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CRITERIA 5- STUDENT SUPPORT AND PROGRESSION

5.1.5- The Institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases Implementation of guidelines of
statutory/regulatory bodies Organization wide awareness and undertakings on policies with
zero tolerance Mechanisms for submission of online/offline students' grievances Timely
redressal of the grievances through appropriate Committees.

1IP is dedicated to creating a safe and inclusive environment for all its students. This commitment
is reflected in the rigorous implementation of various guidelines and policies related to anti-
ragging practices. The institution abides by the guidelines set forth by regulatory bodies such as
PCI (Pharmacy Council of India) and AICTE (All India Council for Technical Education), as well
as the VISHAKA guidelines. Additionally, it has established an Internal Complaints Committee
(ICC) and an Anti-Ragging and Student Grievances Committee to address and prevent incidents
of ragging on campus.

The institution diligently records the minutes of meetings held by these committees, providing
transparency and accountability in the decision-making process. Further, it actively promotes
awareness about anti-ragging measures among students, faculty, and staff members. This proactive
approach is complemented by the formulation and dissemination of policy documents on anti-
ragging, ensuring that all stakeholders are well-informed about the institution's stance and
procedures in this regard.

To facilitate the reporting and resolution of grievances. the institution has implemented
mechanisms for ooth offline and online submission of student grievances. This ensures that
students have accessible channels through which they can voice concerns related to anti- ragging
or any other issues affecting their well-being. Moreover, the institution has developed a sample
affidavit that students can use to affirm their commitment to a ragging-free environment.

In summary, the institution's commitment to quality is not only evident in its educational services
but also in the robust anti-ragging measures it has implemented. Through adherence to guidelines,
establishment of committees, awareness campaigns, and accessible grievance mechanisms, the
institution strives to foster an environment where every student can pursue their education free
from the menace of ragging.
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mechanism for timely redressal of student
orievances including sexual harassment and

ragging cases
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Date: 27/10/24

TO WHOMSOEVER IT MAY CONCERN

This is to certify that the Institution has a Transparent mechanism for timely Redressal of students
Grievances including Sexual Harassment and Ragging cases. Institution has also formed
committees such as Anti-Ragging & Anti-Squad committee. Internal Complaints Committee and

Grievances & Redressal Committee.

INDORE (M.P.)
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Date; 05/06/24

TO WHOM SO EVER IT MAY CONCERN

This is to certify that there was no complaint received against Ragging and Sexual Harassment
within the premises of Indore Institute of Pharmacy for the academic year 2023- 2024. We, the
undersigned, affirm that our institution is committed to maintaining a safe and harassment-free

environment for all students.
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Mechanism for submission of offline/online student’s grievances

Student may register their grievances through the following channels:

Mechanism for

submission of
grievances

Offline Online

Google form link
in website home
page

Redressal ! Complaint’'Sugge
Committees stion box

Online

Procedure for submission of Grievances Offline:

1. At the commencement of each academic year, comprehensive details regarding committees

and their respective members will be circulated among the student body.

!Q

Students with grievances are encouraged to approach class in-charges, mentors, or relevant

committee members informally or through a written application.

3. Concerning issues related to women's grievances and instances of sexual .harassment, students
have the option to approach the presiding officer or any committee member. They may submit
a written application to the women's grievance cell for necessary action.

*. Incases pertaining to ragging, affected students are advised to directly inform any member of

“e¢ Anti-Ragging Committee. Detailed information regarding the Anti- Ragging Committee

Anti-Ragging Cell is prominently displayed on notice boards across the college and
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hostels. Additionally, this information is disseminated via messages to student groups.
Grievances, penned on plain paper, can be deposited in the complaint/suggestion box located
within the college premises.

Regarding teaching and learning concerns, students are advised to initially address their
grievances with the concerned faculty members. If the issue remains unresolved, students may

escalate the matter by sub mitting a written application to the module coordinator or programme
coordinator,

Students with grievances may also formally submit their written complaints to the Principal of

Indore Institute of Pharmacy for appropriate consideration and action.

Complaint/Suggestion box

S Indore Division, Madhysa F‘tﬂda-h tndla
.' JQMH”N’R lut.laro Madh

; I..orlg 7.; 7'“!640 M
13/8/2023 11:30 PM GMT+|:35 00

Procedure for Submission of Grievances Online:

1. The student may register their grievance through the following links in the home page of
the college website (redirects to another window in the browser):
Google form link for online submission of complaints:
https://docs.google.com/forms/d/e/1FAIpQLScqky-
9mNcjuxvpiPgWCHIqGphPjua6HZKIRyfQIFL6K SomA/viewform

cipal
Indore Institute of Pharmacy;
INDORE (M.P.)
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The Students with grievances may submit application through whatsapp group of
different branches. Email ids of faculty and principal are available in the contact list of
student's college authenticated Email. Further the details of all the committees and
members will be circulated to the students in the beginning of every academic year.

Students with grievances or any other stake holder may also submit their vance directly

with DG through email id grievances(@indoreinstitute.com.
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Mechanism of addressal of students' grievances

The Institution has a transparent mechanism for timely redressal of students' grievances
including sexual harassment and ragging cases. The students submit their grievances either
suggestion boxes placed in all academic blocks of the institution. The students’ grievance Cell
directly to the Principal or to the IQAC by dropping their grievances in the complaint and
committee which include the Principal, the IQAC Co-ordinator and the IQAC member who i#
then brings the grievances to the IQAC office where the grievances are addressed by a committee
which include the Principal, the IQAC Co-ordinator and the IQAC member who is incharge of

students’ grievances.

To address the various gender based issues that are prevalent in our society today, the college
has set up the Women's Cell and the prevention of Sexual Harassment Cell under the guidance

and supervision of the Equal Opportunity Centre.

In compliance with the directives of the Hon'ble Supreme Court of India and the UGC
regulations on curbing the menance of ragging in Higher Educational institutions, 2009, the
College has formed the Anti-Ragging Committee, Cell and squad for overseeing the

implementation of the provisions of the verdict.
Anti-ragging Committee Members:
Chairperson: Principal

Convener: Vice Principal

Members: Hostel warden, Police Representative, Civil Administration Representative, Local
Media Representative, NGO representative, President and Secretary of Parents Teachers
Association, College Faculty Members, Students representative from freshers and seniors and

non-Teaching Staff Members.

Principal
tndore Institute of Pharmacy,

JURE (M.P.)
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Following are the steps to be taken in case anyone is found to commit, participate in abets or

instigate ragging within or outside the college campus:

I.  The student shall be suspended. expelled or rusticated from the institution and shall also
be liable to a fine which may extend to Rs. 10,000.00.
II.  The punishment may also include suspension from attending classes, cancellation of
admission, withdrawing scholarship and other financial benefits.
ITI.  The final decision in such cases shall be taken by the anti-ragging cell of the Institute.
IV. At the time of admission to the Institute the students as well as their parents will be

required to submit an undertaking that the students will not get involved in any form of

ragging.

N\
‘ r,TJ
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re Institute of Pharmacy,
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Confidentiality

The Act prohibits the publication or making known the contents of a complaint and the inquiry

proceedings. Any breach of confidentiality will result in specific consequences.
The Act prohibits the disclosure ol

s Contents of the complaint;

o Identity and address of complainant, respondent and witnesses; Information pertaining
to conciliatory/inquiry proceedings or recommendations of the ICC/LCC;

e Action taken by the employer/DO. Accountability: Any person entrusted with the duty
to handle or deal with the complaint, inquiry or any recommendations or action taken
under the provisions of this Act.

Consequences: As per the Service Rules or Rs. 5,000/ to be collected by the employer.

Exception: Dissemination of information regarding the justice secured without disclosure of

name, address, identity and particulars of complainant or witnesses.

Frincipal
e W istl) indore Institute of Pharmacy,
- - INDORE (M.P.)
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GUIDELINES OF SATUTATORY/REGULATORY
BODIES

1. Guidelines of Anti-ragging (PCI)
2. Guidelines of Anti-ragging (AICTE)

3. Vishaka Guidelines for sexual harassment
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Pharmacy Council of India Regulations on Curbing the Menace of Ragging in Pharmacy Colleges, 2012,
(As approved by Health Ministry vide letter no. V-13012/01/2009-PMS dt. 29/02/2012)

PHARMACY COUNCIL OF INDIA

NOTIFICATION

New Delhi, the  May, 2012

No.14-1/11-PCI-Pt-I - In exercise of the powers conferred by section 10 of the Pharmacy
Act, 1948 (8 of 1948) and directions of the Hon’ble Supreme Court in the matter of
“University of Kerala v/s. Council, Principals, Colleges and others™ in SLP no. 24295 of 2006
dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, to prohibit,
prevent and eliminate the scourge of ragging, Pharmacy Council of India, with the previous
approval of the Central Government, hereby makes the following Regulations:-

1. Short title and commencement:-

(i) These Regulations may be called the Pharmacy Council of India Regulations on
Curbing the Menace of Ragging in Pharmacy Colleges. 2012,

(i) They shall come into force from the date of their publication in the Official Gazette.

(i) They shall apply to all the Pharmacy institutions established in accordance with the
provisions of the Pharmacy Act, 1948 & regulations framed thercunder as amended
from time to time for the purpose of imparting pharmacy education in the country and
cover all the premises, whether being academic. residential, playgrounds, canteen, or
other such premises of such Pharmacy Institutions whether located within the campus
or outside, and to all means of transportation of students. whether public or private,
accessed by students for the pursuit of studies in such Pharmacy Institutions.

Notwithstanding anything contained in the Pharmacy Act, 1948 and any of the regulations
made there under as amended from time to time, it shall be the duty and responsibility of
Management/Head of Institute of the Pharmacy Colleges to create a conducive
atmosphere for imparting Pharmacy education to the Pharmacy students undergoing
training in such colleges and take all necessary steps to prevent/prohibit/curb ragging of
any type in their Pharmacy Colleges to enable students to study the vast Pharmacy Course
and its various parameters and concepts of Pharmacy education in a calm and peaceful
atmosphere as the Pharmacy eduecation requires grueling studies.

Principal
dore institute of Pharmacy,
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2. Objectives. -

To prohibit any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or indulging in rowdy or indisciplined activitics by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise fear
or apprehension thereof in any fresher or any other student or asking any student to do any
act which such student will not in the ordinary course do and which has the effect of causing
or generating a sense of shame, or torment or embarrassment so as to adversely affect the
physique or psyche of such fresher or any other student, with or without an intent to derive a
sadistic pleasure or showing off power, authority or superiority by a student over any fresher
or any other student: and thereby. to eliminate ragging in all its forms from Pharmacy
nstitutions in the country by prohibiting it under these Regulations, preventing its occurrence
and punishing those who indulge in ragging as provided for in these Regulations and the
appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of'the following acts:

a. any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student:

b. indulging in rowdy or indisciplined activities by any student or students which causes
or s likely to cause annoyance, hardship, physical or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student:

¢. asking any student to do any act which such student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or any
other student;

d. any act by a senior student that prevents. disrupts or disturbs the regular academic
activity of any other student or a fresher:;

¢. exploiting the services of a fresher or any other student for completing the

academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or any

other student by students;

any act of physical abuse including all variants of it; sexual abuse. homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any

g

other danger to health or person:

h. any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student:

- - m— . " . _
1. any act that affects ll_'lc'lﬁ&?llt‘;if;{f@i_llth and self-confidence of'a fresher or any other student

- 3
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with or without an intent to derive a sadistic pleasure or showing off power,
authority or superiority by a student over any fresher or any other student,

4, Definitions.-

1) Inthese regulations unless the context otherwise requires,-

a) “Act” means, the Pharmacy Act, 1948 (8 of 1948);

b) “Academic year” means the period from the commencement of admission of
students in Pharmacy course of study in the Pharmacy institution up to the
completion of academic requirements for that particular year.

