffi,iIplndore lnstitute ol
Phamacy

Within 3 months of the last incident

Yimi" 7 doys of receiving copy of the

complaint

Within 90 dayrs

Withia 10 days of cr.nrpletion of lhe inquiry

Withio 60 days

Within 90 days of the recommendations

Confidentiality

The Act prohibits the publication or making known the conteats of a complaint and the

inquiryproceedings. Any breach ofcorfidentiality will result in specific consegucnces.

r The Act prohibits the disolosure of:

' Information pertaining to conciliatory/inquiry Prgrceeilings or
' *commendations of the ICC/LCC;

with &e duty to hantlle or deal with the complaint inquiry or any

' recommepdations or action taken undcrthe plovisions irfthis Act.

,*-.,llulfliilll".il..\,,
Irr{rrsiidI

, I nd,,rrr: lrslitste of Phamtacy.
INDr}PF /M l) I
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IIP/l{of iccs/2023.24/

i! lndoro lnstitute ot
Pharmacy

lndore lnstitute of
Pharmacy

D;rtct 2110917023

$Hrilf kfr t""##!ffiit#xu$liilii#;'*r';l,i#",,.luyil;i1tr;r,#
Sl.i,o.

wzuzr-4/}-..-.--_-
llamr ol pcrron D.3lEnnllon trmdll-IO Moblle nu|?rber

1 Dr..llimtta M.no.hr (prtnctp.l, Xerd of
Colnlnatt e rlmlta,mrnochr@llldorElnttitut,(om 9893121302

3 !'i8H'*t"on"o;" r"*'I; Commln€e
Member BurmecLrhhnbra@lndorclnitltute.conr 9589202{50

4 Dr. Rupalh Crutam
(Profr.ior & HOD)

Commlnea
Membet n:peJh{iut!rn@lrdorelrcdtutc,ao m 797406847 6

Dr, Prltesh p!ltw.t
(Prof.5ror &flOD)..

co&lnitt€!
.I{embcr prltesh.pel lwal@hdo.elnstitut...om 8770686092

6 L:Ommlftca
Membcr nadqcrll,hrogqul@lndorelnltit!te.com 010317285B

v Dr. Rekhr Bisht
(Associate Frofe.sor)

Commlttee
Membcr rer(h..bkht@ lndorclnstrtut!..oln 407723654A

a M.. N"yony sharm. l--l---
{AssjsrrntProfessor),

C6mmlnce
Me mhcr nty.nych!rmaJBkall!@t ndorernalltu!e,com 82693rr922

9
Srurav.a grawnl@tndorcln!tltute.coln 9A27634590

to Commlftee'
i{emd} E X&En@"*sest*&u*€m CIf 4269245460

916S360604
11 "il:flsfry rSflttYE€I&Y*
t2 Mr. lalshart B.nsel

(Admh Ornc€r)
Comftlttac

Memb!r ni!hrntbtnsal@ind orei ns!ltute, com 9826471177

13 Mr. R&ipal Rarh0.6 fft.Rau,
I ndor.l

Comminec
Mcrnber ilaauindo.s@Blnall. com 704910aa59

14 ilr, Nhanren Vehna
(l,tcdJa Csntrc, hdo.€)

Committe6
Membcr medlacentre.pr@Emaal.cDm 9415057478

l5 Mr.ltemant cupta
(Ahant Aman S.W.S, ta.lor.a)

commlraee
Member .nan!!man.lws@g,nr Il.com 99070462A1

Amliuddin kachch.$/ala
( Pa r€nt)

Commtree
Member kachchaw'la !mlruddir!@gmnlt,com 9294521210

Rajkumsr Mahoian
(Par.nt) Committee

Mombcr r.rk!marrnahrr.nB !8@8mafl .com 92655497$A

1B
Hue!ra hachchatgala
{Senlorshtdcna)

Commiftcc
Mamber huzefaknchchawala@gtnajl,com 9753207314

l9 Om Mah.rin
0untor rtudcnt)

Commlttee
Me.nber omm.harsn0O77@gma .oom 626167267e

A .Lz t-

pritrcidai-

e), Rau-Ptthampur Road, Rau, rndore a"llijHi&t
'1060l I F.r : oTrr - /.qmso: I Toll Frec {*ry[Oq]!OG3(6 Of

, "0",.,,,!i,ii'ffli,,i*"'n

Dr.Nrdeem Farooqul (profcs.orE-
HOD)

ComrRitlee
Ir'Iemb€r

Mr. Ankit Chardurkir
{Om.€ Asristnnt)
Irtr, 6!iendri Dubey
(RrE istrar)
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Date: 21.09'2023

I ndore. lnstit ure ol pharmacy,

,,,.fuk'**,
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Committee for lndustrv Institute Interaction

Corrnittec for Industry Institutc Intctlction

Ttir ro inform all of you that the lnstitute has constitutcd

ill:,.i ;Hffi ;;aii6zi'zr "s 
mcntionca u"to*'

INDORE (M.P.)
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COURSE WISE FEED BACK REPORTS

!-,i,*..

&
Colt.ge llt -;

frit ']
(2iitt6- l

f-":l:rael

1 Assessment a d fiarklni have been fatr 45.43

2 Broadly educated and wlll hrtg.! gad".sondi"8of"L\i" 83.69

3
CaDable ofself.cduc.ilon and clearly understand rhe valoe of updaring $etr
pr;fesslonil knowleds€ ro engase ln ltfe -lon8le{!ry:------------- 

-

41.55

Course outcomesarc clearln moFt coursas. a6.6

5 Demonstraie baslc knowl€dae of subrect. a4.oB

6 Dedoostr.te ths ablllv to apPl, adtrnced technolo9€sto solve contetnporary
and noe problems.

a3.s

7
Demonstrate thc ablllty ro choose and apply apPropriate reso!rce manaSement 433

a Faculty has nade thesublect inter€stlng 82.72

9 Facully ls cnthusl.stic about whatls tnught 41.55

10 raculry ls sood at explalnlnB thing:-' a0.39

1t I h.ve bee. able to contac! faculty wller I nceded to 79.42

\2 O€t?ll I ar sarisned wlth the qualltv ofihe course 46.6

13 Overall mtlnaof the P.o8r.m 77,O9

14 Pioftcrent rn Ensrtsh lansuase ro Iroth communlc!S!93!91:!!1!S1!toIg9 a1.75

L5 Rate how challenatngtlras the syllabnsoffe.ed by th€ courses 85.24

16 Rate th€ adequ.Gness ofthe textbooks and refete.ce bookt meotloned for the 83.44

t7 Rate the approp.laten€ss ofthe sequ€DCe ofthe courses provlded ln the 85.24

1A
Rare the depth dr th. syllebus ofthe courscs in rGlalton to llte competencles
exp.ct€d by rndustry/ **."ltl9!.lI9I' jq- 82.72

19 Itate the deslSn ofthe courses ln aerms ofTEinlng &amp; Pl.cemen!'&-/15O; a5-44

z0 Rare the p€rcentage oflea.ntna IC I'and Commun!.arlon sktlls throuah cou.ses
orerln6&P 16Oi

81.17

2! Sele.tand apply necessary mqdern lnstrumenls wlthaD $nderstandi'lS oftheir
limit3Uons

43.5

z2 ]'he abllltyto reach 9u. and suPport the socletv thrcugh the lmhlngand a'livities
o rfced

90.49

frlll*.r. ""'a 
i" 

"!..ssmcnthav€ 
he€ntlearlv stated rnadvance 80.97

24 The relevant knowledae on the environm€ t and sustalnabillty 99,64

_i\

/)'f,
ff/

,,"",1#[ifi],,Y_"",
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i\,
\, t=-]\

1 l,

. college I rrP

lir,?h..- -i
Seln na -]

lToi!-u r --t
-9e;"-i;i

1 As5essm.nt and marklnA have been farr a9.35

2 eroadlyeducatea and wlllhrve an un.tersltndl og o f.thlcal responslbilttl's 44.04

3
caoabl€ ofself.educatlon and clc.rly und.rstand the value of uPdatha thelr
pr;fessional knowledSe to cngage ln llfe _lon8 l'arnlnS'

89 3s

rt Course outcomes a.e cle.r ln rnost.olrser 89.?2

5 Demonst ate baslc,,mowledge of subrect. 90.24

De;onstrate theabrlltyto aFply advanccd t chnolotl.s to rolv' con&mporary
,nd new prcbl.rns

90.44

49.16?
Demonstxate th. abllity to (hoose and apply approp ate raaource mana8emtni
tcchnlques

a Fa€ultyhas made the subie.t lntcresttlr8 92.34

9 Faculty ls enrhustastlc about whatls taught 93.46

10 Fsculty ts good atexPl3,nlng tlrinSs 89.S3

11 I have been able to contaci faculty when I netd.d to 89-72

t2 overall I em satlsfled wlrh the quality otthe.ourse 87.1

13 Overall ratin8 ofthe ProEram 98.5

L+ Prolicient in English langu:ge in borh communlcnttve and techtlcal lorms 99.91

15 Rate how.halrenains wa" the svl!1!lEf&59il!!ij9!j:* -
49.53

16 Rate th€ adequateness ofthe textbooks and rcfet€nce book's mentioned for lhe 93.27

17 Ra(ethe approprlatedess of lhe s€q ence o r rh. courses provlded ill the

1B
R ,",h" d"p,h-f.L" ,llibus orthe couBes ln relation to the (ompctencies

expected by lndustry/ cu rre n t slob.l 5c9na rio.
8953

19 Rate tha d.slan of th€ courses ln term3 ofTralnlna&ampr Placem€nt &f15O; a9.72

70 Rate thc porc€ntr8e oft.arnlng ICTand Communlcallonsk lls through (our.es
otf.rlng&rl'60,

93,46

21
Select and apply necessary modern lnstrumen!s with ?o understandlng ofthelr
llmlratlons.

92.34

2? The ablllty to raach out ancl supporr the socicty lhrough lhe tmlnlnAand acuvlU's
offered

8n.41

The criterla us.d ln assessment have bccn clcarly stated 89.91

2+ Therel€vant knowlcdse on rlrc envlronment a4:!fB!q!lllv 
---

97,?6

,/ ",'
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COURSE WISE FEED BACK REPORTS

SNo "

:,------",:d lrr,' '-t
a-..ch I

sem ll{rtr'd -r
Sesslon , ziziz+-- i

ln+i::c"i

1 AssessmEnl and marklnshav. been falr 84.87

2 Broadly .ducated and wlll*Eve an uoderstan4!!ggl::llEl!j3iE9::l!lll:li:-- 91.50

3
CeDable ofself-.ducation and clearly underst3nd the value of updating thclr
1"6r"'"ro",r rn"*r.ag" to.nsas9 Ll!4j!9LEl9!it11g.- 49.t7

4 Course outcomes are clear ln mostcourses, 44.57

5 DerDonstrate baslc knowledge of subrect. t\9.62

6
D€monst ate the abillly to apply advanced tcchnoloSies to solve conlsrnporary
and n.w Problems.

91.43

7 Demonstrate the ablllty to choose and apPly approptiate f€solr'e mana8ernent
techolques

89.47

a Fa.ulry has made the 5u bl e.t intcresting 49.32

9_ Facully ls enthuslastia aboutwhatis ta!8ht 89.47

10 Faculry ls 8ood atexplalnlne !!!L- 46.77

11 I havebeen able to contact facukywhen I needed Lo 88.s7

12 Overall I a,rr satisfled with the quali.y ofthe course 87.67

13 Ovcrall mtingof th€ pro8ram 93.OB I

14 Pmticlen! h Engl!3h h"Cy9g" l. bo$ ".-.r.t."
91.13

15 Ratehow challenalngwas the syll:btrs oft€red bv thc courses 47.97

16 R.,",h" 
"d.q""t 

** 
"fth" 

texrbooks andrefe.enie booi6 mentloned fotth' 92.93

17 Rate the approprlateaess of the scquen€e of dr€ cou.ses provld€d ln the a9 -47

18 late'(he depth of the syllabus oftia co\rrs€s tn relatlon to the competen'l€s
cxpected byrndustry/ current Slobal s.3n.rlo.

