
Student Grievances committee

Internal Discipline committee

56-





Hndore Imst
Pharmasy
aarill.t.di5-ftdPv{shdpol} lappr6ysd by-Arcf*itraw b.lhr)sr.r(N.wD.:hil
R6!!rt..- 9nd.' u6t ?{:)

CRITERIA 5- STUDENT SUPPORT AND PROGRESSION

5.1.5- The Institution has a transparent mechanism for timely redressal of student grievances

including sexual harassment and ragging cases Implementation of guidelines of
statutory/regulatory bodies Organization wide awareness and undertakings on policies with

zero tolerance Mechanisms for submission of online/offline students' grievances Timely

redressal of the grievances through appropriate Committees.

IlP is dedicated to creating a safe and inclusive environment for all its students. This commitment

is reflected in the rigorous implementation of various guidelines and policies related to anti-

ragging practices. The institution abides by the guidelines set forth by regulatory bodies such as

PCI (Pharinacy Councii of India) and AICTE (All India Council for Technical Education), as well

as the VISHAKA guidelines. Additionally, it has established an Internal Complaints Comrnittee

(ICC) and an Anti-Ragging and Student Grievances Cornmittee to address and prevent incidents

of ragging on campus.

The institution diligently records the minutes of meetings held by these committees, providing

transparency and accountability in the decision-making process. Further, it actively promotes

awareness about anti-ragging measures among students, faculty, and staff members. This proactive

approach is complemented by the formulatiorrand dissemination of policy documents on anti-

ragging, ensuring that all stakeholders are well-informed about the institution's stanbe and

procedures in this regard.

To facilitate the reporting and resolution of grievances, the institution has implemented

rnechanisms lor,-Foth offl-rne and online submission of student grievances. This ensures that

students have accessible channels through which they can voice concems related to anti- ragging

or any other issues affecting their well-being. Moreover, the institution has developed a sample

affidavit that students can use to affinn their commitment to a ragging-free environment.

In summary, the institution's commitment to quality is not only evident in its educational services

but also in the robust anti-ragging measures it has implemented. Through adherence to guidelines,

establishment of committees, awareness carnpaigns, and accessible grievance mechanisms, the

instituti6n strives to foster an environment where every student can pursue their education free

from the menace of ragging.
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5.L.5 The Institution has a transparent

mechanism for timely redressal of student

grievances including sexual harassment and

ragging cases

1. Implementation of guidetines of
statut oryl regulatory bodies

2. Organization wide awareness and

undertakings on policies with zero

tolerance
3. Mechanisms for subrnission of

online/offline students' grievances

4. Timely redressal of the grievances

through appropriate committees
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TO WFIOMSOEVE,R IT MAY CONCERN

This is to cerlify that the Institution has a Transpareut rnechanism for timely Redressitl of students

Grievances includirrg Sexual Harassment ancl Ragging cases. Ltstitution has also Iormecl

cornmittees such as Anti-Ragging & Anti-Squad committee. Intemal Cornplaints Cornmittee and

Gdevances & Redressal Cormnittee.
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TO WHOM SO EVER IT MAY CONCERN

This is to certify that there was no complaint received against Ragging and Sexual Harassment

within the premises of Indore Institute of Pharmacy for the academic year 2023- 2024. We, the

undersigned, affirm that our institution is committed to maintaining a safe and harassment-free

environment for all students.

ffie
Principal

IIP
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Mechanism for submission of offline/online student's grievances

Srudent may register their grievances through the following channels:

Redressal
Comnrittees

CornplaintrSuggc
stion box

Procedure for submission of Grievances Offline:

1. At the commencement of each academic year, comprehensive details regarding committecs

and their respectir.'e rnernbers w'ill be circulated amoltg the slrrdenl body.

2. Students with grievances are encouraged to approach class in-charges, mentors, or relevant

committee rnembers infbnnal11, or through a rvritten application.

Conceining issues lelated to lvonten's grievances and instances of sexual halassrnent. students

have the option to approach the presiding ofhcer or any comrnittee member. They may submit

a written application to the women's grievance cell for necessary action.

Itr cases pertaining to ragging, affectecl shrdents arc adviscd to directly inform any mcmber of
'.e Auti-Ragging Committee. Detailecl infotmation regarcling the Anti- Ragging Committec

\nti-Ragging Cell is

, ndT 
llllute ir Frurmacy,\

Mechanisrn for
submission of

grlevances

Online

Google form link
in wcbsitc hornc

page
Online

.?

,*\
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2. The Students with grievances may submit application through whatsapp group of

different branches. Email ids of faculty and princip al are available in the contact list of

student's college authenticated Email. Further the details of all the committees and

members will be circulated to the students in the beginning of every academic year.

Students with grievances or any other stake holder may also submit their vance directly

with DG through email id srievances@indoreinstitute'com.

Communication between teacher and students (Syndicate Group)

J.

5-
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Communication link (whatsapp group) between students and management

€
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Mecharrism of aclclressal of stuclentsr grievances

The Institution has a transparent nlechanisrn for tirnely redressal of students' grievances

inclucling sexual halassment and ragging cases. The students submit their grievances either

snggestion boxcs placcd in all acadcir-ric bloclis c,f the institution. Thc studenis' grievance Cc11

directly to thc Principal or to the IQAC by dropping thcir grievances in the cornplaint and

committee rvhich includc the Principal, the IQAC Co-ordinator aud the IQAC membcr rvho i*

then brings the grievanccs to the IQAC office u,here thc grievance s are addressed by a committcc

u,hich irrclucle the Principrrl, the fQAC Co-orclintrtot' ancl the IQAC member u,lro is inchalge of

studctrts' gricvattces.

To address the various gender based issues that are prevalent in orr society today, thc college

has set up the Won.len's Cell and the plevention of Sexual Harassment Cell under the gurclance

and superuision of the Equal OpportLrnity Centre.

Irr compliancc w'ith the directivcs of thc Hon'ble Stpreme Court of inclia and the UGC

regr.rlations on curbing 1he menance of ragging in Fliglier EdLrctilional institr-rtions.2009, the

Colle_se has lbrrnecl the Anti-Ragginu Cornmittee, Ce11 and sqr-rad lol ovetseeing the

implenrentation of the provisions of thc verdict.

Anti-ragging Committee llembcrs:

Chairperson: Principal

Convener: Vioe Principal

N,Iembers: Hostel r,varden, Police Representative, Civil Adurtnistration Representatire, Local

Media Representatir,c, NGO roprcsentativc, Presidcnt and Secretary of Parents Tcachers

Association, College Faculty Membcrs, Students representative liom freshers and scniors ancl

non-Teaching Staff Members.

0/
princiHt

I nCcre I nstitute.of pharmacy,
INDORE (M.P.)
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Follorvin-u are the steps to be taken in case anyone is found to comtnit, parlicipate in abets ol

instigate ragging within or outside the college campus:

I. The student shall be suspended. expelled or rusticated fi'om the institution and shall also

be liable to a tine rvhich rnay extcnd to Rs. 10,000.00.

11. The punishment tnay also inclLrde snspension fi'orn attending classcs, cancellation of

admission. rvithclrarving scholarship and othcr financial benefits.

m. Thc fina1 dccision in such cases shall bc taken by the anti-ragging cell of the Institutc.

ry. At the tirne of aclmission to tlre hrslitr.rte the sftrclerrts ris well as their paretits rvill be

required to submit an unclertaking that the stuclents u'ill not get involved in any form of

ragging.

,0
l-/
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INFORN{AL FORMAL

INCIDENCE OF WORKPLACE SEXUAL
HARASSMENT TO BE REPORTED

WITHIN 3 MONTHS
The respoudent ftrlfils
his obligations as

agreed ullotl: thc case is

closecl

The respondent fails

to fulfil his obligation
as agreed upon: an

inquiry will
commence

CONCILIATION

One copy of the complaint to be submitted

to the responcient, to rvhich the responclent

neecls to replylr.ithin 10 days

Enquiry report to be completed within 90

days.by the tCC

CON4PLAINT NOT
UPFIL,LD
INCONCLIJSIVE

Recommendation to

PRINCIPAL that no

action is required to be

taken
If not satisfled bY

the
recommendation or

non-
implementation of
such

recomtlendation,
the complainant
and thc resPolldcnt

can appeal to a

tribunal/court
wrthin 90 days

Report of the findings to be submitted to the

PRINCIPAL within 10 days of completion

of this inquiry

COMPLAINT NOT
UPHELD:

Recommeudation to bc

irnplemented by the

PRINCIPAL/DO rvithin

60 days on receipt of

$ffi;.&,*
A,n0",*, jT:rlute of pha.macy,

INDORE $VI.P.I

NOUIRY PROCESS
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Timelines as per the Act

No$ee tfltt e 
|ffnondeiit

Completion of Inquiry

Suffiission, nf$"nen%f
-r-:rl i'. rrlt{'l
feci LCC to eldovedDo

Implementation

n..o*-.rdations

Appeaf :' |or,

wiftin,,-flays
complarnt :

,'l

Within 90 days

,l.eceiviqgffcoRV 
of t[e

l '-- -'., ,#'

of

by.: Wilhin 10 days of'c,b ibtioh of the inquiry

Within 60 days

wiuirr'q0 auffi{e reffienffi rini

Confidentiality

The Act prohibits the publication or making knor,vn the conteltts of a complaint and the inquiry

pr:oceedings. Any bleach of confidentiality r.vill result in specific consequences.

The Act prohibits the disciosure ol':

o Contents ol'the cornplaint;

o Identity and addless of compltiirlant, respol-ldent ancl witnesses; Inlormtrtiott pertitinitrg

to conciliatory/inquiry proceedings or recommendations of the ICC/LCC,

o Action taken by the employer/DO. Accountability: Any person entrusted rvith the duty

to lran<Ue ol deal with thc colnplaint. inquiry or atly rccotnmeltdations or actiott taketr

under the provisions of this Act.

Consequences: As per the Service Rules or Rs. 5,000/ to be collected by the emplo-ver.

Exception: Dissemination of information regarding thc justicc secured rvithout disclosure of

name, acldress, identity and particulars of complainant or rvitnesses'

10
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GUIDELII{ES OF SATUTATORY/REGULATORY

BODIES

l. Guidelines of Anti-ragging (pCD

2. Guidelines of Anti-ragging (AfCTE)

3. vishaka Guidelines for sexual harassment

lndore lnstitute of Phamracy.
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Pharrnacv Council of lndia Regulations on Curbing fhe N.{cnacc ol'I{agging in Pharnracv ()ollegcs.2012.

(As approved by llcalth Ministry vide letter no.V 1.3012101/2009-PMS dt 29102/2012\

PIIARN,{ACY COUNCIL OF' INDIA

NOl'IF ICA'TION

Ncu,De Ihi. the May, 201 2

No.l4-1'l l-PCll-Pt-l In exercisc of the po\vcrs conl-erred by section l0 ol'thc l)hanracy
Act. 1948 (8 o1' 1948) and directions o1' thc 11on'ble Suprenre Court in the nratte r o1'

"l-rnnersitl'o1- I(erala r,/s. Council, Principals, Clolleges and others"'in S[-P no. 24295 oi'2006
datccl 16.05.2007 ;rnd that dated 8.0,5.2009 in Civil Appcal nurnber 887 of 2009" to proiribit.
prerent and elir-ninate thc scourge o1'ragerng, Pharmac\, (louncil of India, u,ith thc prcvious
approval o1- thc (lentral (lovcrnnrent. hcrcby rla.l<es the fbllou,ing Rcgulations:-

I " Short title and commenccntent:-

(i) .l'hese 
Regurlations mrl)1 bc called thc Pharrmacy ('ouncil of India Ilesulations or.r

f'urbing thc Mcnace o1'Raggrng in Phannacy (,'ollcgcs. 2012.

(rii 'l'hc1 shall comc it.rto lorcc fi'om the date of'thcirpublication in thc Ol-licial (iazctte.

(iii) 'fhc-y shall apply to all thc Pharrnacv instrtLrtions cstablished in accordancc ri'rth thc
pt'ovisions of the Pharmac.v- Act. l9r+8 & regr-rlalior-rs ll'arrcd thcrcuncler-as anrencir.^cl

liom tirne to tirrc 1br the plrrposc of imparting phannacy cducation in the countr-y and

covcr all the premiscs. r,vhethcr be ing ircadcmrc. rcsidential. plavgrounds. cantccn. or"

other sr"tch prcurises ol'sucli Phanr-rac7- InstitLrtions rv[Tcther locatcd w'ithin thc canrptrs

or outsiclc. and [o alI rleans o{'lranspor-tation olstudents. u.hether ptrblrc ()r pri\irtr'.
accesscd by students fbr the pursuit of'stuclies in such Phan"nacy InstitLrtrons.

Notu'ithst;rnding anythir-rg containccl in thc Pharrnacy Ac1. 1948 ancl any of,1hc rcgr-rlations

tladc thcrc under as amcndcd 1l'om lirne to tirnc, rt shall bc thc dLrtv i'rncl rcsponsibilit-v of
Managerlerrtrllcad o1' IrTstitr,rte of thc Phzu'rracv Ciollcges to crciltc a conclr.rcivc

attnosphct'c lor irnparlirig l)harmacv cducation to thc Pharrnacy studcnls ur-rciergoing

trair-ung in such colleges arrd tal<c all necessary steps to prcvent/prol-irbit,'cr-rrb ragging o1'

an)'t)'pe in thcir Phannacy Collcges to enable studcnts to study the l'ast Phanracv Cloursc

and its val'ious parametcrs and conccpts o1'Pharmacv cr.lrtcation in a caln"r and peacclirl

'14

prirrcinal
,ndo,*. 
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2. Objectives. -

1-rl prohibit atly cotlcluct by anv stuclcnt or stlrclcnts r,r,hcthcr by u,circls spol<cn or g'r-iltcn sr
by an act wlrich has tl-rc cflbct olteasing. treating or handling lvith ruclc6css a liesher or ary
othcr stttdcnt. or inclr-rlgirtg in rou,cly or inclisciplincd actiritics by iiny stuclept or stucicr-rts
rvhich callscs or is lrkcly lo callsc annoyancc. hardship or psychological ha11 or to raisc lear
or apprehcnsic'rll thercol'in any llcsltcr or any other student or asking any stgcle nt 1o clo any
act rvhiclr suclr stucJcnt r,r'ill not in thc orclinzrry coLlrse clo anci u,hich has the clt'ecl of causi,g
ot's.cncratitls a scllsc 01'shalrte. or torlllcnt or cntbarrassntctrt so as ttt aclvcrscly aff'cct the
phvsiclue or pslche o1'such lieshcr or any other stuclcrrr, lvith or r,r,,ithout ap iptcr-rt ts cierive a
sadjstic pleasure or showing ot1'porver. ar-rthority or supcriority by a stucient ovcr any fi-cslrer
or all\/ other student: and thereby. to clirrrinate ragging in all its lbrms 1'rorn Pharrracy.
institr-rtions itl the courttryby prohibiting it i-urcicrthcse IlegLrlations, prcventilg its occLrr-r.r,..erc
ar.rd purtlishillg those who irtdulge in raegrng as proviclccl fbr in thcse IicqLrlatiops 3pcl t5c
ap;rropriatc lau in fbrcc"

3. What constitutes Ragging.- Ragging constitlrtcs oltc 01 r.nore o1-apy of'thc fbllori'ir.ls itcts:

a" atlv cotrcluct bV anl'student or sLlrclcnts u,hether by uords spol<cn or writtcn .r.by a,
ac1 ri'hich has thc cffcct o1'telisins.. lrcating or hanclling'uvith rurlcncss a fl'csher or arly
trlltr'r' stttrlcrrt;

b. inciulging in l'on'dv or indiscilrlined activities by any sludcnt or slsclcnts r.rhich caLlsL-s
or is Iilicly to cirlrsc annoyilltcc. harclship. phi,sical or psy,chological hat.l.u or.to r.ajse
J'ear or apprchension thcreof in any lresher.or anv othcr stuclcnl.

c. asking atll' stltdent to do Llnv acrt rvl-rich such stLrcicrrt u.ill not in tltc or.clinar.l,csursc clcr

and u'hich has tl-rc eI'l'ect ol caLtsing ur generating a scnsc o1'shrinlc, or tornrcnt or
cnrball'assment so as lo aclr.erscly affect the phl,sique or.psyche olsuch fr-csl-rer.ol.any
othcr student:

d. anV ilct bv a sc'niot'str:dent that plcve-nts" clisrurpts or distLrrbs the. r'cgrrlar acaclcrnic
activity ol'an1, othcr studc.nl or a [l-esl.icr.

c. cxpliliting thc scrviccs ol-a ll'cshcr or any othel stuclcnl fbl corrplcting rher

acadet-nic tasl<s assisnccl to an individr-ral or a groLlp ol stuclcnls.

l. anY act of 1lr-rancial extortiot-t or lirrcelr-rl erpcnrliturc burden pllt on a 1r-cshc.r or.any
othcr student by stuclc-nts:

g anv act of physic;tl abusc irrcluding all variants of it: scxr-ral abusc. hornoscxual
ilssiiults. str-ipptng,litrcing obsccnc ancl [cwclacts. gestllres, causir-rg boclily harm 6r anv
other clangcr to health rlr pcrson.

h. .ln)'act or abuse by spokcn tl'oi'ds, ernails, post. pLrblic rr-rsLrlts lvhrch u,eulrl alsu
ttlcludc clcriving pcn'ertcd plcasurc, vicarious or saclistic thrill 1l'onr activcly or.

passivelr,'participating in thc discomfiture to fi"eslrcr or any othcr stu(lcnt:

Ith and scltlcor.rllcle ncc ot'a fl'cshcr or ilny otherp$rd

ffi
Effi
ffi

ffi
ffi

a"-
Institute of pharmacr-

INDORE (M.P.)

nv othcrrh"rdent
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r.r'ith or u'ithoul an intent to dcrivc a sadistic plcasure or sho$,ing o1't'po.",n,er"

authorlty or superiority by a stuclent over any fiesher or any othcr stLrdcnt.

4. I)efinitions.-

1 ) Ir-r thesc rcgulalions unlcss lltc cronte rt other.uvise rcquircs.-

"Act" lreans. tltc l)hunnacy, ,\ct, 1948 (8 o1' 194,S);

"Acacientic year" l'ncans thc period liom the cornntcnccnrent o['ac|lissign o1'

stLlclcnls in Phanracy collrsc of study in the Pharrnacy'ir-rstitutior-r up to thc
cor-nplctrorr olacader-nic rcqr,rrrcments fbr that particLtlar ye ar.

"Anti-Ragging I-lclplinc" nrcans the tlclplrnc establishccl by rlrc tJ(i(l Lrnclcr l,lCiC'
Regulatiorts on curbing thc rrenace of ragging in Hrgher [idLrcationul Institr,rtions,
2009 urnder UGC z\ct I956
"Clerttral CoLurcil" n-)eans Pharnracy Cor-urcil of India constitLrtcd uncicr scction 3

of thc Pharnracl, Act 19218.

