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lndore Instilute ol
Pharmacy

Decenlralization:

The institute fosters a aulture ofcollaborative management by engaging employaes and students

in numerous activities.

Roles and Responsibilities of:

The Governing Body/Management: To meet obligations, the goveming body establishes the

college's vision and mission and develops a strategy to reach the institution's objectives.

Group'Advisor: - Group Advisor, Shree Arun S. Bhatnagar, IIP serves as the sigiring authority

for the GB. He assists in detemining the college's vision and mission while also creating-a plan

to reach the institution's ob.jectives. He has also been designated as a member ofthe IQAC.

Priucipal - Dr. Nimita Manocha, the Principal of IIP, allocates roles and responsibilities to staff

members and conducts regular meetings with departrnent heads for updates.

Head of the Departmentsi - Heads of every department operate undfi the supervision of the

Principal and Group Advisor sir.

Faculty - A faculty member must conduct classes consistently and on time, conduct intemal

assessments and exam evaluations periodically, and should not t)?ically be absent from work

without prior approval or leave granted.

Lab In-charge. Making sure the laboratory remains tidy and organized.

CDC Head & Team- Career Development Cell collaborates with students and their team

members to enhance professional skills.

Dircctor of Corporate Relation and Team- The Director of Corporate Relations at IIP serr'es

as a corulection between students and companies for their employment opportunities.

Librarian - A librarian is responsible for gathering, arranging, and distributing library materials.

Registrar - The Registrar holds a statutory role within rhe institute and will oversee all

operational matterc related to academics, administration, human resource. ,nanagement, finance

and accounting, marketing, and ensuring compliance with the requirements set by govemment

bodies.

Exam Controller- The Controller of Examinations at IIP will be in charge of orgar zing all the

arrangemenls needed' lor conducting exams,

General Manager Finance - He is the overall lead for the finance function ofIlP.
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HR Manager - duties entail: promoie a positive work atmosphere and an involved staffaligned
wirh the IIP's objectives.

chief counselor oflicer- The chief counselor officer collaborates with his team to facilitate
admissions for all branches of UG and pG cources at IIp, supported by a large team of
counselors.

Public Relations officer. He must comply with the arrangement of media for communication

needs.

System Administrator- The network runs smoothly and all laboratories are his department,s and
the team s responsibility.

Administrativ€ of{icers- He manages the Institute,s daily operations, including maintenance.

[rousekeeping, security, the canteen, the hostel, the garden, etc. He oversees and manages the

day-to-day operations of every department that rep6rts to him.

Hotel Warden - IIP offers separate, well-equipped hostels for females and boys. upholding
order, ensudng students' health and safety, and monitoring the hostel,s assets.

sports olficer- The role of the IIP sports officer is to deverop and carry out initiatives that

promote student participation in sports.

Security Head - IIP'S secu ty is a major rcsponsibility, and the security depa(ment does a great

job of fulfilling it by creating a safe and secure environment for staff to work in and for students

to leam in.

Transport oflicer- This department is in charge of properly picking up and dropping off all
employees and students.

Store keeper- He will:manage the store's operations, including purchasing, budgeting, and

estimation.

0
PnKinat

''0"", l.l;'6'5 igl";'*r.

2



EirE

;9

EE

a).e
bhJ

! 3 3;

t E:6
E E5S
, iEe
i e: S

P e;i_E qEg
_a P!.

lt ; *!

: : gq
q AP Ii

EE EgE:.x E a5 E i''ElYtsi.9

o
<,,I
=OU

z.o
IJ'

=7,ttt

=e,
ELtft6

o
:l

(DE
o=
:o-

EE

t,

-
-
..,r
,G*l..,I

o

2o
2

o

I
I
9

I
I

i
ii
lr

3



-Z:Jeaa,<!q 'g"B=-;6
cz

s
*
E

€
E

a

EE8*t ta9!E3i

EEF
6> E !
gcie
tSEE-
E;5€C
s E gg
Eeee

.
a

la

E.E!

3

EE

=e.
.-t-
CL
di

9!

-e ts ji

---

--tE

<1

*

6̂

P

6
=

e

E

&

+

S)

4



53
!n

;il
E3
3.a!E

!_P
;;

;l!
Ei

E?

\ 8,'

s

I

i

E

g
I

E

.s!

3
8

E

9

e

g

I

E
&

E
3

E

T

I

6

I

ET

3s
!3

ie
pv

6iEE
g i;a

I:5[
E;Ti
;EE!!E 2;
:,E 

' 
8

! E rE
ed.i &
EXE E

b

,
e

E

p

E

b

2b

a5

SE

.UE
:!
!'4

:l&

Es
EE

TE

I lo

_e ;!

s 934

- Esg

eg X* 2

3 rgt+
e AE.>I^! 4gE g

sg E ea
B !E€ e

E Fo cg
Ei $ie
9: i E=gEi tr
;EIEE
E Fs * e

^gq!Ec.
9IEgasI:ET?3gE:gEE

:

lxa;

H

E
E

.le
EP

3I
2t
EE

- Ed

--.u
. 'E.= o

j
e,

E
o-
.ri

oigt

-(!l6rEr

€Eri
:o- ll

?;.
;E
:!

-
--H

d

e

=

o

oI
z

o
E

o

o

5

5



;::

3:

E

o

-l H*

t.Ei

!!

E

t
I

E

=d,
J-
o-
co

=l

-(El9EI'
€EtiEi lr

:i
!€

-ts
E

3

x
E
o

o

e

i
z

o

E

s

B

a

o

s
o

6



.F
\-\i --r--9 

=a;
s
u

E

3-

3

EI
EeE

tsE

6sg:

.9.9 E:
o j:;

E9 9i

o
G

;E
FE

.Se

I3
t_
EE
Ed3i

qt
o
5
tJ.to

=e,
.J-
o-

=
d,
J-
o-

=

GI
E
(!
.L

o
o
E

!,
oEE

eE

-
H

E

a

=

oo

zzo
2
_o

U

2

o
=

E
i-

=

o

,

o

o

7



e

9r2

\--E;a
l!-

go

E 9sE EE
! cD o

"E iP Eqnd9ra o -.vo EEs
; E 6:
E c9 @9r:o9e eeE5 €e:E 96-o i:-za its.