49,92

19 Rare the deslan ofthe couttes,n terms ofTralnlng&amP; PlacemeDt&#160; 9ZS3

20 R.te tlle percentaSc of leamtng lCT and Conrmunlcadon sldlls through courses

offerlng&{160,
92.63

?r Select and apply necessary modem lnstruments wlth an understand'ng ofthetr 89.62

22
'rhe abllity to reach outand snPport the so.i€lythro!8h tho tmlningand ac'ivi es

offercd
93.34

23 i;;il;"*d t".t**.r"nthave beJn cleirlv s€ted ln advance a9i47

24 The r€levanr knowledge on the envlronment and sus(girabllity 97.44

ffi
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Coll€g€ (,!" 'j
Branch i;.ti,.- .:

-

',zai-l+ - l

'GeDerate i

1 Assessmentand marklna havr been fslr 82.?A

2 Bmadly educatcd and wtllhave an u n derstandlng o f €thlcal responstbllltles 89.72

3 Capable ofself-education and clearly undersrand the valu. of updatlna thelr
pr;fesslonsl knowledae Lo enaaae In llfe 'lona I..rnlna. 89.58

Course o urcom es are .le:r'l n most.ours€s 49.54

5 Demo nsrrate baslc knowled8e ofsubi€ct. 90

6 DemoDs.raret}te altlllry to apply adva-nced technologies to solve .ontemporary
and new problems.

91.11

7 Demonstrate the sbll,ty to chooseand applv aPproprlate resource m.nagement 90.?a

a Facutty has made th€ subrect lnteresElnB 91.53

9 Fr"rl.y l"-*hr"t*iia about what ls taugh. 90.69

10 Faculqr ls Sood at cxplalninS thlnSs 9l).97

71 I hrve t €en able to conlact fa.ultv wh€n I needed to 90.24

12 Ovemll I anr saalsfied with itre qnalitv of dr€ .ourse 89.O:l

13 Overrll malnA of the program 90.56

14 Protlrlefltin EnSlish la.Auagc tn both .omm unicadve and technical fo.ms 91.53

15 Rat€ how .halleDglna was the srlibus ofreredbythe courses 89.72

16 Rare the.dequaieness ofthe textbooks and rcferen€€ books mentioned for lhe 90-56

17 Rate the app.oprlateness of $e sequence aathe courses provlded ln the 90.24

1a Rate the deprh ofthe syllabu3 ofthe courses ln ielallon ro the compet€nci!'
exn€cted by Industry/ cu.renL Slobal scenarlo.

qo.2€

t9 Rare ihe deslSn ofthe courses ln t.rms gfTi?inlna&amp; Plncemen!&8160; 92.64

zo Rate the pe.c€ntagc oflcarnlna ICT and communlcatlon skitts throuSh courses
offerlns&H16Oi

93.7 5

zt S!!e.rrnd apply n.cessarymodern tnsl!!nrentswith.n und€tst ndinS of th€lr 88.47

The ablllty to reach out.nd suppottthe socl€ty l}rou8h th€ tralnlnS and actlvitles
ofre.ed

94.54

The criteria used lfl assessmentha!'e beeo clearly stated ln advance Eo.(r9

24 The aelevant knovrledge on ihe envhonmentand srstallrabilliy 97.O8
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,t7'
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Session
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Feedback

lndore lnstitute of
Pharmacy

\,\

lndorc lnsiitute of Pharntacy.
INDORE (M.P.)

lodors lnslttlrte ol
Pharmacy

SNo - Question

!..

7
Ability to access and analJrze information from a
various primary and technological resources to
foster the life{ong Iearning

80.39

2
Ability to be crdative/ analJrtical and crltical
thinking in various occasions

81,84

Ability to work in groups on projects &amp; earn
leadership skills through this program 41,.97

4 Advanced knowledge and skills appropriate to the
programme. 9B-16

5
Adlranced oral and written communication skills to
interact effectively

81.58

6 Can you able to manage proiects by applying
galned knowledge.

a2.63

7
Capable of self-education and clearly understand
the vatue ofupdating tl: eir Professlonal knowledge
to engage in life -long learning

a1.97

I Career Guidance and Campus Placement 42.37

9 Course objectives are clear in most courses 81.O5

10. Develop dnalytical skills 81.58

rl Faculties are available when I need them 42.63

t2 Faculties are good at explaining-things 81.05

13 How helpful ard acctrrate the career counseling is
in your programme? 82.L4

i i;
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L4 I can able to design and conduct experiments for
define the problems and provide solutions. 81.84

15 I can able to design novel proiects regarding
advance technologles in Pharmacy. 80.13

t6
I can able to select modern sophlsticated
instruments with an und€rstanding oftheir
limitations

42.24

17 Internship Suppor! 78,.6A

1a Knowledge ofnew and varlous methods,
technologies and rnodern tool usage 4o.26

a9 Library access to reading materials 82.24

20 The ability to reach out and support the society
through the trainilg and actiyitles offered 81.1A

21
The ability to work as individual as well as
co]laborate with others and take lead to attain a
common goal

77.99 _

The capacity to uphold the ethics and values ofthe
profession through knowledge and traiiring 79.61

Thd capacity to Aphold'the professional identity
through relevant knowledge ofthe global .
perspectives

7 6.AA

24 The planning ability to (ace the chaltenges that you
enc'ounter in the profession 86.97

25 The relevant l(nowledge on the environment and
sustainability 41.58

fi
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REPORTS

College
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session

SNo Questlon Feedback

*] rN^z

c.l"ii/.{
r\/- n
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ll,J

Prrncipal v
lndorc lnstitule of PharmacY.

IND()RE (M.P)

iIm"

1
Ability to access ana analyze inFormation from a
various primary and technological resources to -

foster the life{ons learnins
80.39

2
Abilily to be creative, analydca.l and critical
ihinking in various occasions 81.84

3 Ability to work in groups on projects &amp; earn
leadership skills through this program 8L.97

4 Adyanced knowledge and skills appropriate to the
programme. 9A-1rr

5 Advanced oral and written commu nication skills to
interact effectively 81.58

6 Can you able to manage projects by appMng
gained knowledge. 42.63

7
Capable of self-education and clearly understand
the value ofupdating their professional knowledge
to engage in Iife -long learning

81-97

B Career Guidance and Campus Placement 42.37
9 Course objectives are clear in most courses 81.O5
10 Dev€ilop anatjtical skilts 81.58
LI , Faculties are available when I need them a2-63
a2 Faculties are good at explaining things 41.05

13 How helpful and accul.ate the career counseling is
in your programme? 42.!L

158



.Gti!;*,.",*",
lndore lnstitute of
Pharmacy

lndore I nstitlte of\PharmacY,
lNDOilE ( iu.P. )

lriN/
': r./

frrr'rr".l
/

t4 I can able to design and conduct experiments for
define the probleirs and provlde solutions. 81.84

15 I can able to design novel proiects regarding
advance technologies in Pharmacy. 80.13

!6
I can able to select modern sophisticated
instruments with an understanding of their
llmitations

42.24

1,7 internship Support 74.64

18 Knowledge of new and various methods,
technologies and modern tool usage ao.26

19 Library access to reading mateIials 42.24

zo The abi'lity to reach out and support the society
through the tralnlng and actMties offered 81.14

2t
The abllity to work as indlvidual as well as
.collaborate with others and take lead to attain a
common goal

7-7.89

22 The capacity to uphold the ethlcs and values ofthe
profession through knowledge and tralning 79.6't

23
The capac-iry to uphold thg profeSrslonal ldentity
through relevant knowledge ofthe global
perspectives

7 6.14

24 The planning ability to face ttle challenges that you
ehcounter in the profession 46.97

25 The relevant knowledge on the environment and
sustainabiliby 81.58
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'SNo

INDORE INSTITUTE OF
PHARMACY INDORE

PROGRAM WISE FEED BACK
REPORTS

college

1
Ability to access and analJrze lnformation from a
various primary and technological resources to
foster the lifelong learning

83

Ability to bs creativg analytical and critical.
thinking in various occasions 94

3
Ability to work in groups on projects &amp; earn
Ieadershlp skills through this program 81

4 Advanced knowledge and skills appropriate to the
programme. 99

5
Advanced oral and written communicati6n skills to
interact effectively B4

6 Can you able to manage projects by applying
gained knowledge. 86

7
Capable of selFeducation and clearly understand
the value ofupdating their professional knowledge
to engage in life -long learning

9t

Career Guidance and Campus Placemenf a2
9 Cpurse obiectives are clear in most coursGs B3
10 Develop analytical skills B6
'J,7 Faculties arti available when I need t}em B6
L2. Faculties are good at explaining things B5

How helpful and accurate the career counseling is
in youl programme? 82

ffi
6'l

pN,

\tr
.:.. r-,- \?
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'ndorerrililtt{tV E (M.P.)
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L4 I can able to design and conduct experiments for
define the,problems and provide solutions. a7

15 I can able to design novel projects regarding
advance technologies in Pharmacy. 86

t6
I can able to select moderrr sophistlcated
instruments with an understanding of their.
limitations

80

t7 Internship Support 89

18 Knowledge of ner,v and various methods,
technologies and modern tool usage 9a

79 Library access to reading materials 84

20 The abiliry to reach out and support the soclery
through the training and acuvities offered a7

21
The ability to work as lndividual as well as
collaborate wlth others and take lead to attain a
common goal

a7

22 The capacity to uphold the ethics and values ofthe
profession through knowledge and training

?3
Thg capaiity to uphold the professional identity
through releyant knowledge of the global
perspectives

B7

24 The planning ability to face the challenges that you
encounter in the profession 97

25 The relevant knowledge on the environment and
sustainability 86

lndore Institute of
Pharmacy

Prr nc r p:r I

lndore I nstitute ol' l'harnracy,
.INDORE (M.P.)
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//,.
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SNo

A
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lndore lnslitute of Pharmacy'

INDORE (lvLP.)

INDORE INSTITUTE OF PHARMACY IN.DORE

PARENTS WISE PEED BACK REPORTS

1
Do vou Feel Stqdeni counsellng and mentorlng helped ln{nculcatlng
moial and ethlcal values among the students'

89.3

te - ionstant communiiation aboutyour ward a'ademlc progress

rcport, dlsclpline and "tt tdu 90.a9

3
R.t" F*lXtl"t .tail.ble namely library, hostel faclliry,.Teaching
ledlnlng process, Admln!stlative llilp, Examinatlon'

89.94 '

4
Rate the Quality oflnfrastructure fncillties namely laboratory'
facilitated learning of cu."l 

"! !!L----
89.68

5
Rate t4'orkshops, seminars, conferences aided the pfof€sslonal
development of student (Your WqI1)|,-----:* a9.94

6
nfillll.,rr.d on co-curricular and eitra-curricular activities alded

in ov;rall groomlns and personalirv deY{9PI:1!9!fEj!yj!9I!:-- 90.25

,1 Rate your ward on Conducive teaa,ring environrnellt due to good

lnteractlon with the teaclers.
90

\\)
l'ttrrltlluli\
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Feedback

princinal
,*, 

i i:,ilIj,# ?iPharmacy.

I Do vou Fe€l Srudent counsellnS;nd menlorlng helped in lnculcatlne moral

"-,i -rhr.rl 6lues amonc the students.
42

? i 
" 

. Conit"rrt 
"o*riunlcatlon 

about your ward academtc progress report'
dlsclpllne and altcndance. . '

90

3
e.- iiiiitl"" ,*rfrtle namely Ilbrary' hostel factll(, TeachlnB learning
process, Admlnlstratiee helP, Extmlnadon'

89.47

90.53
4

5

6

7

ili ttre Qurrity oftnfr.sruclure facllltlgs n'mely laboratory facititate'l

il;w*k h.pt s;;lnars, conferenc€s aided the Protresslonal
.t ,vn!'. W,rd)-

8a.95

F;fi. **d 
"t 

c"*t.at".rt". and extra'currl€ular actlvltles alded tn
' :,-"i--^^-, -- .^, -..c^nrr ltu .tpveloDment of the sludent

88.9s

Rrt" y.r;A; "t C"rdr.i* learning environnrent due to good lnte'action
wlth 

-the 
reachers.

a9-47

(*r'li{
f e,:.9

INDoRE INsrtrurE or iHant'lecY IND0RE

WISE FEED BACK REPORTS
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Feedback

lndore lnstitute ol
Pharmacy

n
enn''Pur'lt/

. lndore lnstitute oI PhMnacY'

. INDORE (M,P.)

INDORE INSTTTU.TE OF PHARMACY TNDORE

PAI{ENTS WISE FEED BACK REPORTS

1
Do vou Feel Student counsellng and mentoring helped in inculcatlng
mo-,?l and ethical values amongihe students

89.S9

2. ttaie - constant communication aboutyouravard academlc proSress

report, dlsclpllne and .tt"ndr".u. ' 
'

a9,75

naie the Qualiry of lnfrastructure facllltles namely laboratory,
facllitated learnlng of curri(\llum

a8.93

GLWo.k hop., s.mina.s, Conferences alded the Professlonal
development of stud""t (Y""ll4eIU:_...--_-

5
t orr -".a on Co'currlcular and extra-curricular acti!'ities aided

in ov;rall groomlng and personallty development 9f the student'

6
R;;.* rr*d l"*"ing envlronment due to good

lnteraction with the teachers
9L.4

g/
:*'''

SNo
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ALUMNI" FEED BACK REPORTS

College

Branch

Session

SNo Question

zo23-24 e

Feedback

A,it
t\/ "n"'

Prhc,{rral
lndore lnstitute of pharmacn

INDORE (M.P.)

1
Do you feel that adequate knowledge was galned
during you course of study?

92.43

2
Has the T&amp;P cell provided ample On Campus
placement opporrunlties?

92,7

3
Have jrou availed career counseling and guidance
for higher strdies from T&amp; P Cell?

95.14

4 How do you rate development activities organized
by the college for your overall devlloprgnlP 95.95

t-Iow you rate student teacher relationship in IIP as
a whole?