"lloacJ o1- thc ittstitution" Irc:lns the Vicc-(lhanccllor in casc ol- a Lrnivcrsity or i1

dcerned to be university" thc Principal or thc Dircctor or thc IIOI,'IIOD or sLrch

othcr desigtration as thc crccut"ive hcad o1'tlrc institution or thc collcgc is ret'crrccl.
"Fresher" meatts a stuclcttt r,r'ho has bcen acln-rittcd to an rnstitLrtron ancl w'ho is
Lrncle rgoing hts/hcr first ycar o[- study in surch institutior.t.
"lr-rstitLrtion" Inc.lns a Ph:rrrrucy institution established in accordancc u,itlr
prov is ion o I
the Pharrnacy Acl 1948 & regr.rlations madc thercunder as arncndeci fl'or-n the tinrc
to timc 1br thc purpose of ir-nparting Phanlac-v- Irdrrcation in thc countrv.

l1nir,'ersity - mcans a universitl, rvithin tlte lncrning of scction 3 of'rhc Unircrsitr
(iranls Cot-nmissit-rn Act. 1956 (3 of' )1),56) and inclLrclcs srrch othcr irrstittrrions.
bcing institutrons cstablishccl b1, or undcr a (lcntral Act. as thc ('cntral (lovcrnmcr-it

ma1". by notiflcation in 1l.ic Of1rcial Ciazctte. s;rccify'in this bchall'and Pharrr)acv
examinattott conducting aLrthor-ity conducting ilpprovecl Phan'nacy e xarlinatiot-r rr, s

12 (2) o1'the Phanlatcy Act l c),18.

k) Irxantining Authority rllcilr'rs an Pharrrltcv cxanrinatic'rn conclrrctir-rs authority
condttcting approvccl I)harnrac,v cxarninatit)n u,'s l2 (2) ot'thc Phan"r-tacv Act 1t)2t,3,

(2) Words atnd expressions uscd and not clefinecl lrcrein but dcllncd in thc Act or in tlrc
General Cllauscs Act. 1897, shall have the rneanings r"espectivcly,assigr.iccl to thcnt irr

tl-re r\ct or in thc (]ene:ra1 C-'lauscs Act" I897. as the case mav be .

5" N'lcasures firr prohitrition ol'ragging a1 thc institution lcve l:-
a) No iustitutron or anv part olit lhcrcol'. inclucling its elcrrerrts, inclr,rding. bi.rt not lintitcd to.

thc clcpartrnents. ctrnstitircnt unrls. colleges" ccnlcrs o1-strrdics ar-icl all its prrcntrscs, lvhcthcr
acaclcmic, residential. playgrounds, or

oulsirJc. and in all rneans of-transportatitr
,i;)" lri

frfff rrr.+,e I
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b)

c)

d)

e)
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i)

students, whether public or private, acpqsscd
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bv studcnts lor thc pursuit of stuclies in slrch institutions, shall penriit or conclone any
rcported irlcider-rt o1'ragging in any {brrn: ancl all institutions shall tal<c all rrcccssary apcl
recluircd nleasltres, incltrcling but no1 Iimited to the prol'isions of'thesc Rcgulations, to
achicvc the oblcctivc ol.clirrinatirrg ragging. ivithin thc institution or oursiclc,

b) All irtstitulions shall take aclion in accordance'or,'ith thcsc IlcgLrlations against those tbupcl
gtiiltl' o1' raugirtg andior abctting ragging. activcly or passivcly. or bcing part of a

e(lr)5pirlte) tqr |)rLrr)1Ote ftrSgirtU.

6 \lleasures lbr prevention of ragging at the institution level.-

6.1 Art institution slrall take the follorvir.rg stcps in rcgarci ro aclmission or"

re;tistratiou ol' students: namely.

a) I;r ery purblic dcclaralirtn of inteni b1, any lnstitLrtion" in anv clectrorric. ar-rcliovisual or print
or elny othcr rnedia. 1br acJmissir-'xr o1'str:dents to Phanracy Course shall^ cxprcssll,
provide that ragging is totally'prohrbited in the in-stitirrior.r. and anyonc fbuncl gLrilty ol-
ragging anclr'or abctting ragging. w,hethcr activcll,or passively. or bcing a part o['a
cotlspiracv to pt'ot-notc ragging. is liablc to bc pr-rnishcc-l in arccordancc w'ith thcsc
Regitlations as wcll as undcr thc provisrons ol an1, pcr-rztl lari tbr thc tinre bcing in
lbrcc.

b) 
-l'he brochLtrc of adrnissiot-tiinstnrction booklct or thc prospcctu:i. u,ht:1her in print or'

c-lcctronic lbrt-nart. shall prornir-re ntlr. print these Rcgirlations in lull.

Providccl that the institutror-r shall also drau.atlcr-rtior-r to ernv lau, conccrning raggirrg
and its conscqLlenccs. as rnay bc applrcable to thc itrstitLrtior-i pLrbtishing sr-rch brochLrre ol'
aclntission,'instruction bookIct ot' thc prospcctr-rs.

Providecl lirrther that the te lephone numbers o1'thc Anti-llagging IIe iirlinc ancJ all
thc irnportanl l-unciionaries in the rnstitr,rtion. including but not lirrited to thc ileacl of the
irtstittrlion. faciilty mcmbers. men-ibcrs of the Anti-llagging Con.rrnittccs and Anti-ilagging
Scltr:rds. [)istrtct and Strb-Divisional aurthoritics. WarcJcns o{- Itosrcls. irnd othcr
titnctiouarics or authoritics rl,[grc relevant, shall be pr-rblishcd in thc brochLrrc ol'
adrnissionrinstruction booklct ol' tlrc prospcctus.

c) \Vherc an institution is af-filiatcd to a [,Jnivcrsity.tl-.y311ir-ring Authority ancl publislres a

brocitttre of admission/instruction booklct or a prospectus" the a1'llliatins
Ltttiversilv'[:-xarlining Authoritv shall ensure that 1he alfiliatcd institLrtion shall comply
u rtlr the provisions olclausc (a) ancl clausc (b-) o1'Regulution 6.1 ol-rhcsc Ileguiatittns.

d) I'hc applicirtion lirrm lbr admission. enroln-ient or rcgistration shall contair.r au afl'rdavit.
rnandatorill, in lrnglisir ar-rd in IIindi and/or ir.l or.rc ol.lhc regional languages l<nou,n ro
thc applicant. as pror,'icled in thc f'.nglish lanquaqc in ,,\nnexurc-l to thcsc Rcgulittiorrs.
to bc filled r"rp ancl signccl by' thc a,pplicant to thc cf tlct that hc,si.rc has rcad ancl

rtnilsrstood the prorrisions ol-these llegLrlations as u,ell as thc prrtr,'isions o1'any, other

ffi
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puttishtrtents prescribed. both lrndcr penal laws :rs u,ell as undcr tl-iese Regulations and
also a1t'inn to thc e1l'ect that hc she has no1 been cxpellecl ancl,,'or clcbarrccl by any
irtstitutiort and fr:rtlier a\rer tliat hc/she u,ould not incirilgc. aclive l),or passivcly. in thc act
orabctthc act o1'ragtginu and il'lilrnd guilty o1'ragging anclror abcttirrg raqging, is liablc
to be proccec-lcci against unclerthcse Regulations or r.rnclcr any pcr-ral lau,, or an),

othcr larl'lbr thc tirnc being in fbrcc ancl suclr actior.r woulcl inclurdc but is not
lintitecl to deban-ncnt or cxpulsion of such studcnt.

e) 1-he application tbrn-t tbr aclnrission. enrolnrent or rcgistration shall contair"r an afJlclar,,it.
mattclatorily in [:.nglish ancl in tlindi ancii'or in orre of thc rcgional ianguagcs l<norvn to thc
parcnts/lgLlardians o1-thc applicant. as provrdccl in thc lrnglish lar,guagc irr Anncxure-[l
to thesc Rcgr-rlations" to be fillecl Lrp ancl sigr-rcc1 by tlrc parcnts,,'guardiarrs o1'thc applicant tcr

thc cff'ect that he'she has read and unclcrstoocl thc provisior-rs o1'these I{cgurlatrons as u,cllas
tl-rc provisions olany other law fbr the tin.re being in force" and is it\\,ar.e of thc prohibitron
of ragging atrcl the punishnrents ;rrescribed, both uncicr penal lalvs irs ucll as uncicr tliese
Rcgr-rlations artcl also a1'llrnr to the cflcct that his/hcr rvarul hus not bcen cxpcllcd irndror
clebarrcd by anv itrstitLrtion atrc'l l'urlher it\cr that his/hcr u'iird u'ould not rnilrrlgc. activelyor
passively. irt the elct or abet thc act of ragging and if-lbuntl guiltl' of- r'agging andior abcttirrg
ragging, hisihcr w'arc1 is liable to be proceoded against uncler thesc Rcgulations or uncler
anv pcnitl lau, or any other lau' fbr the tirne being in fbrcc and suclr action vr,ould inclucle
bLrl is not limrted to dcbarntont or cxpLllsion o1-hisiher rvard.

f) 'l hc applicatior-r fbr adn'iission shall bc accon"rpanicd by a docunre nt in the forn'r

tl1. or annexed to, tl're School Leaving Certillcatci-l'r;rnsl-cr Cct-tificateiMigratron
(.lerti1lcatc,1(lharactet' Certitlcate rcporting on the inter-pcrsonal/social bchavioral patte rn o1'

tlic ap;rlicant. to bc issLred b1z thc school or institLrtion last atcndcd bv tltc applicant, so

thal tltc ittstilt-ttiot-t crtn thcrcafter ke'cp lvatch on the appticanl. i1'admittcd. u,hosc bclraviourr'
has bccn corlmcnted in sLrch documenl.
g) A stttcleut seel<itrg acimission to a hostcl lbrr-ning part of the institr.rtion. or secliinq ro

resicJe rn any tempor-ar--v prenrise-s not lbnning parl o1'thc institLrtion. inclLrcling a privatc
contmcrciatlly ntanagcd loclgc or hostcl. shall havc to submit additionaI a1-fidavrrs

cottntcrsigncd b1,'his,.hcr parenls"'suar-clians ir-r thc lirrrn prcscribccl in r\nnexure-[ and
Annexurg-lI to thcso l{egulations rcspcctivelv along rvith hisrher application.

h) Belbrc the comr-r-rencemenl of thc acaden-ric scssion in institution. thc Ilead o1- thc
Institutiorr shall convenc ancl acldress a n-iectir-rg r>f r,'arior-rs lunctionarics,'agcncies.
such tts IIoslel Warilcns, reprcscntativcs o1' studcr-rts. perrents/ guarclians, facnlty,
district itciirtinistratron inclr-rding thc police. to clisoLrss thc rncasure-q to be. taltcn to
prcvcnt ragging in the institution anci stcps to be tal<cn to iclentrl,t lltosc inclr-rlgiiig in or

abctiing raggine and pr"rnish them.

i) l-hc institutrc,n sirail, to nral<e thc commLrnity at largc unri thc studcnts in

particLllar ;rware o1' the dchr-n-nanizrng clfect ol rag!ring" ancl thc approach Lrl' thc

in-sttttrlion touarcis thosc inciulging irr rrrggirrg, pr'()nrrncnl.iv clisplay postcl's clcpicting tlrc

to iuciclcnts oI ragging. and the l'rol jsiolrs ol' ihcsc

lndorr Institutt of pharmacy,
INDORE rM.P.)

prolisions o1- penal law apprlic
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shall be protninentl,v clisplayed on Notrce Iloards of'all clcpartmcrrrs. hostels ancl other
builciings as ri.,ell as at places. u,hcre stuclcnts norntally galher ancJ at placcs. knou,n to bc
rrulnerable to occulrcnces o1- ragginu incidcnts.

j) J'he irrstitr-rtion shall request tlre n-icclia to givc aclequa[c publicitv to tl,e larv prohibiting
ragging and tl-re negative aspects o1'ragging and the institutior-r's resolr,,c to bart ragging ancl
pLrnish those Ibr-rncl gLrilty withor,rl t'ear rtr fiivour.

k) 'l'he ir-rstirutron shall idcntily, propcrl-v illuminarc ancl l<cep a closc u,atch on all
localiot-l-s kttou'n io be vulncrarblc io occurrences of ragging ir-rcicicnts.

l) l-he institt-ttion shall tightcn securitv in its prcmiscs. especially at v'ulnerablc placcs and
ittlcnsc policirrg bv Anti-Ragging Sciuacl. r'ef-el'red to in thcsc Rcgurlations and volLlnLecrs, il-
atll', shall be rcsorlcd to at slrch points iit oclcl hours iluring thc first f'cri.nronths of lhc
acadcrnic scssion

m) 'l'hc illstiturtlon shall Lrtilize thc r,'acation period bclbrc the stilrt of'thc ncu, acaclcrnic ycar
to lnLttlclt a publtcity'campaign against rageing throLrgh posters. Ieallcts iincj such otltcr-
llrcitlls. tis lray bc desirable or requirecl. to prorrote thc ob.jectir,cs o1-thcsc Regulations,

n) l'hc laculties,/clcpartmcnts/uni1s ol'tl-re institution shall have rncJuction itrrangenrclts.
inclurding thosc lvhich anticipatc. iclcntifi,anci plan to mcet any -spccial ncccls of any
specilic section ol.studcnts, in placc rvcll in aclvance o1'the bcginning of'thc acaclcnric vcar.
il,'r1h an aim to promotc the objectives ol-this Rcgurlation.
o) h.r'er,v institution shall engage or seek the assistzrncc of prol-cssional counscllors belbre
the commencentcnt of the acaden-ric se-ssior-r. to [rc'availnble u,hen recluirccl by'thc institrrtion,
lirr thc pttrposr-s o1- ol't-ering counselling to ll-eshers ancl to othcr stucleni-s al'ter thc
comrrcncerncnt ol the acader-riic Year.

p) 'l-he head of the instrtLrtion shall provide inlbrntation ro thc local police trr.rd local
iltrthoritics. thc dctails of cvcr,v privately contrrcrcially nrarragccl hostc-ls oi' Ioclgcs
Lrsed lor resiclcntial pLlrposcs bv striclents enrollcd in thc irrstitutiorr and thc head o1. the

instrtirtion shali also en-\Lu'c that the Anri-Ilagging SclLracl slrtrll cr"rsr.rrc vigil in srrch Iocalions
tro prL'\1ent thr' occLtn'cnce o1' ragging ihc-r"cin.

5.2 An ir-rstitution shall. on admission or enrolntr-nt or rcgistration of stucicnts, tal<e tLrc

foll owing sl cps" r.ramely:

a) ['.r'crt"1l'csh slr-rdent admittcd to thc rnstitr-rtior.i shall bc givcn;i printccl lcal'lct clctailins to
w'hotn hc,'shc has 1o turn to t'or hclp and gLrirlanccr fbr various purposes inclucling adclrcsscs
ancl lclephonc nur-nbcrs, so as tct enabler thc studenl to contact thc concernccl person at an1,

titnc. i1' ar-rd when requirecl. ol the Anti-Ragging t Ielpline rc{'crrcd ro in the sc

I{cslrlations.
W';rt'clcns. IIead of thc institution, all rncr-nbers of the anti-r'areging sqr-racls ancl conrrnittces.
iclevant ciistrict iind poIicc itulhoritics.

b) "l'he institution" througl-r thc lcallet spccil)ed in clausc (a) of, llcgLrlarion (r.2 ol' rlrcsc
Rcgr,rlatiorts shall explain to the lreshcrs. the arrangcrnents rnadc frir thcir incluction ancl

na6
r,*[$*r
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c) 'l'hc leallct spcciliccl in ciause (a) o1'Rcgulation (r.2 o1'these Rcgulations shall ir-rib11
thc tl"eshers abortt their rights as bona lrdc str,rdcnts o1'thc institution and clearly instructing
thctll t}'rat they sltould clesist liom doing anything. rvith or against tl-reir u,ill, cvcn if orclerccl
to by thc seniors stuclcr.tts, ancl that any attelrpt o1'ragging shall be pronrptly rcported to
the Anti- ragging Squacl or to thc Warclen or to the I{eacl of the institution. as the casc may
bc.

d) 'l'hc lcal'let spccifiecl in clausc (a) of Rcgr:lation (r.2 o1'thcsc Ilceulations shall contain
a calendar o1-cvcnts:itrd:rctivitie s laicl down b-v 1hc institution to lirciiitatc ancl con-iplcnrcr-rr
lirrniiiarization of tieshers u'ith thc acaclenric enr,iror-rn-rcnt o1-ll-rc instilution.

e) 'l'heinslitutionshall.ontheiirriral o1'seniorstLrdentsaftcrthellrstu,cel<.oraftcr
tfie seconci rn'eek" as ihc case n'la),be" scl-iedulc orientatiol) llrograrnrlrcs ils lblloi,i,s.
nalllell';1i)joittt scttsilizlttiorl pl'osri.lnm-re- auclcounsclling o1'both 1l'cshcrs lutcl scnior stirclcnts
bv a prol'cssional counsellor. rcl'errcd to in claLrse (o) ot'RcgLrlation 6.I of'thcsc I{cgurlationsl
(ii).ioint oricntatiot-r prograrrn-rc of'freshcrs iinc'l scniors to bc addrcssccl by thc IIeacl oi.
the institLrtion and the anti -raggrng cornrnittee;(iii) organization on a Iarqc scale of-cultural.
sports and other actir,'ities to pror,'ide a platl'on-r-i for the fieshers;rnd seniors to inlcract inthe
presencc oi'facr-rlty membcrs:(rr) in the l'rostcl. the warclq'r shor_rlcl acldrcss allstLrdcnts.
attcl ntav rerlucst tw'o.junior collcagues 1l'orr the collcge facr-rlty to trssist titc u,arcien b),
bccorning t'csidcnt tlttors 1br a ten-rporilrv cluration.(v) as 1ar as possibic 1acLtlt1, nrcmber-s
shoLrlci cline u,r1h thc hostel rcsiclents irr tireir rcspecrivc hostels to instil a f'ecling 01'

conllde nce antonq tl"rc fieshcrs.

f) 'l'he institution shall sct Lrp appropriatc comnrittccs. inclr,rciing thc coursc- incharge,
slLrdent advrsor. \Var-dcns and sonrc scnior stuclents as its rncrnbers. to activclv r"nonitur.