¢) “Anti-Ragging Helpline™ means the Helpline established by the UGC under UGC
Regulations on curbing the menace of ragging in Higher Educational Institutions,
2009 under UGC Act 1956

d) “Central Council” means Pharmacy Council of India constituted under section 3
of the Pharmacy Act 1948.

e) “Head of the institution™ means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or the HOI/HOD or such
other designation as the executive head of the institution or the college is referred.

f) “Fresher” means a student who has been admitted to an institution and who is
undergoing his/her first year of study in such institution.

g) “Institution™ means a Pharmacy institution established in accordance with
provision of
the Pharmacy Act 1948 & regulations made thereunder as amended from the time
to time for the purpose of imparting Pharmacy Education in the country.

) University - means a university within the meaning of section 3 of the University
Grants Commission Act, 1956 (3 of 1956) and includes such other institutions,
being institutions established by or under a Central Act, as the Central Government
may, by notification in the Official Gazette, specify in this behalf and Pharmacy
examination conducting authority conducting approved Pharmacy examination u/s
12 (2) of the Pharmacy Act 1948,

k) Examining Authority — means an Pharmacy examination conducting authority
conducting approved Pharmacy examination u/s 12 (2) of the Pharmacy Act 1948,

(2) Words and expressions used and not defined herein but defined in the Act or in the
General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the General Clauses Act. 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its clements, including, but not limited to,
the departments. constituent units, colleges, centers of studies and all its premises, whether
academic, residential, playgrounds: or canteen, whether located within the campus or
outside, and in all means of transportation-of students, whether public or private, uC@SSCd
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by students for the pursuit of studies in such institutions, shall permit or condone any
reported incident of ragging in any form; and all institutions shall take all necessary and
required measures, including but not limited to the provisions of these Regulations, to
achieve the objective of climinating ragging, within the institution or outside.

b) All institutions shall take action in accordance with these Regulations against those found
guilty of ragging and/or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging,

6 Measures for prevention of ragging at the institution level.-

6.1 An institution shall take the following steps in regard to admission or
registration of students; namely.

a) Every public declaration of intent by any institution. in any electronic. audiovisual or print
or any other media, for admission of students to Pharmacy Course shall, expressly
provide that ragging is totally prohibited in the institution, and anyone found guilty of
ragging and/or abetting ragging, whether actively or passively, or being a part of a

conspiracy to promote ragging, is liable to be punished in accordance with these
Regulations as well as under the provisions of any penal law for the time being in
force,

b) The brochure of admission/instruction booklet or the prospectus, whether in print or
electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law concerning ragging
and its consequences, as may be applicable to the institution publishing such brochure of
admission/instruction booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Helpline and  all
the important functionaries in the institution, including but not limited to the Head of the
institution, faculty members, members of the Anti-Ragging Committees and Anti-Ragging
Squads, District and Sub-Divisional authorities, Wardens of hostels, and other
functionaries or authorities where relevant, shall be published in the brochure of
admission/instruction booklet or the prospectus.

¢) Where an institution is affiliated to a University/Examining Authority and publishes a
brochure of admission/instruction booklet or a prospectus, the affiliating
university/Examining Authority shall ensure that the affiliated institution shall comply
with the provisions of clause (a) and clause (b) of Regulatioﬁ 6.1 of these Regulations.

d) The application form for admission, enrolment or registration shall contain an affidavit,

mandatorily in English and in Hindi and/or in one of the regional languages known to
the applicant, as provided in the English language in ~ Annexure-1 to these Regulations,
to be filled up and signed by the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any other
law for the time being in fnr%:f:?nn_d is aware of the prohibition of ragging :@,lhc
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punishments prescribed, both under penal laws as well as under these Regulations and

also affirm to the effect that he/she has not been expelled and/or debarred by any

institution and further aver that he/she would not indulge, actively or passively, in the act

orabet the act of ragging and if found guilty of ragging and/or abetting ragging, is liable

to be proceeded against underthese Regulations or under any penal law or any
other law for the time being in force and such action would include but is not
limited to debarment or expulsion of such student.

e) The application form for admission, enrolment or registration shall contain an affidavit.
mandatorily in English and in Hindi and/or in one of the regional languages knownto  the
parents/guardians of the applicant, as provided in the English language in Annexure-I1
to these Regulations, to be filled up and signed by the parents/guardians of the applicant to
the effect that he/she has read and understood the provisions of these Regulations as well as
the provisions of any other law for the time being in force, and is aware of the prohibition
of ragging and the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward has not been expelled and/or
debarred by any institution and further aver that his/her ward would not indulge, actively or
passively. in the act or abet the act of ragging and if found guilty of ragging and/or abetting
ragging, his/her ward is liable to be proceeded against under these Regulations or under
any penal law or any other law for the time being in force and such action would include
but is not limited to debarment or expulsion of his’her ward.
f)  The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration

Certificate/Character Certificate reporting on the inter-personal/social behavioral pattern of
£ I

the applicant, to be issued by the school or institution last attended by the applicant, so
that the institution can thereafier keep watch on the applicant, if admitted, whose behaviour
has been commented in such document.

g) A student secking admission to a hostel forming part of the institution, or seeking to
reside in any temporary premises not forming part of the institution, including a private
commercially managed lodge or hostel, shall have to submit additional affidavits
countersigned by his/her parents/guardians in the form prescribed in Annexure-I _and
Annexure-11 to these Regulations respectively along with his/her application.

h) Before the commencement of the academic session in institution. the Head of the
Institution shall convene and address a meeting of various functionaries/agencies.
such as Hostel Wardens, representatives of students, parents/ guardians, faculty,
district administration including the police, to discuss the measures to be taken 1o
prevent ragging in the institution and steps to be taken to identify those indulging in or

abetting ragging and punish them.

i) The institution shall, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the

institution towards those indulging in ragging, prominently display posters depicting the

provisions of penal law applicable to incidents of ragging. and the Provisions of these

Regulations and also any Oth'(:i"’-l.:%\%';'-F&E-I'hq\t‘ ne being in force, and the punishments thigreot,
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shall be prominently displayed on Notice Boards of all departments, hostels and other
buildings as well as at places, where students normally gather and at places, known to be
vulnerable to occurrences of ragging incidents.

J) The institution shall request the media to give adequate publicity to the law prohibiting
ragging and the negative aspects of ragging and the institution’s resolve to ban ragging and
punish those found guilty without fear or favour,

k) The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

) The institution shall tighten security in its premises, especially at vulnerable places and
intense policing by Anti-Ragging Squad. referred to in these Regulations and volunteers, if
any. shall be resorted to at such points at odd hours during the first few months of the
academic session.

m) The institution shall utilize the vacation period before the start of the new academic year
to launch a publicity campaign against ragging through posters, leaflets and such other
means, as may be desirable or required. to promote the objectives of these Regulations,
n)  The faculties/departments/units of the institution shall have induction arrangements,
including those which anticipate, identify and plan to meet any special needs  of any
specific section of students, in place well in advance of the beginning of the academic year
with an aim to promote the objectives of this Regulation.

0) Every institution shall engage or seck the assistance of professional counsellors before
the commencement of the academic session, to be available when required by the institution,
for the purposes of offering counselling to freshers and to other students after the
commencement of the academic year,

p) The head of the institution shall provide information to the local police and local
authoritics, the details of every privately commercially managed hostels or lodges
used for residential purposes by students enrolled in the institution and the head of the

institution shall also ensure that the Anti-Ragging Squad shall ensure vigil in such locations

to prevent the occurrence of ragging therein. :

6.2 An institution shall, on admission or enrolment or registration of students, take the

following steps. namely:

a) Every fresh student admitted to the institution shall be given a printed leaflet detailing to
whom he/she has to turn to for help and guidance for various purposes including addresses
and telephone numbers, so as to enable the student to contact the concerned person at any
time, if and when required, of the Anti-Ragging Helpline referred to in these
Regulations,

Wardens, Head of the institution, all members of the anti-ragging squads and committees.

relevant district and police authorities.

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall explain to the freshers, the arrangements made for their induction and
orientation which promote t.fhc:em and effective means of integrating them fully as aludcma

with those already ﬂdmltl(..d o thc in‘sutunon in earlier years.



16


Bl Indore Institute of
"Lﬁ Pharmacy

lndﬂre lnslllute of Afliligted 1o - HEFV(Ohonsl) | Aperaved By AICTEINEYW Db 8 B P Disthe]
Pharmacv Aongsatmr | nsgimy LB D)

¢) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall inform
the freshers about their rights as bona fide students of the institution and clearly instructing
them that they should desist from doing anything. with or against their will, even if ordered
to by the seniors students, and that any attempt of ragging shall be promptly reported to
the Anti- ragging Squad or to the Warden or to the Head of the institution, as the case may
be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall contain
a calendar of events and activities laid down by the institution to facilitate and complement
familiarization of freshers with the academic environment of the institution.

e) The institution shall, on the arrival of senior students afier the first week or after
the second week, as the case may be, schedule orientation programmes as  follows.
namely: (1) joint sensitization programme and counselling of both freshers and senior students
by a professional counsellor, referred to in clause (0) of Regulation 6.1 of these Regulations:
(1) joint orientation programme of freshers and seniors to be addressed by the Head of
the institution and the anti -ragging committee;(iii) organization on a large scale of cultural,
sports and other activities to provide a platform for the freshers and seniors to interact inthe
presence of faculty members ; (iv) in the hostel, the warden should address  allstudents;
and may request two junior colleagues from the college faculty to assist the warden by
becoming resident tutors for a temporary duration.(v) as far as possible faculty members
should dine with the hostel residents in their  respective hostels to instil a feeling of
confidence among the freshers

f) The institution shall set up appropriate committees. including the course- incharge,
student advisor, Wardens and some senior students as its members, to actively monitor,
promote and regulate healthy interaction between the freshers. junior students and senior
students.

g) Freshers or any other student(s), whether being victims, or witnesses, inany incident
of ragging, shall be encouraged to report such occurrence, and the identity of such
informants shall be protected and shall not be subject to any adverse consequence
only for the reason for having reported such incidents. '

h) Each batch of freshers. on arrival at the institution, shall be divided into small groups
and each such group shall be assigned to a member of the faculty, who shall interact
individually with each member of the group every day for ascertaining the problems or
difficulties, if any, faced by the fresher in the institution and shall extend necessary help to
the fresher in overcoming the same.
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[) It shall be the responsibility of the member of the faculty assigned to the group of
freshers. to coordinate with the Wardens of the hostels and to make surprise visits to the
rooms in such hostels, where a member or members of the group are lodged; and such
member of faculty shall maintain a diary of his/her  interaction with the freshers
under his/her charge.

J) Freshers shall be lodged, as far as may be, in a separate hostel block, and where such
facilities are not available. the institution shall ensure that access of seniors to
accommodation allotted to freshers is strictly monitored by wardens. sccurity
guards and other staff of the institution.

k) A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the institution.