6 z+ 0
J;E;

t 3:E
5 9.9 6

x s-E xE :9IE a dn
5 lEd.c E;z

: raEUa!,?5

o o E5
d - n; 99
>E 6 a-
h9= E d
" E E os
g 9 -*E i

E&BgiF
{ E C; ia;P;9 6A d

E9iE;€
; ! b ! FPF<E<<oi'-=.iirE

qE

E
o

E
E

5*

10IP
<E
ao-3i

v

U,o
t-
lrt
o

e,

I
o-

E
e,

-,1-
o-

=

oi
0r,

E'JI
-a6 I
6i E i.: i !i:(!rt
sE lt

.E
Ei

-=

"H

ell

3

al

=

o
o

(.,

zz
0
z
a

)
(J

z

o
=
.t

E
of

2
o

oo

s

8



\<.8 -r$

I

E

o

'6
EE

.5e
E9

a6
<EEE
ti

E

e

z

d

=

'*-u,l/

ar,o
=lJ-to

=e,
.J-
CL

=
e,
J-
CL

=

(E
E
GI

CL

o
c,

6)
oE

. a2

-
-

.aq

o

=

(-)

f'i
Y2
o
z
P

()

z

o

E
(-,t

:t
z

o

q

o

9



E_

EO

a

e

E
ECE

Eo

n3

eE s

!.IJ

'E i; E

:E- * i E

itst9
EiePI gE A

o
o-

'6

.le
5t

+3
EE
t>

EIoz
d,Dltl.n

ts

=@

o
=ll!o

d,

a-

=
d,

-L
CL

=

iI
t
I

Fr.. r E e

--l Icit

(,
IE
E
c,

CL

o
q,

E
o,
oE

I

;

=

o

o
2z
I
z

U

z

:

of

=z

U

q

o

10



3

E

e
E

I

E

a

6

Efr
4E
th

3E
Ea

E!
€3
51,9r3&

8*

,EEgh
E9

Eo

tt<;
'i,j P

E

;
E
-c
e

e

:

B

E

6

a;
;!

E+

ao
<)

iP

-5e
!;

Is
<EEE
3>

rlt
oz
e,
f
U'.n

E

-)
@

o
)ulo

d,
I
o-

=u,

I
o-

=

;r
€

\>- G'6 
=

-'z-E-

oi
o!
sl

caJr
-aEloEi.
€EIist lt

I

=

oo

zz
ou
z
6

u

z

o:
)

E

e

o()

o

11



o
€,
a

o)
0

-l

(!
E
.tt

CL
I
Ii

E-'-t :t
si

-
-q

cr;o
a-

-9

tBE

E

E

I

=

E
E

o

8

E
E
E

_e la

E=
'EEE
ti

t)

l!o
z,
u,
Jv,
ar,

=

@

o
=!!o
e
-.t-.L

=
d,
J-
CL

=

a

o

o
z
=oo

o

()

z,

o
=
l

E
U
s

oo

;

o

12



ffil!m;;*",, I

lndore lnstitute of
Pharmacy

Vision
The vision of the INtitute is to produce competent pharmacy professionals and value-based

future leaders by offering quality education that incorporates training in Holistic Work-Life
Management

Mission
The Mission of the Institute is:

. To provide quality education alld training to a budding pharmacist who can withstand

a transforming healthcare system.

. To bridge the gap between academia and creative professionals for industry 4.2 or 5.0.

. Honing the students' future with the approach to creating emotional quotient with

intelligence quotient for holistic development with the aim of know thyself and be

thyself willing to evolve.

lndon lnstitule ;f pharmacy.

TNDORE {Ar.l,.}
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ilP, lndore Institute of
Pharmacy

Program Educational Objectives (pEO)

> To prepare graduates as successful pharmacy professionals

> To make graduates competent in core technical skills who reflect commitment, ethics,
and social responsibiliry

> Jo inculcate lifelong leaming habits for highly productiv€ career

Program Specific Outcomes (pSO)

PSO I Pharmacy graduates will possess basic and applied knowledge of
pharmaceutical and allied sciences helping them to become competent industry-ready
professionals adapting to the needs ofdifferent pharmaceutical areas.

PSO II -Pharmacy graduates shall possess interpersonal skills as leader in team in
appreciation of professional ethics and societal responsibiljties with the atlitude of
life-long Iearning and Moto ofknow you and will to evolve.
PSO III: To prepare graduate of the program to learn and adapt in a globe of
constantly developing trends

hdor€ lnstltule of
Ph?rmacy

D
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lndore lnstituls o,
Pharmacy

lndore lnstitute of
Pharmacy

Program Outcomes (PO)

PO1. Pharmacy Knowledg€: Possess knowledge and comprehension ofthe core and applied

domains of pharmaceutical sciences, including biomedical sciences, administrative and

manufacturing practices with special emphasis on developing soft skills.

PO2. Planning Abilities: Inculcate the ability to anange the events and meet deadlines as per

demand ofprofession.

Po3."Problem analysis: lnculcate the aptitude and scientific approach to identil), the issues

during daily practice and address it there and then.

PO4. Modern tool usage: Hamess the capability in implementing pharmacy-related

instruments, equipment including computing tools with an understanding ofthe limitations.

PO5. Leadership skills: Leam the quality ofan entrepreneur, teamJeader, and prolessional

for serving the society.

PO6. Professional Identity: Understand and inculcate habits to eam, preserve and encourage

the value ofvariety ofprofessional roles ofa pharmacist in society.

PO7. Pharmaceutical Ethics: Leam to use and apply personal values in professional and

social contexts. Apply ethical principles while making decisions and take responsibility for

lhe oulcomes associaled \aith the deci!ion\.

Po8.Communication: Develop oral and written communication skills in tune with the

professional role ofa pharmacist.

PO9,The Pharmacist and society: Apply reasoning informed by the contextual knowledge

to assess societal, health, safety and legal issues and the consequent responsibilities relevant

to the professional pharmacy practice.

POl0. Environment and sustainability: Acknowledge the need ol developing sustainable

development in the field ofpharmacy.

POll. LifeJong learning: Recognize and understand that leaming is the attitude and a

lifelong process to keep pace with the latest advancements in the field and sociery.

r
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B. Pharmacy I Year / I Course outcomes
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zrofl-d arieft ffiffi feaftsrao RAJIV GANDHI PROUDYOCIKI VISI]WAVIDYAIAYA
(qidrfu 6r ffit-6 Erafrtr{c)
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ilF : otsgv-Nrtooq

(State Te.luDlogical Unive6it) o, Mldhya Phdesh)

Airpon Rod, Gandhi Nagar, Bhopal (M.P.) - ,462033

Phon, 0755 -Uy913.2b7W7
Fu:0755 - 2 2006

net Nor F-5lA(id,/Affilialiotltt3Pv/rsr3l 7 4 L1 o^t"a.9.l1 
1 lzoze

NOTIIICATION

Unaer tle Piwer con erea vide tuEse.tion (xll) or sEtion (25)of tne llaji! Gan.lhi Proudyogiki virhrvavidFl.ya, A.thiniyanr 1ee6,
Apprded by Hon'ble Vlc."Chrncctlor in rne Articiprtion of the Apprdal of Exeutive Coun il /Aodemic Cotrril ha3.dhined rhe
institutio^i..,lo8rlillndole In.lilure ol Ph mcy, Indore, M.P. ro the privil€ge. of the UniveEity tor y.aily .Jfltiation for rhe
.c.d€mi. resilon 2O212024, for the followinS .ourg wilh inuke .apacity hllottld to! .dBisiotr oentione<t a8ainsr tlp .ours :

fiC{q{ : oo!!-tqo!E€t, rqs(E(t .><.}- ,..--, EPA Bx: oTss - 2678891, 267888r

i*( :r.gistrar.gryoennrt.coE, oore8ismr€tspv.a(.,n f*X*f /:dau re8,s'arsp'eBn',r..om, ooresisrrarcl8p.a(.in

irse **'";F "..t" -Y-:E* w.l,site *(w.rspr,..nr

The .ondiiioddefben.y should bc.omplicd wilh in thie no.ths fro'n the d.le ofthc Ictt...nd Dcfor( lhc (otrlnlcnce.rcnt ofthe
nexl a.adehi( *ssion, failing which the Unive'5ity shall tatc the iurrher action to withdrarv .{filiation and ihe Iiabilirl arGirS out ot
su.h wilhdrawal shatl be solcly oI nBiturion The approval ol Ye.rl) Atfiliarion lms L'een ac.ord.d subj(t ro tlt furtillN.nr of dE
IoloantgcondilioE (nr compli.n@ reporr tesent to the U.iveEity in rhe rhcd!led Friod):.