1-rt'ot-t-lotc ancl regtrlatc hc'alth1, intcraction betuccn thc ll-esl-rcrs..junior str.rclcnts and senior
\ tu(lc n ts.

g) I:reshcrs or ar'lv other stLrclent(s). vvhether bcing victinrs. or u,itncsscs. in any rnciclcnt
of lagging. shall be encouraged to report such occun'crlue. and the iclcntity of such
inlormants shall be pl-otectcd ar-rd shall not be subje-ct to any adversc conscclLrcnce

clnll lirr thc rcason lbt' having reportccl such iticidcnts.

h) Irach b:rtch of fle-shcrs, on arrival at thc institLrtion. sl-rall bc cliviclcd into sn.rall grolrps
and cacli such group- sl'rall be assigneci lo a rlcmbcr of the lacr-rlty. u'ho shall intcract
indiviiluallv u'rth cach rncmber of thc gloup cvcrv da1, fbr asccrtaining thc problen-rs or
clif f,rcultics, if anv" lacc:d b1, thc I'reshcr in thc institr-rtior-r ancl shall extencl ncccssarv hclp to
ihe fl-cshcr in ovcrcorning thr: santc.
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i) It shall bc the responsibility o1-the rnember of the lacLrtty assigncd to thc group o1-

licslrcrs" to coordinatc lvtth thc Wardens of the liosf cls anclto nral<c surirrisc visits to tl-rc
l'()otttsittsuchhostcls.r'u'hcrcaurernbcrorrncnrbu-sol'thcgroup are lodgcd; :rnclsuch
tttet-nber of thculty shall nraintain a drary of'hisiher rntcractiou r,i,ith tl.ie tl'eshcrs
tutdcr hi: hcr charge.

j) I'-rcshcrs shall be lodged. as lirr Lls may bc^ in a scparatc hostcl blocl<. and ri,here such
lacilitics llrc trot availablc. thc institution shall cnsrrrc that acccss of seniors to
;tccttt-t-itt-toclatiort allt>ttccl to ll-cshcrs is strictly nronitorcd by'u,arclo.rs^ sccLrritl
guards ancl othcr staf f o1'the institLrtior, .

k) A roLrnd the clock vigil against ragging in the hostcl premises, in order to prcvcnr
ragging irt the hostcls alicr the classcs are ovcr, shall bc cnsured by thc instrtLrtion.

l) It shallbe the respronsibrlrtl,of the parcntsigr-rarciians o1'll'eshers to prontptly brurg any
instul-tcc o1'ragging to thc notice of thc IIeacl ol-tltc lnslitution.

m) I:r.ery studettt str"rdying ir-r thc institr"rtion and hisiher parents/guarclians shall providc
thc spccillc aftldavits requrired uncler clar.rscs (d). f e) ancl 1g) of Rcgr,rltrtion 6.I o1- thesc
RcgLr)atior-rs rtt the tinrc ol admission or- r'cgistrrrtion. rrs thc casc nrav hc. clLrring caclr
acacle il ic r.'car.

n) Irvcry rn-stitultcin shall obtain thc af'fidavit fior-n cvcrv stLrdcnt as rclcrrecl toabovc in
,.:lausc (m) of Rcgr,rlation (r"2 ancl uaintirin a propr-r'rt-eor-cl o1'thc sar-nc

anclto cnsllre its sal'c upkecp thereof-. inclr-rciing ntaintarining thc copics ol'thc al'llclavit
in att clcctt-ottic lorm. to bc acccssc-d casilt,lvhcr"r rcclLtircd citherby the' ('oLnrrrission ol' iul)'
of thc ('oitncils or by the institLrtion or bl'thc afliliating Unrrersity ol by uny othcr'p-rcrson or'

organisntion authorizccl to do so.

o) Ir.r'cry'stLldcnt at the tinrc ol'his,'hcr rcgistration shall irrlbrn"r tlrc institutionabout
his,/l-rer placc of residcnce u,hi1e pr:lsuir-rg thc coursc of study'. ancl in casc the strrdcnt has rrot

decrdcd his,'her placc olrcsiclc'ncc or intencls to change thc same, thc dctails ot-hrs piacc of
residencc shall be proviclcd irnn-rediatclv on dcciding thc samc; and specifically in regald to

a pt-ivalc comt'nercittllv rnanaged lodgc or ho,stel u'here he,,shc has tal<cn up residence.

D) I'hc Heacl o1-thc instittition sl.rall. on thc basis of thc inlbnratiun pxrviclcd by thc stuclcnl
undcr clause (o) of Regr-rlatiorr 6.2. apportion scclors to be assignerl to rtrcntbers o1'rhc
tiiculty. so that such mcmbcr of facr-rlty can maintain vigil and leport any incitlcnt o1-

ragging oritsidc thc carnpus or en ioLlte whilc con-rn'ruliug to tllc in:titution Lrsing tn\
r]rcLll-)s rti'transl-rortatiorr o1- stuclenls. li'hcthcr pLrl--,lic or prir utc.

q) I'hc llcacl o1'thc institution shall. ut the cnd olcach acacicrnic 1'car. scr-icl a lcltcr
to the parcnts,guat'dinns of thc stuclcnts u'ho are complcting thcir flrst ycar in tlre institution.
inlirnning ihenr about tlrcse Regrriations ancl any lau'1or thc timc beirrg in [rrrce

pnrhibrtinu ragging zrnd thc punisl-in-ients tirercol'as u,cli as pLrnishnrents prcscribcd ur-rdcr thc

pcnai Iau,s. iind appcaling to thcnr to irnpress Llpon their u,'arcls to dcsist fionr indr-rlgine in
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6,3 I-.r,ery ir-rstitution shall constitute the loilowing boclies: nanrcly,

a) I'rYery inslitution shall constitute a Con-rn'rittcc to bc l<nown as rhe Arrti- Raggipg
C'olrtllittcc to be not-l-tinatccl ancl hcacleci bv thc Ilead ol'thc institLrtictn. anci cot-tsisting o1-

reprcsentativcs of civil and policc adminislration. locaI n-iedia. Non Governntcnr
Orgatlizittions iltvolr,'ecl in yor:th eetir ities, r'cprcsortativcs ot' thcr-rlty n-rcnrbels"
reprcsent.llives o1- parents, reprcscntatjves of students bclonginu to tltc {l'eshcrs' catergory as

rvellas scnior sltrdents. non-tcaching stafi ancJ sltall harc a c-livcrsc ntix of'rncntbership
in tcnls ol- levcls as ,"1,e ll as gcnclcr.

b) It shall be thc cltrtl,'of'thc Anti-Ragging Con.rnrirtcc to ensure conrpliance lvith thc
provisiolts of tltesc RegLtlations as r,l,ell as thc provisir-xrs of any Iarv lbr the tintc bcing in
lbrcc cronccrning ragging; and nlso to monitor and ovcrsec the pcrl'ormance ol" thc Anti-
Ragging Squrad in prevcntion olraggrng in thc rnstitLrtion.

c) I:r'cry instttr-rtion shall also constitLtte a smallerbody ro bc knorvn as the Anti- Ragging
SclLrad to bc nontitratcci bv the Hcaci ol-the Institutiort riith such rcprcsentution as nrlry bc
consitlercd ucccssarv lbr nr:rintiiinins vieil. oyersight ancl patrolling lirnctions ancl shall
rcnlalin mobilc. alert and active at all tirlcs. Proi,ided that the Antr Raggirrg Squad shall have
reprcsclltiltion o1'variotts l-nenrbers o{- thc can-}pLts comr-r-rr-rnity and slrall hai,e no oittsiclc
representaticrn.

d) It shall bc thc'dtrtv of the Anti-llap.ging Scluaclto bc callecl upon lo nral<c sur'prisc rarcls
on hostcls. ancl othcr placcs r,'ulnt't'able- to incidents o1. antl hrrvirrr: thr. ptrtu-lrtial o[. r'aguine
and shall itc cr-r-rpou,erccl to inspcct such placcs.

e) It shall also bc lhe dLrty o1'1he Anti-Ragging Scluad to conducl an on-thc-spot cnclr.rir.y
ir-rto any incic'ler-rt of'ragging rcfcrre-cl to it brr the ilcad of'thc ir-rstittrtion or-Lrnv r-ncntber of'
thc lacr-rlt1, or any mcrnt'rer of thc staf f or anv student or any parcnt r)r- g11n1-6lixn ol- .11\/

cnlploYcc' o1-il scrvicc providcl ol by any othcr pcrson. as thc casc Lnav bc: arrcl rhc cncir-rirv
reporl along u'ith rccornntcndations shiill be sLrbrniltcd to the Anti-Ragging C'onunittcc tirr'
rlctiolt under Regulation 8. i.
I)rovided that tlic Anti-Ragging SqLrad shall conc'luct such cnrlrrirv obscrvinc. a llir anci

lransparcnt proccrlut-c ancl thc principles of natural .jrrsticc and aftcr giving adccluatc
opilortunitv to thc slticL-nt or stuclct-tts accusecl of raggit"t!t ancl olhcr u,itncsscs to placc bcitrrc
it thc lircts. cl<;crtltncnls itncl t'ieru,s conccrnins the incidcnt o1'r'agging. anrl considering such
othcr rclcvernt inlorrnation as nlztv hc lccluircd"

0 l:rct"t' institution shall. at thc cnd of cach acaclernic vcar. in orclcr to pnrtrotc rlrc
ob-jcctrvc-s o1- thcse Itegulations. conslitr.rtc a Mcntoring ('cli consisting o1' stuclcnrs
volLlrtlcct'ilts to bc Mcntors fbr 1l'eshcrs, in thc suci:ecding acaclcmic ycetr'; and thcrc shall bc

t'ls lrlallv lcvcls ot'ticrs of Nlentors as thc nrrmber til'batches irr the institLrtion. at thc ratc o1'

ot-]c: Mentor Ibr six frcshers anc'l one Mcntur o1'a l-iiglrcl level Ibr six Mentrtrs o1'tlte low,cr'

lcvcl.

g) I:r e n' Llr"rivcrsityicxa constitute a body to be know, 
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Clcll orr ILaggine. which shall coorclinate rvrth thc attrliatccl collegcs ancl instrtLrtions uncler
thc donrain o1' the Univcrsityi'frxarlrining Authoritv ro achicr,'e thc ob.jectivcs ol thcsc
Rcgulatiotrsl anc'l the Mortitoring Ccll shall call fbr rcporrs fron.i thc Ilcacls o{'ilstitutro,s i,
regard to the activities o1'the Anti-Ragging Comnrinccs. Anti - Ragging SqLracls, anci thc
l\,leutoring Ce lls at tlte instrtutions.

h) 'l'he Monitoring C'cll shall also r*,'ier.r,thc ellorts rnaclc by institLrtions to pgblicize
anti- raggillll rllcrasLlri:s. soliciting ol- atiiclavits l'ror-n parcutsr'gLrarclians apcl tiopt stucjcnts.
cach acaclctl-lic,veat'. to abstain liorl rageing aclivitics or w'illingncss to be pcpalizccl 1br
Violtitions: and shall I'utlction as thc prinre nrover fbr initiating actiorr on thc plirt of't6e
appro;lriatc ar.rthoritics o1'the univcrsitv fbr amenciing tlre Statutes or Or.cJinanccs or
Br"e-lau's to facilitate the in-rplemcnLatior-r o1'anti-r'asging nrersure s at thc lcvel of thc
rn,slitrtliop.

6"4 F'crr. institution sh;rll take the lbllou ing orher measLrres, namely.;

a) Irach hostcl or a placc vr,'herc groups ol'stuclcnts rcside. lbrr-r-ring parl oItlre insritLrtit-1r. shall
Ilavc a lirll-timc Warden. to bc appointed b-v thc institution as per thc eligibiiity critcria laicl
clou'n fbr tlre post reflecting both thc cor-nn"rand:incl control aspecrs ol'rnaintaining cliscipline
and ;rt'il'ctrting irtcidents ol'ragernu ri,'ithin the hosrcl. as r,i,ell ,:rs thc solicr sl<ills of
c0ulrselIlng and cotl-ttl-tttt-licltting rt'ith thc yor.rtlr oLrtsiclc thc class- ritttn-i silLration. arrcj

ri'hcl sl-ralI residc u'ithin thc hostel. or at thc ver.v- least. in thc closc vicuritv thcrcol.

b) 'i'ilc \\'arclcn shall bc acccssiblc lt all horrrs ancl be availablc on lclcphonc ancl othcr.
t-t-todes ol colnLnunication. ancl fbr thc pLrrposc tl-rc Warclen shall bc proviciecl w,ith a

rrobilc phorre b1' thc institution. the numbcr of rihich shall bc pLtblicisccl anrong 1ll
stildcnts rcsiding in the hostcl.

c) 'l'hc institLrtion shall rcr,'ier,, and suitably cnl-iancc lhc porvers ol WarrJcns: ancl tIc
sccLtritl"pcrsonnel posted in hostcls shall be Lrridel thc rlircct control o1'tltc WarcJcn arrcl

tire ir pcrfbrntancc shall bc. a-sscssed by, thcr-n.

d) I'he prof'cssional counscllols rel'crlcd to Lrndcr clausu. (o) ol ltr:gLrlation (r.i o1'thcse
Rcgulatiotis shall. at the tir-nc of adnrission, counscl fi'eshcrs and,'or anv otherstLrclenl(s)
clcsiriug cttunsclling. in ordcr to preparc thcnt lor the lilt ahcad. parlrcLllarlv irt rccard tit
thc lif'c in hostcls and to thc cxicnt 1-rossible, also irrvolriL- piirc]rts and tcachers in thc
r'LrUil\Cl I rn:, .c:riolt..

e) i'he institLttion shall untlcrtalic ireil5r.lr-cs lirr crtcnsivc pLrblrcit:y,againsl ragging by rncals
o1'audio-r,'isLral aids. counsclling sr'ssions. rvorkshops, painting ancl dcsrgn contpctitions
amonq str-tdcnls and such othcr ntcastrrcs. i'ls it rnay decm fit.

0 ltl order to enable a student or anv pcrson to conrntunicatc u,ith thc ,Anti-l{aegnru
Ilclplinc. cverv institutior.i shall pcrmit unrestricted acccss to mobilc ;rhones anrl pubiic
phoncs in hostels ettrd can-tpttses. olher than in ciass-roon-rs. ser-rirnar halls. libra{1,, ancl
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g) 'lhe taculty o1'tl.ie inslitution arrd its non-teaching statl'. u,hich inclucics but is not
linrited to the :rdnrinistrative stall. contract en-iplovccs. sccurity quarcls anci cnrplo_vccs
o1'scrr''icc provic'lcrs provicling sen,ices r.r,ithin thc institution. sl"iail bc scnsitizccl tolvards
thc ills o1'rauginu. its prevcution and the conseqLlcnccs thcrcof.

h) .l'he 
institution shall obtain an unclertaking tiorr evcrv enrployee o1'the institution including

all tcachine ancl ttott tcachrng t't-tcntbers o1'statl, conlract labor:r crnpJoyccl in tltc pruriscs
cither fbr runrling cantecn or as rvatch and lr,arcl staf'f or Ibr cleaning or rraintcnancc o1-thc
bLrilclingsl Iaw'ns ancl ctlplovces ol scn,ice proi iclers providirrg scrvices u,ithin tlrc
institlttiort. that lrcishc rvor-rlcl rcport promptll'ar1),casc of ruigging rvhiclr comcs to Iris/hcr.
noticrc.

i) The ir-rstitution sl'iall malce a provision in the scn'ice rulcs clf its cnrployccs 1br issuirrg
ccrtificatcs of appreciation to such nrernbcrs olthc statl- rvho rcport inciclcnts ol-ragging.
ri'hich u,ill lbnr part of thcir sen,rcc record.

l) 'l'hc institution shall give nccessan'instnrctrotis to the cmplo-vce-s o1-the canlccns nncl nrcss,
u'hether that o1'tl-rc institution or that o1'a sen'icc provider proi,'icling this sen.ice. or'

their crrployers" as the case nray be" to keep a strict vigil in thc area o['thcir r,r,orl< ancl

1il 1-1'port thc incic'lcnts o1'ragging to the Head olthc institr_rtion or ntcnrbcrs ol- tlic Anti-
Raggine SqLrac'l or nrenrbers ol'thc Anti-ltaggrng (iornrrrttcc or thc Wardens. as ma\,be
rccl rire c1.

k) ,\ll Llnivcrsttiesil:xaininir-rg Authoritl' au,arding a clcglee/cliploma at any levcl. shall be

reqLrired to ensure that rnstitutions imparlrr-rg instnrction in sucit coursts or condilcting
training progl'tlmme 1or teachers include irrpLrts rcJating to antiragging ancl thc appreciation
ol'the rclcvanl httt-t-rtut righls. :rs rlcll as inputs on topics rcgarcling scnsitizatron againsl
corporal ptrnishmcnts and checlting ot'bullying amonsst students. so thal cvcry teachcr is
ctpripped to harrdle al least thc rLrciirncnts olllie coLrnsclling approach.

l) Discrcet randont sLlrveys shall bc conductccl allorrgst thc licshcrs cvcr'\' lbrfnight during
thc first thrce ntonths o1' thc academic vear to verily and crosschcck whcthcr rhc

institutior-r is indced frcc of raeging ur not ancl lor'1he puryrosc- tlrc institLrrion rrit-y dcsign its

o\\'ll Ixethodologl, o1- cctndrtcting sLrch sLlr\.evs.

m) 'l'hc instittttir:n shall causc to har''c an cntry. apart from tl-rosc rcllturg to scnclal corrcluct

and bcharic'rltr. tnadc in thc Micration,'l-rans1-er Ccrrillcalc issuccl to thc studcrtt rvhilc
lcavins the jrrstittttion. as to ti'ltcthcr thc stLrclcnt has bccn punishcrl iirr eontmittinrt,rr'
abctllng an act of ragging. as also u,'hcther thc sturlcnt has displavccl pcrsistcnl violcnt or
aggrcssirc bcliavior-tr or anv inciirrarion to harnr othcrs. ch-rring his courst-r of slLrdl, in thc
ir.rstitution.

n) Notu'ith-stitnding anything containcd ir.r thcse ltegLriations rvith rcgard to obligations ancl

rcsponsibilities pcrtaining to lhe authorities ornrcmbcrs of boclics prcscribcclabovc, it sltall
bc thc qcne rill collcctir c rcspon:ibility' of ail lcvcls ancl scctions o1' aLrthorrtic,s or'

llltctlonaric-r incluciins n.tcnrbcrs ol the tacLrlty arrd crnploy'ccs o1'thc institr.rtron.

whether regular or tempor4r;i,,..and employees of service providers providing
service wirhin the 

'rrri:t*,3;i 
to prev€nt\"r ,r" act promptly against theoccur/$rce
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o1'ragging or any inciclcnt of raguing rvhich colltcs to thcir noticc.

o) 'fhe IIcacls of institutions affiliatccl to a lJrriversitt or a constitucnl o1'thc Ljnivcrsity or
I'.rarrininu Authoritv. as thc casc ura-vbc. shall. cluring thc flrst tlrrcc nronths olan acaclenric
year, subtnit a vu'eeltlv repofi on lhe st.ltus of compliancc n'itl-r Anti-Raggil-lg rreasLlres uncler

these Rcgr.rlations. ancl a monlhlv lcport on such statlls thereafler. to thc Vicc-Clhanccllor ol'
the L,'niversityiF.xamining Ar-rthority to rvhich the pharntacy institrriion is alllliated to.