92.43

6
How you rate the academic initlatives taken by the
college to bridge the gap between the induStry and
academla?

91.35

7
Ifyou are invited to deliver a guest lecture/ a
special talk/ a mbtivational session for your
iuniors, will you be interested?

94.59

B
where the faculry members cooperative for
academic support and overall development? 9L.62

9
Will you recommend yoir relative/friends to enioll
at IIP?

93.51

tuF-*-;l
C.ptrn"-.1

rc;Gtn
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session

5No Questlon Feedback

,n0",.'ffi11F**

L
Do you feel that adequate knowledge was gaine{
during vou course of studY?

100

2 Has the T&amp;P cell provided ample On Campus
placement opPortunities?

a0

3' Have you availed career couhseling and'guidance
for higher studie" f.o- Ttg11pil lg]]]____.__

BO

4 How do you rate development activities organized
by the college for your overall d"Y4r!!n.nt? 100

5
How yorr rate student teacher relationship in IIP as
a whole?

100

6
How you rate the academic lnltiatives taken by the
college to bridge the gap bewveen the industry and
academla?

BO

7
Ifyou are invlted to deliver a guest lecture/ a
special talk/ a niotivatiDnal session foryour
iuniors, will You be interested?

100

where the f,aculqr members cooperative for
academic support and overall development?

a0

9
Will you recommend your relative/friends to enroll
at I tP?

BO

trr".--.ll
G.da
@3
fq;;;.et"l
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lndore Institute ot Plrarnrac)

1119sps 1M.P.)

L
Do you.feel that adequate loowledge was gained
durlng yorr course of study? aa67

2 Has the T&amp.;P cell provided ample On Campus
placement opportunities? 90

3
I{ave you availed career counseling and guidance.
for higher studies from T&amp; P Cell? 93.33

4 How do you rate development activities organized
by the college for your overall development? 100

How you rate student teacher relationship in IIP as
a whole? 83.33

6
How you rate the acadernic initiatives taken by the
college to bridge the gap belween the industry arrd
academia?

93.33

7
Ifyou are invited to deliv.er a guest lecture/ a
special talk/ a tnotivational seision for your
juniort will you be interested?

46.67

Where the faculty members cooperative for
academic support and overall development? 90

9 Will you recommend your relative/friends to enroll
at IIP? 90
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llP/Sept-2023/

complaining oF discriminstion,.eithff gtrfir! S$ffiAaS$$t oficrwise , any kind of abusc,
lonclincsq pcer pressrrc' groupism, homc sickncs.l insccuriiy and/or inferioriry comprcx in
terms ofp'ysical rppcarancc, hrittr irsrcJ. hsra,oncnt from room-malcg adjusring and sdopring
to thc rclv cnvlronmcnl cts.

Rotes ond rccponslblllties;

il""ff.'* 
arc lo ensu't thtl no act or incidcnt as mcfltioncd hereinabovg 6nd rcporred is

Ths mcmbers mrst go ro thc roo* of thc harassmcn* f{csd by sudents ,nd so,, 
'ut 

thc moncrharmoniously.
The mcmbes lo cns!rc rh". rho $udslts fccr free to discuss such issues and r€sl 

'ssu*d 
thst lherrcrnbcrs shall b3 by $em to tsckle such issuca.

Date:21.09.2023

The Womensr Grievance. Redressal Celt
Tle.Womcn's Crievarce Rcdressal Ccll for settling issues apsrt from sexusl horassment atworkplace for the session 2023-2{

Opp. llM(hdore), Rau-pithampur Road, naq,

lndore Institute of
Pharmacy

-N.,,
lndore,l nst'r\tt/ of PharmacY'

Thc following are the mcmbcrs ofthe Women,s Grierrance Redressal Cell:

.^\
,rdr Jth., C&t Q oztr "roroeot 1 ter I oDt..ororo1 |Toll F..r - taOO tO3 3069

Thcrc arc various problcms faccd by femala mcmbcrs in on organiz ioa. Especially, dur to the
lack of awa.aresg amongst females, tlrey b*ome ai €asv rsro.i ^f -hn-".---, ^-r .^--s, thoylri

rvoild i
and facc

problems. The Cc[ is requircd to

aAr-.a t&.rndb,a.'@' i.:!.t a.furrui..rB

M",,
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S. No, coNrbNT Soft skills/Language&
Communication skillsi

Life skills
( Yoga & bygiene) /ICT

/Computinq skills'

n r1

,hal

I Worksbop on resumq !r!1ing Lanzuage & communication

Wmhop fl"ertEndish: Tips and Trick for
DailY Communication

Soft skills

-t ffiffiop on 'drrrxg i l\/inning Personality for
Success"

' Soft skills

4
- aptituae a Reasoning workhop Language & communication

Workshop o" "rd, and Don'ts of GrouP

Discussion"

Language & communicadon

5 mo'tcst 
"p 

on veryq UAIE-UqB{lEqf Language & cornmunication

6 Workshop on Aptitude Laneuage & cornmunication

Workhop on reasoning 
' Language & comrnunication

8 Workshop oa ryIS Bxcel ICT computing

9 W*k"hop on First.Impressions Dressiug for

success

Liinguagc & cornmunication

10
--:ffim 

pp 

"" "Co nfidence Boosl: Ovwcoming

Slagq Fear and Public Spealdng Anriety

ll Mock interview for finaf,ygqr $!dg!!r 
-*

Sofl skills

IL Workshop ou MastEring dme manog€menl for
Acadanic.and Profesqqq4Sgqggll-

Sofi skills

Wo*shop ol Ma$ering Rlsgme wriling for career

succQss

Language & corlmunication

l4 V/"rkshor, o" Flrency in English for effective
communication

Language & communicatiot

l5 ,. Vocal

4,,,

developmsnt for effectivs. .

;ommunication /i.:Pi:,
Iahguage & commun:catioT;

[r, '' ., fl]fri:|l:l tndAi;"1:./,,, 1. 169



fndore Institute ofPharmacy (IIP)

Career Development Cell (CDC)

' Workshop on Resume writing

Subj€ct: worlGhop Report

Date: Septernber I I , 2023 - Septemb er 23 , 2023

lntroduction:

This report summarizes thd rvorkshop conilucted by the Career Development Cell (CDC) department -

at the Iodore Institrte of Pharmary (IIP) for the final:year students. The workshop, held from

September I I to September 23, 2023, aimed to prepare students lor suecessful campus placements by

focusing on resume writing, group disqussion, grooming. and'personal interview preparation.

lVorkshop Schedule;

Resume Writing (Day 1-5); The first five.days .were dedicated. to resume writing. Students received

guidance on creating effective resumes, including structuring. highlighting achievements. and

shos'casing their skills and erperiences. Mock resrnne reviews and perconalized fee6back rvere

providccl to help students develop contpelling r.esumes.

The subscquent five days concentrated on mastering group discrxsio, skills. students leamed

srategies ror initiating discussions, active par$cipation, and conflict resolution. A rang€ of topics

were discussed in simulated group discussion settings, allowing students to practice and enhance their

GD skills.
-.

Grooming @ay 11-15): The follorving five days emphasized the importance of grooming and

projecting a prolessional imaga Topics included attire, body language, and effeotive communication.

Interactive activities and role1)lays were conducted to boosl students' self-confidence and interpersonal

Personat IntervielY Preparation @ay 15-20): The final five days we6 dedicated to personal inrervien,

preparation. Students were guided on hor.v lo answer conrlnonly asked interview questions. Moctyrey4auvr. Er.rusu uI lrulv r{r auswcr ljounnonry aSKeO llltefvlgw qlfestlolfs. MOCti /,,
interviews were conducted with personalized feedback to improve interview skills. 

/ J
9$g""nareedback: Ei;-- r,. '. ,, ,,'ll $1"r,

CR9 (M.P.)
fronr the participants. Snrdents reporiii.[- iniie/,ni=Ns A

and therr appreciatiolr ltur thc
PrrncV::l

lndore lnstirure,]l' plnrnracyn

INDORE (]VI.P.)

and personalized

;)::-:.:j
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i!ffi-."- l##Jffi:Y,:j
Conclusiol;

The Resume Writing, Group Dis.ussion, Grooming, and Personal Inteniew Preparation Workshop,

organized by the CDC departrnent at IF, successfully equipped our final-year students with essenfial

skills for campus placements. The positive feedback from participants underscores the workhop's

effectiveness in enhancing employability and placement prospects.

We rernain committed to providing our students with the tools they need to excel in their careers and

look forward to conducting more workshops ofthis nature in the firture.

Sincerely,

Photos of Workshop

lndore hsiitu*- oi i,j
,INDOITE (M.P,)

nt)
lYu

*adort Instilurr,;i ;,l:':il:lac!,.
l,!lX)iil.i ; I' r.ij.l

r:".\lJ'e
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TVorkshop Report: Fluent English: tips and Tricks for Daily Communication

Organized byr The Career Dwelopment Celt (CDQ

Hosted by: Indore Institute ofPharmacy

Target Audience: III Semester Studerts

-lVorkshop 
DetaI

. Datbs: 22 Au$$t 2023

. Venue: Indore Institute of Pharmacy

ObJectives of tlre Workshop

The primary goal of the *'orkshop was to eniance the English communication skills ofstudents, with a special forus on:

Flrrcncy: BuiLling confidence in speaking English effortlessly.

Yocabularl,: Expanding lheil l'ord bank to suit daily conversarions.

Pronunciation: Nlastering the coraect prouunciation of commonly used words.

Xey Highligltts

Participationt The workshop saw firll attendance, rcflecting the enthusiasm ofthe students,

Interactive Methods:; Trainers employcd modem teaching technlqres, including multimedia aids and live

dentonstrations; to make the sessions lively and impactful.

. Feedback and Q&A: The workshop concluded with an open forun where students could clarify doubts and

reccive personal ized tips.

Feedback from Participants .A
Post-rvorkhop feedback forms indi6arod a highlypositive resporue from the students. Key tskeawayi in:Y:eg: ' 

Nl
.i-^ D--r:.L .^- r,.,, .^ ,-.,:-.^-^^,:^-^ r"'l 

" t''t''i"i'' '1r:,i,rrrrM.. Irnpioved colfidence in using English for d.ry-today interactious. - lN1t6p p ,nr -o.'

l.
.,

J.

. Awareness of common pronunciation erors and ways to corrcct them,

.*-----..-
ln,Jor': tllsrirure of f'hetnleeY'

xl i(
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' Conclusion

The,'Fluent English: Tips and Tricks for Daily Communicatiorf' workhop achieved its intended objectives, equipping

students wi$ rhe tools to communicate more effectively in English. The Career Development Cell (CDC) and Indore

. Institute ofPharmacy are encouraged 1o continue orgadzing such initiatives to foster holistic delclopment among studerits.

SincerelY,

Dr. !'eena

ffiffi.p,.J"ffi

Direcior-CDC

'*",",X'J.i:[ffirrk,
n.N,

prrntMrl
toriore lnstiruQ vf l'i;,i4irf Y'
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Photos Of lYorkshop

,".,,,,.,,,,,,,,*'rrf ,'M
INDORE (M.P.)
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Workshop Rtiport: Building a Winning Personality for Succ'ess

Organlzed by: Career Development Cell (CDC)

Hosted by: lndore lpstitute ofPharnacy

Target Audience: V Semester Students -

, Yorkshop Detrils

Datesz 0610912A23

Venue: IIP

Objectivcs of the lVorkshop

This rvorkshop aimed ro equip students ivith the skills arrd rraits necessary lo tlevelop a strong and impacrful personalitv fol

success in both acadernic and professional dorrains. The primary focus areas included:

1. Confidence Building: Techniques to boost sel[-assurance in interpersonal and professional senings,

2. Grooming and Etiquette: Understanding the importarce ofappearance, body language, and manners.

3. Personal Dev€lopment: Strategies to enhance self-awareness, goal-setting, and emotional intelligenc..

- . rl orkshop Highlights

Session l: The Pillars olConfidence

lnteractive activities such as public speaking exercises and positive.affirnrations.

Role-playing scenarios to tackle stage fear dnd shyness.

Session 2 r Croomlng for Success

Discussion on the significalce ofpersonal appearance and hygiene.

Praclical grooming tips for professional and a-cadcqic enviionrnents.
{:-".
i:.:/ ... ' . I: ti[u*"'ldjl ,z
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Session 3: Mrstering Interpersonrl Skills

Imllortance of effective commuriication in buitding relationships,

AEtivities focused on active listerring and assertive speaking.

Session 4: Personal-Development Strategies

lnsights into setling SMART goals for academic and professional groMh.

Exercises to culti\ ate emot;nal resilience and a grou th mindset.

-Closing Session

The workshop conoluded with an inspiting talk by Dr. Veena Dadwani, emphasizing the role of pe.sonaliry- in acnieving
success, followed by a Q&A session,

Participant Feedback

Students expressed appreciation for tlte practical and elgagiig format ofthe worksbop. Key reflections included:

. Increased seli-cotfidence and clariqv on areas ior persoual improremcnt.