0l . This yea rly afliliatior is .ccorded on lhc basis oI the AICru/ rcl a pprclal.

02. The inslnub h.s to ,ollow lhe provisions contained ii sta tute no. 29 and 30 o1 lhis ! niveEit).

03 Pay s.als, auowAncc5 nn<l CPF mlst be given to ,aculty as lEr AICIE/PCI .ornB. TIE nrnt6 oI sclection coDrDritt@
meeting .otutjtu t.d as pe. coll?gc .ode (Statut€ 30).long $itl afpoirbr\cnLs lelteE and.opy olndlertirnr€nr bp *nt ro thc
Unnie6iiy ror Apprcvat. Tlr repre*ntntile ot RGPV, A,qIE/rc| and DTE Dusr be prcsent dn rnrS il€ s.lsrions ot ,aculr!.

Oi Reglla r meetings of the covenrirg Botly shou ld lp leld and Nl inulcs of th6c m@tings h. sent lo tlr UrilrBn\'

05 Srakmcnt ot ln.o'ne an.i Exlcnd iNre drly aod ited by the C.A De subu iltcd lo the UniveEity for .very Fnr.ncia I Yea r

06 Core fa.ulty.l *nior la,el ,DUl.i be re(uiL€d witl sf(ialization in rlt coo.e .d lield a5 per PCIIAICTE no,nrs .Att the
facultyoflhc inslitut. trrust b€ recruit.d lry.onslirutinAlheselB.tion.o mitue.spertheslalur.sno,30lcolleae.od.)as
and when reqnirerofullillthe dinimunrfaolty rcqrir.hetrt rsp.rstnture no,25.

m AU orher rules lratrred lry llp AICIE, New Dellli, liajrv Ga dhi l,rou<l),o8iki vislN.v !ala)a, DTE aod IrCt rrnFb+nne
shoold be strictly tollowed.

OE Every vicarq in lhe teachnlS sthfroldF nrsriiulion/ .olk8e lnat,enranrs uotille{i iora }Eriod o( more ls one flEnth shatt
herepo ed to tlre U niveGity tog.tlr€r wi r a statenrenloI r€.sonsdre,eror.i d 3O(2q (a) E!e,J- change nr rca(tringsr.ror r
collegeshall bein Fdialely retorrd to tlFUniv.tsitl hr thePrnrciral.

09. All l.boratories/ worlshop.rc provided and tull)'esinblished
.quipment, experitrenlal seluPs and li(ensed sofl$are as p€r

. nationa I atrd international iourmls.

Ior various.ou6er/dis.idile b! rreLniins stlalI, runilure,
PCI/AICII norns

tndorclllsJ':$!iuii

Sr. No Inlake (apa.ity.llotte.t
for A d,n is sion 2022-2023

Intrke <apa.ity allolred
for Admission 202'2024

0l 100 100

02 15 I5

0l Phannaceutical Quality ri l5

04. 30 30

rte l,hBn g!-be-ln8 .nrPd
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Of AICTE/ RGPV/DTEI PCI'

ll.s rtre rcs poBib,hy of the nsutuHor to |rcvjde .orect nrioiln.tion re8.rd in8 .onrPliascc ln ..re ol nn) \ ronS nllotnution

ii._..,-i-, i_,r,",.itit ro,s !e found ncoroct o'rahe ar. y liN.,lhe univeEib,shall rnke theadion torlithilrar! nriiliation

:;;;;;i,i"" --,'8*' 'r 'uch 
N rthd rawa I sharr b€ eorerr olbrirution

sta,iqlailer'Hostelslortheboys&gin,ssfudentnlustbeconsiru.tedatthccarliestindreP'cnrises,

TtE f..urry memhers nrurr De mohvJkd ind nnollcd in ilE tctcarcn and develol rcnt worl, ror nnfroYins acadeDli..lu.hy

".i 
J"i ri'",,0l+,"n **dnl' Pdlt6 in Iereacd P"rnnLind rrni"r/n a'

proDe,facuttydevetotmcnrlhAne€<lrrobeformulatedby.MnaScnrcnlin!ol!i'rSr.culbnrcmhersandcli8ihlefaculo rust

be+onsored ror higher studies'

,. R,ndom surprise iEpections would be c.ried ort lo v.rity con\riin.e & fa.iliHes and iI Ute nstitubon is {o!nd deficient in

'- ;ili;,, "i 
."',' & st ndaids oI rcl/ A lCrE/ RGPV aPP'oPriate acljon rvould te nrniared bv rhe unive6ity

fte tnj;tution has lo appty for.ontinuauon ot afrilintion for the ncxt A.adcnic Session 2024-2025 in tn€ Pre*ribed Proloflhn with dre

alfiliation f@s. 
By rheord€r, VNr3

! R.ti3tr
Ilrjiv c.odhi proudyog i

\ virhwavidyatiya, Bhopal.

14

E.dt. No.r-tA.ad,/Aff llilrionlRGP!/2n2y'7 tl S Dat dljl I t2or4

t.

z.

3.

4

5.

Princital, Con..rninE College.

Scr€t ry, Techri.rl EduGtion and S&ill D.vclopnrcDl Deparlment, Go! t. o, M lr, Nlantrala) a, V.llflbh Bhavin Bholal.

M€nrber Secretary, AU lndia Council of-lednrical F-dlcation, Td'Floo., Chandralok Buildnrg JanPaLlr NeN Derhi

Connnissoner,Tc.hni(alEdlcaiion,lv,,P, rourlh Floor,Srtl)u,a Bhnlan, Bhofal

ReSiona! OiIicer, AICTD,Anporl ByFrss Road, Candhi Nagar BhoFl

P A. to Hon'ble Vice Ch.n.ellor lor inlooation,

Cont olier (E:ad, najiv Gandhi Proudyogiki vishwividynlaya, BhoFL
xfl-

Vthwrvidy.l.ya, Bhopal.
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Vision
Ihe.vision of the Institute is to prorluce cornpetent pharmacy

professionals and value-based flihrre leaders by offering quatity

education that incorporates training in Holistic Work-Life

Management.

Mission
The Mission of the Instirule is:

. To provide quality education and training to a budding

pharmacist who can withstand a transforming healthcare system.

o To bridge the gap between academia and creative professionals

for industry 4.2 or 5.0.

o Honing the students' future with the approach to creating

.rnotional quotient with intelligence quotient for [olistic

development with the aim ofknow thyselfand be thyself willin

PrtnctPal
r",1,1re lnstitule of Phirn\acy'

ffi
,,.\Jn INDORE (I\I.P)

lndorE Institute
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B. Pharm.