7" Action to bc takcn bl,thc IIead of thc institution.- On rcccipt of'thc rcconrnrclrclation ol'
ihc Anti Ragging Squad or ertr rcccipt of-any'inlbrmatron conccnring any rcporteci incicierit o1'

riiggrng. the I{ead ol-institLrtion slTall in-inrccliatcly dctcnninc il-a casc undcr thc pcnal lari,'s is

nrade out and if so. eithcr on his own or- through a mcmbcr o1-thc Anti-ll"agging C)ornrr-rittcc

authorisecl by hirn in this bchalf. proceed to lilc a ["irst Infbrn.iatjon Ilcport (lrlR). u,ithin
trvcnt\,' lbur hours of reccipt o[- such inlbrmation or rccorlrnlcndzrtion, lvrth the police ancl

local authoritics. r"rndcr thc appropriate pcnal provisions r-clating to onc or-more o1'thc
fblIou,rng" namcly;
i. ,\br.tntrt)l lo rilugiltg:
ir. ( 'r'irr r rna I e on sp iracl [o rag:

iii, Llnlawhrl asscmblv and riottng r,r,hilc raggiltg:
iv. Public nuisance crcatc-d duling nrgging:

Violation o1-clcccncy and n"ioraIs through raggiltg;

InjLrn'to Lrody. caLrsir-rg hurt or gr-ievous hurt:

Wronglirl restraint:
WronglLrI confincment;

[,isc ol- crimir"ral tbrce:

Assault as wc-l1 as sr-xual o1'lcnccs or LtnnatLrral oflbnccs:

Irrtortion:
('r irrri rral tt'erprr:s:

Of-ibnccs against prcipcrtyl

Crirninal intir.nidation:

xv. Attcrlpts to cornmit any or all o1'thc abovc rncntioncd ol'lcnccs

against thc victim(s);
xvi. 'fhreat to cornrnit any or all o1'the atrove mentioncd ot-lcnccs against the l'ictim(s);
xvii. Physiceil orpsychoiogical hunriliation;
xviii. Ail otl-rcr otJ'cnccs lbllowing liorn the dct'inition of ''llagging""

Proridcd that thc Ilcad of ilrc iirslrlr,rtion shall tbrthrvith report ti'rc occLu'rcncc o1- tirc

incrdcnt o1'raggrng to the Vice-(--har-rcellor of,thc Unrvcrsit_v ur [:xarnir-ring Author-ity as thc

ca-sc lna), be.

its own cnquiry initffidrundcr'

u/
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Pr:oviclccl 1'urlhcr ihat t also continr-rc n'ith
Ls-

22



dsrffitu ffiffiWeW rffiffi
*"'-"*I;, * | ffiffi lndore lnstitute of

Pharmacy

Indore lnstltute of
Pharmasy
alfrrirr.rr i". RGpvl6h,rrcr) tApprD!?J by . Arcr.(Ncvi o.orr) & rct(N,rv o.lh.)
ncr,sr3. 1r,nlr.. 1.r.i.j :{rl

cliittse 8 o1-thesc Regr"rlatious ancl othcl'ruczisrires r,r,itlrorrt r,r.aiting lor actiorr on the part o1'

tlre policeilocal authorities and such rcnreclial action shall be initiatccl ancl cotrplclcci
imtttediettely ar-rc1 in no casc later than a pcriocl o1'scl'en clay's o1-thc rcportecl ciccurrcr-rce ol
the irre ide nt ul't'lgging

B" Punishments:-

8.1 At the institution levcl:

[)cpcnding upon thc naturc anrl grar"itl ol'the of-I'cncc as cstablishcd by,thc Anti-Raggirrg
C'ott-ttt-tittee o1'thc institr"rtion. thc possiblc punishrncnts lbr tlrose lbunc'l guilty of ragging
al the insliturtion lcvel shallbe anl,one or any contbination of'the fb[]ori,'irrs:

8.1.1 Susirension h'orn attending classcs ancl acadcntic ltrtvilcgcs

8.1.2 \\'ithholdingiwithdraw ing scholarshipi f"e llou,ship and othcr bcnctlts

8.1.3 l)cbarring liom appearing in anr,'tcst/exanrination ol othcr cvaluation process

B. 1.4 \\lrthholding results

8.1.5 Debarring from representing the institution in any regional, national or international meet,
tournament, youth festival, etc.

8.1,6 Suspension/expulsion from the hostel

8.1.7 Cancellation of admission

8.1.8 Rustication from the institution for the period as decided

8,1.9 Expulsion from the institution and consequent debarring from admission to any other
institution for a specified period

8.1.10 Fine ranging beiween Rupees 25,0001- and Rupees 1 Iakh

8.1.11 Collective punishment: When the persons committing or abetting ihe crime of ragging
are not identified, the institution shall resort to collective punishment.

8.2 At the university/examining authority level in respect of institutions affiliated to:-

If an institution fails to comply with any of the provisions of these Regulations and farls to
curb ragging effectively, the university/examining authority shall irnpose any one or any
combination of the following penalties on it:

8.2.1 Withcirawai of affiliation and/or olher- privileges conferred on it

8.2.2 Prohibiting such instltution from presenting any students then undergoing pharmacy course
therein for lhe award of any degree/diploma of the universitylexamining authority

8.2.3 Withnolding grants allocated lo it by the university/examining authorrty, if any

8.2.4 grants jl?ltllfgl .throush 
the university/examininQ authoritv to the
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8.2.5 Anyotherappropriatepenaltywrthinthepowersoftheuniversity/examiningauthority

8.3 A! the Manaqement lev._el:-

The authorities/Management (Trust, Societies, elc.) of the institution, particularly the Head of
the institution, shall be responsible to ensuTe that no incident of ragging lakes place in the
institution, In case any incident of ragging takes place, the ManagementlHead shall take
prompt and appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take prompt and
appropriale action aqainst the Head.

8.4 At the PCI Ieve!:-

If an institution fails to curb ragging, the Pharmacy Council of India shall impose any one or
any combination of the following penalties on it:

8.4.1 To initiate the action regarding withdrawal of approval against the institution under scction
13 oi the Pharmacy Act. 1948.

8.4.2 To reduce the admission capacity of the
Council deem fit.
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institution to the extent to which the Central

8"4.3 To stop further admission in ihe institution till further orders,

8.4.4 To stop renewal of approval.

8.4.5 To post the information regarding penalties so imposed on the concerned institution on the
webslte of PCI for information of all concernerl.

9. Submission of Reports to PCI:-

The each and every inst,itution shall submit its reports in prescribcd format (Annexure-
to the Registrar-cum-Secretary, Pharmacy Council of india, Aiwan-E-Galib Marg, Kotla Road,
Delhi-110002, as per the fr:llowing fime schedule:-

by 31't October of every year in which admissions are made, indicating the action taken by
institution for implementation of Regulation 6 of these Regulations failing which action
referred to in Regulation 8,4 would be initiated against delaulting institutron; and

by 30th April of every year in respect of the previous academic session, in the prescribed
format (Annexure-III), indicating the requisite information against each column thereof,
failing which action mentioned in R.egulation 8"4 would be initiated against defaulting
institution.

(ARCHNA MUDGAL)
Registra r"cum-Secreta ry

rrr)
New

9.1

9.2

PHARMACY COUNCIL OF INDIA
Combined Councils' Building, Kotla Road,
Aiwan-E-Ghalib Marg, Post Box No. 7020,
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ALL INDIA COUI\CIL FOR TECHNICAL EDUCATION
New Delhi

NOTI FICATION

Dated 01-07-2009

Sub: Prevention and prohibition of Ragging in technical Institutions,
Universities including Deemed to be Universities imparting technical
education.

F.No.37-3/Lcgal/AIC-l't1,12009 - ln exercisc of the porvcrs confen'ed undcr Section
2J read uith Scction I0 (b). (g).(p) and (c1) of AIC'l'lr Act. 1987. the All Indra Council
lbr"l'cchnical [:.ducation. hcrcby rnal<cs the lbllovv ing I{cgLrlatior.is:-

( ii)

and commcncement:-

-l'hcsc Rcgulations nrav bc called thc All India CoLrncil tbr'l'echnical
lrducation (Prevc'ntion and Prohrbition of Ragging in 'l'echnrsal

Institutior-rs, Univcrsities inchrdir-rg Dcenred to bc Universitics imparting
tcchnical education) Rcgulatior-rs 2009.

-fhe1, shall come into {brcc on the clate o1'thc notification.

2. Oh.icctives:-

In vicu' of tlie directions ol'thc IIon'ble Suprcmc Clourt in SLP No. 24295 of 2006
dated l6-05-2007 and in Clir,'il Appcal number 887 of 2009, clatcd 0E-05-2009 to
piohibit. prc\,'ent tind e lir-ninate the scourgc of ragging inclr-rding any concli,rct b1, any
sludent or studcnts whether by rl,ords spol<cn or u,ritten or by an act x,hich has thc
ct'fcc1 of'tcasing. trcating or hanclling u,ith rudencss a licshcr or Al'lv othcr studcnt,
or indr.rlging in row'dy or undisciplincd activities by any studcrlt or studcnts ri,hich
ctlllscs or is lil<el1'to causc annovancc. harclship or psychological harnr or to raise l.ear
or appreltcusion tl-icreof in any licshcr or any othcr studcnt or asking any studcnt to
do an1, act which sucl-i studcnt lr,i11 not ir.r tl-ic ordinary course do and w'hich has the
cflect o1'causing or generating a scnsc of shante. or lorment or ernbarrassr-ncnt so as

1o aclr'crscl-v a11ect thc physiqLrc or psyche o1'such ficshcr or any othcr stuclcnt. rvith
or n'ithout an intcnt to dcrivc a saclistic pleasurc or slrorving ot'fl por,l,er. authority or
supcrioritl'b1, a str-rdent over anv licshcr or an),' othcr stLrdcnt. in all highcr edLrcation
inslrtr-rtiorrs in thc coLlntry. and thcreb1,. to provide tbr the hcalthy del'ciopn'tct-tt,
physically and psychologicaliy, o1'all studcnts. thc All India Cor.rncil tor' 'fcchnical
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3. Delinitions:-

(d)

(a)

(b)

(c)

(g)

(h)

u'Acl'n mcans thc All India Council lbr'l'echnical lrdr-rcation Act 1987 (52 of
1987 );

"Technical Institution" rrcans an institulion o1' (lovcrnrnent. (lovcn'imcnt
Arc'lecl ar,d Private (scll financing) conductir-rg thc courses/prograrnntcs in thc
lleld of technical cducation. training and rcsearch in llngineering.'fechnology
irrcluding N'1CA, r\rchitccturc.-l.ou'n Planning. N4anagernent, Irharrnacl,'. Ilotcl
Matragen-ient & Catet'ing-l'echnology" Applrecl Arls & Clralts ancl sLrch other
progriirxmes and areas as notilled by the Council 1l'om tirnc to tirne ;

'Univcrsit)" l.ncans a LJnir,'crsitv deiincd under clausc (l) ol-scction 2 o1'the
i-lniversitv Grants C'onrtrissior.r Act, 1956 and rncludcs an institLrtion decrnecl
lo bc a [.lniversity undcr section .] of that Act.

'oAcadcntic year" meilns thc pcriod frorl the commcncenrcnt ol adrnission
of students in any coursc o1'study in thc institution up to the completiorr of
acade-r-nic requirernents for that particular year.

"llezrcl of the institution" rreans thc Vice-Chancc]lor in casc ola univcrsity or
a dcernecl to be r,rniversity. the Principal or thc Director or such othcr
destgnation as the executir,'e hcad of the institurtion or thc college is rcfcrrccJ,

'oFreshcr" rleans a student u'ho has bccn adrr-ritted to an institLrtion ancl r,i.,ito is

undcrgoing his/hcr first ycar of str"rd1, in such institution.

Worcls and cxprcssions usccl ancl not dcfincd here in but clcflnccl in thc i\ct or in
thc General Clauses Act. 1887. shall have thc nrcanings respcctir,'cl,v assignecl
to thcm in the Act or in thc (lcncriil Cllar:scs Act. 1887. as thc casc nral,bc. And

All othcr u,ords anc'l crpressions Lrsecl hcrcin and not dellncd but clcllned itr thc
All India Councrl fbr Tcchnical [rclr-rcation Act. 1987 (52 of 1987), shall have
thc rneanings respectivcly assigncd to thcnr in thc said Act;

\\'hat constitutes R:rgging: - Ragging consritutcs ()lte or ntoi-c o1'any o1'thc
lbllox,ing acts:

(e)

(0
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b.

any conduct by any str:dent or stur1cnls whether by worcls spol<cn or rvrittcnor
by an act lvhich iras the el'fect of teasrrrg, trcating or handling with rucleness a

tiesher or any other student:

indulging in rowdy or undisciplined activitie s by any student or stuclents which
caLrscs or is lil<ely to causc annoyance, hardship. physical or psychological
llat't-t"t or to riiisc {'ear or apprchcnsion thereol-in any tieshcr or alty othcr stLrdent;

asl<ing anv student to do any act which such studcnt w'ill not in the olclinar-y
course do and which has the cl'fect of caLrsing or gcnerating a sense ofsharne.
or tonttcnt or ctnbarrassrrent so as to adverscly allect thc phvsiquc or psychc
of such tl'csher or any othel studcnt:

atrv act by a senior studcnt that prci,cnts. disrLrpts or clistLrrbs thc regular
acadcr.nic activity of any othcr studcnt or a ficshcr:

c. cxplorting thc sen'iccs o1- a fi'csher or any othcr studcnt lor conrplctine thc
acadc:rnic tasks assigncd to arr individLral or a group of stLrdcnts.

iilly act o1't'inancial extortion or lorccfirl expenditLrrc burclen put on a fl'eshcr
or any other student by stuclents.

any act of phvsical abusc inclr-rcling allvariants of rt: scxual abusc, hon-rosexlral
assaults. slriltprng. forcing obscenc and leu,cl acts, gcstr.rres. ciiusirrg bodiiv
hann or alty othcr dangcr to hcalth or person;

h. auv act or abuse by spoken rvords, en-iails. posts, publrc insults *'hich ilould
also include clerivins pcr\crtcd plcasure. r,icanous or sadistic thrill front
actirclv or passivcly'parlicipating in thc clisconrtlturc to licshcr or any othcr'
slttclt'llt.

anlu act that aflbcts tlte urentai health and sc[1'-contldence of a ficshcr or any
other student rvith or w'ithout an intent to derive a sadistic pleasurc or shor,ving
o1I'porver, authority or supcriority by a studcnt over any lie shcr or any othcr
stLrdcnt.

5. Measures for prevention of ragging:-

It shall bc rnandatory 1or c\rcrv tcchnical Institntion. IJrrii,crsitt'. dccnrcd to
be l-jnirrcrsit,v". imparting tcchrrical cclucation to tlrl<c firllou,ing nrcasurcs lbr
prevcntion o1'raeeing at such instrtutions.

41.

C.

d.
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'l-l-re advertisernent issr-rcd fbr admission b1, a techrrical institution. LJnivcr-sity
including Decntcd to bc lJnivcrsity concernccl andior thc adrnission authorityr'
affiliating University/Statc Govt.iU"l'iCcntral Govt. as thc case m.iy be, shall
clcarly trcntion that raggrng is totally banncd and anyonetburnd guilty of
ragging and/or abetting ragging is liable to be punishcd.

'l'hc'ProspcctLts' and other admission rclatcd clocuments shall contain
clircctions o1- thc Suprernc Court Alliliating Univcrsityradntission
Authoritl','State Govt,'Clentral (lovt. shall nrakc it rnandatory 1br thc institutions
under thcir.jurisdiction to coi'npulsorrly incor-lloratc such inlonnarion in thcir'
'Prospcctus'. -['hesc 

RegLrlations shall bc pnnrcd in thc brochurc of
adnr i ssioni i nstructi on bookl et for candi dates.

'l'hc applicatlon lonn 1br adrrissioni'cnrolrnent shall have a printccl trffidavit.
prcltrably both in Hnglish anci I{indi andr'or in onc of the rcgional languagcs.
I-hc atfidar,'it should be llllccl Lrp and signed by thc candiclatc to thc cf'l-cct
that heishe is awarc of the lan'regarding prohibition of ragging as n,ell as the
punishmettts. and that heishe . if for-rncl guilty of'tlre of-lbnce of'ragging and/or'
abctting ragging. is liable to bc- purnished appropriately.

'l-he applicatiorr fbnn shall also conlain a printecl allldavit. prclct'ab11 both in
Lnglish altd Ilindi artcl/or in one of the regional languages ancl 11rc afficlar,it
shoulci bc signccl b1,the parcnt,guarclian of thc applicant to thc c11cct tliat her,,shc

is also itware o1'the law irt this rcgard and agrccs to abicJc by thc punishnrcrrt
nteted out to hisihcr u,ard in casc tlic lattcr is lbr,rncl guilty of ragging iinclrttr'
abctting raggine.

'l'he application lbr aclnrission shall bc acconrpanied b;- a clocunrcnt aloug u,ith
thc School Leaving Ccrtillcatei(lharactcr Certificate whicl'r shall includca
report on the behavioral patter of the applicant, so that thc institution can
thercafler keep intcnse w'itlch upon the sludent w'ho has a lregative entrv in this
rcgarc'I.

A studcnt sccl<ing adtrissinn to thc hostel shall have to sr-rbntit anothcr atlldar it
along r,vith hisr'her application lbr hostcl accomnto(iation that hc,lshc is also
a\\,Iarc of the lau'in this regard and agrecs to abide by the punishr.r.tcnts ntctcd
out il-hcrshe is tbr.rncl gLriltv ot'ragging anclior abctting raggiltg.

l:rrcrv tcchnical instrtution. Linir.'ersit,v including Dcentecl to bc [Jnivcrsity
impartrng technical cducation shall niainluin a pr'()[]cr rccord o1'thc al'frclar,its
obtaincd to cnsllre its sat'c Lrp kccp thcrcol.inclridrng digital copics of tlic
al'lltlavits and such digital copv should be nrade available to the i\l(-'[ii or to
an Agcncy identified/nominatcd by AICTL..

Principal
lndore Institute of Pharmacy,

TNDORE (M.P.) g3

28

28



8.

9.

10.

ffiffii [.,'
ffiffit.;-.'
}jffi$ ffiffiffi lndore tnstitute ot
ffifil*Sd ffi Pharmacy

Indore lnstltute of
Pharmacy
Afiiliitcd io RGpvl6h6pil) lAFprcved by .AtCrE{N.w oerhi} & Kr{N,w D!rhil

'l'he AIC'|E or an Agency identificd/nonrinatcd fbr the pr-rrpose and alfitiating
lJr-rir,'crsities and Directorate of 'fechnical ]:ducation of thc conccrned State
Govt.rU'l'shall ntaintain an appropriale data basc ol-theafficlavits in the cligital
lcrrnt obtatncd 1l'orn evcrv student at thc tirrc cll'adrrissror.t to thc tcchnical
itrstitutions. Universitics rnclLrding Deemcd to bc Univcrsitics intparting
techniciil education.

l:ach batch o1'tl'eshcrs should be dir,'ided into srnall*r'ourps and cach such gror-rp
shall be assigncd to a n.tcrnbo'o1'staff. Surch stal-f mcntbcr shoulcJ intcract
rncltvicluall--v r,,'rth cach tnembcl ol'thc groLt1r on darlv basrs to asccrtain thc
problctrs.ditflcultics. if an1- lucccl b1,the frcshers in thc Institutron anci extcncl
necessary hclp.