. Alareness ofgrooming and its impact on first impressions.

. Motivarion to set and rvork towards meaningful goals.

Y^lonclusion

The. "Brrildiag a lVinning Personality for Success" workshop was a resoundiag successr leaving a positive jhpact on the
participants. lt cquipped siudents wirh practical tools to enhanco their confidence, grrooming" and overall personality,

;'"",:N-s,

kdor lnstitrrtc of fharnracy.

Director-CDC
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Workshop Oveniew

The 3day aptihtde and reasoning workshop n'as conducied lbr the final-year B.Phamu students, focusing on enhancir:g their

quantitative aptitud€, logical reasoning. and problem-solving skills. The rvorksho-p aimed to equip the students ."-ith the

necessary tools to excel in placanent exams and compelitive tests, such as those forpharmaceutical companics and other

tech-nical roles,

Dates: January | 6th, l7th, and l9th, 2024

Duration: l:30PM TO 3:00PM

Venue: Seminar Hdli 0l (A block)

lnstructor: tr'Ir. Abhishek Bhatnagar

Day I: JanuarY -l6th,2024

Topic Focus: Quantitative Aptitude -Fundamenlal Concepts

The first day concentrated on laying the foundation of quantitative aptihde. The session slarted with a qrrick inhoduclion to

thc type ofquestiors rypically askcd irr placeinent exarns, follorved by detaited explanations ofoasic conceptS.

A hands-on practice session was conducted where studenls worked through a variety ofproblems. Doubts werecleared on

the spot, and delailed solutions r.vere provided.

Day 2r January l1th,2024

Topic locusl Logical Reasoning and

l,,l

verbal and non-verbal reasoning skills. Theirnportancc of

ios w4s explained.

\h#/"

The second day was dedicated to leasoning, rvith a 1
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Day 3: JanuarY t9th, 2024

Topic Focus: Advanced APtitude

The firel day was aimed at testing and sharpening the knowledge gained over tlrc first two da1s. It inchdedmore advanced

concryts of aptitude and reasoning and questions asked in some Ml{Cs

Workshop Highlights

Interactive Learning: Every session include( live problem*olving exercises, quizzes, and interactivediscus-sions, s'hich

kept srudents engaged.

Practical Appmach: Real-world applicalions and shortsuts were shared to simplifi complex problems.

Student Feedback: Ovenv[elmingly positive feedback was receive& with students apprepiatiog the detailedexplanations

and the focus on lrractical questions relevant to exams.

Conclusion

ilH=;.-l*ffid;::-.=

The r"-orkshop r.r,as highly successlul in equipping B Phalma final-yeal students rvith the necessal'y skills in bothaptitude

and reasoning, preparing. them for placement lcsls and compctitive exams. Students left rvith ilcreased confidcnce and a

cleaf understanding ofhow to approaclr sLrclt exarns uirh better strategies and tinre rnanagenrent.

-_ This struch{e.d and comprehensive workhop will serve as a model for future sessions airned at preparingstudents for

Professional.

IryiT
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Photos of WorkshoP

Submitted bY: Abhishek Bhatnagar

Deputy Director-Career Development Cel

lSr. Trainer - Aptitude & Reasoning

lndore lnstitute of PharmacY
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Workshop Report: Do's and Donrts of Group Discussion

Organized by: Career Development Cell (CDC)

Hosted by: Indore Instirute of Pharmacy

Target Audience: VTII Semester Students

Workshop Details

. Dates:. l2th & l3th Februar! 2024

. Yenue: lI?

Objectives of the Workshop

The workhop aimed to prepare srudcnts for successfirl panicipation in group discussions (GDs). a

key component ofacademic and prolessional selection processes. Key objectives included:

l. Effectiye Communicrtion: Learning to afiiculate ideas clearll and contidently.

2. Critical Thinking: Developing the ability to analyse topics and present logical argumenrs.

3. Group Discussion Etiquette: Undcrstanding afpropriate behaviour and interactiol sftategies

during GDs.

Workshop Highlights

Session ll Introduction to Group Discussions

Overvierv ofthe significance ofGDs in academic and professional contexts.

Common formats and evaluation criteria in GDs.

Session 2: Communlcation Skills for GDs

- o Techniques for: initiating ancl contributing meaningfully to discussions.

in speech.

.. :.

l\ rrilii'iil
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Session 3: Critical Thinking aod Argilmentation

. Analyzir:g GD topics to form structured and logical arguments.

. Case studies and brainstormir:g activities to practice cdtical rhinking.

Session 4: Group Discussion Etiquette

o Understanding lespectftll listening, turn-taking, and team collaboration,

. R61e-plalng exercises to simulate real GD scenarios'

Closiirg Session: -

The workshop concluded with a mock GD activity rvhere students received ildividual feedback from

trainers. Dr. Veena Dbdrvani shared insights on the impodance.of GDs ir: showcasing leadership and

- 
teamwork skills.

Participant Feedback

Students found the u'orkshop highly relevant and engaging. Key takeaways inciuded:

Inrproved understanding of GD expectations and evalLtation criteria.

Practical strategies to hantlle challeuging GD scenarios.

Confidence in applying communication and critical thinliing skills ia real-rvorld CDs.

Conclusion

The ',Do's and Dotr'ts of Gaiup Discussion" workshop rvas a valuable learning experiencti for the VIII

Semester students, It equipped them with essential skills to excel in group iliscussions, contributing to

their overall professjonal readiness-

Sincerely,

'""*-'A
' prrncrn;rj Nf
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SN NAME OF STUDE\T PLACED EMPLOYER/INSTITUTION PAY PACKAGE
LPA,/PROGR{MI\IE

I ASHUTOSH RAGHUVANSHI MEDTROMCS. 19

2 AMIT PATEL HUMANCLAY

3 AJAY MANDLOI TORRENT 1.8

4 ADARSH BAJPAI MaCLEODS 1.15

5 AJAY CHOIJ'DHARY MaCLEODS l.l5

6 RAI]UL DEVHADE MaCLEODS l.l5

7 AKASH SAINII . FLIX GENERICS t.2

8 GAI]RAVJAISWAL FELIX GENERICS 1.8

9 JAY SON1 FELIX GENERICS 1.8

l0 PRIYANKA DEPALE FLIX GENERICS 1.2

ll ASHUTOSH PATEL ALEMBIC 2.15

12 ANTIRAG SINGH PARIHAR AI-EMBIC l.t)

l3 DEEPSHIKHAYADAV ALEMBIC 2.7 5

14 PRACHI CHOI'DHARY ALEMBIC 2.7 5

l5 IYOTI CHAUDHARI ALEMBIC 2.7 5

l6 KARAN ANJANE DIRECT BY SHOPKIRANA

t7 NIK]]IL PATANKAR KSHIRWAD LIFESCIENCE 1.1

l8 AVANIVERMA PIRAMAL 1.8

19 MANAS SINGH CHOUHAN PIRAMAL 1.8

6r'q\
il# PrrnciPal

lndore lnstitute of Phar

INDORE (M.P.)
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SN NAME OF STT'DENT

PLACED

ENIPLOYEWINSTITUTION PAY PACKAGE

LPA,/PROGRAMME

20 RIfA SOLANK] PIRAMAL 1.8

2t TANYA SRIVASTAVA PIRAMAL 1.8

22 SIYA SOLANKI PIRAMAL 1.2

23 IIARS}I RATHOR LUPIN 1.5

24 SHIVAM PATEL LUPIN 1.5

25 IGJAL BHAILAI\4BE LI}IN 1.5

?u
PRITAM VISWAS LUPIN 1.5

27 RAJVEER SINGH LUPIN 1.5

28 RAUSHAN KUMAR LUPIN 1.5

29 RIZWANAHMAD LUPIN 1.5

30 SHTIBHAM KAPSE LTIPIN 1.5

3l VANSH BHAWSAR LIJPIN 1.5

32 RAHUL DEVHADE LUPIN 1.5

33 GAI.]-.RAV BAIRAGI LUPIN 1.5

34 JAGDISH DANGI LTIPIN 1.5

35 JAYAYADAV LUPIN 1.5

36 ANJALI PATIDAR LTIPIN 1.5

37 PRAKHAR MULEWA LUPIN 1.5

38 VARSHA SHARNAcAT LIJ?IN 1.5

PrrnciPal
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SN NAME OF STUDENT
PLACED

ENlPLOYERYINSTITUTION PAY PACKAGE
LPA/PROGRAMME

39 ANSHIKA SOLANKI LI.-IPIN 1.5

40 ANIJRAG PRAJAPAT LI]PIN 1.5.

41, YASH RAWKA LANCESOFT 2;7

42 YASHIKA JOSHI
- MaCLEODS 1.15

43 DISHADINGRODIYA ANNOVA 1.5

44 MOHIT PATEL ANNOVA t..l

45 PAELY GRACY RAO TELEPERFORMANCE 2.5

46 SHIVANI DEVDA TELEPERFORMANCE 2.5

47
RAHUL NOGIYA

INTEI-LIHEALTH

SOLUTION

2.2

48 DIPANSHU YADAV CIPLA 1.8

49 DEEPTI KAUSHIK CIPLA 1.8

50 PALAK SONI CIPLA 1.8

51 PRERNA VANJARE CIPLA l 8

52 SAMRIDDHI BHATI CIPLA 1.8

53 SONALI PATEL CIPLA 1.8

54 SONU CHOUHAN CIPLA 1.8

55 PRIYA GUPTA CIPLA 1.8

56 YASH PATIDAR CIPLA 1.8

57 MANISH SINGH CIPLA 1.8

"*'tl\**.k
r*o*.1$$i.'e it'i'e''

INDORE INSTITUTE OF PHARMACY
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SN NAME OF STTIDENT
PLACED

EMPLOYER/INSTITUTION P.{Y PACKAGE
LPA,iPROGRANINIE

58 SONALI PUROHIT CIPLA 1.8

59 SAVITATHAKUR CIPLA 1.8

60 ASHUTOSH

RAGUVANSHI

CIPLA 1.8

67 CHETANKUMAR

MISHRA

CIPLA 1.8

62 AARTI CHOUHAN CIPLA 1.8

63 KENISHA BHATIYA CIPLA 1.8

64 SHEETAL DONGRE CIPLA 1.8

65
UPMA SHUKLA

AXIALHEALTH

COUNSULTANT

2.4

66 DARSHANA PAWAR ESS LIFE SCIENCES 3.6

6l
ANJALI KUMRAWAT

KSHIRWAD

LIFESCIENCES

1.1

68
SHREYAS VANI

KSHIRWAD

LIFESCIENCES

1.1

69 SHALINI

BHATTACHARYA

PIRAMAL 1.8

70 RAJAPATHAN GLENMARK 1.4

7L PAWAN PATEL QUANTYS CLINICAL 3.0

72 ISHA DUBEY QUANTYS CLINICAL 3.0

73 ARHAMKHAN LUPIN 1.5

74 MOHAMAD SHAKIB LUPIN 1.5

75
SAKSHI BAFNA

ROYAL INSTITUTE OF

MANAGEMENT

2.4

trffi{)' /il
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E . IIIAIL :

WEASITE :

lnrthute Nam6 /lnstt0

SraG

Dlslrlct

S!b-Dlltrlct

0t1{1299900

0ll . 61299901, 011 . 61299902

01t{1299903

OECISIOT.I LEITER

lffton InsUtrrt Of ph.rmacy tndors Sh.lt Campu6 R.u pithampur
Roadtndoo Madhya pr..t.rh / pCt.A86

MAOXYA PRAOESH

INOORE

Vlllag€/Towrrclty Dohd

Pln Codo 453331

Slr/ Madam

Wrh rolorenco to rh6 suDjoct ct!6d abov€ tam dtrecrod fo conveytho approvato, pctrs p.. Foflowhg ootait!

|IBCC Contr., 3rd Ftoor

PloI No.2, Communtty C.nlro
llar Anandamat itar!

tilEw DELHT- t1oo20

rsglsirar@pci.ntc.tn

B.Pham

D.Pnam

Pham.O

[4.Pharm Pharmaceut cs

M.Ph8m Phamacoulical

^.'aliiy Assurance

Tho Raglstrar R.jlv Gandhi proudyogiu
VlshwavldyatayaAtrport By6pa$ Road

cahdhi Nogar Bhopst

Ttu Rogislrar Rajiv Gandhl proudyogikt

VishwavidyalayaAjport Byspass Road
candhi Nagar8hopal

Ill€ R6glstrar Raliv G€ndht pro{d},o€rkl

V6hw.vidFlays Al port Byspass Ro6d
Oaodht Nagar Bhopsl

Th€ R€gist€, Rajiv candhi proudyogiki

. 
Vishwsvidyalaya Anport Byepass Road

Gandhi Nsgar Bhopat

Th€ R6llslrar RsJtv G€ndhj proudyoglkl

Vlshwavldyalaya Atrport By6pa6s Rosd
candhi Nagff Bhopsl

A.Phann B.Pharm course ts akeady apprcvsd uplo 2023-
2024 academrc sessior tor t0O adr.srons.