Program Educational Objectives (PEO)

),To prepare graduates as successful pharmacy professionals

) To make graduates compefent in core technical skills who

reflect commiturent. ethics. and social responsibility

To inculcate lifelong learning habits for highly productive career

Program Specific Outcomes (PSO)

PSO I Pharmacy graduates rvill possess basic and applied

knowledge of pharmaceutical and allied sciences helping thern

to become competent industry-ready professionals adapting to

the needs of different pharmaceutical areas.

PSO II -Pharmacy graduates shall possess interpersonal skills

as leader in team in appreciation of professional ethics and

societal responsibilities with the attitude of life-long leaming

and moto of know thyselfand will to evolve.

ffi l\[/"[,*n.1if*"7*"",, ]\']'.?,11,'"o'

PSO III: To prepare graduate of the program to learn and adapt

in a globe of constantJy developing lrends N

: N /,Z,@.\ ffi^ ,"0"*,"11,IWn,,'",".,.

ffiq\ il.Xrt' 
n^"f#"(Gi,,, 

f ,.,,,",,,3,;11'"'li'1,*..*,r:\ ffi

lndore lnstitute of
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PrrnciPal

Program Outcomes (PO)

POl. Pharmacy Knolvledge: Possess knowledge and courprehension ofthe cor.e aod app)ied

rlomains of phamtaceutical sciences. includilg biomedical sciences, admilistrative ard

manufacturrng procrices rvith special entplrasis on developing soft sLills.

PO2, Planning Abilities: Inculcate the ability to ararge the events and maet deadlines as per

demand ofprofession.

Po3,Problem analysist Inculcate the aptitude and scieltific approach to identify the issues

during daily practice and adclress it there and then.

PO4. Modern tool usage: Hamess the capability in implementing phamacy-related

instruments, equipment including computing tools with ao understanding of the limitations.

PO5, Leadership skills:l,eam the qdality of an entrepreneLlr. team-leader, and professional

for ser-ving the sociery.

PO6. Professional Id€Dtlty: Understand and inculcate habits to earr, preseNe and cncourage

the value ofvarieiy ofprolessional roles ola phamacist in society.

PO7. Pharmaceutical Ethics: L€am to use aud apply personal values in prolessional and

social contexts. Apply ethical principles while making decisions and take responsibility for

the outcomes associated with the decisions.

Po8.Communication: Develop oral and written commudcation skills in tune u,ith the

prottssional role ofa pharmacist.

PO9.The Pharmacist and society: Apply reasoniDg infonned by the contextual lalowledge

to assess societai, health, safety alld legal isslres al1d the corcequent rcsponsibiljties relevaot

to the prol'essional phannacy practice.

PO10, Environment and sustainability: Acknorvledge the need of developing sustainable

developlDent in the lield ofphalrnacy.

INDORE (M.P)

PO11. Lifelong learnirgt Recognize aud understalld that leaming is the attitude ,na u ft ,
lifelongproccss to keep flacel$Uares advancernentr4?qft(l and society. ,,r,n.,f,rd

!tNooAY INDCTKC (r!!'' r

25



lndore lnstitute ot
Phamacy

lndore lnstituie of
Pharmacy

10 Hours

r l0 Ho[rs

Unit-I

TraBsdermal Drug Delivery Systems: Introduction, Permeation through skin, factorc
affecting ermeation, pemeation enhaacem, basic compolents of TDDS, formulati. 11

approaches

Gastror€tentive drug delively systems: Introduction, advantages. disadvantages,
approaches for GRDDS - Iloating, high density systems, inflatable arrd gasloadhesive
systems and their applications

Nasopulmonary drug delivery system: Introduction to Nasal and
drug delivery, Fo,mulation of luhalers (dry po\,\der and metercd

T
IlP

. BP704T: NOVEL DRUG DELI\.'ERY SYSTEMS (Theory)

45 Hortrs

Scope: This subject is designed to impaft basic knowledge on the area ofnovel drug
delivery systems.

Objectives: Upon completion olthe course student shall be able

l. To undersland va ous approaches for development oflrovel dnrg delivery slstems.
'2. To undeurtand the citeda for selection ofdnrgs ald polynrrs for the development of

Novel dnrg delivery systerns. their formulation and evalLration

Course cortent:

Controlled drug delivery systems: Int$duction, termioology/defidtions aad mtionale,
advantages, disadvantages, selection of drug candidates.Apprcaches to desigtr controlled
release formulations based_ on di{hrsion, dissolution and ion exchange principles.
Physicochemical and biological prcperties of drugs releva to cotrtrolled release
fomulations

PolyrDers: Introduction, classification, propefties, advantages and applicarion of
polymers in formulation of controlled rclease drug delivery systems,

Urit-II l0 Hours

Microencapsulation: Definition, advantages and disadvantages, microsphercs
/microcapsules, microparticles, methods ofrEicroencapsulation, applications

Ivlucosal Drug Delivery systcm: Introductioq Priociples of bioadhesion /
mucoailhesion, concepts, advantages and disadvaotages, transmucosal permeability and
fomdation considerations of buccal delive.y systems

Implaltable Drug Deliyery Systoms:Introduction, adyantages and dis&dvantages,
coflcept of ioplantsand osmotic pump

UniIIII

Pulmonary routes of
dose). nasal sprayq/i, 1

tAl
\l-

Pnncipau
Indorc Insriture of Phnrnlocy.

l\, DoRI-- (i!l.l'.)

INDORE (N4.P.)
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Unit-IV .08 Hours
Targeted dnlg Delivery: Concelts and approaches advantages lod disadvantages,
introductioll 10 liposomes, niosomes, nanopafiicles, monoclonal antibodies and their
applications

Unit-V

Ocular Drug Delivery Systems: Introduction, ittm ocular banieE
overcome -Preliminary study, ocular fomulations and ocuserts '

Intrauterine Drug Delivery Systems: Introduction, advantages and
development of intra uteine devices (IlJDs) aad applications

lndore lnslitute ol
Phamacy

lndore lnstitute of
Pharmacy

07 Hours

and m€thods to

disadvantages,

n
\\-

e;n$al
lndorc Innilutr cf Pl,lnnrcy,

l\i)(,lllr i Ni.r,. I

Prt$crPal
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Session July Dec 2023
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ab

2"d
Sessioual ""-i::r.o1el.r,j* 

dmg detivery sysrems: InrrcdncrioD,

:lll-11T1, 
ror cRDDs. _ Floatins. hish densiry

advantages, disadvantages,
systems. inflatable andgastroadhesive systems and their appli;tions

Unit-tY

Nasopul,monary dtug deliveD system: lnrrn(luction to Nusal ancl pulrnonalv
routes rl1-drug delivery. Folmulation ot I
nasrl spmys, nehuli,/e... "nalerls 

(dry PortJer and metcrecl ,l'ser

*lfffi :ffin"rim#i:rr#$ff :l"xr':f, ',6.
lndore lnstitute of Pharnxc)

-INDOR,E (M,P)

1!r

Sessiogal
Unit-I

Controlled.dnlg dclivery systFms: lnltoduction. terminoioEy/defi itions andrationile. ad\,anlagcs_ disadvantages. selection of drug .*aia.l-..Orr,rr.i..,,Jctesrgn controlled release formulations I
exchange.principres rhy;.;ffi ;:il;Jil:l"r::",11I;::1;,1,.;fl,:i.,#,ff .
controlled aelease lblmulations

Polymers: Introduction, classificalion. n
porlmers in r"**r,,r", 

"r#,,.rii;;,lJ:j:i[l,.il":1]'liii";:o "rr.,,,"" "t
UniFtr

MicroeDcapsulation: Defiaitiol, advanrages and disadvahrages, microspheres/mrcmcapsules, microparticles. methods ofmicroencapsularion, appli;,i"r. 
--'.-r".