Incasc of fi'cshers admitted to a Ilostel it shall bc thc rcsponsibrlity o1'thc
teacher inchargc o1'thc groLlp to co-orclinate rvith the rvarden ot'thc Hostcl anci
to makc surprisc r,'isits to thc roorns in the hostcl rvherc thc rncnrbcls of thc
sroLlp are loclgcd. Irreshers should be lodgcd in a scparate hostcl blocl< r,n,hcrcver'
possiblc and rvhcre sr,rch lacilitrcs are not ar,'ailablc, tire college-,'ir.rstitLrtion shall
ensLire thal scniors' ilcccss to ficsl'iers' trccornrnodation is strictlv rronitorccl
by wardens. Sccurrity GLrards and Stafl'.

I'.r,ert'institution shoLrld cngagc or sccli thc assistancc o1'protcssional
ct-lunsclors at the time of ach"nissions to cor,rnscl 'trcslrers' in orcler to prcpare
thcnt lbr the lilc ahead. particLrlar)y lor adjustirrg to the lilc in hostcls. At thc
corll.ncltceurent ol thc acadcnric scssion thc I Icacl ot'thc tcchnical Instittition.
Univcrsity including Decmccl to be Unrversity imparting tcchnical eclucation
shall conr,'cne and address a r"r"rcctir.rg o1'various lirnctionaricsiagcncics" lil<e
warclens. rcpresentatives of stuclcnts, parcnts/gr-rarclians. lacultr-, drstrict
adtttinistration inclr,rding police. to discr-rss thc rlciisures to bc takcn to prcvent
raggrng atlcl stcps to bc takcn to iclcntily the o1'lurdcrs ancl ltunishthenr
sLtitably.

l:r'cr.''' licsher aclritted to the technical Instttr-rtion. Universitr,, inclLrding
l)ccmcd to bc Univcrsity imparturg technical cclucation shallbe givcrr a printccl
infbmalion boohict dctailing r.vhen anrl u,hon-t hcr'sltc ltas to tunt tolbr help
and guidartce lbr various pLlrposcs (includirrg Wardens. IIead oi'thc institution.
tttcmbcrs o1- thc anti ragging conrnrittee. rclcvant district ancl police
authorities'). addresse-s and te lephonc nurrbcrs rrl.stre hpersonsiauthorities. ctc.

11,

72.

l'he tcchnical instin.rtions. [Jnii,crsit_v includrng I)certrecl to bc [,lnivcrsrty
irnparting tcchnical eclucation thror-rgh tlic rntbrntation booklct ntcntioned
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above shall explain to the nc\\,cntrants the an'angemcnts lor thcir incluction and
oricntiition lvhich pron"rote c1-llcient and c1l'ectivc means of intcqrating [hctn
lurllv as sludents.

'l-hc infbrmatior, booklet mcntioned above sl-rall also tellthc ll'cshers aboLrr thcir
rights as bona fide students and clearly instructing thcrn tltat thcy should desist
liom doing anl,thine aeainst thcir will cven i1'oldcrr--d by thc scnrors, and that
thcv lravc nothing to [tar as thc institution carcs lbr tltcn.tand shall not tolclatc
anv atrocitics against thcm.

'l"hc inlorrrtation booklet mcntionecl above shall contain a calendar ol'cvents
attd activities laid dow'n b1, thc instilLrtion to thcilitate and contplerrent
lirntiliarizatron of.jurniors wrth thc academic cnr,'rrontncnt o1-thc rnstitLrtion.

'l-o rnarkc tlic cornrnnnitv at largc- and the studcnts irr particular au,.arc of the
dchumanizing eff'ect of rageing. and the apploach o1'the institutron towtrrds
thosc indulging in ragging, big posters (prclcrablv r,vith ditlcrcnt colors fbr'
thc provisions ollarv, punislinrcnts. etc.) shall bc prontirrcrrtlv displaycd on all
Noticc lloards o1'all cieparlmcnts. hostels arrd othcr bLrildinss as lvcll as at
vulncrablc placcs Somc of sr.rch posters shallbc olpcrrnancnt natLtrc in ecrtain
vulncrablc placcs.

'l'ire tcchnical Institution" lJnivcrsity inclLrcling [)ecnrccl to bc Univcrsil.r'
imparttnu tcchnical cclucation shall rcclLrcst thc ntcdia to givc adccluate ltLrblicrrl
to the lau.' prohibitine raguing ancl the ncgativ'e aspects oI ragging and thc
institutiotrs's resoll'c to ban raggrng and pLrnish thosc lounci guilty u'ithout fcar
or f'avor.

'l'hc technical lnstitution. [Jnivcrsrty inclucling [)eentcci to be Ljnivcrsitr
intpartir"rg tccl-rnical educatiorr shall iclcntily'. propcrly illuminatc ancl nran all
l'r-rl ncrarbl c locations.

J'hc technical Inslitution. [.1nir,'crsity inclr-rding I)ecnred to bc Univcrsitv
imparting technical education shall tightcn security in i1s plcrniscs. cspccially
at thc r,'ulnerablc places. If ncccssary. intcnsc policing shall be rcsortccl to at
such poit.tts at odd hours during thc ctrrly months o1'thc acaclcnrrc scssior"r.

l"hc teclrnical Instirution. [-lnivcrsitf inclutlinq I)c-cnrccl to bc Univcrsitv
rrnparting technical ciJucation shall utilize thc varcation period bctirrc tlrc start
o1'thc ncu,acadctnic year to lar-rnch rvidc publicity campuiun ug.rrnst ntggirrg
through postcrs. inlbnration booklets. senrinars, strcet plays, ctc.
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c)

'l'hc fircultiesiclepartmcnts/units of the technical Instil,ution. [,]rrir,,ersity
includtng Decmed to be University imparting tcchnical eclucatior.r shall have
induction arrangctrents (including those r,i,hich anticipate. iclcntil'y anc'l plan
to nlccl any spccial needs o1'any spccilic section ol'str.rdenls) in place well
in advance of the beginning of the acadernic year with a clear sensc of thc rrain
aims and objectives o1-the indurction process.

Mobile Phones and othcr corrmuinication deviccs may be pcrmittcd in
rcsidcntial are as including hostcls to providc access to the stude ntsparticr-rlarlv
1l'e shcrs. to reach out 1br help liorn teachers, parcnts and Institution iruthoritie s.

6, Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

,\nti-ragging Committcc: [:i,crv institution [,.lnir,,ersitv inc]Lrcling [)ccnrccl to
bc liniversitl, irnpartinq tcchnical cducation shall constitr-rtc a C'omrniltcc to be
kno\r'n as the Anti-raggrng CJornrnittec Lo be nominated and heacicd by thc Ilcad
of thc lnstitt-ttion, and consistins of rcprescnlatir,cs of cir"il ancl policc
adtrtintstlation, local n-icdia, Non-Covernmcnt Organizations involvccl in youth
actir.'itics, rcpreser.)tativcs of lhcirlty membcrs. rcprcscntalives of parcnts,
reprcsentativcs of studct.its bclonging to thc ticshcrs' catcgor\ asr,l'cll as scnior
sttldcllts. non-teaching stal)-: and shall havc a clivcrsc r-nix o1'ntcntbcrship in
tcrrrrs o1'leve1 as u,cll as gcncler.

It shall bc the dr-rty of the Anti-Ragging C-'omnrittcc to ensllrc conrpliance u,ith
thc provisiotrs of thesc RegLrlations as ucll as thc provisior.rs ol'anv lau, lor
thc tittrc boing in lorcc conccrning ragging: and also to r.nonitor and ovcrscc
thc pcrlbnltattce of the Anti-l{agging Sqr-rad in pre vention of ragging in thc
in:t it rrt iorr.

Anti-Ragging Squad: [:r'o'cry institution [Jnil'crsity includnrg Dccnrcc] ro bc
lJnivcrsity in"rpartir"rg technical education shall also coltstitrrtc li snrallcr bocly
to bc knou't.t as thc Anti-Ragging Sqr-rad to be r.ionrinatcd b-v thc ilcarl of tltc
Irrstitution ri,ith such rcprcsentation as l-ltay be considcred ncccssarl,tor
trtaitttaining vigi1. oversigltt atnd patrolling hntctior.rs tind slurll rcnririn mobile ,

alcrl and active at ali tirncs. Provided that thc Anti-Ragging Sqr-racl shall havc
rcpresctrtation oi'r,arious nrerlbcrs of thc cantpLls contrlunitl,' and shall havc
r r(r uul\iLl(j t'cpl'cscniat i()n

It shall be the duty of rhc Anri-Ragging Squad to bc called upon to nral<e

surprise raids on hostels. and othcr places r,'ulncrablc to incidents ancl havir,,,
the potenlial for ragging and shall bc ernporvered to inspect sr.rch placcs.

d)
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It shall also bc thc duty of'tlre Anti-Ragging Scpracl lo conduct an on-the-spot
cnqr-urv into any irrcidents of ragging relcrred to tt by the Flcacl of the institLrtion
or any member o1'thc lacr-rlty or any rnember o1'thc stafl'or any studcnt or any
parenl or guarcliatl or any cr-nployee o1'a servicc proviclcr or bv any othcr pcrson,
as thc case lrity be. and thc encluiry report along li,ith recornr.ncndations shall
bc surbtrlttcd to thc Anli-Ragging Committce litr action. Providccl that thc Arrti-
Ilagging Squad shall cor-rduct such cnquiry obsen,ing a ihir ancl transparcnt
procedut'c ancl thc principles of n.ltural .justicc and aftcr gii,ing adccluate
opportunity to thc student ol stlrdenls accused of ragging ancl otlicr witncsses
to placc bclbre it the 1acts. clocurments and vicr,r,s concernirrg the incidcirts of
ragging, and considcrations such other re levant inf onr-iation as mi'tv bc reciuirccl.

\{cntoring Cell: }rvely institution shall, at thc cnd o1-cacl-i acadcrnic ycar. in
order to prornotc the ob.iectivcs oJ'thesc RcgLrlations. constitLttc a Vuttoring
['cli consisting of studcnts volr"urtccring to bc N{cntors l'or'll'cshcrs. in thc
surccccding acadetnic ycar; ancl there shall be as rlanv lcvcls or ticrs ol'N'lcntors
as thc nutnbct' of batchcs irr thc institLrtion, at thc ratc of onc Mcntor lor six
fi'cshers and one Mcntor o1"a higher l*,cl 1br six Nlcntors o1'thc loi,r,'er lcvcl.

N'Ionitoring clcll on ILagging:- fhe Statc Govt.,,LJl'and thc altiliating
LJnivcrsity shall set r-rp a iVlonitoring Ccll on Ragging to coorclir.iatc u,ith thc
instilr-rtions to t-nor.titor" thc activitie s of thc Anti-Ragging Conrntittccs. Scluacls

,lrnd Mcutoring Cells, rcgardir-ie conrpliancc rvitlt thc instructions on
conducting orientation prograr-nrxcs. colurscling sessious, etc,, anci rcgardinu
thc incidcnts o1'ragging" thc problcr-n lacecl by rvardcns ancl other offlcials,
ctc.'l-his Cell shall nlso rcvierv thc cllorts n'iade by sr"rch institutions to publicizc
anti-ragging measlrres. cross-r,erily the rcccipt of aflldavits fron't
carrcliciates/stLldol.tts and thcir parer-rtsiguarcliiir.ts cvcry year, ancl sttall be the
prinrc nrovcr lor initiating action iry thc tjniversrtl, authoritics to suitably
amencl llic Statr-rtes or Orclinanccs or Rye-lar,vs to lhcilitate thc intplcrtrcntatior-r
of anti ragging measurcs al thc levcl of the institution.

l-he Mor"ritorirrg Cell shall coordinatc with thc thc institr-rtions. universities
including decnrccl to be unir,'crsities imparting tcclrnrcal cclucatictn to achicvc
thc objectir"'cs o1-thcsc RegLrlations: ancl thc Monitoring Cell shall call for
reports l}om the I{cads of institutrons iu rcgard to thc activitics ot- thc Anti-
Ragging Corrn'rittecs" Anti-Ragging Squads. and thc Mentoring Cclls at thc
irtstitutions. alrd it shall also kccp itself'abrcast o1- the tlecisions of thc Anti-
Itagging Comrlittees etc"

fl
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-l'he Monitoring []ell shall also rcvierv thc cllorts rlaclc bv institutiops tir
pr-rblicizc anti-r'agging mcasurcs. soliciting o1-af'llclavits 1'r'onr parcntsr'g1rarclians
atrcl l'rot.t.t students. cach acadcnric year, to abstain fronr ragginq activitics or.
u,rllingness to bc penalizcci lbr violation; ancl shall lirnction as thc prinrc movcr
lor initiating action 1br anrending the Sttrtues or Ordinanccs or Ilye-laws tcr
thcilitatc thc impletrentation ol- anti-raggine nrcasurcs at thc Ievcl of the
institLrt ron "

7. Action to be taken against the Principal or the Head of the
InstitutioniFaculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
education.

1" I-hc IIead o1- thc Institution along u'ith othcl acJministrativc authcir-irics shou]d
tal<e adeclualc measut'es lbl prcvention of ragging. Any lapse orr the parr of thesc
authorltics shall rnakc tlicm liablc fbr crinrinal action lirr nc-gligcnce of- dLrt_v.

l-he technical InstitLrtion. L.lnivcrsity inclLrdins I)ccrnecl ro bc LJnir crsitl,
itrlllat'tirtg tcchnical cducation shoulcl incorporatc a clausc in thcir lcttcr of
allpointnlcitt that thc Dircctor. Iiaculty and other adrlinistrative I{cacls shoLLlcl
cllsrlrc all possible steps lor prevcntion o1'raggtng in thc itrcntiscs of the
cclucatiottal institutions, ancl that thev are liablc l'or action. in casc ol non-
corlpliance.

'l-he Principal or IIeacl o1- thc Institr-rtioniDepartmcnt shall obtain an alflclar.it
fiorll cl'crv clttplovee of thc Irrstitutior.r inclLrdrns lcaching/non-tcaching staf1,
cotllract labor ernploycd in the prenrrscs cithcr 1br nrnning cantcen or asu,atch
and rvard stalf or tbr cleaning or mair.rtcnancc o1- the builcline, la'ri,nsctc. that
he/she rvoulcl report promptll, alty case of ragging rvhich colles to tiis,rher
tloticc. A provision shall be uade in tl're scrvice rr-rlcs 1br issuing certillcatcs of
apprcciation to st-tch ntctnbers o1'thc stlff uho rcl)urt l'agging ll.hich rvill lorrr
part of tltcir scrvicc re cord,s.

I)cpartmental encptiries shall bc initiatcd. in addilion to pcnal conscqLtcnccs
againsl srtclt lteads o{-thc Institution/};acLrlty llctlbcrs,'non-tcerchirrg stafl'who
ilisplay an apathctic or inse nsitive attitLrde torvarrls conlplaints of raggirrg ancl
r,r'ould ttol takc tin'rcly slcps in 1hc prevclrtion o1'ragging ancl ltLrnishing thosc
\\ lt() r'llI.

Thc Principal or the iicad o1' the Institution/Facr-rlt1, Mcntbcrs/Non-'l-caclirng
stafl. if lbnnd ncgligent in taking necessary/ ntoilsllres tbr cnsLrrinu sa1'ct1 of
studcnts ancl prcvcnting tlic raqsins u,or-rlcl bc dcclarccl urrllt litr itoiding an1,
post in any tcchnical irrstitr"ition. lJnivcrsity includirrs Dccntccl to bc [-]nivcrsit],

)
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8.

L

Actions to be taken against students
in technical institutions Universities
imparting technical education:-

The punishment to be meted out to the
exemplary and justiflably harsh to act as

incidents.

lbr indulging and abetting ragging
including Deemed to bc University

pcrsons rndLrlgcd in rageing has to be
a c'letcrrcnt against rccLtrre ncc o1'such

2. Irvcrv sir-rglc rncidcnt of ragging a [rrrst Inl'orr-nation Report (ltrlR) mLrst be fllecl
withor-rt exception by the institutional ar-rthoritics with the local police
authoritics"

.l-he 
Anti-Ragging Cotnrnrttec of the institr-rtion shall takc an appropriatc

dccrsion. rvith rcgald to punishrnent or othcnr,isc. clcpcnding on the lacrs o1'

cach incident of l'agging ancl natLlre and gravity ol-thc rncident ol-ragging.

4. a) I)cpending r-rpon the naturc and gravity of the o1'fence as cstablishcd the
possible punishrnents lor those lound gLrilty of ragging at the institLrtion
leve I shatll bc any onc or ar.iv cornbination o1- thelollowing:-

(i) Cancellatit-',n of admission
(ii) Suspeusion frorn attenciing classes
(iii) Withholdjngilvithdrau,ing scholarshipif-elloi,r,ship and othcrbcneflts
(ir ) Debalring lionr appearinq in an)' tcst't-ranrination or othcr

evaluation proccs-s
(r,) Withholding rcsulls
(l'i) I)cbarling lionr reprcscnting the ir-rstitution in anv rcgional,nalional

or interniitional rlcet. toLrntantcnt. volrth 1-cstrval, etc.
(i,'ii) Suspursion/cxpulsion liotn the hostcl
(t'iii) Rr-rstication Iiot.n thc institLrtion 1or pcriod ranging liom I 1o ;l

sclICSte rs
(ix ) I:xpulsion lrou the institution ancl conscquent dcbarring fi'om

aclnrission 1o auy othcr institution.
(x) Collcctive punishnrenl: rvhcr.r the persorrs comrnitting or abctting thc

crtn.ie o1- ragging are rlot identrfled. the institr,rtron shall resort to
collcctive punishnrent as a detcrrcnt to cr-rsLrrc coull'lLlnitv prcssllrc on

the potential raggers.

ordcr of punishnrcnt b1' the Anti-llagginub)

J:
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In case of'an ordcr of an institution. alfiliated tc) ol'constitucnt part,
of thc Univcrsity. to the Vice-Chancellor o1' the LJnivcrsitv:
In case of an ordcr of a University. ro its Chancellor.
In ctrse o1'an institution o1'national intportancc created bv an Act ot-
Parliament, to the Clhairman or Chancellor of the institLrtion. as the
clrsc rnal he.

5. l'he institutional aLrthoritres shall intirnate thc inciclents o1'raguing occurrcd rn

their prcrniscs:rlong lvith actions taken to titc ('ouncil [br-rn trrnc to tin-rc.

l.

r\ction to bc taken against thc technical Institution, Univcrsitv inclucling
Dccmed to be [,tnivcrsit-v imparting tcchnical education w,hich lail to
take mcasurcs tbr prcvcntion of ragging:-

Iiolc of the concerned tcchnical nrstitr-rtions. LJniversities inclLrcling [)eer-ned
to be [Jnil'crsitics inrparling tcchnical cclucatiotr shall bc opcn to scrLrtiny for'
thc purpose o1'fincling oLrt r.l'hethcr they har,c taken cfl-ectirc stcps lor
prcvcnting raguirtg and action tal<cn asainst provision indulgccl ancl,"or abctting
r;rgging. 'fhc Council shall conslitLltc Cornnriltees to inspcct technical
instrtutions. t,lniversities inclr-rcling Dcemcd to bc LJniversitics irrpafiinu
tcchnical cducattolt to l'eriIy thc status o1' anti^ragging ntcasurcs and to
invcsligate spccilic itrstarrces o1'ragqing and takc appropriatc action.