) It shall be the responsibility of the parents/guardians of freshers to promptly bring any

instance of ragging to the notice of the Head of the [nstitution.

m) Every student studying in the institution and his/her parents/guardians shall provide
the specific affidavits required under clauses (d). (e) and (g) of  Regulation 6.1 of these
Regulations at the time of admission or registration, as the case may be, during cach
academic year.

n) Every institution shall obtain the affidavit from every student as referred toabove in
clause (m) of Regulation 6.2 and maintain a proper record of the same

and to ensure its safe upkeep thereof, including maintaining the copies of the affidavit
in an electronic form, to be accessed easily when required either by the Commission or any
of the Councils or by the institution or by the affiliating University or by any other person or
organisation authorized to do so.

0) Every student at the time of his/her registration shall inform the institutionabout
his/her place of residence while pursuing the course of study, and in case the student has not
decided his/her place of residence or intends to change the same, the details of his place of
residence shall be provided immediately on deciding the same; and specifically in regard to
a private commercially managed lodge or hostel where he/she has taken up residence.

p) The Head of the institution shall, on the basis of the information provided by the student
under clause (0) of Regulation 6.2, apportion sectors to be assigned to  members of the
faculty. so that such member of faculty can maintain vigil and report any incident of
ragging outside the campus or en route while commuting to the institution using any
means of transportation of students, whether public or private.

@) The Head of the institution shall, at the end of each academic year, send a leter
to the parents/guardians of the students who are completing their first year in the institution,
informing them about these Regulations and any law for the time being in force
prohibiting ragging and the punishments thercof as well as punishments prescribed under the
penal laws, and appealing to them to impress upon their wards to desist from indulging in
ragging on their return to ;]Téi;?ﬁt#ﬂbﬂxﬂt the beginning of the academic session next,

/ BN r
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6.3 Every institution shall constitute the following bodies; namely,

a) Every institution shall constitute a Committee to be known as the Anti- Ragging
Committee to be nominated and headed by the Head of the institution. and consisting of
representatives  of civil and police administration. local media, Non Government
Organizations involved in youth activities, representatives of faculty members,
representatives of parents, representatives of students belonging to the freshers' category as
well as senior students, non-teaching  staff: and shall have a diverse mix of membership
in terms of levels as well as  gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time being in
force concerning ragging: and also to monitor and oversee the performance of the Anti-
Ragging Squad in prevention of ragging in the institution.

¢) Every institution shall also constitute a smaller body to be known as the Anti- Ragging
Squad to be nominated by the Head of the Institution with such representation as may  be
considered necessary for maintaining vigil. oversight and patrolling functions and shall
remain mobile, alert and active at all times. Provided that the Anti Ragging Squad shall have
representation of various members of the campus community and shall have no outside
representation,

d) Itshall be the duty of the Anti-Ragging Squad to be called upon to make surprise raids
on hostels. and other places vulnerable to incidents of, and having the potential of, ragging
and shall be empowered to inspect such places.

€) Itshall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry

into any incident of ragging referred to it by the Head of the institution  or any member of
the faculty or any member of the staff or any student or any parent or guardian or any
employee of a service provider or by any other person, as the case may be; and the enquiry
report along with recommendations shall be submitted to the Anti-Ragging Committee for
action under Regulation 8. 1.
Provided that the Anti-Ragging Squad shall conduct such enquiry observing a fair and
transparent procedure and the principles of natural justice and after giving adequate
opportunity to the student or students accused of ragging and other witnesses to place before
it the facts, documents and views concerning the incident of ragging, and considering such
other relevant information as may be required. .

f)  Every institution shall, at the end of each academic year, in order to promote the
objectives of these Regulations, constitute a Mentoring Cell. consisting of  students
volunteering to be Mentors for freshers, in the succeeding academic year; and there shall be
as many levels or tiers of Mentors as the number of batches in the institution, at the rate of
one Mentor for six freshers and one Mentor of a higher level for six Mentors of the lower
level,

g) Every Univcrsity#’cxan}itji‘i{g'g\"uih‘qrir_y shall constitute a body to be known as Mgpitoring
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Cell on Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University/Examining Authority to achieve the objectives of these
Regulations: and the Monitoring Cell shall call for reports from the Heads of institutions in
regard to the activities of the Anti-Ragging Committees. Anti - Ragging Squads, and the
Mentoring Cells at the institutions.

h) ~ The Monitoring Cell shall also review the efforts made by institutions to publicize
anti- ragging measures, soliciting of affidavits from parents/guardians and from students,
cach academic year, 10 abstain from ragging activities or willingness to be penalized for
violations: and shall function as the prime mover for initiating action on the part of the
appropriate authorities of the university for amending the Statutes or Ordinances or
Bye-laws to facilitate the implementation of anti-ragging measures at the level of the
institution,

6.4 Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming part of the institution, shall
have a full-time Warden, to be appointed by the institution as per the eligibility criteria laid
down for the post reflecting both the command and control aspects of maintaining discipline
and preventing incidents of ragging within the hostel, as well as the softer skills of
counselling and communicating with the youth outside the class- room situation: and
who shall reside within the hostel. or at the very least, in the close vicinity thereof,

b) The Warden shall be accessible at all hours and be available on telephone and other
modes of communication. and for the purpose the Warden shall be provided with a
mobile phone by the institution, the number of which shall be publicised among all
students residing in the hostel.

) The institution shall review and suitably enhance the powers of Wardens: and the
security personnel posted in hostels shall be under the direct control of the Warden and
their performance shall be assessed by them.

d) The professional counsellors referred to under clause (o) of Regulation 6.1 of these
Regulations shall, at the time of admission, counsel freshers and/or any other student(s)
desiring counselling, in order to prepare them for the life ahead. particularly in regard to
the life in hostels and to the extent possible, also involve parents and teachers in the
counselling sessions. '

e) The institution shall undertake measures for extensive publicity against ragging by means
of audio-visual aids, counselling sessions, workshops, painting and design competitions
among students and such other measures, as it may deem fit,

f) In order to enable a student or any person to communicate with the Anti-Ragging
Helpline, every institution shall permit unrestricted access to mobile phones and public
phones n hostels and campuses, other than in class-rooms, seminar halls, library, and
in such other places that-the institution may deem it necessary to restrict lhT{(ﬁsc of

phones. _ >
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g) The faculty of the institution and its non-teaching staff, which includes but is not
limited to the administrative staff. contract employees, security guards and employees
of service providers providing services within the institution, shall be sensitized towards
the ills of ragging. its prevention and the consequences thereof.,

h) The institution shall obtain an undertaking from every employee of the institution including
all teaching and non-teaching members of staff, contract labour employed in the premises
either for running canteen or as watch and ward staff or for cleaning or maintenance of the
buildings’ lawns and employees of service providers providing services within the
institution, that he/she would report promptly any case of ragging which comes to his/her
notice,

) The institution shall make a provision in the service rules of its employees for issuing
certificates of appreciation to such members of the staff who report incidents of ragging,
which will form part of their service record.

J) The institution shall give necessary instructions to the employees of the canteens and mess,
whether that of the institution or that of a service provider providing this service, or
their employers, as the case may be, to keep a strict vigil in the area of their work and
to report the incidents of ragging to the Head of the institution or members of the Anti-
Ragging Squad or members of the Anti-Ragging Committee or the Wardens, as may be
required.

k) All Universities/Examining Authority awarding a degree/diploma at any level, shall be
required to ensure that institutions imparting instruction in such courses or conducting
training programme for teachers include inputs relating to antiragging and the appreciation
of the relevant human rights, as well as inputs on topics regarding sensitization against
corporal punishments and checking of bullying amongst students, so that every teacher is
equipped to handle at least the rudiments of the counselling approach.

) Discreet random surveys shall be conducted amongst the freshers every fortnight during
the first three months of the academic year to verify and crosscheck whether the
institution is indeed free of ragging or not and for the purpose the institution may design its
own methodology of conducting such surveys.

m) The institution shall cause to have an entry, apart from those relating to general conduct
and behaviour, made in the Migration/Transfer Certificate issued to  the student while
leaving the institution, as to whether the student has been punished for committing or
abetting an act of ragging, as also whether the student has displayed persistent violent or
aggressive behaviour or any inclination to harm others, during his course of study in the
institution.

n) Notwithstanding anything contained in these Regulations with regard to obligations and
responsibilities pertaining to the authorities or members of bodies prescribed above, it shall
be the general collective responsibility of all levels and sections of authoritics or
functionaries including members of the faculty and employees of the institution,
whether regular or temporary, and employees of service providers providing
service within the instill__:_rion; to preveny or to act promptly against the occurrgnce
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of ragging or any incident of ragging which comes to their notice.

0) The Heads of institutions affiliated to a University or a constituent of the University or
Fxamining Authority. as the case may be, shall, during the first three months of an academic
year, submit a weekly report on the status of compliance with Anti-Ragging measures under
these Regulations, and a monthly report on such status thereafter, to the Vice-Chancellor of
the University/Examining Authority to which the pharmacy institution is affiliated to.

7. Action to be taken by the Head of the institution.- On reccipt of the recommendation of
the Anti Ragging Squad or on receipt of any information concerning any reported incident of
ragging. the Head of institution shall immediately determine if a case under the penal laws is
made out and 1f so, either on his own or through a member of the Anti-Ragging Committee
authorised by him in this behalf, proceed to file a First Information Report (FIR), within
twenty four hours of receipt of such mformation or recommendation, with the police and
local authorities, under the appropriate penal provisions relating to one or more of the
following. namely;

i Abetment to ragging;

i, Criminal conspiracy to rag;

i Unlawful assembly and rioting while ragging;

iv. Public nuisance created during ragging:

V. Violation of decency and morals through ragging;
Vi, Injury to body. causing hurt or grievous hurt;

vii. Wrongful restraint;

viii. Wrongful confinement;

ix. Use of criminal force;

X. Assault as well as sexual offences or unnatural offences:
Xi. Extortion;

xii. — Criminal trespass:

xiii.  Offences against property:
xiv.  Criminal intimidation;
XV, Attempts to commit any or all of the above mentioned offences
against the victim(s); _
xvi.  Threat to commit any or all of the above mentioned offences against the victim(s);

xvii.  Physical or psychological humiliation;
xviii.  All other offences following from the definition of “Ragging™.

Provided that the Head of the institution shall forthwith report the occurrence of the
incident of ragging to the Vice-Chancellor of the University or Examining Authority as the
case may be.

Provided further that thg:-_insritution shall also continue with its own enquiry initiatéd under
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clause 8 of these Regulations and other measures without waiting for action on the part of
the police/local authorities and such remedial action shall be initiated and completed
immediately and in no case later than a period of seven days of the reported oceurrence of
the incident of ragging.

8. Punishments:-

8.1 Atthe institution level:

Depending upon the nature and gravity of the offence as established by the Anti-Ragging
Committee of the institution, the possible punishments for those found guilty of ragging
at the institution level shall be any one or any combination of the following:

8.1.1
8.1.2
8.1.3

8.1.4
8.1.5

8.1.6
8.1.7
8.1.8
8.1.9

Suspension from attending classes and academic privileges
Withholding/withdrawing scholarship/fellowship and other benefits
Debarring from appearing in any test/examination or other evaluation process

Withholding results

Debarring from representing the institution in any regional, national or international meet,
tournament, youth festival, etc.

Suspension/expulsion from the hostel
Cancellation of admission
Rustication from the institution for the period as decided

Expulsion from the institution and consequent debarring from admission to any other
institution for a specified period

8.1.10 Fine ranging between Rupees 25,000/- and Rupees 1 lakh

8.1.11 Collective punishment: When the persons committing or abetting the crime  of ragging

are not identified, the institution shall resort to collective punishment.