D.Pharm O.Pham courso is .teady apprcled up to 2923-
2024 academic session tor 60 admissioos

Th€ mahorwas discussod a(ength and afl€r rho du6
dsllbsration and considedog, lh€ tarsst inrormalion/ropon on

mcord aod consid6r6d for phaft. D-30 cours6 sossion
2023-24. Tha folowjng doticienciss ri,as point€d our in
insoocdo- repons 1. GST R69.slration Cel]licar€ noi
a/.,ldbl6. 2. B.ts ar€ nor CA coflirod 3..Lh Ure n

laboratoi€s oots!trcieni- no lacks and workb€iches.4.
SocalPhamacy taboratories not maintained as psrNew

regulations. Decisionrosdays lme to be gtven to n$ rure lo
submlt th€ complia.c6 wilh Afdavir and iffaits 10 submit

th€n kealed as Bected tor s€ssion 2023-24 and no r!.1her
chanc€ wil be g]ven to institute.

M.pharm (phaffiaceulics)- 15

M.Ph.rm (Phahaceutic€l Oualiy Asslrancs ) ,5 The tasi
spprcvallor 2022-23 scademic session ts resrorsd and vide
nolificatior dt. 22.10.2022 rcad wilh 3. i 1 .2022 instructed the

lnstitutions to slbmit afrdavtt tn view ofabovs, it was
&cid6d to v€iry ttl€ said af,tdavjl dunng th€ lnspecton

procass of 2023-2024 acedemic session,

2023-2024

2023-2A24

2023-2021

2023-2024

2423-2024

60

06th Joo 2023

) Reglrt,ar orth6 UntveBtry

l) Prlnclpalotth. collag. . -

il) Secr6t.ry/chairnan ot ths TrusUsoctoly

v) Guard Fll€ lPCt)

1" .- :.' '"

(Uc) R€gl3trakum,socr6tary

PCt

n^^.in.r?/
lndore lnstitute ,rf pllV*l."r.

.INDORE (M.11)

LL@
?ifiirrej-

lot6i Vattdtry ot the courro

N.mo otAftiliation bodyiuniversity

15
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!ffiqNyFs
.g!{-A-ffi ee!:l ",,"" i ld..fres n:,r"r

@ !!E!!
srn$ {.rk. d4 N, s 1s 2.gffi fu3, n Itrfr{r qrf.

9g.T-r. ts:l, rJ ffi-r roozo

gf-r_q 01 1-61 299900-03

itltute Name/lnst lD

rte
,trlct
lage/fow City
rCode

/lladam
th reference tothe sublectclted above lam dlrected toconveythe approvalof PClas perFollowlng Details

PHARI\,I.{Cl' (IOtIN(]IL OF' INDIA
(Slrtulon bo{ll rnder trthistn o,H.alth& Frmily$.lf!r.)

(;otern[rent of India
|EgC Centrc. 3 Floor'. Plot No. 2.

C'orrIludt! Cedre. !t:I. a .!"f. |rfr.j \Ja,rg.
Ql:l-r.t-,a. Phase-tNg! De[i- I I 0020

Telephone No. 0l l-6I299900-03

Approval Status ApprovalUpto lntake

2023-2024

6rC!,lr8qriqnflnr{'ffrtr{

DECISION LETTER

I ndore lnstltute Of Pharmacy lndore Sha il Ce mpus Relr Pitham pu r Roadlndore

Madhya Pradesh / PCI-886

MADHYAPRADESH

Dehri

453331

Course Name of
Aftrlietion

- body/Univerrity

Pharm.O The Registrar Rajiv

Gandhi Proudyogiki

Vishw:vidyalaya
Airport Byepass' 
Raod candhi NaSar

Bhopal

nmunlcatlon Date: 30 Nov-2023

,y to

egistrar of the University

rinclpalofthecollege

;ecretary/Chairman of the TrusVSociety

iuard File (PCl)

e: Va lldity oI the cou rse detall5 may be ve r16ed at pcionllne.Eo,ln

Decision

Pharm. D Already approved, Decision conveyed, Approved
Please check

For

ReBistrar-cum-Secretary

PCt

- Pri".ipdM
lndore lnstitute of. Pham:acY'

lNDoli.tl (l' I l';')ffi
ldilo*9

1/1

30

w
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Trffq A]i$ ffiffi EEqBgrtrq ,,+u RAJIVCAI.IDHIPROT'DYOGIKIWHWAVIDYAI"{YA
(rtar?rl-l5l il++d ErqfiEraa) . flE*Y (srate Tecturotogica I univcEiry ot Madh),a pradesh)

cc(fr{ fu, {rtTfi, frqm (r.l.f ttroqi !\-},lil.r,J Airporr Road, candhi Nasar, Bhopal (M.p.) -{62033
uta : o$k!-ttrlttsl, Qq\e<((s j*H phone:o7ss -zllngrl,zuzug,
+;w : optk-Qlg8looq Fa\10755 -2742Ix)6

{td :registrarrgpvogmail.(om, ooregistrar€rrgp*.n..,n $f$rl- 'lmall itegisEarrsl'r'g.gnrlil.com, ooregistrarc,rgpr,.a(.ir

tltHr{E:wn\!.rgth,.ac.in r&*qrr*t website :wrrw.rgpv.ac,rn

nef. No: r-5/A(adr/ ffiliation/RgPv/202y 7 4 I o*ea:\ll 
1 lzozn

NOTIflCATION

Under the Powert coarerred vidc sub-se(tion (xll) of se.tjon (26) o, tlte Rajiv Candhi houdyogiki \rishwavidyalaya, Adhintyanl 1998,.
APProved by Hon'ble vice'Chancellor in the Anticipatiotl of &e Approval of Executive Council /Academlc Courcil h6s admitted the
insdhtioni.e.l0845]Indole Institule of Phatmacy, Indore, M.P, to the privil€ges o, the University for yenrly dfiliation for thc
ecadeEric aession 2023-2024 for the follo(,ing courges with intakccapacity allotted fo. admission urcntioned againsi the courses :-

Sr. I.Jo Program Nante Coulse Ni € lnlake capacity allolted
for AdDrission 2022-2023

Inlake(aparity allotted
for Admission 202!2024

01. B.Pharnr B.Pharnracy r00 100

M.Pharnr PharDraceetics 15 15

03. I{.PharDl - Phanna(euti(al Qualify 15 15

04. Plnrm.D. I'harrl.D. 30 30

The conditiory'defitiency shouid be conrplied with in lhrce months froor the date of thc lener and bcfore the (onrrre,lcenrclt of the
next academic scssion, faili g $,hich.(he UniveEity shall take (he firrther action to rvithdtarv nfriliatior and the liabili5,arising orrt ot
su(h tlithdrawal shallIe solely of iDstitution'fhe approval of Yearl)'AfIili.tr'o has been accorcied subje(t to the fuiliihnert ofthe
follo$ ing condilionc fnre compliance report be sent ro thc Universih' in the s.hcdulecl |criocl): -

01. This yeatl)' affiliation is aCcorde(l on ihc bdsis of the AICTE/ PCI ap|roval.

OZ. The insiitule has io [ollo$, tlte provisions contahed io siahrtc ,lo. 29 and 30 of this universit),.

03. Pav scales, allorvances nnd CI'F must be given to faculty as pcr AICTE/PO uorors. The nrinutes of selection (omnri[ee
meeting.(onstiluted as per colleSe code (Stature 30) along ivith afpointnlcnts letcr5 and copy of advertisr,nrent be sent to thc
Unji'ersity fo, APProval; fhc represeutative of RGPV, AICTE/PCl ard DTE ntust be presen't drring the selection-s of ,aculty_

04. Reg1tlar ncetinSs of the Coverning Bod).should be hcld and lr.tirrutes of th('sc rneetings he sent to the Univc,rsir!

03. Stiltcmenl or lnconre and Expenditu re duly aud ited b), the C.A. bc sub itted to the Universit),for everJ, l:irancjaIyenr.

06. Core farulty al senior level should be rccruited rritll sPccinlizntio in tlle con.emed field as pcr pcl/AICTE nornls .AII the
faaulty of the institute nrust be re.r{ited lry constituting the selcction coninrittce as pcr the sintrrles no, 30 (College code) as
,n.l irhen lequire to fulfill the minimom frc(llty requirenranl !s per stntute no, 25.

07. All other rules fr,rnrcd by thc AICTE, Nerv Delhi, Iiajn,Gardhi l,rorrd),ogiki VEhrvnvidyalaya, DTE and IrCI tiDreto-tiNe
should tc stri(tly followed.

08. Every vacancy in tlle teachitlg staff of the.irlstilution/ college that rcnrairts unfiiled for a lerioli of nrore thnn ore nronth shal!
Le roPorled to tlrc University together willl a slatenrent of reasons tlerefore and 30(20) (4) Evcry. (hangp in tea(ling sta,T of thc
college shall be inru)edjately reporled to tlr Uiriversitt, by the Prir)(tral.

@. All laboratories/ workshop are ptovided nfld
equipnrent, experinlental setups and li(ensed
natiorul fl nd intenrational.iournals.

fulll estal'liilled for various.ourses/discipline b,1. provirling 5p6.€, [urtiture,

INDORE (N,T.P.)

ffi lndorc lnstitute of
215



The university reserves the right to visit dre instilution any tinte it Dtay be fit to veaify tlle (onlpliance of norms and standards
of AIcTE/RGPV/D] E/PCI.

.j1. It,s the resFonsibiliq,of dre institution to Provide correcl infornla tio n reSarding (onrpliincc. Incoseof,rn' rvronflir ormatio
furnished by thc institutions it found incorrect or falsc al an)' tiD1c, the Urtiversiq' shall tnke the action lorvilhd;\r, ,lffilia r ion
and the liabiljty atisinS olrt of such withdrarvalshall bc solelj' of lnsti tu tiotr.

lZ. - Staf! quarters, Hostels for tlte boys & girl's srudert nlust be construated.ar the earliest in the prenriscs.

13. The faculfy members nrusL be motivaled nnd involved in the rescarch an.I developme^t work lor ilnprov ing acadenic qualitl
and tlEy sllould PulrGh rcaearch PaPels in teferrcd journals and conferences.

.t4. proper faculE, developDrcnl,Plan needs to be formulated b)' managcment involving facultli ntcmbers and cligible faculty tuust
bc SPonsored torlllShel sruoles'

15. nandom surprise in5Pections would te (arried out to velify contpliance & facilities and if tlre i sLitutioo is found dcfi(ient in
fulfillnent of norms & shndards of PCI/AICTE/RGP\/ appropriate a(tion would be initialed by the Universit\,.

The Insritution hastp aPPly for (ontinuation of affiliation for the nett Acadcmi. Session 2024-2025 in the prescribed proforD)a with rhe
affiliation Fees' 

ry tlnord"r. - -0
\t/L

:: ea*.\. Registrar
Ririiv Candhi proudyogiki

\ \,istry,rvidyrlaya, Bhopal,

D cd,-q / | /2024 

-

sc.retary, Technical Educiltion and sril DeveropnreDt Dcfarrrnent, Govt. of M.R Mantrara),a, \/alabrr Bhayan Bhopar.

lvlenrber secretary, Arr India councir.of-r'e(hrricrr Educ.rhoI|, 7,1 Froor, chandrnrok Duirdirg, )anpa11, 1.1o,,, o",n,.

Conrnrissoncr, Iechnica'l Educatjon, i!r.p, Fourth floor,SafI)ura Bhavan, Bhol:al.

Endr. N o.r-slA.a d./Affili^tion/ RGPV/2023/ J LIS

CopY to:
1. Principal, Con.erning College.

2.

3.

4.

5.

6,

7.

ReSional Officer, AJC-|E, Airport Bypirss Ro.id, Candhi Nagar. Bhopal

P- A. to Hon'trle Vice, Chancellor for iraoril.itjon.

Contlolier (Exanr, Rajiv Candlri proudyogiki Vishivavidynla),a, Bhopal. Yf
Regisknr

Rajiv G.lndhi proudvoeiki
Vishwavidyataya, Biro!at.

""*rr*l:&,*r.
ffi
5{ rc,il
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/ rP FEE PL,s.N ZAZS-24

GPAT

Qualified
90,000

1ry,000 I .01-10 .0 0 100,000

EffiIE,.,
; r,rli86;000 8 " 

01-9.00 1L0,000

7.01_-8.00 1-20,000

6"5L-7.00 140,CI00

*,*-

_-".::*___

', r',{'10'000 6.01-6.50

lnd!,lc ills!ii!ila ('l i'lrdi ll*rc)'
INDORE (M.P.)