'l'he technical Institution. Unrversitv inclr-rclirrc Decmed to bc Univcrsrtv
irnpartir-rg tcchnical cducation should subnrit Lln aflldavit ulong rvith its
complrance lcport sr,rbn'rittccllo AlCl'l'E :Lnnuallv u,ith c'lctails o1'mcasurcs 1al<et.r

1br prcvcrrtion of ragging in tcchr-iical institLrtions. 'l'lic (ionrpliancc Rcport
shoulcl also cot.itain thc dctails of thc inslanccs o1'ragging ancl acticin takcn
against stuc'lcnts. and othcrs fbr rrrdLrlging and abetting ragging.

r\ll Lettcrs o1'Approval issucd by AIC'l'E such as exlension o1'approval lctters.
lcttcrs issr-tcd 1br additional courscsrir-rcrcase rn intakc and lcttcrs issrrccl tbr
ttcu' tcchnical institLttior-ts. relcasc o[' grants, lcttcrs o1' approval rssLrec'l to
ilttegratcd caltlplls. seconcl shili c1c. shall contain a spccific clause of
;rrevcnli on er1' ragging.

l-hc AIC'l'l: shal1, in rcspect o1'any institution tliat lails to takc aclecprittc stcps
lo prevent ragging or lails to act in accordancc u,,ith lhcsc RcgLrlation-s or lirils
to purtish pcrpetrators or inciclcnt-q o1'raeging srritably'. talic orrc ot'rrore o['the
1ir I lou'in g nrcasLrrcs. ltantel)';
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No adn-rissioniWithclr'awal o1- approval srantccl undcr scction l0(k) o1'
AI(,'l'lr Act.
Withholding any grant allocated.
[)cclaring thc institLttion ineligible 1or consicleration fbr any ussrstancc
under any o1'the general or specialassrstancc prograrrr.nes of theAICTE.
Informing the gencral public, including potential canclidatcs tbr'
adr"nission. through a noticc displayed pronrincntly in rhe ncwspapers
or r)thor sLritablc mcdia and posted on tl.ic w'cbsitc ol'tlrc AIC'l'lr.
dcclaring that the institLttior.i cloes not possess thc rninimr-rrn acadcnric
standards.
-['ahing 

such other action wrthin its porvcrs as it rnay clcern fit and irnpose
such othcr pcnaltics as mav be providcd rn thc Act lbr such clLu'ation of
time as thc institLrtion corrplics w ith thc pror rsions of thcsc
RcgLrlations.

As regards thc LJniver"sities including Deerncd to be Universities impartinr:
technical education the actions proposed to bc taken such as stopping release
o1'grants. rl'ithdrawal o1-appror alirccoqnitron u'ill bc scnt to l,rnrr.crsitv Cirants
Clontrnissron (UGC'). Mrnistrv of Hurran Resourcc Dcveloprncnt (Nlf lRD),
(iovt. o1-[nclia and the concerned State clovr.'Ll'l'. I'hc uGC.MtlRD covr. of
lndia. ancl the State Govt.i[,r'f conccrnecl shall initiate imr-nediate actiorr on thc
rcconrntcltclations of thc Coutrcil.

Dutics and Responsibilitics of the All India Cotrncil ltrr tcchnical
F.ducation:-

Al1 Inclia Council tbr tcchnical lrdLrcation" or thc ('cntral Gor,'crnrrcnt or thc
ascncy authorized 1br thc pllrposc shall cstablish. luncl and operatc, a toll-
fi'ce Anti-Ragging Ilelplinc. opcrational round the clock. u,hich could be
acccssccl by studcnls in ciistress olr,.inq to raggine re lated inciclcnts.

,\ny dislrcss ntessase rcccived at thc Anti-Ragging Ilclplinc shall be
sitt.tultaneously relayecl to thc IIead o1- the Instrtution, thc \\lilrdcrr o1'tltc
Ilostels. thc Noclal Othcer of the atfiliating Univcrsity. i1'the incidcnt rcported
has takct.t place in an institution alllliated to a Univcrsity, the conccrnecl I)rstrict
authoritics ancl if so rcclr.rirccl. the District Magistralc, and thc SLrpcrintcnclcnt
ol.Policc. and shall also bc ii,cb crrablcci so as to bc in thc pLrblic clontain
siu-rultaneousll,' tbr the rncclia and citlzcns to auccss rt.

l'he IIcad ol'the institution sliall bc obligcd to act imnicdititcly in rcsponse io
thc ir-ilbrntation rcccivccl lion-i thc Anti-Ragging Ilclplinc ers iit sub-clausc (b)
o1'this ciausc.

10.
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.l'he 
tclephone nurnbcrs of the Anti-Raggirrg Ilclpline ancl all thc impsrlanr

{unctionarics in el'cry institution. Heacls of institutions. 1'aculty r.nenrbers,
nrcrribers of the anti-ragging comr.nrttccs ancj anti- ragging squads,
districtand surb-divisional authorities ancJ statc authorities. Wardens of
hostels. ancl otlter ['r.tnclionaries or authorities wlrcre rclevant. shall be
r,r'idel,o-' disseminatcd fbr acccs-c or to seel( herp in enrcrgencics,

'l'hc All India Council lbr tcchnical lrducatiorr, the Ccnrlal (iolenrnrsnt or
tltc agcnc-v authorizcd lirr the pufpose shail maintain an appnrltriatc ciata
base Lo be crcated out of aflldavits. allirnred by cach stlrclcnt ancl his/her
parentslguardians and stored elcctronically by thc institutioni ancl such
databasc shall also firnction as ;i rccorcJ o1'ragging complaints r-ecciv,ccl,
and thc statLls o1'the action tal<cn thcreon.

-l'hc All India (louncil lirr technical Hclr.rcation, the Clcntral Cior,,crnrncnt or
thc agcncy attthorizu'd lbr thc plrrpose shall ntal<e available thc clatabase to
il non-sovernnlental agency to be nonrinatod by thc (lenlral Governrtrent.
to build confidcnce in tlrc publrc and also to provicle- inlormalion olnon-
compliance with thesc llcgulations to thc Councils and to such bodics as
nlav be atrthorizcclby the All lndia Council 1br tcchnical IcJtrcationi(]cntr.al
( ior,'enrnt ent.

l'he All India council ftlr technicar [.ducation shall ral<c thc
tirllovyingregulatory stcps, n amclv;

l'hc,'\ll India Cor-irtcil lirr tcchnical L:clucation shall nral<c it nriinclatory fbr
thc ilistitr.rtiotts to incrorporatc in thcir prospectLrs, thc rJirccrrorrs of the
(lcntral (iol'crnment or thc Statc I-evcl Monitoring Conrn.uttcc rvith regarc'l
to prohibition and conscqucnccs of ragging, and that non-courpliancc rvith
thcsc Rcgttlatittlrs ancl clircctions so provicicd. shall bc consiclcrcc'l as
loi,vcring of academic standarcls by thc insritution, thcrelorc nral<ing it
Iilrhle Ior rrppropriltc acliorr

l'hc All India CoLrncil lbr technical Irclucation shall r,'erify that thc
institutions strictly corrp[1, rvith the rcqLrrrcutcnt of getting rhc aflldavrts
fiorlr tl'rc studcnts anc'l thcir parcntsiguarclians as envisagccl uncler thcsc
R cc.ttl.rtiun:

l'he All lndia Council lbr technical lrclucation shall incluclc a spccific
condition in thc [Jtilizutron Ccrtiflcltc. in rr-spcet ot'an1,'linancial
assistance or grattts-in-aicl to any institution Lrnder anv o1'thc gutcral or'
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d) Any incident of ragging in an rnstitution shall aclvcrsely af fbct its accrcclitation,
ranking or trading by National Board o1-.,\ccrcilitation or by any othcr
authorised accreditation agcncics rvhilc assessing thc instirution fbr
accreditation. ranl<ing or grading pLtrposes.

e) 'l'he Alllndia Councillbrtecl-rnical Education shallconstitutc irn Inter- CoLrncil
C'or1rnlittee. consisting o1' reprcsentatives of' thc vliriours CloLtncils. the Non-
(ioVernmental agcncy rcsponsible lbr nronitorinrl the databasc rraintaincci b1,
tLrc All India Council fbr tcchnrcal trclLrcationiC'cntral(iovclnnrcnt ancl sucl.r
othcr bodies in highet' ecli-rcation. to coordinatc anci nronitor thc anti-ragging
nleasul'es in institutions across the country and to rnake recolnntcnclations fron-r
tinrc to tirnc; and shall r"nect at lcast once in six nronths each vcar..

-l'he All India Council 1or techrrical Education shall institlrlc an Anti-ltagginu
Clcll rvrthin thc AIC'l'[r as an institr-rtional rnechanism to pror,,idc sccrctarial
sllpport for collection of infbnnation and rnonitorir.rg, ancl to coordinate lvith
thc State Levcl Monrtoring Clclls ernd LJnrvcrsit!,Lcr,,cl clommjttccs 1br
eflective irnplernentation of antr-raggirrg rnr-asLrrcs, ancl the Ccll shali also
cocirdinate rvith the Non-Gor,'ernrnental Llgency rcsponsiltle 1ot' ntonitorinc the
databasc nlaitttailtcd by thc All Lidia C'ouncil 1br tcchnical [:clrrcationiccntral
(ior crnntcnl.

(Membcr Secretary)
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Srrprcmc {. oLrrr

gLrtdeline.q til bc

; irr:-:11 .r l;rndrriari...jriulrlnrt:ltt in thc sante Vishai<a casc

ri:lii;n'utl irv csIal":Iishurcr"its in deaiing rvith ctlmplaints

,'d 
C*idqliyes,werc stipulatcd by thc Suprenre Cour-r

G ra t'.\\/ Prrncrnai
i.";i'*j j;i .I 7 lr,d+re lnstitute of Fharnracy.

.,'jj'r,v lNf)fiRF aM.p.)

\lI$,$"{, I{& GL,{DSLINES

Thc Vishaka Guidetrines wrr"L"tr .,et oi'proceclurui guidelines foruse in Inclia in cases

ol serual harassment. 1'hc1 '!\'.:r'c pr.omirluatcd by thelnclian Suprerxe C--ourt in
1t)t)7 ancl tvere suprrsecleci ir: ,l0l .l by the Serr-ral Harassment of Wor"nen at
\\'ori<plac* (Preventir-ln. Pt"ohrbit irrrr and ReciressaI) Act.

Ilackground

Ple-1997 the pel'sott tacing sc\i.riil hiu'i'i:slrrcnl xt \\'orkplace hacl to locige a con'rplaint

utlr.ler Section 354 o1'the Indiril l)riniil Code lti(;0 that deals rvith the 'crirtrinal assaLrlt

01' r.r,ttt"ttrtt to oLitrage won ir'lt''; nroLlesty', ancl Section 509 that punisht-:s an

irtdividLral 'individuals litr usirr r, 'rvoi'r.i. gestin'e or irct irrtenciecl to irrsult tlie nioclestv

ot'a r,rrorttan"

[]ru"ing tire l!]90s. Rajastl"ran !trilir SovLrnrnrcnt employee Bhanwan Devi r.ihc,triud

lo pre\"rllt child mart'iage "ls ;iai"l of irr:r riutics as a u,,url<cr of tlre Worlr:n
Ilcr,r'lopnrcitt Progriu-l')nte \,\/iir ;'rirru:(l lrv titc lancilords oithc conrrnunitt. 'fhe lerrrlal

patriai"ehs u'ho lvet'c curagct{ L' hcr'1in llruir u'rlrris: "a lorvly,\\lornan Ii-onr a pour

itnd pottcr conlrunitv") 'guts rlci;rdcll ro tr:ar:lr hcl'a lesson arrcl raped hcr repeatcilly"
'f 

ire rape sltrvivorclicl nrit gcl.rLrsrrie l'l'orn Ii.;rlasthan I{igh Courrt and the rapists wcre

Itllurvcd t() go iicc. l'his rrlr'r1:rril ri u'unren's rights groult callecl Vishaka tlrat l'llcci a

pLrblic intercst littgation in th': !irplcnrc Court ol"lnriia.
-fhis 

casc brought to the atteirlii)n ui'tlie SLrpi'enrc (-"ourt of Inclra. "the arbsencr: ol'
ciottlcstic ia'"r'ilccrtpyirig thc I'r.-'lii. to lorntLrltte cl'{'c,;tirc ntcasur"cs t() clrecl< iirc cvil
r-ri'serr:;ij ilarassmcnt r:1'r,l'orli 1ilr,i '* i.)ilr.l n at all worli piaces."

\''ishakha vs. State of'Raiasrhan

ln 1997, rhe

iaving clou,n

abolli serual halassrnent"\1i
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rs l State of lLa.jasthan ci:tse in 1997,

regarding serltal irarasstttent at wiir"kplacc.'l-lic court statecl that these glriclelines

\\/ere t.o be inrplerneuted until lri:-rsialirn is passcd to deal lvith the rssue.

The ct'rlirt ciecided that the c.nsi(lemiion of'"lnternational Conr,,errtior-ts ancl nonrs
are significant fbr the purposi.:.-,1'int*l)rc:tation ot"tlte guarantee o1'gencler ecluality,
risirt to vvork u,ith hurnan .Ji*ritv in Artieics 1-1. l5 l9(lXg) and ll o1'the
L'onstrti:tion iitrd rhe safbguarils .rgiLirrsI sexua] hnr"assinent irnplicit t.hr-r'cin."

\\'hat is scxual harassmenl

Sexual harassrlent inciudes si,cl: irrru'glconre se rually cletenninecJ behavior-(u.hether

clirectly or by irnplicalion) as:

a) physical contact and adviilter:s; L:) a clc'rnantl or rerqLlest for sexual thvors; c)

sexualil colorecl retlerrl<s: if i ";irt,ir rrrg nr)rlri',:''aphy; e ) altv other unlvelconre

ph-vsicaI verbal or non-verbuI i-:o;rdLiuI i)f'seruaI rratLrre.

Whcrc an,"- o{'these acts is ,Jt)nilniLretl in eircrrruslitnccs where the l'igtim has a

ri:asonahle apprchctrsion that :rr rr'lation to thc victint's critplovme nl or u,orl< tvhether

she is tlraw'ing salary'. or hontirrtirilln r)l'volunt;rrv. u,hcther in gor,,enrLnent. puLrlic or

p|ivittc ctlterprisc srLci't conclu;rt r'lr1r hr'hurrrilratirrg ancl ntay constitute a Itcalth ancl

safctv problem.

It is discriminatory 1br instanlc \\hcn thc u,on'rarr hiis rcasonablc grouncls to belier.e

tltaf hcr objcr:tion rvoulcl clis,irlr':rniiiuu hcr in conr-rcction lvith her cnrployrncnt tir
rt'orli incliicJinc lee i"Lritrng ,l: ,,r'r)illotiolt or u,hcn it creutcs a itostilc rlolk
rnvilortntent.

Aclr,erse cot.iseLiLrcrnccs ntrg[rt l;l r,jsrtr:ii ilrthe l'irtirn cloes not cor"rscltt to lhc citnclrrcr

il) rlllj:tioll rrl'l'ilt\r'S iut) ()h.lL' tl , I llrr rrtO

'['irLrs. serual ltalasstlent necri nLrt ir.lr llvc phl,sir:al contact. Anv iiet titill cl'eatr]s a

hostile u,ork erirrironment - l,r ri bl rir.tric ol'r'r.ackirig lervd.iokcs, r,erbal abuse.

crrcLrlating le.ol,ri nrnlours etc. r.rrrrnt5 iis sexLllil hai"assnrcnt.

Tht: creatiun of'a hostile w through unwelcome physical verbal ,A ,,

ln, P,ncrpal V +o
tI/ lndore tnsiitucirpharmacy,,V lr'rnrr'?F f\,4.p.)
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non-l'erbal conduct olsexual tlittitrc llrav consist not ola single act but of-a patte,t
of lteliavior comprising nrant, iLrrlh tlrrts.

'T'lir,rs. lt is lr"nportant tl'rat the r iclinr rr:port sLrch trth;,rvior 3s soorl 3s possible and not
r'iait ibr i1 to bc-cotre \,\'orse. ln sitnr* crtses. the p:;i,chological sligrna cil'reportipg t5e

coneluct ol'a co-worker might r.-'Lli-rilc a sreat cleal trf'uourage on the par-t of the victinr
anci they may rrpotl sLtch acts xit*r a iong pcr"iolj iil'tinte. 'l'he guiilelines suggesr titat
the cor'nplaint mecliatiisrn shrrlilrl r'nslir"e tinrc i.trrunci treatment of corlplailts, [rut

tlrev citl not suggest thnt a r*f]{ir'{ r:ru $lrlv hr nrilde rvithin a sftor.t period of tirtio
since the incident occurred.

t)lien, the police ref'use 1o lotlge irll{.s lbr sexual harassrnent cases. especiallv w,here

tlte harassrnent occurred som*tilltc rlil().

l- nrplor cr''s obligations

Note tlrat the Vishal<a Guiri.:lirc-. lire not sLrl'i'lcient lbr legal cornpliance lbr
enrplol,ers as the sanlc iras trt-rrr r"*pliicccl bv I lir1l l'lcdgecl statLlte of the Parliantent.

Althoirgh thc statute rnostly rr.rlaiirs tii.'fi'anrclvor']i proi,,iclecl in the Lllicielipes. tltcre

arc sisniflcant diffb'crrccs attLi it is thr statLt{r tlrat thc einploye;s u.rust fblloiv. For"

itlstatrce. the de'linition of sc):Lrrl Jrar;.r:snrent iias significerntlv changed.l(,1 irrom tliis
pcrspcctive" iltc Vishalca (irrirlr:lirti-'s is o1'onlr lristorical ald acarlclrie irlpri;tuuce
no\\I. It lYill also bc relcvant in il:scs that nrrc brlr:uht Lrp bclore l0l3 cnactrncpt gl

thc iau,.

lLcccnt[t'the utinister lbr \\'olrri'r's Wellirri: \4lncl<n (ianclhi lias stateci that
go\'ellilretrt u,ill iake toLrgh slJll-i lg,inrst un\ r)tsluiisations. incluclilrg N[]Os that rlo

no1 itttpir:lltrllt thc ueu lan^ If is ii g{i{)cl irieir to isc a cirecklist to rtral<e sure tltat yoLrr'

organisaiiott is cotupliattt i,l'rtlr tlic l;.nv. A :.iii?t:t.i* i:i:i:*l!Irstr !rrr s,'rl;*l llitiitssptct'tt

r tilttlr,iirll. - r:,lt ;r;l;1..'r" l, ";*".

lnternai Cornplaints Comrul;ttilr' arld Local {i*rnplaints Conrrnittee:'fhe ScxLral

liarassmcnt Act recluires an crnlllotci Io set up iln 'lntcmal Complriints Clomrnittee'

{"icf'"} at each of}rce or bniircii hrrrirrg nttire rlran l0 employees of any gcncler'.