8.2 At the university/examining authority level in respect of institutions affiliated to:-

If an institution fails to comply with any of the provisions of these Regulations and fails to
curb ragging effectively, the university/examining authority shall impose any one or any
combination of the following penalties on it:

8.2.1
8.2.2

8.23
8.24

Withdrawal of affiliation and/or other privileges conferred on it

Prohibiting such institution from presenting any students then undergoing pharmacy course
therein for the award of any degree/diploma of the university/examining authority

Withholding grants allocated to it by the university/examining authority, if any
Withholding any grants chanellised through the university/examining authority to the
institution, if any s
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8.2.5 Any other appropriate penalty within the powers of the university/ examining authority

8.3 At the Management level:-

The authorities/Management (Trust, Societies, etc.) of the institution, particularly the Head of
the institution, shall be responsible to ensure that no incident of ragging takes place in the
institution. In case any incident of ragging takes place, the Management/Head shall take
prompt and appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take prompt and
appropriate action against the Head.

8.4 At the PCI level:-

If an institution fails to curb ragging, the Pharmacy Council of India shall impose any one or
any combination of the following penalties on it:

8.4.1 Toinitiate the action regarding withdrawal of approval against the institution under section
13 of the Pharmacy Act, 1948.

8.4.2 To reduce the admission capacity of the institution to the extent to which the Central
Council deem fit.

8.4.3 To stop further admission in the institution till further orders.
8.4.4 To stop renewal of approval.

8.4.5 To post the information regarding penalties so imposed on the concerned institution on the
website of PCI for information of all concerned.

9. Submission of Reports to PCI:-

The each and every institution shall submit its reports in prescribed format (Annexure-
III) to the Registrar-cum-Secretary, Pharmacy Council of India, Aiwan-E-Galib Marg, Kotla Road,
New Delhi-110002, as per the following time schedule:-

9.1 by 31 October of every year in which admissions are made, indicating the action taken by
institution for implementation of Regulation 6 of these Regulations failing which action
referred to in Regulation 8.4 would be initiated against defaulting institution; and

9.2 by 30" April of every year in respect of the previous academic session, in the prescribed
format (Annexure-III), indicating the requisite information against each column thereof,
failing which action mentioned in Regulation 8.4 would be initiated against defaulting
institution.

(ARCHNA MUDGAL)
Registrar-cum-Secretary

PHARMACY COUNCIL OF INDIA
Combined Councils’ Building, Kotla Road, ;
Aiwan-E-Ghalib Marg, Post Box No. 7020, -~ "=~ | [
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009

Sub: Prevention and prohibition of Ragging in technical Institutions,
Universities including Deemed to be Universities imparting technical
education.

F.N0.37-3/Legal/AICTE/2009 — In exercise of the powers conferred under Section
23 read with Section 10 (b), (g). (p) and (q) of AICTE Act, 1987, the All India Council
for Technical Education, hereby makes the following Regulations:-

Short title and commencement:-

(1) These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
[nstitutions, Universities including Deemed to be Universities imparting
technical education) Regulations 2009,

(i1)  They shall come into force on the date of the notification.
Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-2009 to
prohibit, prevent and climinate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
cffeet of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
causes or 18 likely to cause annoyance. hardship or psychological harm or to raise fear
or apprehension thereof in any fresher or any other student or asking any student to
do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or" embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with
or without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to providefor the healthy development,
physically and psychologically, of all students, the All India Council for Technical

Education,(AICTE) brings forth-these Regulations.
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3. Definitions:-

(a)

(d)

(e)

(f)

(2)

(h)

“Act” means the All India Council for Technical Education Act 1987 (52 of
1987):

“Technical Institution™ means an institution of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research in Engineering, Technology
including MCA, Architecture, Town Planning. Management, Pharmacy, Hotel
Management & Catering Technology, Applied Arts & Crafts and such other
programmes and areas as notified by the Council from time to time;

*University” means a University defined under clause () of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed
to be a University under section 3 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

“Head of the institution™ means the Vice-Chancellor in case of a university or
a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has been admitted to an institution and who is
undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or in
the General Clauses Act, 1887, shall have the meanings respectively assigned
to them in the Act or in the General Clauses Act, 1887, as the case may be. And

All other words and expressions used herein and not defined but defined in the
All India Council for Technical Education Act, 1987 (52 of 1987), shall have
the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:
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a. any conduct by any student or students whether by words spoken or writtenor
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;

b. indulging in rowdy or undisciplined activities by any student or students which
causes or 1s likely to cause annoyance, hardship, physical or psychological
harm or to raise fear or apprehension thereof in any fresher or any other student;

)

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense ofshame,
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

2

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

f any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily
harm or any other danger to health or person;

h. any act or abuse by spoken words, emails. posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the dlSLOl‘nﬁllllL to fresher or any other
student;

1. any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student. :

D Measures for prevention of ragging:-

[t shall be mandatory for every technical Institution, University, deemed to
be University imparting technical education to take following mcasures for
prevention of ragging at such institutions,
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The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission authority/
affiliating University/State Govt./UT/Central Govt. as the case may be, shall
clearly mention that ragging is totally banned and anyonefound guilty of
ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall contain
dircctions  of the Supreme Court Affiliating  University/admission
Authority/State Govt/Central Govt. shall make it mandatory for the institutions
under their jurisdiction to compulsorily incorporate such information in their
‘Prospectus’. These Regulations shall be printed in the brochure of
admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit.
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate to the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence of ragging and/or
abetting ragging, is liable to be punished appropriately.

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the applicant to the effect that he/she
is also aware of the law in this regard and agrees to abide by the punishment
meted out to his/her ward in case the latter is found guilty of ragging and/or
abetting ragging.

The application for admission shall be accompanied by a document along with
the School Leaving Certificate/Character Certificate which shall includea
report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in this
regard.

A student seeking admission to the hostel shall have to submit another affidavit
along with his/her application for hostel accommodation that he/she is also
aware of the law in this regard and agrees to abide by the punishments meted
out if he/she is found guilty of ragging and/or abetting ragging.

Every technical institution, University including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safe up keep thercofiincluding digital copics of the
affidavits and such digital copy should be made available to the AICTE or to
an Agency identified/nominated by AICTE.

-‘.
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The AICTE or an Agency identified/nominated for the purpose and affiliating
Universities and Directorate of Technical Education of the concerned State
Govt./UT shall maintain an appropriate data base of theaffidavits in the digital
form obtained from every student at the time ofadmission to the technical
institutions, Universities including Deemed to be Universities imparting
technical education.

Each batch of freshers should be divided into small groups and each such group
shall be assigned to a member of staff. Such staff member should interact
individually with each member of the group on daily basis to ascertain the
problems/difficultics, if any faced by the freshers in the Institution and extend
necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel and
to make surprise visits to the rooms in the hostel where the members of the
group are lodged. Freshers should be lodged in a separate hostel block wherever
possible and where such facilities are not available, the college/institution shall
ensure that seniors’ access to freshers™ accommodation is strictly monitored
by wardens, Security Guards and Staff,

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers® in order to prepare
them for the life ahead, particularly for adjusting to the lifc in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to prevent
ragging and steps to be taken to identify the offenders and punishthem
suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a printed
information booklet detailing when and whom he/she has to turn tofor help
and guidance for various purposes (including Wardens, Head of the institution,
members of the anti-ragging committee. relevant district and police
authorities), addresses and telephone numbers of suchpersons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned
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above shall explain to the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of integrating them
fully as students.

The information booklet mentioned above shall also tell the freshers about their
rights as bona fide students and clearly instructing them that they should desist
from doing anything against their will even if ordered by the seniors, and that
they have nothing to fear as the institution cares for themand shall not tolerate
any atrocities against them.,

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on all
Notice Boards of all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in certain
vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate publicity
to the law prohibiting ragging and the negative aspects of ragging and the
institutions *s resolve to ban ragging and punish those found guilty without fear
or favor,

The technical Institution, University including Deemed to be University
imparting technical education shall identify, properly illuminate and man all
vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary. intense policing shall be resorted to at
such points at odd hours during the carly months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, etc.
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The faculties/departments/units of the technical Institution, University
including Deemed to be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the main
aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the studentsparticularly
freshers, to reach out for help from teachers, parents and Institution authorities.

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

Anti-ragging Committee: Every institution University including Deemed to
be University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the Head
of the Institution, and consisting of representatives of civil and police
administration, local media, Non-Government Organizations involved in youth
activities, representatives of faculty members, representatives of parents,
representatives of students belonging to the freshers’ category aswell as senior
students, non-teaching staff: and shall have a diverse mix of membership in
terms of level as well as gender.

It shall be the duty of the Anti-Ragging Committee 1o ensure compliance with

the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging: and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anti-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remain mobile,
alert and active at all times. Provided that the Anti-Ragging Squad shall have
representation of various members of the campus community and shall have
no outside representation.

[t shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and having
the potential for raggmg and shall be empowered to inspect such places,
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[t shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot

enquiry into any incidents of ragging referred to it by the Head of the institution
or any member of the faculty or any member of the staff or any student or any
parent or guardian or any employee of a service provider or by any other person,
as the case may be; and the enquiry report along with recommendations shall
be submitted to the Anti-Ragging Committee for action. Provided that the Anti-
Ragging Squad shall conduct such enquiry observing a fair and transparent
procedure and the principles of natural justice and after giving adequate
opportunity to the student or students accused of ragging and other witnesses
to place before it the facts, documents and views concerning the incidents of
ragging, and considerations such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of cach academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or tiers of Mentors
as the number of batches in the institution, at the rate of one Mentor for six
freshers and one Mentor of a higher level for six Mentors of the lower level.

Monitoring Cell on Ragging:- The Statc Govt/UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads

and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, ete., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforts made by such institutions to publicize
anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
stitutions, and it shall also keep itself abreast of the decisions of the Anti-
Ragging Commuittees etc.
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1) The Monitoring Cell shall also review the efforts made by institutions to
publicize anti-ragging measures, soliciting of affidavits from parents/guardians
and from students, each academic year, to abstain from ragging activities or
willingness to be penalized for violation; and shall function as the prime mover
for initiating action for amending the Statues or Ordinances or Bye-laws to
facilitate the implementation of anti-ragging measures at the level of the
imstitution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
cducation,

Ls The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of these
authorities shall make them liable for criminal action for negligence of duty.
The technical Institution, University including Deemed to be University
imparting technical education should incorporate a clause in their letter of
appointment that the Director, Faculty and other administrative Heads should
ensure all possible steps for prevention of ragging in the premises of the
educational institutions, and that they are liable for action. in case of non-
compliance.

2. The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canteen or aswatch
and ward staff or for cleaning or maintenance of the building, lawnsetc. that
he/she would report promptly any case of ragging which comes to his/her
notice. A provision shall be made in the service rules for issuing certificates of
appreciation to such members of the staff who report ragging which will form
part of their service records.

3. Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff who
display an apathetic or insensitive attitude towards complaints of ragging and
would not take timely steps in the prevention of ragging and punishing those
who rag.

4. The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be University

imparting technical education.—._ ||
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8. Actions to be taken against students for indulging and abetting ragging

in technical institutions Universities including Deemed to be University
imparting technical education:-

L. The punishment to be meted out to the persons indulged in ragging has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of such
incidents,

% Every single incident of ragging a First Information Report (FIR) must be filed

without exception by the institutional authorities with the local police
authorities.