8q:89,99

7,0".79.S9

fi0-69.S$

55-59.S9
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Il f-il I lndore lnstitute of
lI"- . I Pharmacy
II fi#ir;rnstitute0r I lgt:t:t:.;Tt:,:liff'*,-.,i,^,.,(n'*o,'iln,.,(,.*0,n,)

IIP FEE PLAN 2023-24

Prrncipal
'Fndore lnstitute of Pharm&rl

INDORE(M.P.)
n

p.,n.,put N/
lndore lnstiture ol phaf,r{acy,

INDORE IM.P}

ndore lnstitute of Phannael
INDORE (M P)

M. Pharm'

B. Pharm. 
-

Percentage (o/o) Fees in INR*

9.01-10.0090-100

s.ot-s.oo80-89.99

7.01-8.0070-'79.99

6.5 1-7.0060-69.99

6.0 r -6.50110,000ss-s9.99

Z.<$rE o-N
.,\\ 1,--{ ./)
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iHffi-*"""' I Pharmacy
br-^rfi(N.N odhrl! rd rN.woihl

lndore lnstitute of

R.
PrtnctPat \ /

rndorern';5iliitJrri*nac!r' 
:

Opp. llM(lndore), Rau-Pithampur Road, Rau, lndore (MP) - 453331

Mcrit Brsed Fees Structule Policy for Acadernic Session 2022

-, tndorctnstiruX:tflt *.iiut'#?illl'*,",*,6p,*ii*r" Y.

D. Pharnr. B. I'ha rm. M. Pharm.

PcIcen F ees in INII Pelcentllge Fees in INR CGPA Fees in INR

90- 100 56000 Rs 90-r00 76000 Rs CPAT Qualified 90000 Rs

- s0-89.99 60000 Rs 80-89.99 82000 Rs 9.0r-10.0. 1,00,000 Rs

10-79.99 66000 Rs 10-79,99 90000 Rs 8.0 r -9.00 I ,05,000 Rs

60-69.99 72000 Rs 60-69.99 96000 Ils 7.0 r -8.00 1,20,000 Rs

.55-59.99
' 80000Rs . 5 5 -5 9.99 1,06,000 Rs 6.5 r-7.00 1,40,000 r{s

1,50,000 Rs

0731- 4010601 | Fax | 0731 -

. .t I

6,0.6.5 0
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l!m*"'
I lndore lnstitute oI
I Pharmacy

rhhhdb.i6ry{3ho!r)IarPE*d!, ALCI€lNecrhuIrol *Ddhu

l'rirciPaIIlP, llldole

PrinciPal'

lnciote lrlsiitr'i:t'1' L)ri?r'maoy'

lFlD'J'"ll: ( 1i ;' t

ar,*'r"'0
lndoretlnstitute of PhaYnacy'

lndore lnstitute of Pharmacy.

INDORE (M.P.)

'.r'.j

,"*'",,ff[:,1]]i{"'""''

Mct,t B:lse(l Fccs Strtlchuc Policy for Aca(lemic Session 2020-21

D.Ihir'nl.

-'*,* T,t"' t*-
l).Ihrrrflr. Nl.I'hrrnt.

I'rrccntage [ccs irt lNll CCPA Frts in lNll

72000]ts GIAT QLrolitied 70000 Rs

90-100 54000 Rs 90-100

80-89.99 74000 Rs 8.5-l0.0ccPA 70000 Rs

80-89.99 )ouuu t(s

58000 Rs 10-'19.99 ?6000Its 8.0-8.5 CGPA 80000 Rs
't0-79.99.

78000 Rs ?.5-8.00 ccPA 90000 Rs

60-69.99 ?.00-7.5 coPA t,10,000 Rs

55-59.99 68000 Rs
6.50-?:0 CGPA 1,30,000 Rs

6.0-6.50CGPA r.50,000 Rs

rfi,
q\
N?\

+\
flE

6P

dr*

L[sRh

Opp. llM(lndore), Rau-PithamPur lndore (MP) - 4s3331Road, Rau,

Toll0731- 4010601 | fax: 0731- - 1800 L03 3069
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ffi,i!m*", lffiiri::T:
Communication between teacher and student (Syndicate Group)

* Q "';:I,ffi Silf "-;I"'"?I"i{*i ;;-.'rtr'
All students confirrn your attendance
with your name 1:33 

",rn 
J/

You
l\ll students confirrn
with your nirne

lrnrnediately

PRATYUSH JA.IN
Pratyush jain
71.21V.

Rudra Gadge 2nd
Rudra GadEe:-

Reshal Yogi llP B Ptrarrn
Reshal Yogi
7Oo/o t:36 prn

- Shrashti... -F9'I A3492.34059
Shrashti sharma-73?6

Edited 1 :37 pm

iip B Pharnr

1 :38 pm

Sem lip
69?. "!:38 pm

+91 741 5873225
Shivam Sharma
6AY. 'l :38 prn

pritam Rout aip 3rd $ern
/Cl .rl;- ,.,-- )^r^+^,4

,&

your attendance

1:33 prrl q

Prrnci

(3

o

G}@ |vtessage

lt!

INDOR.E (M.P.)
lnlacy,

I

o

E

O
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ffi
+&

i!ffi*'""'l Pharmacy

B-Pharrn 2nd-year syndi--. .rlr.
Dheersj Pstlda. lip, Prabhakar Tiwarl 11...

Registratiorr status 1:s4 prt .//
lrnrnediately respond 1:s4 .'n a

pritarn Rout iip 3rd Sern
Pritarn rout
Registration done 1:s4 prrr

* shivanipn{{"116--. -}91 9131 s 46032
Shivana Patet
Registration done--- 2:1 7 p.r1

s7aa397521

- shashi Agral1ari -r91
Shashi Agratrari
Registration done

2'-2A prrr.

921145't771q

3 october 2024

All students rrreet rne after your class
t:O3 Prn '//

Prit Sah iip 2nd Sern
Preeti sah
Registration done t:-! 8 p,tr

o

- rajsengar'126 1'91
Rai Sengar
flegistration done

ilt

lndore lnstitute of

3:51 prrr

INDOR.E (M.P.)

(D

@ o (B
(*l

€e&
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rum"*"", lffilli::::::
CLUB ACTIVITY 2022.23

s.no NAME OF EVENT DATE CLUB

1 lnternational Youth Day Debate
Competition

12-O8-23 Lexicon

2 lndependence Day Flag Hoisting
Ceremony

15-08-23 Cultural Club

3 Dance and Singing competition 24-08-23 Cultural Club
4 Women's Equality Day-Rangoli

Competition
26-08-23 Creative club

5 Teacher's Day Celebration 05-09-23 Cultural Club
6 Hindi Diwas 14-09-23 Cultural Club
7 World Patient Safety Day Expert

Lecture
16-09-23 Lexicon

8 lnternational Day of Peace-Slogan
Writinq Competition

21-O9-23 Lexicon -

9 World Pharmacist Day-quiz
- Competition and Plantation

25-09-23 Lexicon

10 Mahatma Gandhi Jayanti-Essay
Writinq Competition

07-10-23 Lexicon

1,1, National Education Day- poster
presentation

11-11-23 Lexicon

1,2 Khelo india Youth Games 24-01-23 Sports club

13 World Consumer right Day 15-03-23 Lexicon

14 World TB day 24-3-24 Lexicon
15 World Health Day 07-04-24 Lexicon

16 World Earth Day 22-04-23 Lexicon

1,7 World Red Cross day o8-05-24 Lexicon
18 lnternational day for biological

diversity
22-05-24 Lexicon

L9 World tobacco day 31-05-24 Lexicon
20 Wodd environment day 05-06-24 Lexicon
21 World food safety day 07-06-24 Lexicon
)) World blood donor day 14-06-24 Lexicon
23 lnternational yoga day 21-06-24 Lexicon
24 Workshop & exhibition on Ganesh

idol and Mandla art
27-08-2023-28-08-
2024

Creative club

'""i[$l'$:Me*,
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-!m1,,..,"

Dr. Rekha Bisht

lndore lnstitute of

Date: 03/08/2023

Circular

It i's hereby to inform all the students of Indore Institute'of Pharmacy that for the various

clubs under Student Activity committee (SAC), we have elected President, vice President

and Secretary (for the session July-Jun 2023) fiom a1l the courses for the Service towards

various responsibilities under each club. A1l the core mernbers are expected to full-fill their

responsibilities with full enthusiasm and zeal in coordination with student volunteers as per

plan scheduled for each club time to time.
All the very best

cr,u c#nuto, Principal

Dr. Nimita Manocha

,'rt',t'a'$/
tndore Lri'i1'' "'t \rylrntacY'

It'LOlt { I\4'Y' )
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iI i,I-.
L::-:

lrrlo{r lnillllt 0t
Phelin|Ey

t. iirl'r,o4, f,or llantefiporary .,|!fair: {Lr-rirar (]/z}}: L:n*lcr tlris cluh, r'ryinrt\ litrmrS
$d1ilitir! lik,.. debatcs, quir. rnd plnel dlxussion anrl p;rpr Fietc.rttirirrrtr r,n

clntrtqlrrrdry.r{rtitrn*l;tntlrn#ilnnl is-trel u'ill lr pl*nncrl.

(itlnrnl Snrir6':'i-hc rhicrtilr"' r,l'rhi,' rhth is ln pn",'ir,lr llir ilurlrrl{r I (l!:lnrd lr lrir!!
Iiur $1rih fu]:uing lhr"'ir p;rrriiin lirr rlrrn*c, rurru. ntu-rii:. Ilo(tr'\' irnd !l;r,"i$S t)ll\lcxl
irlilrr cnt ,

r) lrlrDr{ ,!l l}ftnm flrb
h) \l urlc ( 'luh

t'lrrh $rtrIrlrut VL*.frerklen!
Ilonce I li$$ldh (iuuslu Slritnr lli**n

.o,ilrtrlrlr;rrrr tr:rp*r
.\!lriihel l)hrrL u,.l

)lulic iihml;ub Khun I !pnrn $hrr ;r

t'..i, r\nyuslri "[ix,wi

.\bltiihr:h Proild

lndore l$stilille of

n{ss.

{.'ooti}ra }rt
!ryq?Il!

1 /r Iti'-r- 1-

sii ii (.,(t{r; I i) I

-Anjnli lrrtitlnr
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I lndore lnstitute of
lPtrarmacy
l*-k--

$.
!itr F.rullr Co$rdfu*tor
l l{r. Ri*sh I'otcl
't Itr, l(uLltcr Yini:lrurkur ?l$75:?{17{,

f,rtrcprtrr.lur O*vlopmtat &t/l To prr:vide r tl1,nulle crtrcpr*nuur that hclp
r:ltrc[rrclxur rnd lxrtirrr:ll lrrd*rl t* hc inspirrd tn {rtlrtr eonnce.ljon* snd lrr shur€

kno* lrdgr that te:llr to husinc:s;l'adu;uc tnri liuc{c-{$,

('lub f r*klcnt \"ire Irrt+ltlrrt Srcrr.loll.
ED
cluh

1'*rr{r Vtrntr 'l'nnn:ny Shemra ftlr[i Brrckrr

f," J"er;lc4'!r rrearlrr,lrr* TLb tx"eJy wii.l pnrtide pkllirnr lirr:;rudurls ro drorvc:rgr drulr
{tftlriiiry ilr Ftri$ring" *kctrhir6 rut rnd *roft.

trurJy ol *iuil*rls rvould hir relilr lr pnrrnrui:rg
rrrg,r. mrtlitntion nntl crrrriq..

liixltty fur
physr*lrl lirr

ffi
3. ,Slrrtr (ootnit$r: TL* cr:mntiltcr will *r*k under t*tr h*arls - "intlour lanr*i" nurl

''.)utd irr g[r$6n'

Pn:c:

itt
eluh

,ndcre lD.r;'.
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lndore lnsti
Pharmacy
-,r.r. r.r.r'i.rrl*. r.!.-era.,-!*.

Clnh Pr'(JIdrnl l'lce I'rcridrni liorrclorl.
Ph3:;icul
liirncss rluh

.lstlu aliiur Yarh S*rurrru 5furnit Nwolilit

?. i{rorrrgmp}y Clr}r A:r thr nnmc implits, thir lxxly ri}l bi: r*lxnsihk lirr *ar.r-irrg rrul
rrorkstrnp"t nn iechnicnlitirs rrI photogrirphy. erhihiliont urrd conrp*itinnr.

F&col$ Coordinrtol Contntt l{o
Dr. li:rilsgnt Fare$qui $l0t l?1*58

(]lub Prtsldcnl Vltt tretld*nl $tcretort'
thygical
Fitnc*s chrh

Rrrurub Bisrvls J 1"r{i Chnurllnfi Slrubhnnr Nwlrlho
Nikhil Timle

!t. lirrirlr lrrr lji ln )lu*iug Scripling. cditin$." ninvir nrakilg et* - nrrrji:r xspr.r:ts of lilnr
nrallng rviruld be gnromtd thnlrugfi the lutil ilies nl'thi* Elrrh.

6rrrr ll'krtt: *l.cnnllrtg lo llrr rttitlIluihlf ir th* ciru irlca of urrnrrilutirrg {'(itenr
tYnyejn Clrrlr, lr *hall rr,.rt lle itst 1.et i:rtclhg crlrtr;rrrirular arlirit"'* brrt thc int,.'grirl pgrr

*l thc r'*Iur' s3*tctn firlh*'nl hy I]S-l /ltPr!ll\lR (r pt,rrn(,tc :rwjtr!.ro$s nrrt rnll. inride
lhc rnrnFrrs hut hr lh* lt'idr:r rtot'ld,

r!m*"1
tute of

9.