Mucosal Drug Deliv'ery system: Inroduction. principles of bioadhesion /
lr::"dhTio.r. concepts, advamages and disadvantage;,;;rr_.* j.olilliiu'ii,,,
and lormulalion considerations ofbuccal drllvery syslems
Implanlable Drrrg Dcliverl Svslems:lnrroducrion. advanrrges and rii:advantuge:.concept of inrplantsand osmotic pump

Unit-m

Ii::jd:yr1 Drug Detivery Systems: InEoduciion. pennearion rtlrough skin.lactors atlecting permeation, permeation
iormulatron approdches enhancers' basic components of rDDS.

INDORE lM .I

Novel Drug Delivery System (Bp70,lT)
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Unit-V

Ocular Drug I)elivcry Systems: Intrcduction, irtra ocuiar baDie$ and nlethods to
overcome -Preliminary stlrdy, oclllar fomulations and ocuserts

Intraut€rire Drug Delivery Systems: lnloduction, advantag€s and
disadv ment ofintra uterine devices (lUDs) and applications

PnnciPal
tndore l sliNie of Pharmacy'

INDORE {M.P.)

lndore lnstilute of Pharmacy.
INDORE (M.P.)
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RccommeDded Books: (Latest Editions)

l, Y W Chien, Novel Drug Delivery Systems, 2"d editior, rcvised and expanded,
Malcel Dekler, Inc., New.Yo*, I992.

2. Robinson, J. R., Lee V. H. L, CoDholled Drug Delivery Systems, Marcel Dekl<er,

. hc., New York, 1992.

3. Encyclopedia of Controlled Delivery. Edith Mathiowitz, Published by Wiley.
Interscience Publication, John Wiley and Sons, Inc, New York. Chicheste/WeiniEim

4. N.K. Jain, Controlled ard NovelDrug De-livery, CBS Publishers & Distributors.
New Delhi, IiNt edition 1997 (rcprint in 2001).

5. S.P. Vyas and R.K. Khar, Contlolled Drug Delivery -concepts and advances,
Vallabb Pmkashan, New Delhi,Iirst edition 2002.

Journals

1. Indian Joumal of Pharmaceutical Sciences (lPA)

2. Indian Drugs (IDMA)

l. Joumal ofConuolled Release (Elsevier Sciences)

4. Drug Development and lnduslial Pharmacy (Marcel & Decker)

5. Intemational Joumal of Phamlaceutics (Elsevier Sciences)
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PROLOGUE
2023-2028

lam delighted to shareourvision, Mission and Strategy for 2o2r-2o28.

our vision is to deliver excellehce in all our pursuits with focus on
research, bert pra(tices in teaching, exceptional education and technical
knowhow, excellentfacultyahd ethical behavior.

I expect all of you wiil be inspired to loin ourefforts and bringthis planto
fruition.

According to my belie, colleges and Universities in 2o28 will be iudged
not by the quatity ofeducation and their technical competencies, but how
students shape up as good human beings while having wider identity and
perception.

Vision Document of any institute is a roadmap or a path whi(h will take
th e I nstitu te to its d esired destin ation, kee ping in v iew the requ ire ments

ol students, Ia<ulty, so<iety aswellas our beloved country

tn continuation with our vision 2021, llP is now ready with the Vision,

Mission and Strategic planninBfor2o2S,for itsfuture goal to establish as

a center of a(ademic excellen(e. We aim to provide Jorum to our
students, to achieve their fullest potential in all aspe(ts of their persona

by re.ognizing thcir inherent strength. Thus, we intent to develop a

professional eco'system to enhan(e their terhnical competen<e in their
related programs.

Education can be (onclusive or complete, ifouredu<ation system aitains
twin oblectives i.e,, prepare the student to take care of his inner self as

wellashowtomeeitheexpectations/(hallengesof outerworld.

when we talk about inner self, it en<ompa55es all three aspe(ts: body
mindandsoul.

Education must bring tranquility, harmony, blissfulness, dutifulness
towards society and nation, along with te<hnical competence of highest
order,

ln other words, our endeavor is to prepare our students {or better
standard of living as well as better standard of life,

I

The obiectives of the vision Document 2028 have been aligned with
National Education Policy 2o2o to make our beloved mother land

'Atmanirbhar Bharat'and to reach ourgoaltomake $5 trillion economy.

.* *------=q?..s--____--.n.*"-,[
,.-,i | .*-a

-

Iffi
Ir 35



,t

VISION DOCUMENT
2023-2028

/'To be internationally recognized as a center of
excellence in pharmacy education, assisting our students

to be sound & industry ready to reach their maximum

potentials. Thus, our students will be recognized and

valued for their commitment for excellence, competence

in the pharmaceutical field, and lifelong learning mind set

coupled with high spiritual quotient' which will surely

enable them to contribute e{fectively to mankind, nature

and society at large."
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MISSION
2023-2028

To promote a sound interdisciplinary research eco

system for achieving competencies in the
pharmaceutical by establishing research centre'

2. To enhance employability,
innovation quotient amongst

them ready fo. industry 4.2/5.o

Ieaders.

3.

5.

6.

To provide exceptional education in pharmacy and

technical knowhow to students in their respective

fields so that they can lead effectively and contribute

for new drug development and innovations'

To develop an environment friendly, green campus

equipped with state of art infrastructure and

amenities.

To provide a sound ecd system by recruiting highly

qualified, talented and motivated faculty and retaining

them by improving our internal mechanisms and

support system.

To equip students with the technical Al skills to meet

the futuristic challenges and demand of Al in

healthcare industry,

entrepreneurial and

the students to make

and as well as creative

4.

uNzd..,

/
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STRATEGIC PLANNING
2023-2028'

1. Strengthening our core philosophy

a) To support meritorious and talented students regardless o{ their

€conomi( cir<uft 5tance5.

b) To retain and to recruit ex<ePtional, dedicated faculty and

committed staff of integrity.

c) To emphasis on enhancing employability quotient with holistic

development based on our 5amgra Samutkatsh Yoiana.

d) To impart most advance technical knowhow through our SlGs that
incorporated the tenet5 of NEP 2o2o and NsDc skill lndia

- progiam,llP shallorganize various SICs for a ll semesters;

I year-Microsoft Excel trainingbylndu5tryProfessionals

ll year-Technical SlGs -TabletingTechnology; GLP ExPertise

lll year - SICa in Advan(ed areas - ClinicalTrial data management and '

pharmacovigilan.e; Advanced lnstrument handling te(hniques

lV year - SIGs for lndustry readiness' quality management systems;

Pharmaceuti.al Marketing; Data analytics and basic statisii.s; JD-

printing; I"lerbal drug (uliivat;on and manu{a(turing; Artificial
lntelligence in Pharma<y Practice, DataAnalytics, ML.