3. The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts of
cach incident of ragging and nature and gravity of the incident of ragging.

4. a) Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the institution
level shall be any one or any combination of thefollowing:-

(1) Cancellation of admission

(ii)  Suspension from attending classes

(i11)  Withholding/withdrawing scholarship/fellowship and otherbenefits

(iv)  Debarring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi)  Debarring from representing the institution in any regional,national
or international meet, tournament. youth festival, etc.

(vil)  Suspension/expulsion from the hostel

(viii) Rustication from the institution for period ranging from | to 4
semesters

(ix)  Expulsion from the institution and consequent debarring from
admission to any other institution.

(x)  Collective punishment: when the persons committing or abetting the
crime of ragging are not identified, the institution shall resort to
collective punishment as a deterrent to ensure community pressure on
the potential raggers.

b) An appeal against the order of punishment by the Anti-Ragging
Committee shall lie,
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E In case of an order of an institution, affiliated to or constituent part,
of the University. to the Vice-Chancellor of the University:
i, In case of an order of a University, to its Chancellor.
i, In case of an institution of national importance created by an Act of

Parliament, to the Chairman or Chancellor of the institution, as the
case may be.

The institutional authorities shall intimate the incidents of ragging occurred in
their premises along with actions taken to the Council form time to time.

Action to be taken against the technical Institution, University including
Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or abetting
ragging. The Council shall constitute Committees to inspect technical
institutions, Universities including Deemed to be Universities imparting
technical education to verify the status of anti-ragging measures and to
investigate specific instances of ragging and take appropriate action.

The technical Institution, University including Deemed to be University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures taken
for prevention of ragging in technical institutions. The Compliance Report
should also contain the details of the instances of ragging and action taken
against students, and others for indulging and abetting ragging.

All Letters of Approval issued by AICTE such as extension of approval letters,
letters issued for additional courses/increase in intake and letters issued for
new technical institutions, release of grants, letters of approval issued to
integrated campus, second shift ete. shall contain a specific clause of
prevention of ragging.

The AICTE shall, in respect of any institution that fails to take adequate steps
to prevent ragging or fails to act in accordance with these Regulations or fails
to punish perpetrators or incidents of ragging suitably. take one of more of the
tollowing measures, namely;
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I No admission/Withdrawal of approval granted under section 10(k) of
AICTE Act.
i, Withholding any grant allocated.

i, Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of theAICTE.
V. Informing the general public, including potential candidates for

admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the AICTE,
declaring that the institution does not possess the minimum academic
standards.

V. Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time as the institution complies with the provisions of these
Regulations.

5. As regards the Universities including Deemed to be Universities imparting
technical education the actions proposed to be taken such as stopping release
of grants. withdrawal of approval/recognition will be sent to University Grants
Commission (UGC), Ministry of Human Resource Development (MHRD),
Govt. of India and the concerned State Govt./UT, The UGC,MHRD Govt. of
India, and the State Govt./UT concerned shall initiate immediate action on the
recommendations of the Council.

10. Duties and Responsibilitiecs of the All India Council for technical
Education:-

a)  All India Council for technical Education, or the Central Government or the
agency authorized for the purpose shall establish., fund and operate, a toll-
free Anti-Ragging Helpline, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents,

b) Any distress message received at the Anti-Ragging Helpline shall be
simultanecously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident reported
has taken place in an institution affiliated to a University, the concerned District
authorities and if so required, the District Magistrate, and the Superintendent
of Police, and shall also be web cenabled so as to be in the public domain
simultaneously for the media and citizens to access it.

(2]
—

The Head of the institution shall be obliged to act immediately in response to
the information received from the Anti-Ragging Helpline as at sub-clause (b)
of this clause. .
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The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions. faculty members,
members of the anti-ragging committees and anti- ragging squads,
districtand sub-divisional authorities and state authorities, Wardens of
hostels. and other functionaries or authorities where relevant, shall be
widely disseminated for access or to seek help in emergencies,

The All India Council for technical Education, the Central Government or

the agency authorized for the purpose shall maintain an appropriate data
base to be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution: and such
database shall also function as a record of ragging complaints received,
and the status of the action taken thereon.

The All India Council for technical Education, the Central Government or
the agency authorized for the purpose shall make available the database to
a non-governmental agency to be nominated by the Central Government,
to build confidence in the public and also to provide information of non-
compliance with these Regulations to the Councils and to such bodies as
may be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the
followingregulatory steps, namely;

The All India Council for technical Education shall make it mandatory for
the institutions to incorporate in their prospectus, the directions of the
Central Government or the State Level Monitoring Committee with regard
to prohibition and consequences of ragging, and that non-compliance with
these Regulations and directions so provided, shall be considered as
lowering of academic standards by the institution, therefore making it
liable for appropriate action.

The AIl India Council for technical Education shall verify that the
institutions strictly comply with the requirement of getting the affidavits
from the students and their parents/guardians as envisaged under these
Regulations,

The All India Council for technical Education shall include a specific
condition in the Utilization Certificate, in respect of any financial
assistance or grants-in-aid to any institution under any of the general or
special schemes of the All India Council for technical Education, that the
nstitution hascomplied with the anti-ragging measures.
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Any incident of ragging in an institution shall adversely affect its accreditation,

ranking or grading by National Board of Accreditation or by any other

authorised accreditation agencies while assessing the institution for
accreditation, ranking or grading purposes.

The All India Council for technical Education shall constitute an Inter- Council
Commilttee, consisting of representatives of the various Councils, the Non-
Governmental agency responsible for monitoring the database maintained by
the All India Council for technical Education/CentralGovernment and such
other bodies in higher education, to coordinate and monitor the anti-ragging
measures in institutions across the country and to make recommendations from
time to time; and shall meet at least once in six months each year.

The All India Council for technical Education shall institute an Anti-Ragging
Cell within the AICTE as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees for
effective implementation of anti-ragging measures, and the Cell shall also
coordinate with the Non-Governmental agency responsible for monitoring the
database maintained by the All India Council for technical Education/central
Government.

(Member Secretary)
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VISHAKA GUIDELINES

The Vishaka Guidelines were a set of procedural guidelines for use in India in cases

of sexual harassment. They were promulgated by thelndian Supreme Court in
1997 and were superseded in 2013 by the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act.

Background

Pre-1997 the person facing sexual harassment at workplace had to lodge a complaint
under Section 354 of the Indian Penal Code 1860 that deals with the 'criminal assault
of women to outrage women's modesty', and Section 509 that punishes an
individual/individuals for using o 'word, gesture or act intended to insult the modesty

of a woman.

During the 1990s, Rajasthan state government employee Bhanwari Devi who tried
to prevent child marriage as part of her duties as a worker of the Women
Development Programme was raped by the landlords of the community. The feudal
patriarchs who were enraged by her (in their words: "a lowly woman from a poor
and potter community") 'guts' decided to teach her a lesson and raped her repeatedly.
The rape survivor did not get justice from Rajasthan High Court and the rapists were
allowed to go free. This enraged a women's rights group called Vishaka that filed a

public interest litigation in the Supreme Court of India.

This case brought to the attention of the Supreme Court of India, "the absence of

domestic law occupying the ficld. to formulate effective measures to check the evil

of sexual harassment of working women at all work places."

Vishakha vs. State of Rajasthan

[n 1997, the Supreme Court passed a landmark judgment in the same Vishaka case

laying down guidelines to be followed by establishments in dealing with complaints

about sexual harassment. Vishiaka Guideljnes were stipulated by the Supreme Court
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of India, in Vishakha and others v State of Rajasthan case in 1997,

regarding sexual harassment at workplace. The court stated that these guidelines
were to be implemented until legislation is passed to deal with the issue.

The court decided that the consideration of "International Conventions and norms
are significant for the purpose of interpretation of the guarantee of gender equality,
right to work with human dignity in Articles 14, 15 19(1)(g) and 21 of the

Constitution and the safeguards against sexual harassment implicit therein."

What is sexual harassment

Sexual harassment includes such unwelcome sexually determined behavior (whether
directly or by implication) as:

a) physical contact and advances; b) a demand or request for sexual favors; ¢)
sexually colored remarks; ) showing pornography:; ¢) any other unwelcome
physical verbal or non-verbal conduct of sexual nature.

Where any of these acts is committed in circumstances where the victim has a
reasonable apprehension that in relation to the victim’s employment or work whether
she is drawing salary. or honorarium or voluntary. whether in government, public or
private enterprise such conduct can be humiliating and may constitute a health and

safety problem.

[t 1s discriminatory for instance when the woman has reasonable grounds to believe
that her objection would disadvantage her in connection with her employment or
work including recruiting or promotion or when it creates a hostile work

environment.

Adverse consequences might be visited if the victim does not consent to the conduct
In question or raises any objection thereto.

Thus, sexual harassment need uot involve physical contact: Any act that creates a
hostile work environment - be it by virtue of cracking lewd jokes, verbal abuse,

circulating lewd rumours etc. counts as sexual harassment.

¥
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non-verbal conduct of sexual nature may consist not of a single act but of a pattern

of behavior comprising many such acts.

Thus. it is important that the victim report such behavior as soon as possible and not
wait for it to become worse. In some cases, the psychological stigma of reporting the
conduct of a co-worker might require a great deal of courage on the part of the victim
and they may report such acts after a long period of time. The guidelines suggest that
the complaint mechanism should ensure time bound treatment of complaints, but
they do not suggest that a report can only be made within a short period of time

since the incident occurred.

Often, the police refuse to lodge FIRs for sexual harassment cases, especially where

the harassment occurred sometime ago.
Employer's obligations

Note that the Vishaka Guidelines are not sufficient for legal compliance for
employers as the same has been replaced by a full fledged statute of the Parliament.
Although the statute mostly retains the framework provided in the Guidelines. there
are significant differences and it is the statute that the employers must follow. For
instance. the definition of sexual harassment has significantly changed.'*! From this
perspective, the Vishaka Guidelines is of only historical and academic importance
now. It will also be relevant in cases that were brought up before 2013 enactment of

the law.

Recently the minister for Women's Welfare Maneka Gandhi has stated that
government will take tough steps against any organisations, including NGOs that do
not implement the new law. It is u good idea to use a checklist to make sure that your
organisation is compliant with the law. A sample checklist for sexual harassment

compliance is available here.

Internal Complaints Committee and Local Complaints Committee: The Sexual

Harassment Act requires an employer 1o set up an 'Internal Complaints Committee'
("ICC") at each office or branch having more than 10 employees of any gender..
The government is in turn required to set up a 'Local Complaints Committees' |

("LCC") at the district level 1o vestigate complaints regarding sexual harassmen

!
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from establishments where the ICC has not been constituted on account of the
establishment having less than 10 employees or if the complaint is against the
employer.

The Sexual Harassment Act, 2013 also sets out the constitution of the committees,
process to be followed for making a complaint and inquiring into the complaint in a
time bound manner.

Interim Reliefs : The Sexual Harassment Act empowers the ICC and the LCC to

recommend to the employer, at the request of the aggrieved employee. interim

measures such as (1) transfer of the aggrieved woman or the respondent to any other

workplace; or (11) granting leave to the aggrieved woman up to a period of 3 months

in addition to her regular statutory/ contractual leave entitlement.