*,Iroculll (:{l{,rdinllrir
l{r.. ltrhit X:titu

rli1l.rr i.,) l lll Il

I -- \i'. Ii'.r,',ilHt**;"; IUtll,,::1q-J
:

I'ir5icul I lirrtirtr Parrrr'
| 1t ,,.. '. i1' r

llt r .

'.'.1
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Club Presldcnt Yire Prwldcnt Seffrlor!'
${d,Khn!
Club

A$
Iha

L'ihcl Singh
{tlf

I ll. $ararga Somtt,rtom/ra: fite uim ol rtis cluh ir i) fn:pur$ $irrlfnt$ frrr Cirll
Scn'icl* fr$ntitt$tion. i:lr<s'r iu lht ltrmic*s pr*rni-*t prrsligc. glgmtrut' publir: *ratus rnd
uttpnnrllcl lc\fcc! .rnJ 161'1,i1n il i',rn

Ilr. Erkhn fflrht
Printiprl
Dr. tlinrrh lixnlrr lll lnhl!

flruxiP.tl
l&L*q lnnitqtc rlr nar*lat}.

INDORE 
'M.P,, t

1^r

o,lli.'.$**.,
r',,r'n' 

f^ .ll*i , rr't''t

trErul{r Coordl slor Co a$(l o
Mr. (iaumv Smsod.ig r.,li:({}-q I r.r: {}

_r.t_r.i-t,tr1m

Ptarmrry
$rF* *drk-* **-

lStrrttonlcri,u
I rir*;
Iclub

Itnthlcrrr
i

S:rdrultal Clutr: \Yirh tlre ubjtr'tir.* of "Clraritl hr:Uins at lrtqnr' thi* r:luh r:nrlrrumsss
[l!."!ulty. staff& sttrdcnts tl'insiitutc t* rkrnrtc surtiln:11-. clnthcs nitl othrr urcl'ul stuflii in
grxd.,qlrrdit irrn li1 rh{ f,{urr nnil nrrrdl' sxtinn crf.thl ffri*1',

228
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i '-' ,t

-..]
Indore lnslituta ot'
Pharmacy

lndore lnstitute-of
Pharmacy

^ 
i..r.dro. RcPvrriorrD t4,,o,.. !y.arcrt (*.'Drin r rcr rr.io'h,

. - Number of sports and cultural cvents/competitions in which students of thc lnstitution

participntcd during the ycar

Index

I.ist of Program (2023-24)

Date of
cvent/activitr

29/08123 -

- tti[0,)ri{- -

10fi012023

Name of Iivcn t/activ ily

National Sports I)ay

Ganesh Chaturthi

World Pickleball Day Cclebrations

World's Red Cross l)ay: IlanggliCompetition
, .-. , .,,..,.,.,.-. !-
lnter I Iostel (lntcr Ycar.1

Cultural/
Sports

I

I
;J

4

:-)

6

t5t08t23 lndependcur:e Day

to 13 10812023 Statc l.cvel P ick lcbLr ll 'loLrrnarnciii

11

t2

70t10t2023 Navratri Celebratiorr

t0/t t/23 I)ill'ali

26/01/2.1 Republic Day

t,4/02t2024 Vasant Panchami l)oo.ia

to 1110312024 IIP Annual Sport Meel

t8-21101124 Dazz.lc Cu ltu ral

t8t03t2024 IISl'-lIMR-llP lntcl College 'l ournament Sports

22/03/24 Iloli Cultural13

l;l 06t0st2024 ulttrral

Sports15 06to612024

n
pr,ra,{,f,1/

lndore lnstiture d/hanrracv.
INDORE (M.P.)

Sports

Cultural

Cultulal

aiirrffii

c,,tir""ii

II

S.
. No.

1l Sports

Sports
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-wiwrIIplndoro hslrtrrto ot

Pba.macy

lndore lnst
Pharmacy

itute ol

Celebration of Events of nation and Regional Importance at mass scale

s.N. Name of Event ,Iype dfEveni- Date P. N.
I Write up 7
) lndependence Day Natioml Cqmrnemorsm Day i

$ta8t23 3.1
3 National Sports Day National Commemorative Dav 8-9t03t24 8-24
4 National Nutritional Week National Corlrmemorative Day at-48fi9t23 ?s-lr
5 Republic Day [qtional Commemorarive Day 26t0U24 32-38
6 Nalional Consumer Rights Day National Commemorative Dii a9t0U24 3

7 Swachh Bharat Abhiwn National Commemorative Day 4347

I World's TB Day 24n3n4 48.54
) World's Health Day lltemational Comnemorative Dav 07n4n4

World's Earth Day InterLational Commcmorativi Dii 2AA4n4 64.7A
4 World's Red Cross Day Intemational Comrnemorative Eay 08105i24 7t-77
5 World's Environmental Day Inqryaiolal Conmsmarative DBy 05t06t7.4 ?8-83
6 Intemational Yoga Day Intemalional Commemorative Day 2UA6n4 84-87

I National Pharmacy Week Evenl for,Phrrmacy t9.25fiU23 88-t00
) World Pharmacist day Event for Pharmacy 25t09n023 r0l"t07

3
National Pranuacovigillance

weck
Event for Pharmacy 17.

xfignc,zt
i08.1l6

4 Pharma Anveshan Event for Pharmacy 6-7tA3nA24 n1-t24

I
'Da:.r;le

Gathoring Evenr tenniall t8-2UA3n4 125.128

I Diwali Festivals tolnt23 t29t I
2 Holi Festivals 2AAy24 r 32- 135
3 Vasant Panchmi Festivals 14t02t2024 136.r40

I
Prizes dislributions and

Ce*ificates
l4l-r48

Nt
Principa\-/

lndore Institute of PhatrnacY'
INDORE (M.P.)
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List of Expert/ Guest Lectures Conduct

lndore lnstitute of
Pharmacy

u
' 

*" " Jil't-'r,1il1;:i"*"''

DATE GUEST TITLE

2218123 Mr. Sagheer Ahmed Smart and know your heart

)) lo/)1 Dr. Govinda dmera Boasting public confidence on

Pharmacovoigilance

21A1/23 Dr Aaradhna Chouksey Basic Entrepreneurship workshop

01112123 Dr RK Maheshwari Research Methodology Ecofiiendly

technique using hydrotrophy and mixed

solvency-

09101t24 Mr. Nayan Bhidodiya National Consumer Right

t2l0!24 Mr. Abhijeet Vyas Exploring Personal Growth through Self

Reflection

t6t1l24 Mr. Rajendra Bhanwar MPIDC and its role in industrialized

0613124 Mr. Ajay Dubey Industry Acedamia pafinership for

implernentation of national education policy

2614124 Dr. Suresh Kumar Paswan Basics of patent

231
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Dear Team Members, 
-

' Academic excellence is sine-qua-non of any instirution of higher eclucation r.lhich is striving fbr
excellence. We understand that academic excellence isn't mere enhancing technical competence
and deploying qualified faculty. It is also about creating suitabla academic environment which is
-conducive fol all round growth. Attracting best ol faculty, compensate them adequately for their
grov/th, enable them to live with dignity and putting in place such systems that enable anemployee
to perform to his full potential is central to maintain excellence in leaming and proliferation of
knowledge. Considering this need, we have created this Service Manual on Human Resourrce
Management & Development for institutions of shail Educational & welfare Society iSEwS).

I expect each and every member ofmy team to stucly, absorb, and intemalize the values. ethos and
syslems ancl strive to follou'them as outlined in this manual.

Arun S Bhatnagar
Director General
IIST/IIP/IIMR

n
l'{,,

Pnnci$
lndore lnstitute of PharntacY,

INDORE (M.P) , .

o-;-.!- r

.,.1l.q'']l.rLv
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Institutional Excellence and Systems

Shail Edqcational and Welfare Society (SEWS) was incorporated in the year 2002 with a vision to
setup professional instihrtions 4nd groom the younger generation to become world-class
technocrats and managers. It firmly believes that there are primarily two factors that need be

i) Deployrnent ofmotivated faculty and maintaining acaclemic and professional tenor
iD Supporting the faculty and students with state-of-the-art infrastructure to result effective

knowledge transfer (teachingJeaming) and research as rvell.as holistic development of
-- the students and its employees.

ln this pursuit, SEWS has evolved various academic-administrative systems including effective
human resource management processes. Keeping this in view, this Service Manual is formulated to
address the issues ofeffective facilitation and motivation offaculty and support staff.

This Employee Seryice Manual comprise of Working Rules & Code of Conduct (more specifically
outlining the sen.ice conditions & expectations fi'on.r employees of SEWS) in addition to
highlighting the ethos and value system of SWES in its pulsuit ofselring the Indian Society

This seruice manual is intended to serve as a ready-reckoner to an employee by providing an
overview of human resource management processes and the conditions of ernployrnent intertwined
rvith considerable human-orientation and humane-working conditions.
It is hoped that this service manual would generate goocl understanding between employees and

management lesulting into strongel bonding and teamwork.

A

onr.M 
'.'.r,

''*,^Mfr[],:,**,'

tfti.s frrrncipal
lndore lnstitute of Pharmacy,

l|.tlli)p F /[4 D\
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I

lndr:re lnstitrrte of
-rry,

1. Employee who got no interest loans from the institute

Institution has provided the no interest loan facility but no one has availed it
in the year 2023-24

,,,M
lndor€ Insiitute of pharnrocy,

INDORE {Nl.P)

PrinciPal
lndore hslitute ol' ['hcrmacy,

rNDOllE ( lvl.P.)

69i/
lr.,
EIol
\c,,\
\\ -/ ffi

,t;,PkJ:,
'--'t "^--.",.\,';'';l'-: ltrir.l i.) ,,' i..
,o^\ Lr,-;r l-
Kr*t-/'"7
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2. Children,s Education

I

I

Irrsl^r-a !h-.*:+- -!- - ,
..'*--

:1:::::::-:i!- "-.*t .-..,-- --, -..,,._.,_,"

ki'tE;ili.'|'v.

'-.,,#{ti;:M

l,rincipal
In(lore !;.t:ri;lute of Pharmacy.

Ii.tx,rRr: ( i..,i.P. )
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In f r --,r-'l i lrr r.l n.--. l.-F+:;a- -r-- 4,

23-24

Concession in Foe- Staff
, Ledgat Account

1-Apr-23 to 31-Msr-24

7-Nov-23 To Aayushl Tlwarl 0845PY211005 JourEal
Tution Fee 37.000.00 Cr.coac€ss,bn Aayushl Uv/ad lowa'ds &%

Tuitioo Fao fot 3rd yaa. 2023-24 as per
delalls alldched

JV/'1 1/ 15 37.000.00

Jv/03/5 34.000.00

---7Id06:40_-_-- -

2.Man21 0845PY231100 Journal
,ar coacfsslon slab 40 9t
0A- Tanu Kurnawal B-Ph
Kufiawal

8y Closlng Balance 71,000.00
----TIEAEd----T1F66"oo

princinh
lndore lnstiture ,,r\

Pnncipal
Irrdnre lnstitute of pharr.nacy.

INI)OR E IM.P.)

ffi
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c$reb If fE)
,r...-.aliry rtl pi,;;;;;i

3. Maternity leave

S,No Staff Year Maternitv leave
1. Shivangi Patidar 2023-24 Leave Applied for 6 month
2. Deepika Bhawsar 2023-24 Leave Applied lor 6 month

lj

ffi Principal 
'

Inrl..r: I :,r'itLrie of phlrnrtcy,
l\, )i-)l(f I \i.p )

!

I

lndore lnstitute of PharttiacY"

INDORE (M.P.)
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Application ftrr Marerniry lclr e

lo.
T lrc princ ipa I

Indor.e Institute of pharmacy. Indore

. Subjecl: Request for Matemiry l.cave application

Rc.spected Madam,

I anr Shivangi patidar (Assistant profcssor) 
a1 IIp. L,, plrnnirg ro comnrencenr\ maternity lea'e-from b4.01.2024 an.t ,,uilt ..rr,r.-yob after 6 rnonths. To':nsure an el.lbrtless lvorkflorv during m1, rUr"n.., I have coordinated with my- collc'egucs rvho rviil oversee ," p.rr"a;rg r.*r 0,,,,,.,

ff];]'.,:ff:,,,"'rerr 
rvorkroad ** u.sgn.i,;;;;;;;this 

session ancr here is a
' oq os 2D2 2

I nstrumenta I ir arli o.l;f

I. Iixa nrination part:
l. Submitted all sessional copies antl arvard lisrs of Trr,sent (Bp70lT andBP70.sP).

2. Subrr.itled Main practical exarnination eoprcs of.Ili,705p.

:. i:llffil:ffi;i:i'' 'op;*. oru p#,,iu^r rs sem (MeAr041.).