The goventnteilt is in tr-rrn rctlirirc.t tr) Sri Lip r.r 'Local Cornplaints Cotlnrittecs'
("LCfl") at the district levcl tu r1'rvc){igate conrplrints legarding sexuai harassnreni

[ 
'' 

^": :1::i*i 
':'
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ll'ttttt estnblishntents u,here ihe I( t' iras not hecn constitutecl on itccount ol'the,

establishment havitrg lcss tlirirr l0 rrrrployrrs or if the corlplaint is agairrst the

cinplo-ver.

Ttre Sexual Harassment Act. l0 l3 rilso se ts orrt thc constitution o{'the committees.

tr]rocess to be lirllor.r'ed lol ttri]"ilg rr ,,'orlplaint rnrl inry-riring into the cornpiaint in a

tirlrc i:ountl nranner.

int"erimt Relief.s : The Sexr-ral Ilarassnrent .,\cr entpowers the ICC' ancJ the [-CC to

recollmeltci to the ernpk)yer'" i1t tlrr rcrlr.rcsl ol'the aggrieved ernplovec. irrterim

ntciisLll"es such as (r) transt'er ol'1ire iig.srievccl w'rtnran or the respondetrt to anv other

w'orkplace; or'(ii)granting leuvi tr; tire eguriereri \\'ouran up to a periocl of 3 nronths

in additiott tcl Iter t'egLtlar-slatiriLrr'\" r]ontractlurl leave entitlerlent.

in ac1ilition tL) ensurinu r-onrplrancc nrth thu otiter provisions stipulatr:d, tlie Sexual

llil'ltssuteut Aci cr.tsts certain obligrliuns Lll)olr the r'rnlrlc)yer to. inler'-alia,

provicle a salc rvorking oulilunrr.nI

displav conspicttttusll, at rltc w'otl<1.llac*. thc pcnal conscqLtcne cs ol'tnclr,rluing in

acts thrrt Inav coltstitute sc..lLial liririrssrrrcnt ancl the corupositron ol'thc Intcrnal

Conrp I ai irts Clomlrri tte-e

tlie issr.rcs iirrrl intplications of rvorltplact: scnriil

i)r'rt'nl;rlton i)rr)grar]rrncs ILr rnetlbcr"s oi' lirc lntclnaI

rniscurrrir"rct rrneicr thc sun,ie:e rulcs anci initiate actiorr

ot'galils<: workshops alriJ awar,Jriess pr'ogrilmnres at regLrlar intervals ttir
sensitizing r,mplo\rees olr

it.rt llsrtrlctIt ;ill(i ()I L.:LrIit.zinr,

( rrl rtlilJirri. ('ortrr ni ticc

lrctlt -\exLliil harassnlullt i.rs ..1

trbr nrisconcluct.

1-lrr: crrrplttvcr is r,ilso rcqLlri'cil 1o rirunitr;r'tlrc tinrclv sLrbntission oi'r"cpor"ts bv tlrc

r{ (..

(a
Pnffiar

lndore lnstiiute of PharmacY.
INDORE (M.P)
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II an ernplover tails to cortstiLt-ite rtrr Intcrnal ['orrrplaints Conrrritrec or cloes not

cornply w'ith anv provisions ccrrtaincci therein" tlic' Sexual Harassnrent Act prescribes

a ntonetarv penaltv til'up tt: l\t{ -ji},1)00 (appror. US$1.000)" A repetrtion of'rhe

sitlile oft'errce could result in thc punishnrent being doubled and r or de-registratiorr

o1'the entity or revosatron oi- li*' stxtLit{)r'y lrrrsitrcss licenses"

('ompltirrts mechanism

All rvornen u,lto drau, a t'egular salalv. r'cceive iur honor;irium. ol vu'orl< in a voluntar'-v

i:iipacit,u- in the gu\ emr']]t'n1. l)irr rrie sectclr or ult-organised sector L)onte uncler tlle

pur"r'ie rv o1'the se guidelirres.

Atl workplaces should ilire an ill)pr'()l)l'rale conrplaints nteciranism rvitlt .t

colnplaints ccx'nrnittee, special counsellor or othcr support services.

A wornillt must head tlic eornirllrinls cr)rllllittee and no less tiran halt'its
nremb*rs sirould bc lvonrin.

Thc- cornmittee shoulti rrreirr,.le rin t\-GO rntlir,'iriual larniliar u,ith the issr.rc o1'

sexlral irarassrnct-rt.
-firc ctinrl'rlaints proccdure mLlst bc trrnc-bitilnti.

L-oirfldcnti el itv ffi itst be n'il r rrtainrrJ.

CuLnplainantsrw'itncsses shttrrld n()i L'.\p..iit'lre c r ictin-iizaticin,,discr"iminatiorr

ciLrr"ing thc proccss"

Prcr crrtir c stcps

* ScxLtiil hat'asstrtent sholrld Lrc al"irrrnativci.,,discLrsscci Llt \\'ol'liel-s'n-rcctitrqs.

enrliloi.'cr-ernployce tleet j Ir gs. r:I,.'.

* tjrliile lincs shitr-rlri bc prr)nrrrl0nti_l displiir':tj to crcate ii\\/areness about thrr

nghts ol' l'cnlalc crrrployccs.

- Thc ernployel shaulcl assist l)er"b()ns alll'cte,i in cases o1'scxuni hartrssnrent bv

outsidcrs.

. (-cnlral ancl stat*

Pnncipal
I r,Clr* ! n:;tilr-rte of PharntacY.

I1'IDCRE (I\4"P.)

ffiffi$
ka fr#s !&;i$"11 -
s:ffis:1':
ffi#ffix ffiffi.:i lndoru' lrrstitute ot
Rffi{d &$&ffi Pharmacy

nrcasLlres. inciur-iing lesrslatirln" tilacltrpt
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ensiu'e that privalr entplo.,,rrs ltlsit olrser-r r t

o Nantcrs and contact nLrrlb,:r's ol'urentbers o1'

prorli nently dispIar,,ed,

I"rom Guidelincs to Act

Fharr"nasy
i:;l:::":."i:ili::i,lnr)r'\FFro!"rtr? 

!i(r'.r'!!rr'rnir&P'rlrr'6o':rr)

lre guiclelrnes.

thc corlplaints cotrrmiftee must ber

'I'he Sr'xual ltarassment i1t r,i.'orkplac* Ilill rvas passed by the L.ol< Sabha on thc- 2ncl

of Septelnber. 2Al2.lt is nor'r' Ihe Sexuai Ilnriissment ol \\'om.,n ar Worltlrlace
(llrevctttion. Illohibiiion and l{cilt'e>sal) Aci.:013. It cleflnes serual harassnrcnt as

lait'l dotr,'n b1' the Sullrerle L'r)Lrfi irr Vislraliiru and others v State olRajasthal
i lL)911 case.l

Rccornrrrcndations

Nation0l Cotrltlissiort fbr \\1ott.tcr.t lrlrs ltsked tlre uor.,enrnrent 1o ensure constirirtion
of" llttel'nal Complaints C'Lirr;rrtnt'. tlt'L t rrr accorclanc.e u,ith Suplerne CoLrrt

guiclelineli in its departniertts" institt-rliorrs anci autui.tolllous boijies to acjclrcss sr-rc['r

cases"lt iias ;tlso rcetltrtmettdiil cuntirtctinu gcnde r sensitisatiort u,orl."shops for top

lclcl lltilnolfc:n1cl1t ol'l'jr:ials. \tl\\'t-ecolnntunclcd publicizing uonitr.ul.tcu trsrrrs

postefs.ctc. atrd explicitly tlention the coniact cictails ot'thc r"nentbcrs. The

comllrissirltr also highlightccl ll-rc nrccl fbr onentat.ion progrants lcir crnployees t9

.urttsitizc therlr on scxrtitl hitt'i.isst'ttrttl. Attcliiti'r r-cuot')trncntlati<tn was lo enhancc

cottrnittt"ticatitltt strili*u.irs to ioLnbar vioIation .r*;ritrst \\'()ll]clt.

I'hc t"ulcs lor tlie SerrraI lllrriissnrcnt ot'\\'tlrnen at. Workplace lPrcl,ention.
Prohitiitiolt and l{ui*'essal) ,{ct. :01-l iraver corne into lbrcc on 9th

Dec.l3'.1:itp.'\.\'11.t\'.lli-'t'rr:i'sr'r,llr:i-'iir"..)]i \\ir r irl-tli Ll"rit,it,l, ]iir.l lf,i$urLtal-
IIa:";tss:n,:Ii*iil*\\,'rrt'1.,,\l,,r,-ilt, .,,rli
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Arr*rnrd! to nEsv{ahop,l) l^pp'ov.d UY nr(rEiNcwotthi) & Fcl(I$sw o+$i)
R.:u,*.i .nn?r UGr a{e)

Rcsponsibilities of Anti-ragging committec and i\nti-ragging Squacl

An ti-raggin g contmittee

I lrc drrtv ol'Anti-raggittg cotnttrittec

l. 'l'o clcvelop colrprehensivc anti-riigging policics antl gLriclclincs 1br the instiitrlitrn.

2"'l'o concluct orientation pl'r)ur;11s 1o cductrte ncll,stu(lcltt\ abottt anti-l'aggrrlg policies

ancl conseclllcnces.

3" To organrze awarcur'ss caurprigns to cducatc thc cntirc canlpus conrmltnity about the

importance o [- preventing raggrng.

:1.'l-o ntor-iitor arc.ls regularly proilc to ragging activitjcs tttttl tvork pl'oactivcly to prcVclll

incidents.

5. Ilcceivc and aclclress conrplaints related to ragging ltrornlttly itnd conf ldcntially

6. (-londnct tl,orouglr rnvestigatictns ir-rlo reportecl crtscs tll ragging and take rpllroprirtc

disciplinary action.

7. C'oopcrate lvith local lalr'cnlorcerncnt agc'ncic-s itt.rr:r's tt'hcre legal action is

lrccessary.

8. Pror,idc cou6seling and srrppgr-t scry jccs 1o yictims til'r'ag5ring.

9. Pcriodically rer.icw and updatu. anti-ragging policics untl procedLlrcs to addrcss enlerging

chailr:nges"

,\nti-ragging Squad

'l'he dLrty o l' Anti-r'agging SqLracl

l.'l'o displa),anti-ragLring postcls a1 allpror-nincnt placcs i.lL cilrrlpLls.

2.']'o miiiptain a visible prescucc in areas pl'r)nL'tt.r luguirru rreLivitics. st-tch as lTostcls" coll-lllloll

arci'ls. rir-tci c lasst'ooms.

-1. 
'i'0 prol,ide sllppott in thc inr cstrgatron pro0css. tlrLhcring lcleVant inibrtrlalion ancJ

r.l'itnesscs.

4"'Io collaborate closely rvith the Anti-Ragging Contntittctr io ensul'c a coorclitrated approach

Io prcventing and addrcssing raguing irlcidcnts"

5. I o Ol-f.-:r'imrlecliatc slrpport to lictiurs ar-rcl lacrlitatc thcrr liLccss to roilll\cling

scl'r iccs.

.p_
PrirMPal

lndore lnstitute of PharmacY.

INDORE (M.P.)
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Datc:21109120.23

The followi the membe

IIIW
' Anti-Ragging Committee

Anti ragging commlttes has been csnstitut€d at tnaole lnsilute or prrarmacy as per the guideltne lssued by pharmacy
csuncil of India Hew Delhi and notified in the Gaze*e of India tury bilo+.zo-ol lesnxa {2, tsztl and university gri;t
commission regulations. on curbing the menace of ragging in' rrigh.r 

"aucational 
institutions, 2009 fUnderuuitio,z6(U(g) of the University grants Commission acg re56, ttew neitri-rt0002, the 17rh ,une 2009 and buidelines and

lnsFuctions rEceived from RGPV, Bhopal.

[P/I.[oticcsDA23-24t

are members of Anti Committeet for the acedomlc

Sl.No. Antl-Ragglng Commlttee
Name ofperson Designation Email-lD Mobile number

1 Dr. Nimita Manocha [principal)
Head of

Committee nimita.manocha@indoreinstitute.com 9893121302

3
Dr. Gurmeet Chhabra (professor
&H0DJ

Committee
Member

gurmeet.chhabra@indoreinstirute.com 958920245A

.? Dr. Rupesh Cauam

fProtussor & HODJ
Committee

Member rupesh.gautam@indoreinstitute.com 7974468476

5
Dr. Pritesh Paliwal
(Professor.&HQ!)*,* csyr.r-:.

Committee
.=-.=Member pritesh.paliwal@indoreinstitute.com 8770686092

6 :,.,Committee
.:,: Member nadeem.farooqui@indoreinstitute.com 8i03172858

7
r,,', mmittee
i'-1,: ember rekha.bisht@indoreinstitute.com 8477236648

8
Ms. Nayaffih'a$txk1$
(Assistant Pro fiSi gi) i!

iiiE6mmittee
:r1 embei nayanysharma.sakalle@ind oreinstitute, com 82693t1922

9
Mr. Gaurav Agrawa[ 

]

[Assistant Professorj I

Commiftee
jtlember gau rav,agrawal @ i ndoreinstifu te,co m 9877634590

10
Itlr. Ankit Chandurkar
(0ffice Assistantl

:CommiTtee'
n{ ri ;l

f4emo-ei ij
lfs. Fa r*{:.
nxlt.Enandtl# $ t/ 826974546A

17
Mr. Cajendra Dubey
(Registrar)

tl,
;1.?i

CommitteeS-
rure*uY [j-

gotEtnoorernsntutE:tbm
e"AE EBEffiqtgEY 9165360604

72
Mr, Nishant Bansal
(Admin Officer)

Committee
Member nishant.bansal@indoreinstitute, com 982647L77?

13
Mr. RaJpal Rathore (TI-Rau,
IndoreJ

Committee
Member tirauindore@gmail. com 7049108859

L4
Mr. Niranjan Venna
(Media Centre, Indorel

Committee
Member mediacentre,pr@gmail.corL 9425057478

L5
Mr, Hemant Gupia
(Anant Aman S.W.S,, Indore)

Commiltee
Member anantaman.sws@gmail.com 9907046281

16
Amiruddin kachchawala
(Parent)

Committee
Member

kachchawala amlruddin@gmail,com 929+52L21A

17
Rajkumar Mahajan

fParent)
Committee

Member
rajkumarmahajanSlB@gmail,com 9265549708

18
Huzefa kachchawala
(Senior srudent)

Commiltee
Member

huzefakachchawala@gmai l.com 9753207314

.19
Om Mahajan
(funior student)

Committee
Member

ommahalan0OZZ@Smail,coS 626767?679
A.L/r

Priici

q

\ii'" ,, !\ /
-WV

INDOi? " ' 
"

Rau-Pithampur Road, Rau, lndoreOpp. llMtlndore),
IIP. I
MP}
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ItP/Noticc s I 7,A23-24 / Datc: ?,a/a9/7,07,3

Anti - Ragging Squad

As per the notification of AICTE, New Delhi dated fiL]07 /2009, Subject: Prevention and Prohibition

of Ragging in technical tnstitutes, the lnsHrute has constituted Anti - Ragging Squad for the

academic year 2023-24 as mentioned below:

Anti ragging - Squad

Dr. Rekha BishtDr. Rupesh Gautarn

Ms. Anita PatidarDr. Gurmeet Chhabra

Ms. Nayany SharmaDr. Pritesh Paliwal

Ms- Nisha RetrekarDr. Nadeem Farooqui
ess f

M f, :YaShLi'ch'oiiiii s iMr.Eitesh Patel

'D-r. 
Manisha IatavMr. Rahit Sahu

Mr. Caurav SarsodiYa

Ms. Neha KamalpuriYaMr. Gaurav Agrawal

,..*,M
Principal

llP,lndore
Principal

hstitute of Pharmacy,
NDORE {M P.}

lndore ln*titute of PharnracY.

Opp. llM{tndoret, Rau-PithamPur Road, Rau, lndore {MP) - 453331

Q o:il-mroGol I Fax :o?31 -{oloso?, I Toll Free - 18OO 103 3069

Sr.No, Name Sr.No, Name

I 9

2 10

3 11

4 12

5 ffig1t 'u

6 I n"ill? s
15 ufl Parul Vaishnav

B 76
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Internal Complaint Committee

Principal
lr':d,;re Institute ol Pharmacy.

thitloRE (M.P.)
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lndore lnstitute of
Pharnracy

lrndore lnstitute elf
Pharnracy

I nternal Complaint Committr:e

-ilrc drrtl trl' \nti-r'aggirtg e urrrtritte c

1 , 'f o receive and re gister compiaints related 1o scxual halassment fiorn str,rdents, thculty. or

stalf rvithin thc college.

2. lrusunng that tndividuals u,ho rcport incidents olscrLral harassrnent arc protectcd fiont arty

tonr ol retaliation"

3. I'o crcate a\\rare ncss about scrual harasstncl-tt

4,'l'hc rncchanism of registering complaints should bc salc. accessiblc and sensitivc.

5. ('ontinLrous counselling to prc\ ent thc c',ccurrct-tcc o1'ltantssilct-tt.

r*w

tsffi
fffis

ffiw

$ffi
W

Rw
Prircipal

I ndr:rre I n:;ti tr-rte of Phamracy,
ll';IJCitl-r I r',,'1.P tffi

+8
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lndore lnstitute of
Indoro lttslltttlo ol
Phnrtnnol/

dorolnrtltulo'com

lll!/Nutlccs 12023.24 / Datar2O/0912A23

l"tertral cornPlalnt Commlttee

This is to inform all of you that lnstitute has constltutecl lnternal complaint Committee'for the

acadenric year 2023-24 as tncntiot'tcd bclowr

PharmacY
rrxrr.d r, ' idxltk'Jl r ,.rd, $, ' rtr'tlst Ot*' i *t** -*'

M*
PrinciPal

IIP, Indore
principal

' 
-' 

"'",',[;'BHE il,fgi 
*,.r,

Or{r&
lndore. Institut. of phn rnlr.v,

INDORE TM.P \

Opp. ilM(lndore), Rau-Pithampur Road, Rau,'lndore (MP) - 453331

$ ozar - aoro601 | Fax ; o731 - 4o1o50z I Toll Free - 1800 103 3069

Dr.

Name Desisration Contact No. e-mail address
Dr. Nimita Manocha CHAIR PERSON 9893721302 nimita.ma nocha@i!doreinstitute'com
Dr. Rekha Bisht IvIEMBER 975?095117 rekha.bish t@indorei nstitute'ccim

Dr. Pritesh Paliwal MEMBER 9836091 920 Priiesh.paliwa I@indoreinstitute.com

Ms. Nisha Retrekar MEMBER 9630022254 nisha.retreka r@ indorei nstitu te,com

Ms. Navanv Sharma MEMBER 8959211922 navanvsharma.sakalle@indorelnq!i!u'!g4gm

Ms. Mitali Tiwari MEMBER 9009930632 m ita Ii.tiwari@ind oreinstitute,com

Ms. Nandani Pillai MEMBER 99937A6427 nan dani.pillai@i nd o reinstitu te'carn

Ms, Ayushi Saxena STUDENT a827050742 ayushi.saxena @i ndo rei qstitu te4qm

Ms. Sanrriddhi Bhati STUDENT 9425036307 sam riddhi.bhati @indoreinstitr tte.ccm

ii./t q I
\J
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Date:2010912023

Minutes of Meetins

I nternal Complaints committee

Internal Cornplaints Cornmittee meeting is held at Indore Institute of Phannacy on at in Confercnce

room fbr the acadcmic year. The Folloivirtg discussion lvas taken -
1 . The main role of this committec is to create awareness about scxual harassment.