In addition to ensuring compliance with the other provisions stipulated, the Sexual

Harassment Act casts certain obligations upon the employer to, inter-alia,

« provide a safe working environment

« display conspicuously at the workplace, the penal conseq(lenccs of indulging in
acts that may constitute sexual harassment and the composition of the Internal
Complaints Committee

« organise workshops and awareness programmes at regular intervals for
sensitizing employees on the issues and implications of workplace sexual
harassment and organizing orientation programmes for members of the Internal
Complaints Committee

» treat sexual harassment as a misconduct under the service rules and initiate action
for misconduct.

« The employer is also required to monitor the timely submission of reports by the
IO
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[ an employer fails to constitute an Internal Complaints Committee or does not
comply with any provisions contained therein. the Sexual Harassment Act prescribes
a monetary penalty of up to INR 50,000 (approx. US$1,000). A repetition of the
same offence could result in the punishment being doubled and / or de-registration

of the entity or revocation ol any statutory business licenses.
Complaints mechanism

All women who draw a regular salary, receive an honorarium, or work in a voluntary
capacity in the government, private sector or un-organised sector come under the

purview of these guidelines.

« All workplaces should have an appropriate complaints mechanism with a
complaints committee, special counsellor or other support services.

« A woman must head the complaints committee and no less than half its
members should be women.

« The committee should include an NGO/individual familiar with the issue of
sexual harassment.

« The complaints procedure must be time-bound.

« Confidentiality must be maintained.

» Complainants/witnesses should not experience victimization/discrimination

during the process.

Preventive steps

« Sexual harassment should be affirmatively discussed at workers' meetings,
employer-employce meetings, etc.

« Guidelines should be prominently displayed to create.awareness about the
rights of female employecs.

« The employer should assist persons affected in cases of sexual harassment by
outsiders.

« Central and state govermments. mugt adopt measures, including legislation, to
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ensure that private employers also observe the guidelines.
« Names and contact numbers of members of the complaints committee must be

prominently displayed.
From Guidelines to Act

The Sexual harassment at workplace Bill was passed by the Lok Sabha on the 2nd
of September, 2012.1t is now The Sexual Harassment of Women at Workplace
(Prevention. Prohibition and Redressal) Act, 2013. It defines sexual harassment as
laid down by the Supreme Court in Vishakha and others v State of Rajasthan
(1997) case.!

Recommendations

National Commission for Women has asked the government to ensure constitution
of Internal Complaints Committee (ICC) in accordance with Supreme Court
guidelines in its departments. institutions and autonomous bodies to address such
cases.It has also recommended conducting gender sensitisation workshops for top
level management officials. NCW recommended publicizing committee using
posters.etc. and explicitly mention the contact details of the members. The
commission also highlighted the need for orientation programs for employees to
sensitize them on sexual harassment. Another recommendation was to enhance
communication strategies to combat violation against women.

The rules for the Sexual Huarassment of Women at Workplace (Prevention.
Prohibition and Redressal) Act, 2013 have come into force on 9th
Dec. 13" http://www lawyerscollective.org/wp-content uploads/2013/12/Sexual-

Harassment-at-Workplace-Rules pdf
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Responsibilities of Anti-ragging committee and Anti-ragging Squad

Anti-ragging committee

The duty of Anti-ragging committee

|. To develop comprehensive anti-ragging policies and guidelines for the institution.

2. To conduct orientation programs to educate new students about anti-ragging policies
and consequences,

3. To organize awareness campaigns to educate the entire campus community about the
importance of preventing ragging.

4. To monitor areas regularly prone to ragging activities and work proactively to prevent
mcidents.
5. Receive and address complaints related to ragging promptly and confidentially.

6. Conduct thorough investigations into reported cascs of ragging and take appropriate
disciplinary action.

7. Cooperate with local law enforcement agencies in cases where legal action 1s
necessary.
8. Provide counseling and support services 1o victims of ragging.

9. Periodically review and update anti-ragging policies and procedures to address emerging
challenges.

Anti-ragging Squad
The duty of Anti-ragging Squad
1. To display anti-ragging posters at all prominent places at campus.

2. To maintain a visible presence in areas prone to ragging activities, such as hostels, common
arcas, and classrooms.

3. To provide support in the investigation process. gathering relevant information and
witnesses.

4. To collaborate closely with the Anti-Ragging Committee to ensure @ coordinated approach
to preventing and addressing ragging incidents.

5. To Offer immediate support to victims and facilitate their access to counseling

services.
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Date: 21/09/2023

' Anti-Ragging Committee

Instructions received from RGPV, Bhopal,
The following are the members of Anti Ragging Committee: for the academic year 2023-24

itute of Pharmacy as per the guldeline Issued by Pharmacy

dia july 04.04.2009 (ASDHA 13, 1931) and University grant

ng in higher educational institutions, 2009 (Under section
New Delhi-110002, the 17 June 2009 and Guidelines and

SL.No. Antl-Ragging Committee
" | Name of person Designation | Email-ID Mobile number
1 D::. Nimita Manocha (Principal) C:ni:l&ie nirnita.manocha@inda.relnstitute.com 9893121302
Dr.G tChh P i
3 &rﬂo%r;nee el ruffssor C;’:ﬁ;’t;:e gurmeet.chhabra@indoreinstitute.com _ 9589202450
4 | B NG hgautam@indoreinstitute 7974068476
(Professor & HOD) Meimber rupesh.gautam@indorein .com
Dr. Pritesh Paliwal Committee . ;
o~ S (Professor & HOD) ..., puseeeea | ~.. Member pritesh.paliwal@indoreinstitute.com 8770686092 .
6 ggg;};deer:n }:‘a;”_oogu_l{"j"t’f‘?f?oljl& _"_"3cgll£$:}tzﬁe nadeem.farooqui@indoreinstitute.com 8103172858
Dr.RekhaBisht | | Committee ? ba.
7 (Associate Professor) - “Member rekha.bisht@indoreinstitute.com 8077236648
Ms. Nayany Sharma ! ‘| Committee " ;
8 (Assistant Professor) | Winaribos nayanysharma.sakalle@indoreinstitute.com 8269311922
Mr. Gaurav Agrawal Committee ;
9 (Assistant Professor) | L - Komibiar gaurav.agrawal@indoreinstitute.com 9827634590
Mr. Ankit Chandurkar = |7 Commiitee s B e den ndh e ?
10| O ssstan) nemit 1A OF SRS OF | wousa
Mr. Gajendra Dubey i .| Committe E, HAGrRInTH
: : ~ sttlitecom 9 06
' | (Registrar) i HERES Memﬁ.ﬁ; “E&% [} au@w isdH0eny |
Mr. Nishant Bansal Committee ; Z g ig
12 (Admin Officer) Moraber nishant.bansal@indoreinstitute, com 9826471177
Mr. Rajpal Rathore (TI-Rau, Committee :
13 | Indore) Member | trauindore@gmail. com 7049108859
_ Mr. Niranjan Venna Committee Yl e g
— (Media Centre, Indore) Member | Mediacentre.pr@gmail.com 9425057478
Mr. Hemant Gupta Committee
15 (Anant Aman S.W.S, Indore) Mt anantaman.sws@gmail.com 9907046281
Amiruddin kachchawala Committee 4
irud :
15 (Parent) Membar kachchawala amiruddin@gmail.com 9294521210
Rajkumar Mahajan Committee 5 "
17 | (Parent) Momben | ralkumarmahajang18@gmail.com 9265549708
Huzefa kachchawala Committee kach !
18 (Senior student) i e huzefakachchawala@gmail.com 9753207314
Om Mahajan Committee haian0077 i
-| 19 (Junior student) Member PREI D i !.cor}r;\ul 62616‘?_3979“,,
. A a\”
Pl'?!'ﬁhj‘ﬁil W
lndore Institute of Pha! Principal
INDOR? I1P, Indore
Opp. iiM(Indore), Rau-Pithampur Road, Rau, Indore (MP)
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Anti - Ragging Squad
As per the notification of AICTE, New Delhi dated 01/07/2009, Subject: Prevention and Prohibition

of Ragging in technical Institutes, the Institute has constituted Anti - Ragging Squad for the
academic year 2023-24 as mentioned below:

- Anti ragging - Squad
Sr.No. Name Sr.No. Name
1 Dr. Rupesh Gautam 9 Dr. Rekha Bisht
2 Dr. Gurmeet Chhabra 10 Ms. Anita Patidar
3 Dr. Pritesh Paliwal 11 Ms. Nayany Sharma
4 Dr. Nadeem Farooqui 12 Ms. Nisha Retrekar
ML Indjons: [meyasiicumsg
6 Mr. Rohit Sahu R hrithe (Dr, Manisha Jatav
7 Mr. Gaurav Sarsodiya 15 Ms. Parul Vaishnav
8 Mr. Gaurav Agrawal ' 16 Ms. Neha Kamalpuriya
Dr. Ni anocha
Principal
. 1P, Indore
</ \ \ Principal
{' 7 Y , ‘ndore/Institute of Pharmacy,
2\ /INDORE (M.P.)

Opp. liM(indore), Rau-Pithampur Road, Rau, Indore (MP) - 453331
(O 0731-4010601 | Fax:0731- 4010502 | Toll Free - 1800 103 3069
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Internal Complaint Committee
The duty of Anti-ragging committee

1. To receive and register complaints related to sexual harassment from students, faculty, or
staff within the college.

2. Ensuring that individuals who report incidents of sexual harassment are protected from any
form of retaliation.

3. To create awarencss about sexual harassment
4. The mechanism of registering complaints should be safe. accessible and sensitive,

5. Continuous counselling to prevent the occurrence of harassment.
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1P /Notices/2023-24/ Date: 20/09/2023

!nternal complaint Committee

This is to inform all of you that Institute has constituted Internal complaint Committee Tor the
academic year 2023-24 as mentioned below:

Name } Designation Contact No. | e-mail address

Dr. Nimita Manocha CHAIR PERSON 9893121302 | nimita.manocha@indoreinstitute.com

Dr. Rekha Bisht MEMBER | 9752095117 | rekha.bisht@indoreinstitute.com

Dr. Pritesh Paliwal MEMBER 9836091920 | Pritesh.paliwal@indoreinstitute.com r
Ms. Nisha Retrekar MEMBER 9630022254 | nisha.retrekar@indoreinstitute.com

Ms. Nayany Sharma MEMBER 8959211922 | nayanysharma.sakalle@indoreinstitute.com
Ms. Mitali Tiwari MEMBER 9009930632 | mitali.tiwari@indoreinstitute.com

Ms. Nandani Pillai MEMBER 9993706427 | nandani.pillai@indoreinstitute.com

Ms. Ayushi Saxena STUDENT ' 8827050742 | ayushi.saxena@indoreinstitute.com

Ms. Samriddhi Bhati STUDENT 9425036307 | samriddhi.bhati@indoreinstitute.com

YA
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Principal
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Date; 20/09/2023

Minutes of Meeting

Internal Complaints committee

Internal Complaints Committee meeting is held at Indore Institute of Pharmacy on at in Conference
room for the academic year. The Following discussion was taken — '

1. The main role of this committee is to create awareness about sexual harassment.

)

. The mechanism of registering complaints should be safe, accessible and sensitive.

T#d

. Continuous counseling is required to prevent the occurrence of harassment.

o+

. If any harassment activities are found it must be brought to the notice of Principal.

[.  Dr. Rekha Bisht Chairman
II.  Ms. Nayany Sharma Co-Chairman
1. Ms. Nilima Mandloi Member
IV.  Ms. Neha Kamalpuria Member
V.  Ms. Parul Vaishnav Member
VI.  Ms. Shivangi Patidar Member
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Date: 10/10/2023

Minutes of Meeting

Anti-Ragging Committee

Agenda and Discussion .