- laA) r', ."m rrraQart;:fi::l1il:il:fffill* paper of M pharm

' ittrrwar copies o,'Mear oqil-,ii i...n..**, b,r, N,rs Anita
r' tl,rrks'X-{($ro4r rvilt he upl,ratlctJ h1,\:, ---' 1l l,atirlar.

'"0"'.,'iil[1i;ilf .!,o'"'""v'

r r._, ,. . i-, !

rxnortu or.iii " "'r'

Sr. No.
${!iSgr .r,1"
BP70l T

VrWt

69xR.^i

\ '.\.''-.d -..\i,'

\',);.r.,{;11
_\\-:,1 .,.;j/

bmitted to Dr..

name
I.

II)705l-.

* ;4nrl,r.sis _ l.j:,:,;n.',2 IlnsrrurrrcntairririiJaof- -
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I)( ) irtltrirrrnenl is ltcndinu tlLrc to I..:rtl slllc5tcl.r.c5Ltlt.

l\'. S-r ndicrte ch:rrgc i: !i\clt r() D_r,. sop6l s11al

Ilcncc. I TCrlLte:l _\()Lt 1o lrllou ntc t() litlc lcin e liorl 0+ {ll.lr)ll.

Ihitnl{ rotr Iiu etrrrsirlcrirrg nt\ rcrlu(_\1.

(\
\\\\
\NV- rri r.,\rrt

\ ,rLrii iiner'r't i'
\lt rr:tr;c i I'lrttt].,r
.\ssisllnt l)r'olcssr,r'. lll)

Sirrrtiltiuc rrl .\iri!t\), i,,i! (l ntfnthels

ll l. ,\clde'nric l)arl :

l. l0ooo s-r lllrhtr: conrPlglqll
1. ('onrp lclcd atrtl sLrbnriltcti

.1. SLrhnrittcrl ( ()ut\c Illc\ ()l'

Lrarn
Inclrarsc .

lirr []l'7t)l I . lll)70i 1) ln(l \l(-) \ l ol l .

rcuislcrs ol' Ill,7{)l I . lll,7(}jl, nd i\l(lA l(}l I .

Ill'7()l-l . Ill)7051, lnrl \l(.).^ lr)-1 | . trrrlr (.( )

,v*
)-

\q\A-" \ t . h.z

*\x
N,\ A('
c()-()r'(iirt t()r

Pr nc ipa I

lndof: lr:..tiitrll ol' i)hilrnrlcv.
l\': )l\,i ) r: /11 rr \

( ()-()l Llill ll1oI ,

|'^
i)rinciprrl
ilt,

.',;1.1, ['/r,','
cil-rr rd in atrlr

, " J .,.,1
,, itri.l_,r.Lrr,,,r. , ,

rNI)(]RE (M.p.)

.\cutlii'n ic co-
rr r-<iirt itlo r
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srit

To,
The Principal
lndo re lnstitute of Pharmaty
ln do re (M.P.)

Respected Madam.

I am Deepikb Bhawsar working as Assrstant Professor in Your rnstrtute I would lrke

to inform you that lanr pregnant and would like to take 6 months of materntty leave-
beginning from '1 Novemb er 2023 I would be back to work after 6 months. I do not
foresee any issues in carrying out my duties as usual when I rettlrn from leave.

As per the inslrtute maternlty leave rules I am elgrble for 6 months of leave before
delivery and of leave after delrvery My expected delivery date rs 3 January 2024 and
I plan to use my entire entitlement to takb care of myself and my new born baby as

advised by my doctor lwould be able to complete my current assignment before
going on leave.

Please let nre l^ novv rf I am reqt;rred to sLrtlrrrt anv fortns before gor'.':g on leave

lhank you for ;o,,.,r krnd consiCerat on I hope yor.r would ccnstder mv requesi
posrtr'/ely

n. {u
rnncipat [\/

lndorc lnstitute of PhLtracY,
. INDORE (M.P.)

Pi.incipal
lndri": l;r,rtiiL:te rrl' l)harmacy,

l\ I).\il I: i\1 P\

.--',ir>,a.("
T)X,O\

4rtuxql

-.41il
:il.)\! l.J^ 241



T,
fi* fstintil'J
FJo*'t" I"'tlil;tq crN Phtu'rLucy

,r1Ju'ot Lrq'l'^ )

Jr.t).J' Ex'fe-nslc"n 4 nn\t rvr'Xr*i\ &"u'a

i R*p.U, r')a"t ?

Tc(m ,.De"1i'l'tot 
J3h*'rsttr. ' f 

om *':'"t'il**- 
'

.- $*-ajr^rrt *n 
'io'*I"^ o4 *v mcil-wnii-

' Ar.r, *o -u'nfolesee-t''' 
ct*..t'H'lttnt"s ' 

'fl- ctvr) 
I

'-rr^"1,t" ;t*;;' 'l-o 

-.'^* 
c/n -ita Pe-{'c-vtts-,*l

[,rl *U*'t'1iH: n,t, 
g'tr*.nthr

4o cu{,l.cr-'o me- 'Fo c-c-urca 
.[il', 

d.,*u 
iotn {s-tvr^o

'gtlcoulrt' 
d*o'^ c'l""Ld bin

-i. l-Jq -Jo'* ' P':<i h'uLt '

-- -I6onk U** 't*t I** '^O'^' 

Cp"nsl&x'rhc'n ' :t

-|.q:" U* *;u t-"* *7 '*1**'t Pcxilt*\ '

\cl-u-r't's 
Si nc'er<l-

iJ",,il^,r CaIt*"#D-[l],Yr,,:4*d
rloone (u.plt -:

PlrnciPel
lndo:"e lnstitute of PltartnacY,

r\rnnP F rf., p\

i ,i*r;rlF/
r;--*-/-*Y./

. .t .:o:tty..j'..:'|-:-;.,,

c ffi
fi t, I'.Jorte,

Prrncrpz
lndore lnstitute of

,,sffi+# )tr+. ($//j;\^
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,rIr ffiffi
,odoro lnetrtuio ot

Indore lnstitute ofPtrarrnacy
i.x;:i,"'::*;;''.--* ".'

PnnciPal

INDORE (M.P.)

4. Creche Facilitv

I r'r nc ipa I
lr ri\i., r,..,;,,,,^ 

^f 
pr..fn1.^.,

Staff Name of Child Year .

Mrs.Deepika Bhawsar Mast.Sarvagya Bhawsar 2023-24
Mrs Shivani Vishwakarma Mast.Shivark Vishwakarma 2023-24

(#
q( r,

iaN
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Creche Facilify

lndore lnstitute ofPtrarrnacy
:'"'l;:':'::-:_;i;;.--,,.----. -.

Principal

li'! li( )iit ',!r.r ''

l,vto

'(.-\r'#r'

'l

'i l r: .it r ,-.'
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-ffit-! tndoro lnslttulo ot

Indore lnstitute of
f-Ier"-{!:!?9y*

25.0t.2024

Circular

We are gladio inlorm you that employe.es of IIP can avail the foltowing menrioned facilities.

I .lndoor Games

2.Yoga

3.Gym

4.Free Transportation

5.Subsidized lunch in the canteen

You all can avail yoga, sports & gym during free time during working hours as well as after
*,orking hours rvithout any additional charges. To avail these facilities interested member must
inform the sports and H.R. department.

Note: Facilities will be provided as per institute noms.

Principal

Dr.Nimita Manocha

- 
Prrncipal

lr rJ rc li):titutc ol'[iharn]acy.
tNDOttE (t\4. P. )
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i!m**"'I Indore lnstitute of
Pharrnaey

5. Accommodation

Institutioir has provided Accomm.odation facility but no one has availed it in
the year 2023-24

0/
**",'ll;'tli#'Jha'IrraeYl

,n,-,._ 
prrnciPll

-' 
i{1i5,i.; 

I li'lt1nnn.,.

7{UTE Or-i

fu)Ea.*.
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This ls to CGrtlfy that ihs Management System of

INDORE INSTITUTE OF PHARMACY

" C/O SHAIL EOUCATIONAL AND WELFABE SOCISTY OPP, IIM
RAU.pITHAMPUn ROAD; RAU. DlgT INOORE, plN.4s3l3t, lNotA

has baan faund to conform to th6 Encrgy Minagambnl SyElam standard:

ISO 50001:2018

Thk cadtficalo ls valld for ths followtng rcopa of operatlone:

TO CREATE AN ECOSYSTEM FOR PROVIDING TECHNICAL EDUCATION
SERVICES. RANGING FROM DIPLOMATO IV1ASTER STUOIES IN

PHARMACY, MANACEMENIAND RESEARCH & ENERGY
MANAGEMET.TT SYSTEM WHICH PROMOTES GREEN PRACTICE

:: Ceniticate Na.'.' Ijt' dtJf0

tult :{::!!i!:t::!!!:': 9!. {,r!:!!*'.vy
3, l'thrrl,Jrt, ?tllJ

@ &u'rlrtlfie*tlnn ltw

ll l:rbuury trLli J, ,?arrrr1 1,17

@ffiffi
(,

I

-*

ffi

re

.:

ltil CorlJligdR rBrrEIff !.alld [ubisc( to ssb'srlsr-y nJrr!filsnc{ ru$tB.w
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i IIF)I Ii,"s3::i*""'
lndore Institute of
Pharrnacy
35:.H',-

Indore Institute of Pharmacy, Indore

S.N. Name of Event Tvpe of Event Date

1. Dazzle Cultural t8-21/03/24

2. Diwali Regional 10,11123

3. Holi Regional 22103124

4. National Pharmacy Week Communal socioeconomic 19-25111123

5. Annual Sports Day Communal 09103/24

6. Apratim Pragya Khel Pratispardha Communal socioeconomic 03-05111123

7. National Consumer Rights Day Communal socioeconomic 09101124

8. Ganesh Chaturthi Celebration Regional/Cultural t909123

9. 'Navratri and Dandiya Raas Resional//Cultural' 20110t23

10. Hindi Diwas Linguistic 14t09/2023

11 Intemational Mother Language Day Linguistic 18t03124

,"d",",,^il,nitklii.*v'
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INDORE INSTITUTE OF PHARMACY

C/O SHAIL EDUCATIONALAND WELFARE SOCIETY OPP. IIM INDORE,

BAU-PTTHAMPUR ROAD, RAU, DIST- INDORE, PIN- 453331

has been-found to conform to the Quality Management System standard:

ISO 9OO1:201s

This certificaie is valid for the following scope of operations:

TO CREATE AN ECOSYSTEM FOR PROVIDING TECHNIGAL
EDUCATION SERVICES, RANG]NG FROM DIPLOMA TO MASTER

STUDIES IN PHARMACY MANAGEMENTAND RESEARCH.

This is to Gertify that the Management System of

CeftiJicate No.: 0911 0708A

Date of this CertiJicate

13 September 2022

Date of initial rcgistotio,t
'13 

September 2022

Accreditation

RecertiJication Due

12 September 2025

This Certificate remains valid subject to satisfactory surveillance audiQ

b. &.,-- VIt*
EGAC
Accrodlted

QiIS C.dliodd

ICUFM.OOl/REVOO

il a*EfrJffi-r' Indorelnstituteof
INDORE (M.P.)''%>-, 'ector

updaled intormation concernlng the present certiticate visil to www.iclceal.com

of lnt€gral Certificatjon (P) Ltd. and shall be retumad immediately when demandsd.

Floor), Shakar Pur, Laxmi Nagar, Delhi-11oO92
E-mail: irfo@iclcert.com Websit. : www.iclcert.cgm
conta.t No- : +91-9319332223

lcL
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Certification (P)

. This is to Certify that the Management System of

INDORE INSTITUTE OF PHARMACY

C/O SHAIL EDUCATIONALAND WELFARE SOCIETY OPP.IIM INDORE,
RAU.PITHAMPUR ROAD, RAU, DIST. INDORE, PIN.453331

has been found to conform to the Environmental Management System standard:

ISO 14001:2015

This certificate is valid for the following scope of operations:

TO CREATE AN ECOSYSTEM FOR PROVIDING TECHNICAL
EDUGATION SERVICES, RANGING FROM DIPLOMATO MASTER

STUDIES IN PHARMACY MANAGEMENTAND RESEARCH.

Date of irrilial regislration

l3 Septenrber 2022

Accreditation

CertiJicate No.: 0911 07088

Date of this CerliJicate

I3 September 2022

This Certificate remains valid

RecertiJication Due

12 September 2025

,6}Eg-h-+er,*

'*^\\-
EGAC
,ttBff#,lf,*
c^l # ll200l

ICUFM.OOl/REVO6

RE (M.P.)

For verification and

This certificate is property of
tho p.esent certlficate visil to !r,/ww,iclce(.com

(P) Ltd. and shall b6 returned immedialely when demanded._

lntegral Certilication
3o1, u-60 (3rd rloor), Pur, Laxmi Nagar, Delhi-110092
E-mail info@iclcert.com website : www.iclcert.com
Contact No. : +91-9319332223

lcL

re
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