2. The mechanisrn of rcgisteling cornplaints should be safc, accessible and sensitive.

3. Continnous counseling is required to prevent the ocourrence olharassment.

4.If any harassment activities are found it must be brought to the notice of Principal.

I. Dr. Rekha Bisht

Ii. Ms. Nay'an)'Sharma

ili. Ms. Nilirna Nlandioi

iV. Ms. Neha I(amalpr"rria

V. Ms. Parr.rl Vaishnav

VL Ms. Shivangi Patidar

lndore lrtstituts of
Pharmaey

Chairman

Co-Chailman

Membel

Melribel

Mernber

Mernber

n
N^,

Pri#pal
tndtrre Institute of Pharnracy.

50

50



ffi
ffi

ffi
ffi lndore lnstilute 0f

Pharmacy

lndore *mstltute of
ff:e#r*sy- ""E & N*D

flate: 1011012023

Minutes of Meeting

Anti-[{a ggin g Cornrnittee

Agenda and Discussion

A meeting is held at Indorc Institute of Pharmacy to discussion the fuirctioning of the Anti-

Ragging collnrittee

1. The primary objective of the committce is to spread awarerless among the students about

Ragging and sensitizing them about its severity.

2. Providing online and offline availability of the committee members for victim of

Ragging.

3. Explainirig stuclents the process to report the case if anyone rag them

4. Providing all thc sludents a safe environment.

5. Getting the zinti-ragginc tbms filleri by each student.

."Mf
Anti-r'aggir-rg cornrnittee

Princinal
tndore Institure ;f pf

,JNDOLE (M.P.)

Prlncipal
lndore Instituh of pharmacli

TNDORE (M.rI

F4
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Date:21 ,09,2023

Qommittee for SC/ST

T'his to inform all of you that the Institute has constituted Cornrnittee for SCiST for the academic
year 2023-24 as mentioned below:

C.C.to:-
L All Students
2. All faculry and staff
3.DeaniF{0D
4. Admin Dept.
5.DG Olfice
6.Offlce Record

.(Dr.M-anocha)
Principal,
IIP, Indore

Prindprl
l.dore lnstihlE of Pharmacy,

tNooRE (M.P.)

n' Prirnbuy'
lndore I nstitute MPharntacY'

INDORE (M.P')

III)/Scpt-2023/

Sr.
i{o. Name Dcsignation Contact No. Email ID

1

Dr.Nimita
Nlanocha

Chairman 9893 1 213A2 au:x

2. Dr. Pritesh Paliwal Co-
Chairman

982609t920 Pu teqh.p? I i wal_ijp_(@ i n d o

a Dr" Nadeem
Farooqui

Members 8103172858 Nadeem. fapsr qUj @in dole in$ti tpte. co nt

4. Dr. Rekha Bisht Member 97 520951 t7 R eLh a }tsl:I@"u d-q Le tE! lluE r-qm

5, Mr" futesh Patel Member 789.8788898 [tlte$hJ_Atel @i ndo rei nsti tutg.qqnl

6. Mr. Rohit sahu Member R q b{dabu@o&rclqr1{ui e. ea pi

Opp. llM(lndore), Rau-Pithampur Road, Rau, lndore (MP) - 453331

$' orrr - 4010601 | Fax : o731- 4010502 | Toll Free - l80O 103 3069

5&

9691208279
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IIIllSept-2023/ Date:21 .09.2423

Committee for Industry Institute In.ter.fl ctioU

This to inlorm all of you that the Institute has constituted Committee for industry Institute Interaction
lor the academic year 2023-24 as mentioned belorv:

ffiffip
ffiWW [li*ffiliu*"'

Sr.
No.

Name Designation Contact No. Email ID

1

Dr. Nimita
Manocha

Chainnan 9893 1 21302 nirn i ta.mano cha@indorei nst ilute.corI

2.
Dr. Gurmeet
Chhabra

Co-
Chairman

Mr. Gaurav
Agrawal

Members

4"
Mr, Darshan
Jamindar

Members 1381 52707 6 da rsha n. iam inda r@in-doreins_titutg.,pgn0

5.
Dr.Nadeern
Farooqui

Member 9826430s73 n adee m.fa rooq ui@indoreinstilg.lQ.ggr4

fr s'-IW
- (Dr.Nimita Manocha)

Principal,
. IIP, Indore

PrinciPal

'| 

n d ore 
i[btA?ill[3 

*' 
:''

Opp. llM(lndore), Rau-Pithampur Road, Rau, lndore {Mp) -

6\ nzar - rnrrirnr I rBv ' nrtt -.nln(n, t Tnll Frpp - 180() 1O3

hitrlPsl
lr:Core lnstitue of Pharmacy.

INDCRE (M.P)

gaur'Ov. agrawal (t),i ndorei nsti tutc. cQfn
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lll'/Scpt-20231 Date: 2l .09.2023

The- \Yornens' Grievance Iledrf:ssal Ccll
'l'he Wornen's Crievance ltedressal Cell lor settling issues apart from sexual harassment at
rvorkplace for the session Z0ZJ-24

'fhe lollorving are the members of the wornen,s Crievance Iteclressal Cell:

'l-here are various problems laced by f'emale members in an organization. Especially, ilue to the

iock of a\\/areness amongst lenrales, tlrey beconle ar] easy target ol,harassrnent and face

problems. 'l'he Cell is required to rvork in the direction of providing help to an), f,enrale

conrplaining of discrimination, either gender discrimination or otSclvise. any kind of abuse,

loneliness. peer pressure, groupisnr, home sickness, irrsecLrrity ancl/or inleriority cornplex in

tcrms olphysical appearance, hostel issues, harassment lrorn roorn-mates, adjusting and adopting

to the nerv environment. etc.

Rotes and rcsponsibilities:
"l'he members are to ensure that no act or incident as mentionucl hereinabove, and reporterl is
ignored,
I'hc me lrbers must go to the roots of'the harassme nts iuced bv srudcnts ancl sort out the nratter
harmon ious ly.
The members to ensure that the students leel lree to cjiscuss such issues and rgqt assured that the

S.No, Name Designation Mobile No, Email ID
1. Dr. Rekha Bishr Chairman 9752095118 rekha,bislrt@indoreinstitute.com
2. Ms. Nayan.v Sharma Secretary 8269311,922 n a1,a nysharma.sa kalle@ in cloreinstitu le.c

otll
3. Ms. Shivani

Vish',vakarma
Menrbers 9L1112t)773 .Sh iva n i.vi.sirwal<arrna@ indo re institute.co

III
4, Ms, Neelima Mandloi Member 9589031212 neelirna,mandloi@indoreinstitLrte,comr
J, lvls. Parul Vaishnav Member 797 6054389 paru l.vaj ilt natr@jnd O re institu te.comr
J. It'Is. Nandani Pillai Member Non-

teaching
99937A6427 n a r: d a n iJ i l_La i @ i n dprelulitule.er;rlt

rctrr rrss ru ulscuss sucn lssues an0 rg^t assured that the
members shall be by them to tacptu-ih,issues. / )

fi*-;r

{rl( g:' ; il ri.r,irr,,nifi?'iil' 
UJ 

Wr,,

"-''***{$

,,';1 1i;il.l. ( l" i.ii. t

Ilf;, Indore
Principal

lndore lnstitute of P
Opp. llM(lndore), Rau-Pithampur Road, Rau, lndorelffiWe)

Q'o:rr - 4010601 | Fax : 0731 - 4ol0so2 | Toll Free - 180{} 103 3069gfrt€tirlcfal C&i

st1

::::!::'

i:.-{.

Ir,
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lndore lnstitute of
Pharmacy
lfi{d b. iad l.&Fl} | lffiitt. rc lk Sl I a{.lhad.Wq:4

IIP/Noticcs/2023-24 / Datet 20/09/2023

lntgrUal Dlscipline Committee

As per the notification of AICTE, New Deihi dated 07/07 /2OOg, Subjectl Prevention and
Prohibition of Ragging in technical lnstitutes, the lnstitute has constituted Anti - Ragging Squad
for the academic year 2023-24 as mentloned below:

Antl-Ragglng. Squad

Sr,No. Nanrc Sr,No. Name

1 Dr, Rupesh Gautam 9 Dr, Rekha Bisht

2 Dr. Gurmeet Chhabra 10 Ms. Anita Patidar

J Dr. Pritesh Paliwal 71. Ms. Nayany Sharma

.t Dr. Nadeem Farooqui L2 Ms, Nisha Retrekar

5 Mr, Ritesh Patel 13 Ms. Yashu Chourasiya

6 Mr. Rohit Sahu 1.4 Dr, Manisha fatav

7 Mr. Gaurav Sarsodiya 15 Ms. Parul Vaishnav

B Mr. GauravAgrawal 76 Ms, Neha Kamalpuriya

R,e%s{'ozr'
Dr,\Y-mitf Manocha

principal
IIp, Indore

princinal
lndore 

.lnstitute of pharmacy,
INDORE (M.P.)

n
/4M
itl
lrJ

- k\iciuat
hdore rfistitute of pharirirr*

INDORE (M.T,I

Opp. llM(lndore), Rau-Pithampur Road, Rau, tndore (Mp) - 453331

Q ozrr - 4010601 | Fax : oz31 - 401osoz I Toll Free - 18OO 103 3069
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Student Grievances Comrnittee
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f!m**,, I xl,iffii$"'"re 
or

Attifi.bd b. R6FV lihop.tl I lpphr.d by.,q l{qw O.tht} I l{. Und.." Uoalrrl

. Date:Z6l09DAZ3

The Students' Grievance Redressat Cell has been constituted at Indore Institute of
Pharmacy. The Students' Grievance Redressal Cell as per Clause No. 373lle gal/2012 of
the AICTE to ensure transparency and prevent unfair practices and to provide a
mechanism to innocent students for redressal of their grievances:

The following are the menibers of the Students'Grievance Redressal cell:

Grievances include the following:

L Making admission contrary to merit determined in
admission policy of the institute;

accordance with the declared

S.

No.
Name Designation Mobile No. EmailID

I Dr. Nimita
Manocha

Chairman 989312nA? nimita.manocha@indoreinstitute.com

2. Dr. Pritesh
Paliwal

Secretary 9826091920 pntesh.paliwali ip@indoreinstitute.com

3, Dr. Nadeem
Farooqui

Member 8103172858 nadeem_.farooqi@
4. Mr.

Darshan
Jamindar

Member 9826787031 darshan..; am indar@indoreinstitute.com

5. Dr. Rekha
Bisht

Member 8477236648 rekha. blsht@ indoreinstitute.com

6. Mr. Gaurav
Agrarval

Mernber 982763459A gaurav. agrawal@indoreinstitute.com

7. NIs. Neha
Kamaipuria
Saxena

Member 9009023348 neha. kamal puril,a@ indor-e in siitutero,,

8. .Mr. Ritesh
Patel

Member 7898788898 ntesh.patel@)indoreinstifute.com

9. Ms, Nayany
Sharma

Mernber 82693n922 nayanysharma. saka I le@indore i nstitute. ioE

10. Kulshreshth
Sharma

Student
Coordinaior

9s89759548 K ulshresthsharma@gmail.com

1I Shivam
Singh

Student
Coordinator

8349222669 Singhshivam654 I 5@gmai Lcom

",ffin proces's adopted bv the 

m;, 

" 
Dr Nimira ffi 

*3*

lndore krstitute of Ph,,,,r,,,*y, IIP, Indorq
n,'-!t

#
Sfl !{

;at

.':

o*.- df:--""-::.
Opp. llM(lndore), Rau-pithampur Road, nau, f nffietffiffi {&ef*-;;
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aslr6bd !o- F6ry{en.pait l&pr.,*d by.akrEld.wtr.lhD e Fo{N.w D.lhl
For*r.r - und.r u6. ,(t!

3. Rcfusing admission in accordancc with the declared admission policy of the institute;

4. Withhotd or refuse to return any dooument in the fonn of cerlificates of dcgree, diploma or any

other arvarcl or other clocument deposited rvith it by a person for the purpose of sceking admission

in such institution, with a vierv to indLrce or compcl such pcrson to pay any fce or fces in respect

of any collrse or progralnnie of study u,hich such person does not intend to pr"rsue;

5. Demand of money in ercess of that specified in the declared adrnission policy or approved by

the competent authority to bc charged by surch iustitution;

6. Breach ot- the policy 1br reservation in admission as may be applicable;

7. Complaints of alleged discriminatron by stuclents fiom Scheduled Caste, Scheduled Tribes,

OBC, women, minority or disabled categories;

8. Non-payrnent or delay in payrnent of scholarships to any students that such institution is

committed, under the conclitions imposed by AICTE, or by zrny other authority;

9. Delay in condrLct of examinations or dcclaration of results beyoncl that specifled in the

acadetlic calendar:

10. On provision of student arnenitics i1s lnay have bccn promiscd or requircd to be providcd

by the institution;

I I . Denial of quality education as promised at tl-re tinre of trdrnission or required to be provided;

12. Non transparent or unfair evaluatiou practices.

13. Harassment and victimization of students including sexual harassment; and

14. Refund of fees on r,vithdrawal of aclmissions as per AICTE instructions fi'om time to time.

\h
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Roles and responsibilities

grievance filed by any stuclent.

creed, or gender or any othcr reason. The stuclent is to be assured no discrimination. rtnfair

evaluation practice or harassment and victimizations of the students shall be entetlaincd

and the rvelfare and we llbeing of the students sha11 be the prime olrjcctive.

R,
lF/

Prrhclpal
lndore lnstit$e of Fharnr*cy.

INDCITE (tu't.l).)

Eitr
\-) I
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lndore lnstitute of
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Tn,
1'hc tr'lrzurn l:r-charge"
Rurt" Indorc

)o *S.? - 2a23

Io[arus

f;opy,:of elC

conruci No. , Jf, s * lJ t o5 E

Ernmi{ frl
rt: *fl

..-, f,:: r * '- '

d.#t[{,* {iL

rnrtificatiun darsd Ui.0Hm+: .
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Displaying anti-ragging posters at all prominent places at campus:

1. Posters opposing ragging that are clear and concise can make apowerful visual impression.

They can be positioned thoughtfully in areas with much of traffic, such notice boards,

communal spaces, and hallways.

2. The institution's anti-ragging approach is consistently emphasized on posters, which

promote a welcoming and positive environment.

Displaying poster at college prominent area
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Through Presentation:

L lnteractive learning is made possible by presenting information. Case studies, real-world

examples, and visual aids can all be used to help students comprehend the detrimental

effects of ragging.

2. Presentations provide students a chance to clarify anti-ragging policies and ask questions,

which makes the material easier to understand.
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Induction Programs:

l. Induction programs provide more thorough instruction on anti-ragging guidelines, how to

report incidents, and the repercussions for violators. This can involve interesting activities,

testimonials, and special guests.

2. By bringing up the subject during induction, the school sets the tone for a courteous and

upbeat culture by introducing incoming students to its dedication to stopping ragging right

away.
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Policy Document on Anti Ragging

Inclore Institute of Pharmacy has been committed to provide a healthy environmcnt for making

bright future and for the same thc college has taken all the possible measures to provide a ragging

liee stay to all tbe students.

1. Ali the students have to fill the Anti-Ragging form as soon as they.join the college and all

of them are maclc well arvare of the consequences if they rag any student willingly or unu'illingly'

2. The posters manifcsting the lesults of ragging are nailcd on the floors and at all the possible

placcs to make sure that it leminds the message to all the students repeatedly.

3. The timing of the lunch break is kept separate for the senior and jlrniors to avoid their contact

initially in ordcr to cradicate the chances of ragging practically.

4. A11 the teachers are givcn the cluty to make rounds oir the floors tirne to time to make sure that

no senior can bully the juniol there and to fiulhcr make it safer the teachers are also allotted duty

irt the canteen with the salne pulpose.

5. Tinre to time cor-rr,selling is done of the students to urake tltetn have better understanding of the

dire consequences of lagging.

6. Orientatiolt progral-n is kept every )rear lor the juniors and the college ntakes tlte seniors gil'e a

welcomc program to the ilniols to dcvelop a good bond bctr,veen them.

7. Str"rclents are taught the irnportance of having good conduct anci its impoftance in profession lif-e

also througli the soft skills and persortality developrnent classes'

8. The college takes care of the sfudents those rvho use college transpoltation: teachers are ahvays

there in the bus to make sure that no sttrdent is bullied during their jor"rmey to home.

9. The college also organizes various cultural progr:rms, sporl cvents time to time to develop a

good understanclitrg among all the stuclents rvhich result in healthy environment

10. Whenevel the oollege notices the particr.tlar stuclent is not up to the standard of'the dignity in

behavior, his/her parents are callecl and they are given the information about thcir child's behavior,

this lvay the problem is addressed on its initial level and it does not this to result in any unpleasant

consequences.

11. The college observes zero lolerance policy in rnatters of ragging.
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Report on Anti Ragging

Indore Institute of Pharmacy has been committed to provide a healthy environment fbr rnaking
future and for the same the college has taken all the possible measures to provide a ragging free
stay to all the students.

I' All students are made entirely conscious of the penalties of ragging any sfudent, whether
volnntarily or involuntary, and are required to complete the Anti-Ragging ronn as soon as they
enroll in the college.

2' To ensure that every student is reminded of the message on a regular basis, posters depicting
the outcomes of ragging are affixed to the floors and in .r.ry available location.

3' In order to practically eliminate the possibility of ragging, the senior and junior sections are
n-raintained aparl in tems of lunch break schedule.

4' All of the teachers have been given the task of monitoring the floors periodically to ensure that
no senior can harass a junior there. To fr-uther increase safety, the teachers are also assigled to
work in the canteen for the same reason.

5' Students are occasionally counseled to help them better comprehend the serious consequences
of ragging.

6' The institution requires the seniors to provide a welcome program fbr the freshers in order to
encourage positive relationships between them, and an orientation program is held annually for
the freshers.

7' Soft skills and personality development workshops also teach students the value of good
behavior and its relevance in the workplace.

8' Teachers are on the bus at all times to ensure that no sfudent is harassed on the way home, ancl
the institution looks out for students who utilize its transportation system.

9' In order to encourage mutual understanding among all students and create a healthy atmosphere,
the college occasionally hosts sporting events and cultural programs.

10' The parents of the student are contacted and informed about their child's behavior whenever
the college observes that the student is not acting with dignity. This allows the issue to be addressed
at its root level without leading to any unpleasant outcomes.

I 1. Regarding ragging, the college has a zero tolerance policy.
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