A meeting is held at Indore Institute of Pharmacy to discussion the functioning of the Anti-
Ragging committee — |

1. The primary objective of the committee is to spread awareness among the students about
Ragging and sensitizing them about its severity.

2. Providing online and offline availability of the committee members for victim of
Ragging.

3. Explaining students the process to report the case if anyone rag them

4. Providing all the students a safe environment.

5. Getting the anti-ragging forms filled by each student.

™ Ao (

. \ FAN - ﬂ."’?\-\\}
| ! o™
| yi/ \ i
Co-ordinator ; Priricipal

Anti-ragging committee Indore Institute of P [l/_/ ¥
/ Principal
/ -.-.::__-, Indore Institute of Pharmacy
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11P/Sept-2023/ Date: 21.09.2023

Committee for SC/ST

This to inform all of you that the Institute has constituted Committee for SC/ST for the academic
year 2023-24 as mentioned below:

— Sr. . : :
No. Name Designation | Contact No. Email ID
i | Dr.Nimita Chairman | 9893121302 | nimita.manocha@indoreinstitute.com
|| Manocha
3. | Dr Pritesh Paliwal Co- 9826091920 | Pritesh.paliwaliip@indoreinstitute.com
] ' Chairman
3 Dr. Nadeem Members | 8103172858 | Nadeem.farooqui@indoreinstitute.com
" | Farooqui
4. | Dr. Rekha Bisht Member 9752095117 | Rekha.bisht@indoreinstitute.com
5. | M. Ritesh Patel Member | 7898788898 | Ritesh.patel@indoreinstitute.com
6. | Mr. Rohit sahu Member 9691208279 - | Rohit.sahu@indoreinstitute.com
@y
- (Dr. Nimita Manocha)
Principal,
IIP, Indore
C.C.to:- Principal
1. All Students t~Adore Institute of Pharmacy,
2. All faculty and staff INDORE (M.P.)
3.Dean/HOD
4.Admin Dept. —
5.DG Office o ’ Jood
6.0Office Record (,"_f' 7 \ (Y
(S( | . - : Principal
WS\ Indore Institute Sf Pharmacy.
: INDORE (M.P.)

/.—;\\__// Opp. liM(Indore), Rau-Pithampur Road, Rau, Indore (MmP) - 453331
,\/ () 0731-4010601 | Fax : 0731 - 4010502 | Toll Free - 1800 103 3069
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Date: 21.09.2023

11P/Sept-2023/

Committee for Industry Institute Interaction

This to inform all of you that the Institute has constituted Committee for Industry Institute Interaction
for the academic year 2023-24 as mentioned below:

;E'. Name Designation | Contact No. Email ID
| Dr. Nimita Chairman | 9893121302 | nimita.manocha@indoreinstitute.com
" | Manocha
" Dr. Gurmeet Co- 9589202450 gurmeet.chhabra@indoreinstitute.com
" | Chhabra Chairman -. _ wr b b BE LG B2
i Mr. Gaurav Members | 8103172858 | gaurav.agrawal@indoreinstitute.com
- Agrawal B a€ai REEEl oy
4 Mr. Darshan Members | 7387527076 | darshan.jamindar@indoreinstitute.com
" | Jamindar
Dr.Nadeem Member 9826430573 | nadeem.farooquif@indoreinstitute.com
4 Farooqui

!f'/ ‘

+(Dr. Nimita Manocha)
Principal,
1IP, Indore
Pﬁndp?IPh rmacy
Indore Institute of Fha A
INDORE (M.P.)

vvsw Tllivwsnr l-:.l..:.:.ﬁ"-u..

/A
Opp. lIM(Indore), Rau-Pithampur Road, Rau, Indore (MP) - 4,.’59331
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The Womens’ Grievance Redressal Cell

The Women’s Grievance Redressal Cell for settling issues apart from sexual harassment at
workplace for the session 2023-24

The following are the members of the Women’s Grievance Redressal Cell:

S.No. | Name Designation | Mobile No. Email ID
1. Dr. Rekha Bisht Chairman 9752095118 | rekha.bisht@indoreinstitute.com
2. Ms. Nayany Sharma Secretary 8269311922 | nayanysharma.sakalle@indoreinstitute.c
om
i - Ms. Shivani Members 9111128173 | Shivani.vishwakarma@indoreinstitute.co
'I Vishwakarma m
| 4. | Ms. Neelima Mandloi Member 9589031212 | neelima.mandloi@indoreinstitute.com
| 5 | Ms. Parul Vaishnav Member 7976054389 | parulvaishnav@indoreinstitute.com
5 Ms. Nandani Pillai Member Non- | 9993706427 | nandani.pillai@indoreinstitute.com
| teaching

There are various problems faced by female members in an organization, Especially, due to the
lack of awareness amongst females, they become an easy target of .harassment and face
problems. The Cell is required to work in-the direction of providing"hélp"'fo any female
complaining of discrimination, either gender discrimination or otherwise, any kind of abuse,
loneliness, peer pressure, groupism, home sickness, insecurity and/or inferiority complex in
terms of physical appearance, hostel issues, harassment from room-mates, adjusting and adopting

to the new environment, etc.
Roles and responsibilities:

The members are to ensure that no act or incident as mentioned hereinabove, and reported is
ignored,

The members must go to the roots of the harassments faced by students and sort out the matter
harmoniously,

The members 1o ensure that the students feel free to discuss such issues and r/est assured that the
members shall be by them to tackle such issues. .

[0 t“/ Lt
( i . in [ , JPI‘II‘ICIPJI

[P, Indore
Principal

Indore Institute of Pharmacy,
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Internal Discipline Committee

- As per the notification of AICTE, New Delhi dated 01/07/2009, Subject: Prevention and
1 Prohibition of Ragging in technical Institutes, the Institute has constituted Anti - Ragging Squad
for the academic year 2023-24 as mentioned below:

Anti-Ragging - Squad
Sr.No, Name Sr.No, Name
| 1 Dr. Rupesh Gautam .9 Dr. Rekha Bisht
} 2 Dr. Gurmeet Chhabra 10 Ms. Anita Patidar
3 Dr. Pritesh Paliwal 11 Ms. Nayany Sharma 3
4 Dr. Nadeem Farooqui 12 Ms. Nisha Retrekar
5 Mr. Ritesh Patel 13 Ms. Yashu Chourasiya
6 Mr. Rohit Sahu 14 | Dr.Manisha Jatav
7 Mr, Gaurav Sarsodiya 15 Ms. Parul Vaishnav
8 Mr. Gaurav Agrawal . 16 Ms. Neha Kamalpuriya

1.0 g

WA )
0;%3\
Dr. ¥imitd Manocha

Principal
I1P, Indore :
_ Principal
Indore Institute of Pharmacy,
INDORE (M.P,)

(L~
Principal
Indore Institute of Phars
INDORE (M .p)

[T
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Date: 26/09/2023

Students' Grievance Redressal Cell

The Students' Grievance Redressal Cell has been constituted at Indore Institute of
Pharmacy. The Students' Grievance Redressal Cell as per Clause No. 373/Legal/2012 of
the AICTE to ensure transparency and prevent unfair practices and to provide a
mechanism to innocent students for redressal of their grievances:

The following are the members of the Students' Grievance Redressal Cell;

S. Name Designation | Mobile No. | Email ID
No. -
- .| Dr. Nimita | Chairman [ 9893121302 nimita.manocha@indoreinstitute.com

Manocha

2.| Dr. Pritesh | Secretary 9826091920 | pritesh.paliwaliip@indoreinstitute.com
Paliwal '

3:| Dr. Nadeem | Member 8103172858 | nadeem.farooqui@indoreinstitute.com
Farooqui

4.| Mr. Member 9826787031 | darshan.jamindar@indoreinstitute.com
Darshan
Jamindar

5.| Dr. Rekha | Member 8077236648 | rekha.bisht@indoreinstitute.com
Bisht

6.| Mr. Gaurav | Member 9827634590 | gaurav.agrawal@indoreinstitute.com
Agrawal

7.| Ms, Neha Member 9009023348 | neha.kamalpuriya@indoreinstitute.com
Kamalpuria
Saxena

8. Mr. Ritesh | Member 7898788898 | ritesh.patel@indoreinstitute.com
Patel

9. Ms. Nayany | Member 8269311922 nayanysharma.sakalle@indoreinstitute.com
Sharma

10.| Kulshreshth | Student 9589759648 | Kulshresthsharma@gmail.com

- Sharma Coordinator :

11.| Shivam Student 8349222669 | Singhshivam65415@gmail.com

Singh Coordinator

Grievances include the following:

I. Making admission contrary to merit determined in accordance with the declared
admission policy of the institute:
2. Irregularity in the admission process adopted by the institute;
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3. Refusing admission in accordance with the declared admission policy of the institute;

4. Withhold or refuse to return any document in the form of certificates of degree, diploma or any
other award or other document deposited with it by a person for the purpose of seeking admission
in such institution, with a view to induce or compel such person to pay any fee or fees in respect

of any course or programme of study which such person does not intend to pursue;

5. Demand of money in excess of that specified in the declared admission policy or approved by

the competent authority to be charged by such institution;
6. Breach of the policy for reservation in admission as may be applicable;

7. Complaints of alleged discrimination by students from Scheduled Caste, Scheduled Tribes.

OBC. women, minority or disabled categories:

8. Non-payment or delay in payment of scholarships to any students that such institution is

committed, under the conditions imposed by AICTE, or by any other authority:

9. Delay in conduct of examinations or declaration of results beyond that specified in the
academic calendar;

10. On provision of student amenities as may have been promised or required to be provided
by the institution;

I1. Denial of quality education as promised at the time of admission or required to be provided;
12. Non transparent or unfair evaluation practices;

13. Harassment and victimization of students including sexual harassment; and

14. Refund of fees on withdrawal of admissions as per AICTE instructions from time to time.
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Roles and responsibilities

>

Y

It shall be the duty of the members to ensure that there is appropriate redressal of any
grievance filed by any student.

The committee is to ensure that there is discrimination amongst students based on caste or
creed, or gender or any other reason. The student is to be assured no discrimination, unfair
evaluation practice or harassment and victimizations of the students shall be entertained

and the welfare and wellbeing of the students shall be the prime objective.
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fz: tl;i\’zg;s;f:;fﬁi Inst el A raggmg €0 ”_m.ittea fbr'the academu: year 2023 -24. As
mmmmum) ion ﬁated 01.07. 2009 (pre‘vcnhun and prnhthltuon of Raggmg in technical
! we are recluesung Iym_l to nominate a committee member from your respective
epartment as a rcpresentatwe of ohcc Adminisrration® deparhnem. In this regard, give your
consent for the same by pmv:dmg us the fnllo'wing detm]s. :
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Dr. Nimita Manocha,
Principal
Indore Institute of Pharmacy
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Displaying anti-ragging posters at all prominent places at campus:

I. Posters opposing ragging that are clear and concise can make a powerful visual impression.
They can be positioned thoughtfully in areas with much of traffic, such notice boards,
communal spaces, and hallways.