2. Establishment of Research Centre:

a) To makeetrategi( investment in resgar<h in{rastru.ture.

b) The basis of PG <ourses in Pharmacy i5 quality research. The

institution is condu(ting PG programs in Pharmaceutics and

Pharmaceuii(al quality Assu.ance, whi(h are the two core

lndustrial programs tightly knit with aPPlied researth. PharmD

course is approved by PCI and will <ommen<e from July 2024

session.

Ihe Research Center at IIP shall focus on novel areas of drug

delivery systems, analytical & bioanala!'tic method development,

impurity profile bio'active isolation in Pharmaceutical Resear(h

that includcs but 5hallnot be limited to-

\4
E

qJtN6*,
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ra

. rD-prlntingofdosageforms.

. UseolnanotechnologytodeveloPandoPtimizedrugdeliverysystems.

. Provide platform for manufacturing and s<reening of novel drug

deliverysystems.

Centerforsophisticated instruments in Pharma ceutica I research.

3. Establishment of Incubation center in collaboration with MSME,

Govt. oflndia.

In line with the'National lnnovation and Start_up Policy 2ol9 for
students and taculty in HEls was laun<hed by Former Minister of

- Education, Shri Ramesh Pokhriyal 'Nishank' on xth September 2019 at

AICTE, New Delhi; the institute has taken stePs towards develoPment

ol its own in(ubation center in <ollaboration wilh MsME, Govt. of lndia

thatshall:

' ln itiate th e p.ocess of ideation am ongst its students

. Provide a ptatform for students to learn the nitty_gritty of
entrepreneurshiP,

. En.ourage students by providing finan(ial resources {or start_uP

initiation.

Ensuring a robust ecosystem to enable our students, faculty and

staffto achieve excellence in alltheir endeavors.

Enabling faculty and students to work across traditional
boundaries by promoting multidis.iPlinary approach.

Upgradation of laboratories with advanced technology.

The power of ldeation and entrepreneurship amongst the students

cannot be harnessed without state'o{-the_art advanced laboratories,

ThethrustlorlaboratorydevelopmentsatllPincludeslabslike-

Machine rooms -Corefacilitylordfugmanufacturing

4.

5.

lnstrument Room - Laboratory equipPed with soPhisticated analytical

and accessory equipments for API charaaterization and analysis of

"sdtse'r do ld
, -'*.-_---:ci7r$f -- -'.......*{-.-1;,

Glf+\16d,

I

l liIS i}il [l;7r*-rr\a\ rndore,rnstitHc-tr]Iarnrucv,
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. Medicinal garden and Pharmaaognosy laboratory - Fa(ility for
optimized herbal drlg manufacturing and extractioh technology
development,

. Biotechnology, Microbiotogy and Pharma.ology Lab- Facilityfor cell

<ulture, callus culture and animal experimentation.

7. More emphasis on industry academia relationship to bridge the

9ap.

The vision of the institute is to produce competent industry
professionals and hence industry relationship is priority at llP. The

nearby location oI industrial area is favorably explored by the
institution lor frequent visits of itsfacultyand students.

The gap.bridging is done by organization of {requent industry visits,
guest lectures and train ing workshops, lnternsh ip programers.

MOUi/tie-ups with National and International Universitiei and

research organizations.

Competency building amongst students is achieved via fundional
MOUs with National and lnternational Universit;es and research

organizations NFB, TCS e.g., .onduct of 516 course from NIPER, llM,

llCT et(.

Initiation of new.ourses in emerging areas like Pharm D and

MBA Pharmaceutical Management(M.Pharm Bio-technology).

Covid'19 has sbifted the focus of Pharmacy industry from being a

medicine provider to a healthcare provider and pharma(ist is now
looked upon as a key cornponent of healthcare gystem and a

frontrunnerfor the Covid-19 warior spot.

To provlde students with an opportunity to explore (areer as a

health.are professional, the institution has envisioned launching Pc
progra.n in Pharm D and Pharmaceutical Management.

The current scenario shows students' inclination towards healthcar€

sector and may bring favorable outcomes for student5 pursuing both
PGprograms,

l\ rr-
Vj.'rl

qJFNPdJe
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l0.Creation ofthe su.cessstories ofthe students and alumni.

'rNothing succeeds like su(<ess". lndeed, a budding pharmacist is

always fora look out for inspiration to thrive in his ventures and bring
into reality his ideation, Who other than his seniorfellows would bear
thetorchl

The institute has created a registered society ,or AIumni of llP and is
delightfully providing a platform, whcre suc(ess stories (an mingle
and get shered between the group o{ enthusiasti( budding
pharmacists and their mentors. These efforts are continuously
motivatingstudentsto do well in theircareers.

11. Faculty engagement in resear(h and advanced learning in view
Of NEP.

NEP has mandate for a(creditation oI allhighereducation institutions,
and ehtrusts novel pedagogy, curriculum and academic flexibility to
students. This is ensured only when faculty shall be engaged in
research and advan(ed learningmethods.

At llP, this is ensured by a structured frame$,ork {or teachers that
provide a round the clock guidance to them to achieve th€ir annual
targets in research and Iearning comprising of participation in
SWAYAM, NPTEI, MOOC courses not only as learners but also as

Research proieds cordlct, writing for grants, paper pubtications,
paper presentation and patent filing workhop on IPR(Assocham'
MSME platform). All tiere activities are promoted by the Research

Promotion Policy Document,2o22 at ltP.

l2.Promolion of extension/out-reach activity through social
connecls.

for its betterment, These vilues shall be inculcated in students at llP J
via platforms like NCC, NSS, Red (ross, Rotary Club activities that willl'ij_.;ipll
include spreading awareness of Govt. policies in the societrruhd.ai!o . {i::1"'
shallhelp in (reation ofresponsible citizen.

The NEP aims to (reate good human beings with high Eq and Sq. iht, ..'*
canonlybedone if the student learns to connect to society and works l:i lf

doe/N-<'

Iil
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The institute has adopted 'Sirsodi Villege' where activities unde. llC
cellwillbe condu(ted (eg. health<amp in association with Choithram
Hospital, lndore) &awarene5s program (educate girls child, hygiene &
h ea lth-care etc.)

We will work collaboratively with all due humility with local
pan(hayats, municipal coiporations, district authorities; school to
assist them in diflerent ways Iike imparting quality education in village
tlhools, advan(e technical support to higher;econdary schools and
work f orsustainable development with authorities.

l3.Providing outstandihg and affordable health care syslem for
faculty, staff and students.

"QliS---*;"1,,
lndorc

t,,,FNPeS{e

t

42



43



44



45



46



47



48



49



50



51



52



53



54



55



56



57



58



59



60



61



62



63



64



65



66



67



68



69



70



71



72



73



74



75



76



77



78



79



80



81



82



83



84



85



86



87



88



89



90



91



92



93



94



95



96



97



98



99



100



101



102



103



104



105



106



107



108



109



110



111



112



113



114



115



116



117



118



119



120



121



122



123



124



125



126



127



128



129



130



131



132



133



134



135



136



137



138



139



140



141



142



143



144



145



146



147



148



149



150



151



152



153



154



155



156



157



158



159



160



161



162



163



164



165



166



167



168



169



170



171



172



173



174



175



176



177



178



179



180



181



182



ffii! lndfi! lnstitoh ol
Phamacy

lndore lnstitute of
Pharmacy

Indore Institute of Pharmacy, Indore

Academic- Administrrtive Committees Session: 2023-24

Sr. No. Committee Faculfy in charge
l. Academic Committee Dr, Nadeem Farooqui (Head), Dr. Ritesh Patel,

Ms, Anita Patidar
Class coordinators:-
B. Pharm I Year: Mr. Caurav Sarsodiya
B.Pharm II Year: Mrs. Nisha Retrekar
B.Pharm III Year: Dr. Praveen Sharma
B.Pharm IV Year: Mr. Darshan Jamindar
M.Pharm QA: Dr. Gurmeet Chhabra
M.Pharm Ceutics: Dr, Nadeem Farooqui

2. Examination Committee Dr. Gurmeet Chhabra (Head), Ms, Neelima
Mandloi, Ms. Parul Vaishnav, Ms, Shivangi
Patidar

3. Library Committee Dr. Nadeem Farooqui (Head), Ms. Saloni Yadav,
Ms, Deepika Bhawsar

1. Sports Committee Mr, Ritesh Patel (Head), Ms. Neelima Mandloi,
Ms Yashu Chourasiya

lndustrial visit, Training &
Placement

Mr. Darshsn Jamindar (Head), Ms, Parul
Vaishnav

6. Cultural Activity Committee Dr. Rekha Bishl (Head), Ms. Nayany Sharma,
Ms, Saloni Yadav, Ms. Nisha Retrekar, Mr.
Rohit Sahu

7. Research Committee Dr. Nimita Manocha (Head), Dr. Gurmeet
Chhabra, Dr. Pritesh Paliwal, Dr. Nadeem
Farooqui, Dr. Rupesh Gautam

8. Medicinal Plant Grrden Dr, Pritesh Paliwal (Head), Ms. Nisha Retrekar

9. Student Alumni Cell Dr. Nadeem Farooqui (Head), Mr. Gaurav
Agrawal , Ms. Mandakini Soni, Ms. Neha
Kamallruriya

10. Animal House Development
and Maintenance

Dr. Rupesh Gautam (Head), Mr, Rohit Sahu

,^##:,
Princi
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Indor€ Institute of pharmacy, Indore
sEssroN 2023-2024

LIST OF HODs

Dr. Nimita Manocha

Principal, IIp

Dr. Nimita Manocha

Name of HOD

Dr, Nadeem Farooqui Pharmaceutics

Dr. Rupesh Cautam Pharmacology

Dr. Pritesh Paliwal Pharmacogllosy

Dr. Gurmeet Chhabra Pharmaceutical Chemffi
Dr. Rekha Bisht Pharmacy Practicc

,ffi.1!i#**,*,,1

"' DO

lndore lnstitute of
Pharmacy

fr.,
P.,n.tPM

tndore tn\lixrle of I'll3rnlact
t,lSclr[ (M.P )
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Indore lnstitute of
r.!.Tsqsy*"

IIP/Noiiccs/2023-24/ Drtct 2110917,023

rn'tn.tro.3 E..aed rrc; RaFv, Bh.p.l.

a*g Opp. llM(lndorGr, R.u.Plthampur Rosd, R!u, tndor€ (lJldJ+

Anti_Raggins Commtttee
^nn 

Eaarn! 6mmut.. rla3 b!.n onsrrsrod.r rnd;X ,.,iii,,; ;i;;;;;;;;;.. !h. aurd.ln. rssv!d by ph,rn.cy
cou..I o,Indr., Ncw Derhr .nd norn.d rn th. c5zert6 o r,a" l,ii iij+.iots l,[siriir- ri. i.iiil,"a u"r,-"-rry s_.,rommrsron Naur.uon' on curbha 

't.. m.rae or Es.hs r" hid;;;;-;;;;;i i",,.i"i,r o.i, 'z ooc lunder tc.lron
11(:)q-:(- 1!: yiry:*'.y^8-I!-T., cohmk.to. !.( tsso, ni* o.ihr-rroooz, ," 17* yun. zobs .nd curd.In., ird

7Pri

O It r..01060l I .u : o?r1-.o1oio: | ,oll trlc .{tQqootaoGoto Of

Nt
ftinc{Jal

'*'",11;"i';i1 )in1-*n

4

)

aollowl.r.r. rh. mehb.EoIAnd
rtt.AlgtlnB Commlrt6

Dr Nihlr. Mnnoch: (p.rndprr) .lmlt:.hrno.h.@rndo..rn3 tut.rom 9493t21302

3
Dr, Cum..r Chh!brr tproL3to;
& llODI Burm..t,.hhrbo@hdor.iBrt!rc..om 95691,02450

tup.sh4aur,n@andoErBdtut Jom

5 (Prof6!o.&HoD).* *_, prrrEdrp.!lw.l@hdor.lnrdturc..m

Dr.N.deo t .ooqul (aturcs.or &
h0D) nrdRn.frrooqulolndoElBtir! r..sm 8r03172050

rckh..br3lrr@r.dodh5dtur...om

t^$isrJnr Prorsssor) nty..yrr8rm.ral6ll.@tndorctnsrlr!r...om 426131r922

8.urav,.sr!61@hdoetn3rllut..com

u.-diB ! *sgo,4+-aeti{e!{@ of 6269245460

l1 r.6n,.ndE Dubet
IR.Bistrar) "i,:I#'tr sa@lnEA/a lfib dI.-r6h

|ELU ! U !lLr!., t, 9165360604

t2 n,!h.ntb.nral@tndor.h.fl rute. om 982647t177

I3 Mi illprl R.rhoE (n-iru.
dnrl.doE@gmall,.oE

t4 (Medln c.nt ., t.dorc) medhc.nr..,p.@ghall,coo

l5 (Anrnl 4m.n S,W,SL lndo6, .na.um.n.tws@8o.lt.com 9907046201

76 Amlrud!,ln lachrhrwilt L.ch.t.w.l. rmtruddrr@amtt,sm 9294521210

ajr!fr !rmrn:r.dr8@8h.llroo 9265549709

ta huzet!k ch.hawal.@gh.lt..oh 97532073r4

l9 omm.hrj.n0077(Parutt.com

I Effi%

ML/\nlr!Chlndu.k r
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II.ffi.
llP/Scpt-2023/

Thc womcn's Giettnrc Rcdrc,ssl Ccll for s'ding b$cs tPsn ftom scxud hlra$mcnt al

workpl6cc for tbt 3cssion 1023"24

Itr)
I 

lndlro lnslilulc or

lndore lnstitute of
PharmacY

lack of awarcncss amonS$ flm es,

problems.'lhe Ccll i, rcquircd to \i'o

The Womcns' Gricvflnce Iledressrl Ccll

jtii,ffiifi d,ifl slt$lf{fiiufl "n:;

Date: 21.09.2023

llP,lndorc

lro*t, 
"t 

o,*n."",!;",;,** u&li6l$m.S0yolherwi3q anv kind or !bu"'

looclin 63, pccr Prastut!, Soupism, homc rickn's' inslcurity ln'Uor infcriodly compl'x in

l.rms ofphysical sppcrrsnc.' hon'l k3u'A hlm,ssn€nl from room'mrlcs' ldjustlnS 
'nd 

6doPling

to lhc ncw cnvironmcnt, ctc.