2. The institution's anti-ragging approach is consistently emphasized on posters, which

promote a welcoming and positive environment.

adesh, India
) Pradesh 453332, India

at 22.629597° - 13/5/2024 11:25AM GME+05:0

Displaying poster at college prominent area
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Indore, Madhya Pradesh, India
Jghh+rvr, Indore, Madhya Pradesh 453332, India

Lat 22.630082° Long 75.778855°
/05/24 01:41 PM GMT +05:30

Poster of anti-ragging committee with their contact details
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Indore Division, Madhya |

JQHH+RVR, Indore, Madhya Pradesh 453332, India

Long 75.779640° |
Lat 22.629597° L 13/5/202417:23°AM GMT+0

L Poster of Anti-ragging
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GPS Map Camera

|
i

JQHH+RVR, Indore, Madhya Pradesh 453332, India
Lat 22.629597°

' Long 75.779640°

b 13/5/2024 01:16 PM GMT+05:00
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Through Presentation:

I. Interactive learning is made possible by presenting information. Case studies, real-world
examples, and visual aids can all be used to help students comprehend the detrimental
effects of ragging.

2. Presentations provide students a chance to clarify anti-ragging policies and ask questions,

which makes the material easier to understand.

ANTI RAGGING COMMITTEE

! D'e;'iigna:lj'u:_ﬂ Mobile No..
: S | e 9589202450
2 _ Dr. Pritesh Paliwal Committee Member 8770686092
'3 DrNadeemFarooqui  Committec Member 8103172858
4. Dr. Rupesh Gautam - Commiitiee Member 9413654324
5 . DrRekhaBisht  Committee Member 8077236648
6 Mr. Gauray Agrawal Committee Member 9827634590
7 ~ Ms.Nayany Sharma Committec Member 8950211922
g i 232’-2&‘;32“ - Committee Member 9893186681
9, M e U Geilabe || il

{Registrar) e . }

SOy WRLL | Bmast

Slide shared with new students during Induction program

Principal
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Induction Programs:

1. Induction programs provide more thorough instruction on anti-ragging guidelines, how to
report incidents, and the repercussions for violators. This can involve interesting activities,
testimonials, and special guests.

2. By bringing up the subject during induction, the school sets the tone for a courteous and
upbeat culture by introducing incoming students to its dedication to stopping ragging right

away.

1
e, Madhya Pradesh 453332, India
Lat 22.629597°
Long 75.779640°
5/9/2024 11:53 PM GMT+05:00

Addressing Anti-ragging policies during Induction Program

/
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Policy Document on Anti Ragging

Indore Institute of Pharmacy has been committed to provide a healthy environment for making
bright future and for the same the college has taken all the possible measures to provide a ragging

free stay to all the students.
1. All the students have to fill the Anti-Ragging form as soon as they join the college and all

of them are made well aware of the consequences if they rag any student willingly or unwillingly.

2. The posters manifesting the results of ragging are nailed on the floors and at all the possible
places to make sure that it reminds the message to all the students repeatedly.

3. The timing of the lunch break is kept separate for the senior and juniors to avoid their contact-
initially in order to eradicate the chances of ragging practically.

4. All the teachers are given the duty to make rounds on the floors time to time to make sure that
no senior can bully the junior there and to further make it safer the teachers are also allotted duty
il the canteen with the same purpose.

5. Time to time counselling is done of the students to make them have better understanding of the

dire consequences of ragging.
6. Orientation program is kept every year for the juniors and the college makes the seniors give a

welcome program to the juniors to develop a good bond between them.

7. Students are taught the importance of having good conduct and its importance in profession life
also through the soft skills and personality development classes.

8. The college takes care of the students those who use college transportation: teachers are always
there in the bus to make sure that no student is bullied during their journey to home.

9. The college also organizes various cultural programs, sport events time to time to develop a
good understanding among all the students which result in healthy environment.

10. Whenever the college notices the particular student is not up to the standard of the dignity in
behavior, his/her parents are called and they are given the information about their child's behavior,
this way the problem is addressed on its initial level and it does not this to result in any unpleasant
consequences.

11. The college observes zero tolerance policy in matters of ragging:

Pithampur Road, Opposite [IM, Rau, Indore 453331, Madhya Pradesh, India
Tel. 07314010603, Fax: 0731-4010502, principalpharmacy@indoreinstitute.com www.indo&éinstitute.com
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Undertaking Registration form for Colleges

Fields marked with = are Mandatory,

é&]’% Underlakings  Forms+  Informaton>  Advisory  ECKIT  AntiRagqing Day& Week  Videos gmm‘?‘m

First Name # Middle Narme {optiona) Surname  Last Name *
Dhananiay Meiddle Name Sharma

Mobite Rumber {+31)* Email* Gender ¢
8224387557 dhananpy SermabphanmIl3Eindorenst Hale

Clry* State* ) Select Nationaliy*
Kandlachwar WADHYA PRADESH Irgliarns

~ Parent / Guardian Detall

Parent / Guardian Name* Parent / Guardian Phone Number (+31)* Farent / Guardian Emai*
Hang) Kumar Sharma S406R03038 manogopakrishnzsharmaiamatitom
Parent / Guardian Gity* Parent / Guardian State* Parent / Guardian addeess®
Wandiegsar MADHYA FRADESH Rajendra Babiy Marg Mandleshwar

Pridcipal
Indore Instisute of Pharn
INDORE (M.P)
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&ﬂ& Undertaking»  Forms+  Information~  Advisory IECKIT  Anli Ragging Day& Week  Vidaos g“‘"‘“ﬂ“"““"“”
r——— -

Covernaent of vy

Parent / Guardian Name*

Mangj Kumar Sharma

Parent # Guardian City*

Kanidlestwal

State in which college is based*

MADHYA PRADESH

Colipga Code

Parent/ Guardian Phone Numbar (+91)
9406605038

Parent/ Guardian State*
MADHYA PRADESH

College name _fSeIg_c_t C,c__ﬂeg_g state first)*

Parent / Guardian Emad*

Parent f Guardizn sddrese®

Rajencra By Marg Mandiesnnr

- College and Course Details.

manojgopaiirishnasharma@gmail com

.
R R e

|
&

indare Institute of Pharmacy, Pithampur Road, Opp. IM, Rau, |

Your College Details

{-35933

Collage Name ingors Insuzste of Pharmaty, Pahamipur Boad, Onp. IM, Rau. Indsre
- University Code I U-0287
G S—— :
: University Name | | RajiwGandh Prodoyogii Vishwavidyalaya Bhopal

ipal
Indore Instisute of Pharmacy,
INDORE (M.P.)
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| College Code | | casem
| College Name | | indore wistitute of Prarmacy. Pthampur Road. Gpp. M. Rau. Indore
University Code U287

University Name ] Rajiv Gandhi Prodoyogikl Vishwavidyalaya Bhapal

Select Coliege first and then fill the following as per the College delails

College Director's Name *

or, Nimita Manoch

Detalls of the course [UG/PG/Diploma)*
Under Graduate Degres

Current year of sEuoy”

1
]

Cotlege Phone Number (+91)*

8153245480

Name of the Course *

B Pharmaty

Naarest Police Station to yourcollege*

Rau

College Landline Kumber (Dptional}

7314010601

Number of students in your ciass

(i
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| carfirm that | have read UGC's regulations on Ragaing.(To sead click on the link ABSTRALT OF UIGE REGLLATIONS & o
RAGGING)
/] I canfirm st | have read the Jucgment of the Hon Supreme Court on prevéntion of Ragging,(To read, click on the link

SUMMARY OF THE JUBGMENT OF THE HON, SUPREME COLRT

5 I promise that | wili net indulze in Ragging or any form of viclent behaviour, Neither will | tolerate being ragged or subjected
to vigherice

Iunderstand that if | am accused of Ragging, the responsibility s ea me to prove that | am ot gudty

g Fell it remiain 3 spectator to acts of Ragzing. | will report the matter immediately to my Principal/Director andfor to the

Anti-Ragging Helpline 31 1800 180 5522 or email 15 helpiine@ansragging in

ﬁg&ﬁ Underlaking = Forms+  Information+  Advisory  IECKIT  AntiRagging Day & Week  Viduos gM§E““‘i“

Confidentia Survey

Please answer these guestions traithiully and honestly beuause this surey is lmﬁ«’}‘{mﬁdenu&!. Se no part of thes Survey is going to
show arything to your college.
Your college will only krove that you have particpated i this supay

Ware you ever ragged 7+ L Yes

Did you ever rag anybody 7 * ®No O¥es

What is the phone number of National Anti-Rageing 18501305522

Helpline *

Bues ragging happen in your college »+ LA Mild o hevere

WARNING: Pleasa recheck your cetals (specally email addrasses and mobie numiser) before subrmirti 1g the form
W | hava rechecked the form and confirm that all the details are comect,

T 1-|--. !
Iindore h.‘\i‘hlnt ar thl‘.»_lk..y.

INDORE (M.P.)
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Useful links
> University Grants Commission (UGC)
> Monitoring Agency, Centre for Youth (C4Y)

> Ministry of Education (MoE)

Useful links of this website

> Council Login
> University/ Standalone Institution/ College Login

> Admin Login

> NRMC

mted to - RGFV{Bhopel] | Appraved by - AKCTE|Maw
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Deihi] & FCHRew Deihi)
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Sitemap

el 4
Fill Undertaking
Fill Compliance
Register Complaint

Give Your Feedback

Download Undertaking

Frequently Asked Questions

Information Packs

Videos on Ragging
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Anti Ragging Cell

6, Benito juarez Marg

South Campus, South Moti Bagh
New Delhi - 110021

National Anti-Ragging Helpline

Phone No -: 1800-180-5522
Email -: helpline@antiragging.in

New Delhl 110068

Phone No -: 91-11416 19005
Email -: antiragging@c4yindia.org

Indore Institute of
Pharmacy

umun uu: i

[I‘J

ul) | Approved by - 8

v el

i) B FTi{ e Do

74


74


Indore Institute of
Pharmacy

Report on Anti-ragging




Indore Institute of

e e o oo | Pharmacy "
. . - Pha rmacy N ius - Unidsr UGE 2(1)
Report on Anti Ragging

Indore Institute of Pharmacy has been committed to provide a healthy environment for making
future and for the same the college has taken all the possible measures to provide a ragging free
stay to all the students.

I. All students are made entirely conscious of the penalties of ragging any student, whether
voluntarily or involuntary, and are required to complete the Anti-Ragging form as soon as they
enroll in the college.

2. To ensure that every student is reminded of the message on a regular basis, posters depicting
the outcomes of ragging are affixed to the floors and in every available location,

3. In order to practically eliminate the possibility of ragging, the senior and junior sections are
maintained apart in terms of lunch break schedule.

4. All of the teachers have been given the task of monitoring the floors periodically to ensure that
no senior can harass a junior there. To further increase safety, the teachers are also assigned to
work in the canteen for the same reason.

5. Students are occasionally counseled to help them better comprehend the serious consequences
of ragging.

6. The institution requires the seniors to provide a welcome program for the freshers in order to
encourage positive relationships between them, and an orientation program is held annually for
the freshers.

7. Soft skills and personality development workshops also teach students the value of good
behavior and its relevance in the workplace.

8. Teachers are on the bus at all times to ensure that no student is harassed on the way home, and
the institution looks out for students who utilize its transportation system.

9. In order to encourage mutual understanding among all students and create a healthy atmosphere,
the college occasionally hosts sporting events and cultural programs.

10. The parents of the student are contacted and informed about their child's behavior whenever
the college observes that the student is not acting with dignity. This allows the issue to be addressed
at its root level without leading to any unpleasant outcomes.

I'l. Regarding ragging, the college has a zero tolerance policy.

IJ{{

l‘r;h,&

Indore Institute of Pharmacy,

INDORE (M.P)
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