Rolet ond rcsPonslbllltle':

Thc mcmb.rs sre to ensurc thd no 
'cl 

or incidcnt &! mlntionrd h'r'inabovc' 6nd ftponed is

fii'#..*o ,uo go,o ,t. rooB ofthc hlrosmcnts f!c!d bv stud'nt! and sod our thc moncr

#Ji'l,iiii,o 
"*r.,r'ol 

lh. stud.nt! fe'l frcc to di3cus ruch lssuc! and r'sl lssurcd th'l lhc

mcmbcn shlll bc by lhdn o tsrkic s1lth issu'3'

$#*.,

,*ffi/ Opp. llM(hdor.), R.u'Pith'nPur Ro'd' nau' lndoNllg,flfi
-"'O tiri.-tL, r'-, o'rr -'016!2 I roll r"' - t em lol'o6t

ttc fottowing art rhc mcmb.lt ofth. Wom.n's Gricvsnce R'drcssal C!ll:

Emnll IO
S.No. ItlolrlloNo.
1. Dr. n.kha Elsht 9752095118 ffi;rum*:am;2. a2693r,1,922

3. 9111128173 Shlvnnlvlshwakarmac'r

4. 958903121? *"'t "/t"lll";'sry9H*i::H-
5. 7976054

ffiotual@i!tulr].0ixi*ellD5. M5. N.ndatrlPillnl 9993706,427

Tlcre!rcvariousproblcmsfaccdbvfemalcmlmbtlsin'nor8'nizarionEspeciollv'ductothe

tE*ra.*-j*-d
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.ffi,iItr)lndoro lnstllulo ol

lndore lnstitute of
Pharmacy
x'i:ja:;!i .d, r'

IIP/S!pt-2023l Date:21.09.2023

'I'his to inrorm all ofyou thrt thc lnsliture hls constitulcd Commitree for Indusrry Insrilutc lnleraction
for ft. ac.ad.mic ycar 202t.24 as mcntioned b.low:

frrY
(Dr. Kifiiu uanocha)

Principrl,
IIP, Indon

Pdlldptl
hdo.. lnr$hrta ol Phm8cl'

rHmRE (u.P)

nt\/
PnnciM

lndoae lnslitute of l'hrimacY,
INDORE t\Ll'.i

Sr.
No. Nomc Dellg0atlo! Conhcl No. Emnil ID

I Dr. Ninir.
Marocha

Chdrman 9893121302 nimita.manochsd)indorcinslitulc.com

2.
Dr. Curmcct
Ch.habrt

6r
Chaiman !

9is9l0:,150 E!meel,.hhabl.@indo..inslituie.com
I r5i! r.t{!.c ui

l. Mr. Caurav
F

8tirl17l85l crumv.lqmwrlrairdo!.institutc.com
rL;V

4.
M.. Darshan
JamindlJ

Membcrs 7387521016 d.rshan.laminda.@indor€instiuGcom

J.
Dr.Nadcem Member 9826430573 naaecm.rarooquitOindoreinsrhiric.iom
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:

II lfl{tom lnttltt lo ot

lndore lnstitute of
Pharmacy

Dale; 21.09.2023IIP/Sep1.2023/

Committee for SC/ST

"thisro-infomr 
alr oryou thar lhe rnstiture hrs consritutrd conmrttcc ror sc/sr for !h, scademicyerr 2021-24 as mendoncd below:

p",R**,oo"n"y
Principal,
IIP,Indorc

Rlndpd
r-,lo.a lmtiub ol Ptlrm.Cl,

rNooRE (M.P.)

Sr.
No, Nrmc Cortsct No. En'tril lD

I Cluirman 9893)2t302 nimi(s.manocharaindorcinsrkule com

2. Dr. Pritcsh Paliwal Co.
Chairman

9826091920 Pritclh.paliwalii!A)indoreinstitutc.com

t. Dr. Nade.rn
Farooooi

Mcmbers 8103172858 Nrde.m.fsroooiirAindorcinsriture.com

1. Dr. Rekha Bisht Membct 9757095n7 Rcklia.bishltaindoreinslilute.con

5. Mr. Ritesh latel Mcmber i 7898788898 RiGshldahlAln.d6rci nslilule.co'n

6. Mr. Rohit sahu Membcr r, ?6?*9Ye,t lRohit.shurairdorcinnituteromtY!

c.C.tor
l. AII SludcnE
2. All faculty rlld $rtr
LD..nIlOD
4.Admin Dcpt.
5,DGOmco
6.Otfc. R..ord

ffi

De3lEonlion

Dr.Nimita
Momctra
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^{ffi,iI
lndore lnstilute of
gslgssL-_"*-.

ANNUAL €-GOVERNANCE RxPORT

2023-24

b 2023-24, we have continued with our in-house college management system (CMS II) and

implenented it in library and academic section.

l. AdministratioD:

Online video conferencing tools have been used totally to interacl with intemal and extemal

stakeholders during pandemic. Separate Whats App $oup have been created for individual

classes to communicate with their parents. To ensure discipline across the campus usage of

CCTV surveillance has been continued.

2. Finance 9nd Accounts:

The usage of HDFC collect application and NEFT for transaction purposes has been continued

by frnance and accounting section. Pa,'tm, QRcode as well as Q-fix online UPI transaction

system implemented.

3. Student Admission and RePort:

Entry level admission to all UG and PG courses happened through online process and it managed

and regulated by RGPV University through its web-portal.

CMS software is used for sh.deflt admissions, academics, Iibrary management, lranspon

management, Grievance and feedback.

4. Examination:

Examination has been conducted online using Google Classroom.

5. Website:

The college website

Delhi.

updations and maintenance services are continued with Edelytics, New

lndor€ Institute ol Pirarnqql,.
INDORE (M.P.)
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.ffi.ilP "rl:

lndore lnstitute of
PJ_sg3sy-"__.__

6, E-Learning:

The college purchased the G suit and offered the sewices of the various applications such as

video'conferencing, online sharing and storage, individual email addresses with domain space for

teachers and students. Several taining /FDPAVo*shops have been organized r.rsing Google

Meet, Zoom, etc.

7. Library:

Library E-Resources was used to access the required e-boola and e-joumals though CMSII.

DELNET, a major digital library implemented for student and it aims lo collect, store, and

disseminate information besides offering computerised services to users, to coordinate effofts for

suitable collectior development and also to reduce unnecessary duplication wherever possible.

8. Placement:

Placement cell maintained student information in 'Google Drive' to conduct placement

training/interview process in an easy go manner.

9. Social media outreach:

The institutions increased its visibility among its stakeholder using social media like facebook,

Linkedln and Insta$am. SMS feature has been put into maximum use to stay connected with

parents, students and staff for the purpose of intimating absentees, academic performance,

holidays and other required information.

For bulk SMS to students and staff, services ftom DUDUSMS are used.

Principal

lndore lnstitue of Pharmaa,'
tiiDoRE {M.P.)
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